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|. I[lacnopT ¢)oHIA OLIEHOYHBIX CPEICTB

1. Obaactb npuMeHeHHus1 GOHIA OLEHOYHBIX CPEACTB

@OoH/ OICHOYHBIX CpEACTB MpeJHa3sHaueH JUIsi KOHTPOJIS M OLEHKH 00pa3oBaTelIbHBIX
JTOCTIDKCHHM 00YyJaroluxcsi, OCBOMBIIMX IporpamMmy ydeOHor aucrumumabsl CI.02 WMHocTpaHHBIN
A3BIK (QHTJIMHACKUI) B IPO(ECCHOHATBHOM 1eATEILHOCTH.

@OHJ OLICHOYHBIX CPEACTB BKJIIOYAET KOHTPOJIbHBbIE MaTepuajbl Ui MPOBEACHUS TEKYIIETO
KOHTPOJISI M TPOMEKYTOUHOM aTTecTaluu B (hopMe IK3aMeHa.

@DOHJ OLEHOYHBIX CPEACTB pa3paboTaH Ha OCHOBAHUU:
OCHOBHOM mpodeccuoHanbHOi o0pa3zoBarenbHOl mporpamMmbl 1o crneruanbHocT (09.02.09 Be6-

pa3paboTka,
POrpaMMBbl

y4ueOHOMI

JUCHUITIIMHBI

npodecCHOHATLHOM IS TEIIEHOCTH.

CI'.02 HnocTtpaHHBII

SA3BIK

(a"TNIUCKMI) B

HaumenoBanue
00bEeKTOB KOHTPOJISI H
OIleHKH
(OOBEKTHI OIICHUBAHUS )

OcHOBHBIE TOKA3aTeJIH
OLIEHKM pe3yJIbTaTa U uX
KpUTEpHn

Tun 3a7aHus;
Ne 3apanus

®opma
arrecTaluu
(B
COOTBETCTBHH
€ y4eOHBbIM
MJIAHOM)

Y1 crpouth mpOCTHIC
BBICKA3bIBaHHUA O ceOe U
0 cBOEH
npodeccnoHaTBEHOM
JEATEIbHOCTH;

06H_[3.CTC$I YCTHO nu
INUCBbMCHHO Ha
HHOCTPpAHHOM  A3BIKC B
paMKax N3y4aCMbIX TCM;

TecroBble 3a1aHUs
10 TEME,
MIPAKTUYECKOE 3aaHKe

VY2 B3anMOACHCTBOBAThH
B KOJIJICKTHBE,
MPUHUMATh y4acTHE B
auajorax Ha oOmue u
npogecCuoHaIbHBIC
TEMBI; MPUMEHSATH
paznuuHble  (QOpMBI U
BHIBI YCTHOM "
MMMCEMEHHOMN
KOMMYHUKaIUU Ha
WHOCTPAHHOM SI3bIKE MPHU
MEKIHYHOCTHOM U
MEXKYJIbTYPHOM
B3aMMO/ICHCTBUU,

MOJICP)KUBACT
(mmramor—

Juanor—-ooMeH
MHEHUSMU/CYKICHUSIMH,
IUaor— MnoOyxXJeHue K
JefcTBHUIO, STUKETHBIN
JTajor " 170'¢
KOMOHMHAIINN) B
CUTYaIUAX O(PHUIIMATEHOTO
u HEOPHIMATEHOTO
o0meHnss B  OBITOBOW,
COLIMOKYJIBTYPHOU u
y4eOHOTPYI0BO# chepax

Janor
paccmpoc,

TecrtoBbIe 3a1aHUsd
10 TEME,
MPaKTUYECKOE 3a/IaHNE

VY3 noHuMarth 0OmHi
CMBICIT YETKO
MTPOU3HECEHHBIX
BBICKa3bIBAaHUI Ha
oOrme 154 0a30BEIE
npodeccuoHanbHbIE
TEMBI

CaMOCTOSTENLHO
OMOJHAET CJIIOBapHbIN
3amnac

TecToBBIC 3amaHNS
10 TEME,
MPaKTUYECKOE 3a/IaHHE

VY4 mnoHuMarh TEKCTHI
Ha 0a30BEIE
npodeccuoHanbHbIE

TEMBI, COCTaBJIATH
MPOCTHIC CBSI3HEIE
CcoOOIIleHnsT Ha o00Imme
I HHTEPECYIOLINE

ITonumaer
HOBBIX JIEKCUUECKUX
€IMHHI], CBA3aHHBIX C
TEMaTHKOH JTaHHOTO dTalia
U C COOTBETCTBYIOIIMMH
CUTYAIUsIMU OOIIICHHUS;

3HA4YCHUA

TecToBbIE 3aMaHUS
110 TEME,
MPaKTUYECKOE 3a/IaHuC

HOWEENC
onHeg0dU1d9 ],




npo¢eCcCHOHATBHBIC
TEMBI

VY5 o6marecs (yCTHO H
MHCbMEHHO) Ha
WHOCTPaHHOM sI3bIKE Ha
npodeccuoHabHBIE U
MTOBCEIHEBHBIC TEMbI

BbIJICTICHHE BCEX
BO3MOKHBIX HCTOYHHUKOB
HY>KHBIX PECYPCOB, B TOM
YKCJIE€ HEOYEBUTHBIX

TecToBbIE 3a1aHNS
10 TEME,
MIPAKTUYECKOE 3a/IaHNE

Vo6 MEPEBOAUTH | IEPEBOJI WHOCTPaHHBIX TecToBEIC 3a7aHUS
WHOCTPAHHbBIC TEKCTHI | TEKCTOB 10 TEME,
npodeccnoHaTBEHOMI npodecCHOHATBLHOM MPAaKTUYECKOE 3aJaHNE
HaMpaBJIECHHOCTU (co | HampaBJIEHHOCTH (co

CJIOBapeM); CJIOBapeM)

V7 CaMOCTOATEJILHO | COBEPILICHCTBOBAHUE TecToBrIe 3amanns
COBEPIIEHCTBOBATH YCTHOW M INHCbMEHHOMU o TeMeE,
YCTHYIO W TMHUCBMEHHYIO | peyH, MOTIOJTHEHHE MPAKTUYECKOE 3aJjaHue
peusb, MOMOJIHATH | CIOBAPHOIO 3araca

CJ'IOBB.pHBIfI 3ariac

31 nexcuueckuit (1200- | neMoHCTpUpYEeT  3HAHUS TecToBble 3anaHus
1400 JEKCUYECKHUX | aKTyaJIbHOTO 0 TEME,
€IMHMII) U | npodeccuoHaIbHOTO U | IPAKTUYECKOE 3aJaHUe
rpaMMaTH4eCKUN COLIMAJIBHOTO  KOHTEKCTa,
MUHHMYM, B KOTOPOM HEOOXOJIUMO
HEO0XOAUMBIH JUIsl | BECTH
YTeHUs1 M 1nepeBoja (co | mpodecCHoHATbHYIO
CJIOBapeM) MHOCTPAHHBIX | 1€STEIbHOCTH;
TEKCTOB
npodeccnoHanbHOM
HaIpPaBJICHHOCTH.
32 JIeKCHYeCKUH M | IEMOHCTpUPYET  3HaHUS TecroBble 3a1aHus
rpaMMaTH9YeCKUN OCHOBHBIX  HCTOYHHKOB 0 TEME,
MUHUMYM, OTHOCSILIUICS | HH(QOpMaLUK U MPAaKTUYECKOE 3a/laHue
K ONHCAaHHIO MPEIMETOB, | pECYpChl I  pEIIeHUs
CpPeACTB M TPOLECCOB | 3a]1a4 U
npo¢ecCuOHAIIBHON npo0em B
NesTeNbHOCTH; npogeccuoHaIbHOM

u/nnm COLIMAIIBHOM

KOHTEKCTE;
33 JIEKCUYECKUI u | Baageer SI3BIKOBBIM TecToBBIE 3aMaHUs
rpaMMaTH4eCKUN MaTepuajoM B  paMKax 0 TEME,
MUHHMYM, U3Yy4aeMbIX TEM; MPaKTUIECKOE 3a/IaHue
HEOOXOIMMBINA TS
YTeHUS] W  TIepeBoja
TEKCTOB
npo¢eCcCuOHATBHON
HanpaBIEHHOCTH (co
CJIOBapeM);
34 Nmeer npencraBienue o0 TectoBble 3ananns
00IIeynOTPEONTENbHBIC | U3YYEHHBIX  TJIArOJIBHBIX o TEME,
rmarosiel  (oOmast W | popmax MPAaKTUYECKOE 3a/1aHue
npodeccuoHanbHas (BHUI0BpEMEHHBIX,
JIEKCHKA); MpaBuja | HEMUYHBIX), crocobax
YTEHUS TEKCTOB | BBIPAXKECHUS
npodeccuoHaTbHON MOJAJIBHOCTH; YCJIOBUSIX,




HaIpPaBJIEHHOCTH; MPEIOJIOKECHHUSIX,
npaBuia MOCTPOCHHUS | IPUYMUHAX,  CJIEACTBUSX,
MIPOCTBIX U CIOKHBIX OOy IEHUSAX K
MIPEAIOKEHU I Ha | IEUCTBHUIO;
npodeccuoHanbHbIe
TEMBI;
35 mpaBwia peueBoro | Binageer TecToBbIE 331201
3TUKETa U | JIMHTBOCTPaHOBEIUYECKOM, o TeME,
COLIMOKYJIbTYpPHBIE CTpaHOBEIYECKON U | IPaKTUYECKOE 3aJjaHKe
HOpPMBI ~ OOIICHWS  HA | CONMOKYJIBTYPHOI
WHOCTPAHHOM SI3BIKE; uHpopmanuen
36 dopmer u Buabl | UMeer npencraBieHue o6 TecToBbie 3a1aHus
YCTHOH M THCbMEHHOH | 00IIemM coJlep>KaHuU o TeMe,
KOMMYHUKAIUU Ha | TEKCOB, IMOCTPOCHHBIX Ha | MPAKTUYECKOE 3aJaHue
MHOCTPAHHOM SI3BIKE IPH | S3BIKOBOM MaTepuase
MEXJIMYHOCTHOM U | IOBCETHEBHOTO u
MEXKYJIbTYPHOM npodeccuoHaIbHOTO
B3aMMO/ICVICTBUH o01IeHUs
OK 02. Hcnonws3oBarh | DKCIIEPTHOE HAOIIOJACHUE TecToBbIE 3a1aHNS
COBPEMEHHBIE CpPEJCTBA | U OIICHUBAHUE o TeME,
MOWCKAa,  aHalu3a ¥ | BHIIOJIHEHUS MPAKTUYECKOE 3ajaHKe
WHTEpIpeTaIu WHIMBUTYaIbHBIX "
uHpopManuu U | TPYIIOBBIX 3a/1aHuil.
MH(POPMALOHHBIE Onenka pe3yibrara
TEXHOJIOTUHU JUIS | BBITIOJIHEHUS
BBITIOJTHCHUS 3a/1a4 | MPaKTHYECKUX pabor.
npodeccnoHanbHOM Texkymuid  KOHTpOJIb B
NEeSTeTbHOCTH; dbopme  cobecemoBaHus,

pEelIeHUs] CUTYallMOHHBIX

3a/1a4
OK 04. DddextuBHo | DKcrepTHOE HAOMIOACHUE TecroBble 3a1aHUs

B3aWMOJI€NICTBOBATh u
paboTaTh B KOJIJIEKTUBE U
KOMAaHJIE;

" OlLICHUBaHUE
BBITTOJIHEHUS
WH/IMBUTYalIbHBIX u
IPYIIOBBIX 3aJaHUH.
Onenka pe3ynbrara
BBITTOJIHEHUS
MPAKTUYECKUX pabor.
Texkymui  KOHTpOJIIbL B
dbopme  cobecemoBaHus,
peLIeHUsT CUTYAI[MOHHBIX
3ajad

110 TEME,
MPAaKTUYECKOE 3a/IaHuE

OK 05. OcymiecTBasThb
YCTHYIO W THCHMEHHYIO
KOMMYHHUKAIIIO Ha
TOCYJapCTBEHHOM SI3bIKE
Poccutickoit denepanuu
C y4e€TOM OCOOEHHOCTEH
COLIMAJIBHOTO u
KYJIbTypHOTO KOHTEKCTa;

DkcnepTHOEe HaOIIOIEHHE
17§ OIICHUBAHHE
BBITTOJIHEHUS

WH/INBUTYaITbHBIX "
IPYMIIOBBIX 3aJaHUH.
Onenka pe3ynbTaTa
BBITTOJIHEHHS

MPAKTUYECKUX pabor.
Texkymui  KOHTpOJIb B
dbopme  cobecemoBaHus,
pELICHHs] CUTYAIIMOHHBIX

TecToBbIE 3aMaHUS
110 TEME,
MPaKTUYECKOE 3a/IaHUC




3a1a4

OK 09. Ilons3oBarbest
npo¢eCcCHOHATBHON

DkcnepTHOEe HaOIIOICHHE
" OILICHUBAHHE
BBITIOJTHCHU A

TecToBbIC 3aaHNs
10 TEME,

JOKYMEHTalMeu Ha
roCyJ1apCTBEHHOM Hu
WHOCTPAHHOM SI3bIKaX.

IIPAKTUYECKOE 3aJjaHue
WH/IUBUYaJIbHBIX u
TPYIIIOBBIX 3aIaHHAMN.
Onenka pe3yibTara
BBITIOJIHEHHUS
HPAaKTUYECKUX
Texkymui  KOHTpOJIIb B
dbopme  cobecemoBaHuUs,
peLICHUsT CUTYAI[MOHHBIX
3ajau

pabor.

2. KoMILIEKT OlleHOUYHBIX CPeICTB

IIpakTH4yecKkue 3aHATHS
IMPAKTUYECKOE 3AHATHUE Nel-2

Tema: BBeneHue HOBBIX JIEKCMYECKMX €IMHUI[ 10 TeMe 3aHATHs. Ppasbl, peueBble 000POTHI U
BbIpaxeHUs1. PoHeTHUecKass OTpabOTKa M BBINOJIHEHHE TPEHUPOBOYHBIX JIEKCHYECKHX M JIEKCHKO-
rpaMMaTHYECKUX YIPaXHEHUH HA 3aKpeIieHNe aKTUBHOW JIGKCUKH U (PPa3eoJIOTHIECKUX 000POTOB.
Beaymasi aupaktuyeckasi neib: (GopMupoBaHue y oOydyaroIIMXCsl HaBbIKA MOHOJIOTMUYECKOM MU
JUAJIOTUYECKOHN peUHn.

®opmupyembie OK/ymenusi: OK 02. Mcnons30BaTh COBpEMEHHBIE CpPEACTBA IOMCKA, aHAIM3a U
MHTEepOpeTanud WHPOPMAUMU © WHGOPMAIMOHHBIE TEXHOJOTUW JUIsl  BBIIOJHEHHUS  3a7ad
npodeccuonanshoit nestenbHoctH; OK 04, DddextuBHO B3auMonaelcTBOBaThH M padboTaTh B
kotektuBe U komanze; OK 05. OcymecTBisTh YCTHYIHO M IHCBMEHHYI0 KOMMYHHUKAllMIO Ha
rocyJapcTBEHHOM si3blke Poccuiickoit @Denepanuu ¢ y4eToM OCOOEHHOCTEH COLMAIBHOIO |
KynbTypHoro konTekcra; OK 09. [Ilonb3oBatbecs mnpodeccHOHaIbHOM —JOKyMEHTalMeW Ha
roCylapCTBEHHOM ¥ MHOCTPAHHOM SI3bIKaX.

Y4yebHble MaTepuaJIbl: YI€OHUK, OJTAHKH C 3aJaHUSIMU, TTPE3ECHTALIUS

Xapakrep BbInoJHeHUus1 pad0oTbl: CI0BECHBIH, HAMVIAIHBIA, IPOAYKTUBHBIN

®opma opraHu3anyu 3aHATUSA: UHAMBUAYaJIbHAs, B MAJIBIX IpyMmax

3agaHus 1J15 NPAKTHYECKOr0 3aHATHS:

1 Greetings
Ilpusemcmeue

How do you do? 3HaKoMcmae,

30pascmeyiime  (npu

nepeotl ecmpeue)

Hello! 30pascmesyiime, npugem.

Hi! Ilpusem!

Good morning (afternoon, evening). Jlobpoe ympo (006pviii Oenv, seyep).

How are you? Kax noswcusaeme, xak oena?

How are thing with you? Kax noswcusaeme, xak oena?

Fine, thanks/ Cnacubo, npekpacho.

Everything is Ok, thank you/ Cnacubo, éce xopouto.

So0-So Heesaoxcno. Tax cebe.




1Read the dialogue. ITpouumatimeouanoe: - Hello? Ann!

- Hi? Olga! How are things with you?

- Fine? Thanks. And how are you?

- Everything is OK, thanks.

2Boccmanosume  kaxcoyio penniuxy 6mopoco Y4acmHuKa Oudaioed Ha Ccloéa 8mopo2o
ywacmHuxka ouanoaa.

- Hello? Ann!

- Ilpusem, Onvea! Kak oena?

- Fine? Thanks. And how are you?

- Cnacubo, éce xopouio.

2 Introduction

3unaxomcmeo
Let me introduce Mr A. to you. Iloz6onbme npeocmasums 6am 20CNOOUHA
A.
I’D like you to meet Mr A. Mne xomenoce 0Obl nozuakomMums 6ac ¢
2ocnoourom A.
Bill, meet my friend A Bunn, nosnaxomvcsi ¢ moum opyeom A.
Nice (I'm) please to meet you Ipusmnuo (pad) nozHakoMumucs ¢ 8amu

1 Read the dialogue. IIpouumaiimeouanoe:
- Mrs Reed? I’d like you to meet my brother Steve?
- How do you do, Mrs Reed?

-How do you do? Nice to meet you too. Please, take a seat. - Thank you.
I’mpleasetomeetyoutoo.
2 . Boccmanosume kadxcoyro peniuxy 6mopoco YHACMHUKA Ouanoed Ha Cclosd Gmopoco

yuacmHuxka ouanoza.
- Mrs. Reed? I’d like you to meet my brother Steve?
3npaBcTByliTe, rocnoxaPu.
-How do you do? Nice to meet you too. Please, take a seat.
- biaronapro. 4l pax 3HaKOMCTBY € BAMH TOXKE.
3 Getting acquainted

3naxkomcmeo

What’s your name, please? Kaxk eac 306ym?

What do you do? Yem b1 3anuMaemecs?

What’s your occupation (job)? Kem 6v1 pabomaeme?

Are you a student (teacher, doctor)? Buvi cmyoenm (yuumens, epau)?

How old are you? Cronvko eam iem?

Where are you from? Omkyoa 6bi?

I’'m ( my name is)... Memns 308ym ...

I’m a student (doctor, teacher). A cmyoeum(xa), (6pau, yuumens)

I’m twenty-tree (years old). Mnue 23 200a

I’m from Great Brian (the USA, | A u3 Bemuxoopumanuu (CILIA, Kanaoew,
Canada, Finland). QunasHouu).




I’m on business (on vacation) here A 30ecv no denam ( Ha KAHUKYAx).

Excuse me. Pardon (me). Hzeunume. I[Ipocmume.

1 Read the dialogue. IIpouumaiime ouanoe:

- Hello!

- Hello! I'm David Clark.

- I’'m Susan Worth. Are you from the USA?

- No, I’'m not. I’'m from Canada.

- And I’'m from the USA.

2 Boccmarnosume Kajicoyro peniuxy 6mopoco YUACMHUKA Oudnoed HA Clo8a 6Mopo2o
V4acmHuKa ouanoza

Hello!

- 30opascmeyiime, mensi 306ym Jasuo Knapk. - I’'m Susan Worth. Are you from the USA?

- Hem, s uz Kanaowi.

- And I’'m from the USA.

Saying good bye

Ilpowanue
Goodbye o ceuoanus.
Bye-bye o ceuoanus.
See you later Mo ckopoti ecmpeuu.
See you soon o cxopoui scmpeyu.
Good luck Cuacmnuso.

1 Read the dialogue. IIpouumaiimeouanoe:

- I’'m sorry, I should be off now.

- Oh, so soon? What a pity!

- Good-bye, thanks for a wonderful party.

- Bye, thanks for coming.

Boccmanogume kasxicoyio peniuky 6mopo2o Y4acmHuka Ouanoza Ha cioea 6mopo2o Y4acmHuKd
ouanoea.

- K cooicanenuro, s dondicen yxooums cetiuac. - Oh, so soon? What a pity!

- Mo ceuoanus, cnacubo 3a uyoecuwiii eeuep. - Bye, thanks for coming.

4. Dramatize the dialogues. OtpearupyiiTenacieayrouiee:
1. Hello! How do you do? 2. Hi! How’s life? 3. Bye? See you later. 4. Nice to see you.

INNPAKTUYECKOE 3AHATHUE Ne3-4

Tema: J{nanor-guckyccus no teme «VMHOCTpaHHBIN A3BIK KaK CPEJCTBO MEXKIYHAPOAHOTO OOIIEHUS B
COBPEMEHHOM MHUPEY.

Beaymas quaakTuyeckas nejib: GOpMHpPOBaHUE Y 00YUAIOIIUXCS HABBIKOB IUATOTMYECKON peun
®opmupyemsbie OK/ymenusi: OK 02. Mcnonbs3oBaTh COBpEMEHHbBIE CpEACTBAa MOMCKA, aHAIMU3a U
UHTEepOpeTalud HUHPOpPMalMd U WHGPOPMALMOHHBIE TEXHOJOTMU JUISL BBINOJHEHUS 3ajad
npodeccuonansHoit nestenbHoctH; OK 04, DddextuBHO B3auMonencTBOBaTh M padboTaTh B
kotektTuBe M komanze; OK 05. OcymecTBisiTh yCTHYHO M INHCBMEHHYI0 KOMMYHHUKAaIUIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®denepamui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
KyneTypHoro koHrekcra; OK 09. Ilonbp3oBarbcsi NpoQecCHOHANBHOM JOKYMEHTalMe Ha
rOCyIapCTBEHHOM ¥ MHOCTPAHHOM SI3bIKaX.



YueOHble MaTepHAJIbl: yUeOHUK, OJTAHKH C 3aIaHUSIMU, TIPE3CHTAIUS
XapakTep BbInoJHeHus1 pad0oTbi: CI0BECHBIH, HAIVIAIHBIA, IPOAYKTHBHBIN
®opMa OpraHu3aluu 3aHATHS: MHIUBUIyAJIbHAS, B MAJIBIX TPYIIax
33}13HHH AJIA MPAKTHYIECKOI0 3aHATUA.

English is the native language for more than 300 million people on our earth. But nowadays it
is widely used not only in those countries where it is a first language. A lot of countries (such as China,
Russia, Thailand and many others) have recognized the importance of this language recently as an
international means of communication. English is taught in all schools and colleges there. In Russia
itself English is gathering pace as a popular second language.

There are also some countries (such as India, Singapore, Pakistan, the Philippines and some
African countries) where English is an official second language and it is often used in mass media,
courts, parliaments and universities.

Today English is used almost everywhere. It is the language of banking and industry,
computers and trade, technology and science. English as an international language helps people of
different nationalities from around the world discuss politics or arrange business meetings. For
example, German and Italian businessmen can choose English as their mutual language of
communication.

More and more people from non-English speaking countries start learning the language and
using it in their daily life, business and travelling. Tourism development has contributed much to
English becoming the universal means of communication. However some linguists hold the opinion
that the globalization of English as an international language can be quite harmful for the language
itself because foreign speakers greatly influence its grammar, pronunciation and vocabulary.

3ananue 1. OTpaboraiiTe UTeHUE CIEAYIONUUX CIOB, 3AMUIIUTE UX TPAHCKPUIIIHIO:
competition, communication, knowledge, learning, listening, speaking, reading, writing,
format, develop, universe, household, background, in-law.
3ananue 2. Hanumure cieayromue ciioBa TPaHCKPUIIIIMOHHBIMY 3HAKaMU:
childcare, extended family, caring, sharing, respect, security, comfort, privacy, trust, family,
values, requirement, product, manageable, surface, flexibility, damage, contain, mixing, efficiently,
appearance.
3amanwue 3. [IpounTaiiTe TEKCT U OTBETHTE HA BOIMIPOCHI.
«English Language is a World Language»
1. EnglishasaWorldlanguage - AHTIHIICHKHIA, KaK sI3bIK MEXTYHAPOIHOTO OOIICHUS
Nowadays English has become the world's most important and most universal language. It is
the official language in over forty countries and the most used language in international business,
science, medicine, trade and cultural relations. Over 300 million people speak it as a mother tongue
(1). The native speakers of English live in Great Britain, the USA, Australia and New Zealand. English
is one of the official languages in the Irish Republic, Canada, the South Africa Republic.
It is one of the official languages of the United Nations Organisation and other political
organisations. It is the language of world's scientific literature and computers technology.
England's history helps to understand the present condition of English. Many English words were
borrowed (2) from the language of Angles and Saxons. Hundreds of French words came into English.
Many new words were brought by traders and travellers.
To know the English language today is absolutely necessary for every educated per—son, for every
good specialist. English is everywhere in our life. It is in signs, clothing, soft drinks (3), and
household products (4) around the world. The names of pop groups, computers software (5), and
magazines are often written in English.
English words are also used as elements of magic to be included on T-shirts (6), sweaters (7), caps
etc. Some think English is chic (8), stylish (9), even when the language on these designed items

(10) makes no sense (12).
That is why in order to understand ourselves and the world around us we have to study foreign
languages and English in particular (12).



Vocabulary

. mother tongue [tAn] - poaHO# S3BIK

. to be borrowed - 6b1Th 3arMcTBOBaHHBIMHU (CJI0BA)
. soft drinks - 6Ge3aKOrobHbIE HATUTKH

. products - mpeaMeThI TOMAIIHEro 00UX01a

. software ['softwea] - mporpammuoe obecrieueHue
. T-shirt - pyrOonka

. sweater ['sweta] - cBUTEp

. chic [Jik] - mmkapHO

. stylish ['sta1lif] - coBpeMeHHO, CTHIIBHO

10. designed items - HaamuCcH Ha U3ACITUAX

11. to make no sense - He UMETh CMBICTIA

12. in particular - ocobenno

O oco0o~JOoOWnPdhWNPEK

Questions

1. Has become the English world's most important language? Why?

2. How many people speak it as a mother tongue?

3. In what countries do people use English as native language?

4. Can you any name English words that have entered the Russian language?
5. What is English to you?

2. English as a World Language

1). Today English is the language of the world. 2). It is only in the course of the last hundred
years that English has become a world language. 3). In Shakespeare's time it was a «provincial»
language of secondary importance with only 6 million native speakers. 4). Nowadays over 300 million
people speak it as a mother tongue.

5). English is the official language of the United Kingdom of Great Britain and Northern
Ireland, of the United States of America, of Australia and New Zealand. 6). It is used as one of the
official languages in Canada, the Republic of South Africa and the Irish Republic.

7). English is also spoken as a second language in the former British and US colonies. 8). In a
number of speakers (400 million) it is second only to Chinese.

9). English is the major international language of communication in such areas as science,
technology and business. 10). It is the language of literature, education, modem music, and
international tourism. 11). English is the major language of diplomacy, it is one of the official
languages of the United Nation organization and other political organizations.

12). Russia is integrating into the world community and the problem of learning English for the
purpose of communication is especially urgent today.

13). One should say that English is not an easy language to learn. 14). There is a big problem of
spelling, of the large number of exceptions to any rule. 15). This language is very idiomatic and the
prepositions are terrible. 16). English is one of those languages which may seem easy in the beginning,
but then the bridge between basic knowledge and mastery takes a long time to cross. 17). But if you
cross this bridge it will give you great satisfaction. 18). You will be able to speak to people from other
countries, to read foreign authors in the original, which makes your outlook wider. 19). To know
English today is absolutely necessary for every educated man, for every good specialist.

IMPAKTUYECKOE 3AHATHUE NeS-6

Tema: CamocrosiTenbHOE 4YTEHHE U IIepeBoAd (co cioBapeM) TekcToB Mo Teme «Kynbrypa,
JOCTONPUMEYATEIILHOCTU ¥ 00bIYau CTPAHbI U3y4aeMoro s3bikay. OTBEThI Ha BOIIPOCHI 10 TEKCTY.
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Beaymass nupaktuyeckasi uedib: (QopMmupoBaHHe y OOy4arolmIMXCs HaBbIKA YTEHHUS M TIepeBOAA
AHTJIMMCKUX TEKCTOB

®opmupyembie OK/ymenusi: OK 02. Mcmons30BaTh COBpEMEHHBIE CpPEICTBAa IMOMCKA, aHAIHM3a M
uHTepnpeTanmu  uHGoOpManmu W HWHOOPMAIMOHHBIC TEXHOJOTHHM IS BBIMOJTHEHHS — 3a1ad
npodeccuonanbHor  nesrenbHocTH; OK 04, DddekTuBHO B3amMojaeHcTBOBaTH W paboTaTh B
kowtektuBe U komanze; OK 05. OcymecTBiasTh YCTHYIO M INHCbMEHHYKO KOMMYHUKALMIO Ha
rocyapcTBeHHOM s3bike Poccuiickoii denepanuud ¢ y4eToM OCOOEHHOCTEH COIMAIIBHOTO U
kynprypHoro kontekcra; OK 09. [Ilomb3oBartbes mnpodecCHOHATBHON —JIOKyMEHTAlMelW Ha
roCy/1IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: YYeOHUK, OJaHKU C 3aJaHUAMU, TIPE3CHTALIUS

XapakTep BbInoJHeHus1 padoTbi: CI0BECHBIH, HAVIAIHBIA, IPOAYKTHBHbIN

®opMa opraHu3alnu 3aHATHS: UHAUBUAYaAJIbHAS, B MAJIBIX IPYyIMIIax

3agaHus 1/ IPAKTHYECKOr0 3aHATHS:

Your task:

Watch the pictures.

Read the parts of the text and translate them.

Try to match the pictures with their descriptions. Write down the name of the attraction on the
line.

There is one sentence that is odd in every part. Find and translate them. Write them out in the
answer form.

Compare the parts of the text with their translations. Find the mistakes and correct them.

Put down your answers in the answer form.

T
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isa
neighbourhood in Los
Angeles. It is known as
the home of the US film
industry. A lot of film
production studios are

film studio "Paramount
Pictures" is based in
Hollywood. Many
celebrities live in this
neighbourhood. Many
men, many minds.

is a square in the

centre of Manhattan. It is

not only the symbol of
New York but the USA

as well. This place is one
of the most visited places
located here. For example, of interest in the world. A

lot of Broadway theatres
are located in it. A lot of
big companies also have
their offices there.

Stubborn as a mule. This

place is full of bright neon visit this scenic place.

advertisement which
makes it a very
recognizable place.

are located on the___is the official
border between Canada residence of the
and the USA. ltisa President of the
common name for three USA. It is located in
waterfalls — the Washington. The
American Falls, the building consists of 6
Horseshoe Falls and thefloors with different
Bridal Veil Falls. They rooms including living
are not very high (53  space and halls for
metres) but very official receptions. The
wide. Every year early bird catches the
thousands of people warm. George
Washington was the
Score twice before you only American
cut once. There is the president who didn't
Rainbow Bridge over live in it. When he was
the river which connectsthe President, it did not
both countries. It is exist. It was built
open for pedestrians.  in 1800. The famous
Oval Office where the
President of the USA
works is located here.

3 4

is located on
Liberty Island in New

is a world-famous
bridge over the Golden

is one of the is a famous
deepest canyons in the skyscraper in New

York. In 1886 American Gate strait. It is one of the world. Its depth is 1800 York. This building was

people got it as a gift
from the French. Since
that time the statue has
been the symbol of

most recognisable places
in the world and the
symbol of the USA.

Its length is 2,7 km. Don’t length of the canyon

metres. It is located in  the tallest building in
Arizona on the territory the world for a long
of the national park. Thetime. Out of sight, out
of mind It has 103

freedom and of the United trouble trouble, till trouble is 446 km and its width floors. There are two

States. An hour in the
morning is worth two in

troubles you. The bridge
was built in 1937 and

varies from 6 to 29 km observation decks in the
atthetop andisless  building (on floors 86

the evening. The height of connects San-Francisco
the Statue of Liberty is 93 and Marin County.
metres (from ground level

to torch). Visitors can

admire the view of the

harbour from its crown.

than 1 km at the bottom. and 102).

New lords, new laws
This is a very

The height of the
building is 443 metres.

picturesque place. Every73 lifts serve it. It is
year thousands of designed in a simple but
tourists come here. elegant style. It is one of
the symbols of
American culture.
7 8

MNPAKTUYECKOE 3AHATHUE Ne7-8
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Tema: BBeneHue HOBBIX JIGKCHUECKUX CIUHUIL TO TeMe 3aHATHs. Dpas3bl, pedeBbie 00OPOTHI H
BBIPAXKCHUA. doHeTHyecKas OTpa6OTKa " BBINIOJIHCHUC TPCHUPOBOUYHLIX JICKCHUYCCKHUX M JICKCHKO-
rpaMMaTHYECKUX YITPAKHEHUH Ha 3aKPEIUICHUE aKTHBHOM JIGKCUKU U (PPa3eoIOTUIECKIX 000POTOB.
Benymaﬂ AUJAKTHYECKAadA I1IeJIb: (bOpMI/IpOBaHI/Ie y 06yqa}0umxc;1 HABBIKOB MOHOJIOTHYECKON U
,I[I/IaHOFPI‘IeCKOfl peuun.

®opmupyemsbie OK/ymennsi: OK 02. Mcnonp30BaTh COBPEMEHHBIE CpPEACTBA NOMCKA, aHAINW3a U
HUHTCPIIPCTAlNN I/IH(i)OpMaI_[I/II/I u I/IH(bOpMaHI/IOHHBIC TEXHOJIOTMHW JI1  BBIIOJHEHUA  3aJa4
npodeccuonanbHoit nestensHoctH; OK 04, DddexktuBHO B3amMopaeicTBOBaTh M paboTaTh B
koimiektuBe M KoMmanze; OK 05. OcymecTBidaTh YCTHYI0O W THCbMEHHYIO KOMMYHMKAIIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Deaepanmuii ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO |
kynprypHoro kontekcra; OK 09. [Ilomb3oBartbes mnpodecCHOHAIBHON —JIOKyMEHTAIMeW Ha
rocyaapCTBEHHOM U MHOCTPAaHHOM A3bIKax.

YueOHble MaTepHAaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, IPE3CHTALUS

XapaxkTep BbIOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJIAIHBIA, IPOIYKTUBHBIN

(I)opMa OpraHu3alvu 3aHATUSA: UHAMBUAYaJIbHAA, B MaJIbIX I'pYIIIIax

3aganus 1J151 NIPAKTUYECKOT0 3aHATHS .

Our modern world is full of technological advances and education is very important today.
Human progress mainly depends on well-educated people. They say that those who have information,
rule the world.

When we are 7 years old we are sent to schools to get useful knowledge about our world,
although that isn’t the main purpose of education. The most important thing, to my mind, is learning
how to learn in order to use this ability in our future life. At school children also enjoy lots of cultural
activities which reveal their personal talents. However some people think that the current system of
education isn’t able to teach pupils how to become good thinkers and schools are only about passing
exams.

Education is very important for me and it goes without saying that I’'m planning to get a higher
education after finishing school. I'm sure it will enable me to achieve better prospects in career
growth. Nowadays you can’t find an interesting job with a decent salary without a certain level of
education because every company looks for well-qualified specialists. While studying at a university
you get essential knowledge for your future profession. Moreover, university life is always exciting
and eventful.

| believe it is impossible to overestimate the importance of education. It is one of the most
valuable possessions and the most powerful weapons we can get in our life. It develops many sides of
human personality and helps us to understand ourselves deeper. Education trains the mind to think,
that’s why educated people have the ability to change our world and contribute to the well-being of our
society.

Answer the questions:

Why has English become a world language?

Where is English an official language?

Why are millions of people learning English today?

Why do young people want to learn English?

Why do you learn English?

What is the necessity of learning English for a specialist?

In what careers (jobs) can languages be a tremendous advantage?
What do we need foreign languages for?

What is the best way to learn a language?

What is the most important thing for you in learning a foreign language?
Is your written English better than your spoken English?

What is your mother tongue?

It is easy to learn foreign languages?

Which language in the world is spoken by most people?

When did you begin learning English?

12



Why is it necessary to learn English?

What advantages have the people who know foreign languages?

Match the proverbs.

1) Live and learn.

2) No pains, no gains.

3) It is never too late to learn.

4) Industriousness is the mother of
good luck.

5) Knowledge is power.

6) All things are difficult before
they are easy

Tepnienne u Tpya Bcé
neperpy

bes tpyna Her mioxa.

Menbmie  cioB —
Oosble fena.

YuuTbcs HHUKOTAA HE
MO3]THO.

Bek xuBH, BEK yUUCH.

3HaHUs — cuJia.

Answer the question using the phrases. Why should I know English?

English must be learnt ...

The best way to learn English

to have a chance to go abroad and get experience ina  is ...

foreign company
to study at a college
to communicate with people of the world
to understand films and songs in English

to work hard
thoughtfully
to listen attentively

to use a dictionary

to get a better job to use a cassette recorder
it’s easier than other subjects you could to read aloud

study it gives you a chance to meet new to revise often

people it is useful when to check for mistakes

you travel to do exercises carefully
to do

business

Useful learning strategies are...

reading English

newspapers/magazines/ books

watching English

movies

using a cassette

recorder/VCR

studying at a language school in the
UK/

living in a country where it’s
spoken

communicating with native speakers

IMPAKTUYECKOE 3AHATHUE Ne9-10

and
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Tema: CamocTosTeNIbHOE YTEHHE U TIEPEBO/I (CO CIOBapeM) TEKCTOB 1Mo TeMe «Cucrema o0pa3oBaHUs
B Poccumy». OTBETHI HA BOIPOCHI 110 TEKCTY.
Beaymas auaakTuyeckasi meidb: GOpMHpPOBaHHE Yy OOYYAIOMIMXCS HABBHIKOB YTEHHS M IMEPEBOAA
AHTJIUICKUX TEKCTOB.
®opmupyemsbie OK/ymennsi: OK 02. Mcnonp30BaTh COBPEMEHHBIE CpPEACTBA NOMCKA, aHAINW3a U
uHTeprpeTaiuu  vHGOpManMu U HUHQOPMALMOHHBIE TEXHOJOTHMU JJs BBHINOJHEHHS 3ajay
npodeccuonanbHoit nestensHoctH; OK 04, DddexktuBHO B3amMopaeicTBOBaTh M paboTaTh B
koyiektuBe M kKoMmanze, OK 05. OcymecTBidTh YCTHYH0O U IHCbMEHHYI) KOMMYHMKAIIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepanmui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kynprypHoro kontekcra; OK 09. [Ilomb3oBartbes mnpodecCHOHAIBHON —JIOKyMEHTAIMeW Ha
roCy/1IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHAaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, IPE3CHTALUS
XapaxkTep BbIOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJIAIHBIA, IPOIYKTUBHBIN
dopma opraHu3auMu 3aHATHS: UHIUBUyaJIbHASI, B MAJIBIX TPYIIAX
3agaHus 1/l IPAKTHYECKOT0 3aHATHS
Before reading the text answer the questions:

Is education compulsory in Russia?

What kind of school do you attend?

Do you pay for your education?

Would you like to study in a private school? Why?

Words for the text:

academic subjects — yueOHbIe TpeIMEThI

competition — 31. KOHKYpC

fierce — xecrkuii

public — rocynapcTBeHHBI#

bachelor’s degree — numom Gakanaspa

specialist’s degree — muruIoM HHXEHEpa

master’s deg ree — QUIIOM MarucTpa

higher education — Briciiee oOpa3zoBanue

institutions of higher education — Beicine yueOHbIe 3aBeICHHS
All Russian children have the right to education, but it is not only a right, it is a duty, too. Education in
our country is compulsory and now lasts eleven years. It consists of primary education and
secondary education.
Primary education starts at the age of 6 or 7 and continues for four years. After finishing primary
school pupils go on to secondary school. The school year starts in September and ends in May.
Generally there 4 school terms with holidays up to 10 days between them. The summer holidays last
from June to September.
Most schools in Russia are comprehensive, which take pupils of all abilities without entrance
exams. As a rule, pstudents go to school 5 days a week. But there are also specialized
schools, lyceums and gymnasiums, which give profound knowledge in various academic subjects.
In lyceums and gymnasiums students study 6 days a week.
After finishing the 9th form students must take 4 examinations. Then young people can choose to stay
at school, enter a college or a technical school. But to enter a university they have to study for two
more years (either at school or at college).
Higher education in Russia.
There are many colleges and universities in our country, but it is not easy to enter a university or
college as the competition is rather fierce. Most of the colleges and universities are public and
students do not have to pay for their education.
After 4 years of study students can pass examinations and get a bachelor’s degree, after 5 years
a specialist’s degree and after 6 years a master’s degree.
There are a lot of institutions of higher education in our country:

14
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the Moscow State University (MockoBckuii ['ocymapcTBeHHBINM Y HUBEPCHUTET)

the Linguistic University, known as Maurice Thorez Institute of Foreign Languages
(JIuarBHCTHYECKUIT YHUBEPCUTET, M3BECTHBIN Kak MIHCTUTYT MHOCTpaHHBIX S3BIKOB MMEHU Mopuca
Tepesbr)

People’s Friendship University of Russia (Poccuiickuit Yauepcutet pyx0661 Haponos)
They are well-known not only in Russia but also abroad.
3ananmne. Retell the text to make sure that you have remembered the words:

study academic subjects

there is a fierce competition

take entrance exams

enter a university

get profound knowledge

get a bachelor’s degree

get higher education

various institutions of higher education

INPAKTUYECKOE 3AHATHUE Nell-12

Tema: CamocToaTenbHOE YTEHUE U TIEPEBOJ (CO ClIoBapeM) TekcTa 1o Teme «Cuctema o0pa3oBaHUs B
CTpaHe U3y4yaeMoro si3bika». OTBEThI Ha BOIIPOCHI IO TEKCTY.

Benymas gupakruyeckas uesib: GOpMUPOBaHHE Y O0yUYaAIOUINXCS HABBIKOB YTCHUS aHTJIOS3BIYHBIX
TEKCTOB.

®opmupyembie OK/ymenusi: OK 02. Mcnonb30BaTh COBpEMEHHBIE CpPEJCTBA IMOMCKA, aHAIM3a U
UHTEepOpeTanud WHPOPMAUMU © WHGOPMAIMOHHBIE TEXHOJOTWW JUIsl  BBIIOJHEHHUS 3a7ad
npodeccuonansoit nesrenbHoctH; OK 04, DddexTtuBHO B3auMonaelcTBOBaThH M padboTaTh B
kowtektuBe U komanjze; OK 05. OcyumecTBisTh YCTHYIO M IHCbMEHHYIO KOMMYHHUKAIMIO Ha
rocyJapcTBEHHOM si3blke Poccuiickoit @enepanuu ¢ y4eToM OCOOCHHOCTEH COLMAIbHOTO MU
KynbTypHoro kouTekcra; OK 09. [Ilonb3oBatbecs mnpodeccHOHaIbHOM —JOKyMEHTalMeW Ha
roCylapCTBEHHOM ¥ MHOCTPAHHOM SI3bIKaX.

YuyebHble MaTepuaJibl: yUeOHUK, OJTAHKH C 3aJaHUSIMU, TIPE3EHTAIUS

Xapakrep BbInoJHeHus1 pad0oTbi: CI0BECHBIHN, HAMVIAIHBIA, IPOAYKTUBHBIN

®opma opraHu3anyu 3aHATUS: UHAMBUAYaJIbHAsA, B MAJIBIX IpyMax

3aaHus 1J151 NPAKTHYECKOI0 3aHATHSA:

melting pot — rIaBMIBHBIA KOTE

getting started — mos0XxuTh HaYAIIO

successful career — ycnemnas kapbepa

main aim — riaBHas 1eb

grade — kiacc, To11 00y4eHHs

elementary school — nauanpHas IIKOJIa

ocoarwnE

high school — crapmas mxona
elective subjects — npeameTsI 10 BEIOOPY
be necessary for — ObITH HCOOXOAMMBIM IS
10.  public school — rocymapctBeHHas  oOmieoOpa3zoBareiapHas mkoida (! B
Benuko6purtanuu public school — vacTHas mkomna s apuCTOKPaTHH)
11.  private school — dacthas mkona
12.  religious school — nyxoBHOe yunnuiie (Takue MIKOJIBI €CTh ¥ B BennkoOpuranun)
13.  extracurricular activity — BHeIIKOJIbHBIE MEPOTIPUSITHUS
14.  take into account — yuuTsIBaTh (IPH NOCTYILICHHUN )
15.  institution — yueOHOe 3aBeacHME
16.  community college — koiutek, B KOTOPOM y4aTcsi CTYACHTBI, )KUBYILUE JJOMa
17. additional education — momonHuTENEHOE 0Opa30BaHHUE

© N
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18.  to receive a bachelor’s degree — mony4uTh qurioM OakaiaBpa

19.  master’s degree — quIIOM MarucTpa

20.  high school graduate— BBITYCKHUK IIKOJIBI

21.  Harvard — I'apBapn

Americans have always believed in education but in a special American way. The schools’ first
job was to turn millions of foreign children into Americans. Since they came from dozens of different
countries, that’s not easy. Schools had to teach the children to speak English, to love their new country
and to learn how to live in it. American schools were the “melting pot” in which the differences were
forgotten. They were the ladder which the poor could climb to a better life. Getting started on a
successful career was the main aim.

There is no national curriculum in the USA. Each state has its own system of schools. But
there are some common features in the organization of school education in the country.

Compulsory education begins at the age of 6 in most states and continues usually until 16.
School consists of 12 grades: 6 years of elementary school and 6 years of high school, but this plan
may be different in different states. Children move on to high school in the 7" grade and study there
until the 12" grade. There are elective subjects, and every student can choose the ones which he thinks
will be necessary for him in his future work or further education.

The state schools are called public schools, besides there are private schools, which are very
expensive, and religious schools which are also fee-paying.

There are no national exams, although some schools and states have their own exams.

Extracurricular activity (such as playing for one of the school’s sports teams) is also very important
in the American School system and is taken into account by colleges and universities.]

When young people finish secondary school they go on tocommunity colleges,
which provide two years of higher education at minimal cost. A number of young people go to
colleges and universities that provide four years of higher education necessary to receive a bachelor’s
degree, as well as additional education for a master’s degree.

Generally, the system of higher education includes 4 categories of institutions:

. the community college, which is financed by the local community in different
professions
. the technical training institution, at which high school graduates may take courses

ranging from 6 months to three-four years, and learn different technical skills, which may include
computer programming, accounting (0yxrantepckoe eino), etc.

. the four-year college, the graduates receive the degree of Bachelor of Arts (BA) or
Bachelor of Science (BS).
. the university

Any of these institutions may be either public or private. The public institutions are financed
by state. Among the private universities the most famous is Harvard.

INNPAKTUYECKOE 3AHATHUE Nel3-14

Tema: [Tonroroska u nepecka3 MmoHosora «Pob 06pazoBaHus B MOEH KU3HU»

Beaymas nupakrudeckas uesb: GopMUpoBaHue y 00ydaromuXcsl HAaBBIKOB MOHOJIOTHYECKON pPeyH.
®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEJCTBAa MOMCKA, aHANIM3a U
UHTEprpeTaluu HUHGoOpManuu U  HUHOOPMALMOHHBIE TEXHOJOTHMHM ISl  BBINOJIHEHMS  3a4ad
npodeccuonanbHoit aestensHoctH; OK 04, DddexktuBHO B3auMojaelcTBOBaTh M paboTaTh B
kouiektuBe M kKoManze; OK 05. OcyniecTBiasTe YCTHYO M NMCBMEHHYHO KOMMYHMKAIMIO Ha
rocyiapcTBeHHOM si3bike Poccuiickoii Denepanuu ¢ y4eToM OCOOEHHOCTEH COIMAIBHOTO U
KynabTypHOro KoHTekcTta; OK 09. Tlomp3oBaThess mpodecCHOHANBHOM —JOKYMEHTAlMeW Ha
rOCYJapCTBEHHOM M MHOCTPAHHOM S3bIKaX.Y4yeOHble MaTepuasbl: YIeOHUK, OJaHKH C 3aJlaHUSIMH,
Mpe3eHTalus

XapakTep BbInoJHeHus1 pad0Tbi: CI0BECHBIH, HAIVIAIHBIA, IPOAYKTHBHBIN

dopma opraHu3anMu 3aHATHSA: UHIUBUAYAJIbHAS, B MAJIBIX TPYIIIAX
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3anamzm AJIA MPAKTHYIECKOIo 3aHATHA:
Bapmuanr 1

Education plays a very important role in our life. It is one of the most valuable possessions a
man can get in his life. During all the periods of human history education ranked high among people.
Human progress mostly depended upon well-educated people. Self-education is very important for the
development of human’s talents.

Only through self-education a person can become a harmonically developed personality. A
person becomes a highly qualified specialist after getting some special education. And professionalism
can be reached only through it. Even highly qualified specialists from time to time attend refresher
courses to refresh their knowledge. We get our knowledge of this world and life through education.
Many famous discoveries would have been impossible if people were not interested in learning
something.

Education develops different sides of human personality, reveals his abilities. Besides, it helps
a person to understand himself, to choose the right way in this world. The civilized state differs from
others in the fact that it pays much attention to the educational policy. John Kennedy said: “Our
progress as a nation can be no swifter than our progress in education”. But it doesn’t concern only one
particular nation.

We know that science and art belong to the whole world. Before them the barriers of
nationality disappear. So education brings people closer to each other, helps them to understand each
other better.

Bapuant 2

Our modern world is full of technological advances and education is very important today.
Human progress mainly depends on well-educated people. They say that those who have information,
rule the world.

When we are 7 years old we are sent to schools to get useful knowledge about our world,
although that isn’t the main purpose of education. The most important thing, to my mind, is learning
how to learn in order to use this ability in our future life. At school children also enjoy lots of cultural
activities which reveal their personal talents. However some people think that the current system of
education isn’t able to teach pupils how to become good thinkers and schools are only about passing
exams.

Education is very important for me and it goes without saying that I’'m planning to get a higher
education after finishing school. I'm sure it will enable me to achieve better prospects in career
growth. Nowadays you can’t find an interesting

job with a decent salary without a certain level of education because every company looks for
well-qualified specialists. While studying at a university you get essential knowledge for your future
profession. Moreover, university life is always exciting and eventful.

| believe it is impossible to overestimate the importance of education. It is one of the most
valuable possessions and the most powerful weapons we can get in our life. It develops many sides of
human personality and helps us to understand ourselves deeper. Education trains the mind to think,
that’s why educated people have the ability to change our world and contribute to the well-being of our
society.

MNPAKTUYECKOE 3AHATHUE Nel5-16

Tema: BBenenue HOBBIX JEKCHYECKHX €IMHUIl MO TeMe 3aHsATHs. Ppasbl, peueBble 000POTH U
BbIpaxeHUs1. PoHeTHUeckass oTpabOTKA M BBIOJHEHHE TPEHUPOBOYHBIX JIEKCHYECKUX U JIEKCUKO —
rpaMMaTHYECKUX YIPaKHEHHH

Beaymas aupakTuyeckas ueab: (GopMuUpoBaHHE Yy OOYYaIOUIMXCS HABBIKOB MOHOJOTHYECKOW MU
JMAJIOTUYECKOHN peUHn.

®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEJCTBAa MOMCKA, aHANIM3a U
UHTEprpeTalMu HMHGOpMauMu U  HUHOOPMAIMOHHBIE TEXHOJOTMU I BBIIOJHEHUS 3ajad
npodeccuonanbHoi npestensHoctH; OK 04, DddexktuBHO B3amMopaeicTBOBaTh M paboTaTh B
koyiektuBe M kKoMmanze; OK 05. OcymecTBiaATh YCTHYIO M NHUCbMEHHYIO KOMMYHHKAIIMIO Ha
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rocygapcTBeHHOM si3bike Poccuiickoit ®denepanmui ¢ y4eTOM OCOOCHHOCTEH COIHMAIBHOTO |
KyneTypHoro koHtekcra; OK 09. [Ilonp3oBarbcsi mnpodeccHOHANbHOM —JOKyMEHTale Ha
rocyaapCTBEHHOM U MHOCTPAHHOM A3bIKax.

YueOHble MaTepHAaJIbl: yYeOHUK, OJTAaHKH C 3aJJaHUSMU, IPE3CHTALUS

XapakTep BbIOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJISAHBIN, POYKTUBHBIN

(I)opMa OpraHu3alvu 3aHATUA: UHAMBUAYaJIbHAA, B MaJIbIX I'pYIIIIax

3ajanus 1J151 NPAKTUYECKOI0 3aHATHS:

3apanmue 1: [TucbMeHHO NepeBEIUTE TEKCT.

O6pa3zert opopmiteHus: (MMAMIETCS TOJBKO IEPEBO.T)

Obpaszosanue 0151 MONOOBIX TH00€ElU 8Ce20d ObLIO TUOUPVIOWUM COYUATbHBIM 3A0AHUEM.

Education for young people has always been a leading social task. In all industrial societies
young people from the age of 5 to 16 and sometimes older go to school. A lot of young adults then
take jobs, but some - like you - go to college and a few more take advanced studies.

Education varies from country to country but it has the same economic characteristics in all
countries. It improves skills which make people more productive. By means of education people are
made stable members of society. Some teachers also do creative research which helps to improve
technology. So education creates large economic values varying from technical productivity in
factories and offices to progress of knowledge.

Various values of education are of two classes: private and social. Each student gets private
benefits when he or she learns new skills which will allow them to get higher pay on the job.

‘Besides, the job will probably be more pleasant and the person will cope with problems of
modem life better.

There are also public benefits of education. First, it provides more productive workers for
society, economy becomes more efficient and profitable. Without education many people do not cope
with difficulties of life and tum to crime or require public support. Second, people understand social
life better and they will deal with public problems more intelligently and

av oid extremism. Third, greater productivity of population provides more taxes in order to pay
for public needs. o id extremism. Third, greater productivity of population provides more taxes in
order to pay for public needs. The task of economics of education is to evaluate public and private
benefits and make decisions how much a government is going to invest in every type of school and
how the government is going to do it. As productivity and stability of population is mainly increased at
school level, total public subsidies for schools are justified. For education at the college level,
however, the public benefits are weaker than private benefits and full public subsidies are considered
less justified than at the school level.

Education is being financed by subsidies or scholarships. Which of them are more effective is
also a problem studied by economics of education.

Technologies are becoming more complex and demand for education as well as a number of
qualified specialists will grow in future. With it, the role of economics of education and the scope of
problems studied by it is growing in the years to come.

3aganue 2. OTBEeTHTE Ha BOIIPOCHI K TEKCTY (MUIIYTCSA TOJBKO OTBETHI).

. What are the characteristics of education which are the same in all countries?

. What is the role of education in social progress?

. What are the private benefits of education?

. What are the public benefits of education?

. What is the task of economics of education?

. Why are total subsidies for schools justified? What about subsidies for colleges?

. How is education financed?

. Is economics of education going to become more important in the near future? Why?

CONO OIS~ WN B

3ananue 3. BcraBbTe cioBa B HYy)KHOH (opme:
Oo6pasen obpopmnenus: There are also ........ of education.
There are also public benefits of education
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Skill, creative, so, benefit, besides, task, scholarship, stable, stability, various, job, avoid.
1. A lot of university students get ... . ..., most of them work.

2. The growth of trade between the two countries is ....

3. What are the ... of the job?

4 .... of society is very important for fast economic growth.

5. 1 want to have a good ..., ... | chose economics as my profession.
6. There are .... Jobs on the labour market.

7. Not every man will cope with ... work.

8. The ... of this course is to improve your reading and speaking ... in
English.

9. Their task is ... any risk for their company.

3ananue 4. BcraBbre 1o cMbICTy crieayromiue ¢ppa3ossie raaronsl (Phrasal Verbs):
put down to come up with put off cut down on

break into put up with turned down face up to

O6pazen opopmienus: [ ....... with this situation.

| put up with this situation

1. She applied for the post but was ....

2 He is too young to ... such a heavy responsibility.

3 We are not prepared to ... her absenteeism any longer.

4. The financing manager wants to ... the meeting until next week.
5 Our rival firm is trying to ... a new market.

6. We need to ... a solution soon.

7. How can the company ... spending?

8. The failure can be ... poor quality control.

3ananue 5. [lepeBenmure Ha pycCKHMM S3bIK, oOOpamiass BHHMaHHWE Ha CyOBEKTHBIH
uHpuHUTUBHBI 000poT (Complex Subject).

Oopaserr opopmitenus: TV time is said to be very expensive.

Foeopﬂm, umo mejneBU3sUOHHOoEe 6peMA OUEHb 00p020.

1) The second goal of tourist promotion is known to increase the size of the market.

2) Publicity and advertising are considered to be two main kinds of promotion.

3) He is believed to have spent 5 years in Europe.

4) Brochures were supposed to have been mailed by travel agents.

5) What are they supposed to be doing?

INNPAKTUYECKOE 3AHATHUE Nel7-18

Tema: CocraBnenue pacckaza Ha TeMy «B3auMoCBsA3b MHOCTPAHHOTO Si3bIKa M MOeH mpodeccun» u
MEPEBOJI €T0 HA UHOCTPAHHBIN S3bIK.

Beaymas quaakTuyeckas mejib: GOpMHpPOBaHUE Y 00yUarOIUXCS HABBIKOB MOHOJIOTHYECKOM peun.
®opmupyemsbie OK/ymenusi: OK 02. Mcnonp3oBaTh COBpEMEHHBIE CpEACTBAa MOMCKA, aHAIMW3a U
UHTEepOpeTaluu HUHPOpPMaUMUd ¢  HUHGOPMAIMOHHBIE TEXHOJOTUM JUIs  BBIIOJIHEHUS 3a7ad
npodeccuonanbHOr nesrensHocTH; OK 04, DddexTnBHO B3amMojaeicTBOBaTH W paboTaTh B
kotektuBe M komanze; OK 05. OcymecTBisaTh yCTHYHO M NHCbMEHHYIO KOMMYHUKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®enepamui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO M
KyneTypHoro koHtekcra; OK 09. [Ilonp3oBarbcsi mnpodeccHOHANbHOM JOKyMEHTaluel Ha
roCy/1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepUaIbl: YIeOHUK, OJAHKH C 33aHUSMHU, TPE3CHTALIS

Xapakrep BbINOJHEeHUs! padoTbl: CIOBECHBIN, HATJISIAHBINA, TPOIYKTUBHBIN

®opmMa opraHu3anyu 3aHATHS: UHANBUAYaAJIbHAS, B MAJIBIX IpyNax

3agaHus AJ151 IPAKTHYECKOIr0 3aHATHA:
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Choose the best answer according to the text.

The author’s purpose in this passage is to explain ...

a) why Britain’s influence on the world has been great;

b) why English is well-suited to become the standard language of international communication
and mass culture;

c¢) that mass culture has a tendency to use shorter, less abstract words and more-concise
sentences.

Read the text where you’ll find some more reasons for learning English.

“Do you speak English?”- with this phrase begins the conversation between two people, that
speak different languages and want to find common language. It’s very good when you hear “Yes, |
do”, and start talking. People of different countries and nations have to get along well with the
progress in world trade and technology as well as with each other.

So it’s very useful to learn foreign languages. Knowledge of foreign languages helps us to
develop friendship and understanding among people.

English is very popular. It’s the language of computers, science, business, sport and politics.
It’s spoken all over the world. It’s the official language of the United Kingdom, Ireland, the USA,
Canada, Australia. There are more than 750 million speakers of English in the world.

Speaking of foreign language you can read papers, magazines and original books by great
writers, watch satellite TV programs. If you like travelling you can go anywhere without being afraid
that other people will not understand you. English is very important to find a new job and studying
abroad.

Answer the guestions:
. Do you like to speak English?

. Is it useful to learn foreign languages?

. Why is English so popular nowadays?

. How many English speakers are there in the world?

. Would you like to visit any English-speaking country?
. Have you seen any TV program in English?

. What can you do if you know foreign language?

MPAKTUYECKOE 3AHATHUE Ne19-20

Tema: becena/nuckyccust Ha Temy «IIpobiema BeIOOpa mpodeccuu U JalibHEHIIee CaMOPa3BUTHEY
Beaymasi qupaktuyeckas ueab: (GopMUpOBaHHE y OOYYaIOLIMXCS HABBIKOB MOHOJOTHYECKOM MU
JMAJIOTUYECKOHN peUHn.

®opmupyembie OK/ymenusi: OK 02. HMcnons30BaTh COBpEMEHHBIE CpPEACTBAa MOMCKA, aHAIHM3a U
UHTEprpeTaluu HMHGOpMauMu U  HUHOOPMALMOHHBIE TEXHOJOTMM ISl  BBINOJIHEHMS  3aaad
npodeccuonanbHoi nestensHoctH; OK 04, DddextuBHO B3auMojaelcTBOBaTh M paboTaTh B
kojuiektuBe M Komanze; OK 05. OcyniecTBiasTe YCTHYO M NUCBMEHHYHO KOMMYHMKAIMIO Ha
rocyapcTBeHHOM si3bike Poccwuiickoit denepanuu ¢ y4eToM OCOOEHHOCTEH COIMAIBHOTO U
kynabTypHOro koHTekcta; OK 09, Tlomp3oBaThesi mpodecCHOHANBHOM JOKYMEHTallMe Ha
rOCylapCTBEHHOM ¥ MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: YUEOHUK, OJaHKH C 3a/laHUSMU, PE3eHTaLus

Xapakrep BbInoJHeHus1 pad0oTbl: CI0BECHBIH, HAIVIAIHBIA, TIPOAYKTHBHBIN

®opMa opraHu3alu 3aHATUS: UHANBUAYaJIbHAS, B MAJIBIX IPyMIax

3agaHus 1J151 NPAKTHYECKOr0 3aHSITHS .

One of the most difficult decisions in our life is choosing what to do for a living when we grow
up. Finishing school means starting independent lives and choosing one of the roads: a technical
school or a university. Starting our life with a right profession is very important because the future of
young people depends on this choice. That is why they must choose it with utmost care analyzing all
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pros and cons. Besides our friends and older relatives can influence our choice or just give a good
piece of advice.

It isn’t easy to find a good job. You could be a very pleasant personality but still the employers
won’t give you the position of your dream if you don’t have proper qualifications for that kind of job.
So it’s essential to analyze what education and what skills are required for your job. To be good at
computers and to have a good command of English is absolutely necessary for modern jobs.

In our modern fast paced world there are plenty of new interesting and socially important
professions. The future profession must not be boring for you. It should suit your interests and your
features of character. You might choose working indoors or outdoors, dealing with people or just with
papers. In other words you should enjoy the work you do. It should also satisfy your career plans and
professional ambitions. It should provide us with a chance of professional growth and personal
development.

I am sure that all of us want to earn as much money as possible. However many young people
are wise enough to follow a definite career and earn quite a low salary at the beginning. They realize
that they have good prospects in a company that trains its staff and soon they can climb the career
ladder. At the same time there are young people who would rather prefer taking any kind of work
because they just need an income. Even so we must admit that any temporary jobs help us gain much
useful experience and we can learn a lot.

Answer my questions.

1. Where do you study? (school)

2. After finishing the university? What would you like to get? (a job)

3. Where would you like to work? (a firm)

4. To be hire on a job? What must you fill in? (a resume)

5. Where must you discuss your resume with more detail? (an interview)

6. What would be your advantage? (an experience)

7. What language/ as language of international communication must you know? (English)
8. Who must you discuss many questions with? (a customer)
9. What questions must you discuss? ( a delivery)
10. What is your future profession?

Secretary/Typist
TF Consultancy is a business consulting company. Typing
speed is at least 50 wpm, the ability to take shorthand dictation
and knowledge procedures are essential requirements. The basic
for the salary for the position is $ 14, 000 pa.
Enquires to T. Burger 525-5897
Wpm=words per minute — cioB B MUHYTY
Shorthand — crenorpadus
Enquiry — 3ampoc
Obtain — mprobpectu
1. What typing speed is required?
2. What other skills is required?
3. How can obtain more information?

Word Processor Operator

Application are invited for full-time operator to work in an
office associated with the building industry.

Only experienced operators need apply.

Apply in writing to: The Personal Officer.

ABC Ltd.
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38 Greenhill Rd.

Application — 3asBnenue

Full-time — na mosHyt0 cTaBKy

Personal — otaen kaapos

1. Is this full-time or part time position?

2. Is it necessary to have experience for this job?
3. How should one apply?

4. -What kind of information do you think an employer might need to know about you?
- Let’s read Emily Lewis’ resume, and then answer the questions.

RESUME
Name Emily Lewis
Address 28 park Way
New York
USA
Tel. 323-2958
D.O.B. April 3, 1980

Nationality | American

Employment | 1997-98: Cashier, TAFE College

1998- present: secretary of Office Manager,

Jones, Inc...,

New York

Education 1997: certificate of Secondary, West Hill High
School, New York

1999: Diploma of Secretarian Studies, Hamilton
Secretarian College, New York

Skills Typing (50 wpm) Bookkeeping

Interests Gardening and tennis

1. Where does Emily live?

2. Where did she go to school?

3. What does she do at present?

4. How fast can she type?

5. What does she like to do in her spare time?

5. What personal qualities do you think are necessary to get a job?
Accurate- BanmatenbHbIi intelligent- ymubrit

Ambitious- yectomoOuBEIii Neat — akKypaTHBIH

Competent- 3naromuit punctual- myHKkTyanbHbINH

Energetic- suepruunsiii reliable- nagexHbrit

Experienced — onbITHBIH StrONQ- CHITBHBIH

6. Let’s try to have a look on getting a job from the point of view of an employer who wants to
hire a good specialist. Let’s read and translate some tips.

1. If your employer likes your resume you will get an interview. An interview is a final

step when your employer meets you in personal asks you questions and some tests your abilities. But
there are situations when you don’t even realize you are being tested.

22



2. A very successful South West Airlines, one of American’s most attractive employers
says: “We are not interested in qualifications or experience. We can train that kind of stuff. We look
for people with a nice personality and sense of humor.”

3. Another successful employer once told that for him the best indicator of potential
management ability is an application driving style. The best interview usually takes place in a car and
the applicant has to answer questions while driving through city traffic.

MNPAKTUYECKOE 3AHATHUE Ne21-22

Tema: BBe,Z[eHI/Ie HOBBIX JIEKCHUYECKUX CAHMHHUI 110 TEMC 3aHsTH. CDpa3LI, PEYECBEIC O60p0TbI u
BBIPAXKCHUA. doHeTHYecKas OTpa6OTKa N BBIIIOJIHCHUC TPCHUPOBOYHLIX JICKCHUYCCKHUX W JICKCHKO-
IrpaMMaTHYECKUX YITPAKHEHUH Ha 3aKPEIICHUE aKTUBHOM JICKCUKH U (Dpa3eoIOrHIecKux 000poTOB
Benymaﬂ AUJAKTHYECKAadA I1IeJIb: (bOpMI/IpOBaHI/Ie y O6yanOH.II/IXC$I HABBIKOB MOHOJIOTHYECKOH H
,HHaHOFH‘IeCKOfl peuun.

®opmupyemsbie OK/ymennsi: OK 02. Mcnonp30BaTh COBpEMEHHBIE CpPEACTBA NOMCKA, aHAIW3a U
HHTCPIIPCTAllUA I/IH(bOpMaI_[I/II/I u I/IH(I)OpMaL[I/IOHHLIe TEXHOJIOTUN JJId  BBIIOJIHCHHA  3aJ4a4
npodeccuonanbHoi pestensHocTH; OK 04, DddextuBHO B3amMopaeicTBOBaTh M paboOTaTh B
KOJNICKTUBE M KOMAaHIC, OK 05. OCYH.[CCTBJI}ITB YCTHYIO W IMHUCBMCHHYIO KOMMYHHUKAIIUKO Ha
rocygapctBeHHOM si3bike Poccuiickoit ®denepanyii ¢ y4eTOM OCOOEHHOCTEH COLMAIBHOTO |
KynbrypHoro koutekcra; OK 09. [Ilomb3oBatbes mnpodeccHOHANIBHOM —JAOKyMEHTalMed Ha
rocyaapCTBEHHOM U MHOCTPAHHOM A3bIKaX.

YuebOHbIE MaTepuajbl: y‘le6HI/IK, OJIaHKH C 3aJlaHUAMM, IIPEC3CHTALUA

XapakTep BbInoJHeHus1 padoTbi: CI0BECHBIH, HAVIAIHBIA, TPOAYKTHBHbBIN

(I)opMa OpraHu3alvu 3aHATUA: HTHAMBUAYaJlbHasd, B MAJIbIX I'pyHIax

33}12“[]/[51 AJIS MPAKTHYIECKOI'0o 3aHATHA:

3ananmue 1. [IpounTaiite u nepesenure TekcT «Business communicationy

To communicate with others, to convince and to find the compromise, to listen and speak -
those are what the life consists of, and the business life especially. Without those important skills no
success may be reached, and people gain these skills and improve them during their whole life.

This year we were given a lucky opportunity to have some sort of training.
The Communication, to my mind, is one of the subjects we apply to our life not once, and studying
interpersonal skills maybe the most interesting occupation | can imagine. | think, nobody can remain
indifferent to the relations between people, their behaviour and their individuality. It is no matter who
are you - the manager of giant corporation or, let’s say, a low-paid employee in a small office - if you
are involved into some kind of business activity and have some goals and wishes - you are compelled
to have a deal with others, without possibility to stand out from the communication.

Surely, some of the basic communication skills we learn in a childhood. But it is a common
mistake to consider them stable and sufficient. To make a progress in communication skills means to
succeed. That is why to prepare for a hard task to be managers we must estimate our present abilities,
and then compare them with those necessary to achieve desired result. Even having a high opinion of
your own communication level you would better seek for the plenty of self-confidence. (It is not so
bad but there is always a room for improvement).

The purpose of this report is to analyse changing in my experience concerning communication
skills taking into account my previous behaviour and what have | learned this semester. | am going to
describe my impressions after participation and observing role-play situations, critically estimate my
weak and strong points. The contents of report are divided in accordance with plan of our course in
order to summarise it.

3aganue 2. OTBETHTE HA BONPOCHI 110 TEKCTY

1. What is business communication?

2. What skills and personal qualities do the business talks demand from a businessman?
3. Define the best way of starting the talks? u mp.
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3ananue 3. Bolpazute CBO€ MHEHHE Ha AHTJIMKUCKOM SI3bIKE O TOM, KaK BECTH IEPErOBOPHI.
CocTaBbTe CBOM CIIMCOK PEKOMEHAALINM.

INMPAKTUYECKOE 3AHATHUE Ne23-24

Tema: OCHOBBI JEIIOBOTO OOIICHHMS HAa MHOCTPAHHOM s3bIke. UTeHHE W TmepeBoa (Co cloBapeM)
AUaJIOTOB

Beaymas quaakTtuyeckasi meib: GOpMHPOBAHUE Y O0yUYAIOMIMXCSl HABBIKOB JIEJIOBOTO OOILEHHS Ha
AHTIINHACKOM SI3BIKE.

®opmupyembie OK/ymennsi: OK 02. HMcnonb3oBaTh COBpEeMEHHBIE CPEACTBA IMOUCKA, aHalu3a U
UHTEepOpeTalud HUHPOpPMAaUUMUd ¢ HUHGOPMAIMOHHBIE TEXHOJOTWU JUIsl  BBIIOJHEHHUS 3a7ad
npodeccuonanbHor  fesarenbHocTH; OK 04, DddekTuBHO B3auMOACHCTBOBaTH W padoOTaTh B
kojutektuBe uU Komaune; OK 05. OcymecTBiasiTh YCTHYIO UM THUCBMEHHYIO KOMMYHHMKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepamui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kynprypHoro kontekcra; OK 09. [Ilomb3oBartbes mnpodecCHOHAIBHON —JIOKyMEHTAIMelW Ha
rocyaapCTBEHHOM U HHOCTPAHHOM A3bIKAX.

Y4yebHble MaTepuaJIbl: YIeOHUK, OJIAHKH C 3aJaHUSIMU, TTPE3CHTALIUS

XapakTrep BbInoJTHeHUs1 padoThi: CIIOBECHBIN, HATJISAHBIN, IPOLYKTUBHBIM

(I)opMa OpraHu3alvm 3aHATUSA: MHAMBUAYaJIbHAA, B MaJIbIX I'pYIIIIax

3aganus AJ151 NPAKTUYECKOT0 3aHATHS

Read and act out the dialogue “At the office”.

John Cartwright, a Sales Manager for a British company, has lust arrived at Bristol Airport
from London. He is visiting an Ukrainian company that wants to buy equipment produced by his
company.

- Id like you to meet Mr. Pospelov, our General Director.

- Glad to meet you, Mr. Pospelov.

- Glad to meet you too. Have you ever been to Kiev before, Mr. Cartwright?

- No, it’s my first visit.

- I hope you’ll enjoy your visit, Mr. Cartwright. Do take a seat, would you like something
to drink?

- Yes. I’d like a cup of coffee.

- By, the way, Mr. Cartwright, what is your occupation?

- I’m an engineer, but at Continental Equipment | work as a Sake Manager.

- Let’s get down to business, Mr. Cartwright. We’ are extending our business and want to
buy equipment for producing some goods. We know that some companies, including yours, produce
the sort of equipment we need. Your company provides advanced technology and efficient service.
That’s why we’ are interested in your company.

- Yes, | see. You’ll be pleased to hear that the service life of our equipment has been
increased, and also prices have been reduced.

- It’s very interesting, but first I would like to know if it’s possible to adapt your equipment
to our needs.

- To answer your question, Mr. Pospelov, | have to visit your factory and study your
requirements.

- I’11 show you our factory tomorrow at 10 a.m.

- That’s fine.

- That you, Mr. Cartwright. Our driver is at your disposal during your visit.

- Thank you very much, Mr. Pospelov.

- Well. That’s all... our driver’s waiting for you. He’ll take you to the hotel.

- Good bye Mr. Pospelov.

- Good bye, Mr. Cartwright. See you tomorrow.

N

. Complete the dialogue.
Excuse me, are you Mr. Brown?
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- Yes, | am Brown. I'm ...
- I’m from ...

- My name is Fyodorov. I’m here to meet you.

How do you do, Mr. Brown.

Let me introduce my colleague to you.
Thisis ... .

... Is our engineer.

- How do you do, Mr. Green.
Glad to meet you.

Look here, Mr. Fyodorov.
Who is that man?

- Oh,it’s ... .
Heisour....

- Good morning, gentlemen.
I’m sorry. I’'m late.

- So, we are all here now.
Shall we go?

- Let’sgo

This way, please.

3. Ask and answer.
1. A. Hello, Boris. How are you?

B.....

2. A. Are you Bill Jones?
B.....

3.A .2

B. No, he’s not. He’s an engineer.
4. A. This is your correspondence, isn’t it?

B.....

5. A. What’s the matter? Are you tired?
B.....

6. A....?

B. Yes, I’d like a cup of coffee.

Job hunting: the interview
Memorize...

Candidate for the position

Employer
- How long were you in your last job with

Kax nonro Ber pabortanu B pupme ...?7

- What do you know about our company?
Uro Bei 3HaeTe o Hamieit pupme?

- You have excellent reference from your
previous job.
Y Bac mnpekpacHsle
MpeAbIyIend padoThI.

OT3BIBbI C

- I’ve been working as a ... for ... years
since graduation.
[Tocne oxkonuanus BY3a (komnemxka) s
pa60TaJ1 B TCUCHHUC ... JICT B KA4YCCTBC ... .
- This is a very promising company.
Bama bupma UMeEET Oosnbine
NEPCICKTUBEI.
- I’'m familiar with the requirements of
this job and I believe | meet them completely.
i1 3Harw Tpe60BaHI/IH, MMPCABABISACMBIC
9TOW paboTOM, W CYUTAIO, YTO TOJHOCTHIO UM
COOTBETCTBYIO.
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- What are your three main strengths?
KakoBel Bamm Tpu OCHOBHBIX
IOCTOUHCTBA?

- Do you work well under pressure?
Brr XOPOLLO IIEPEHOCUTE
IIOBCCAHEBHLIC Hal"py3KI/I?
- Are you a leader, an entrepreneur by
nature?
Brr o
npearnpuHruMaTesnb?
- I’'m quite prepared to offer you a job
with us.
S roroB mpemioxuth Bam pabortath ¢

HaType auzaep,

HaMu.

What do you consider a fair salary?
Kakyro 3apmiaty Bel cunraere noctoitHon
Bac?
The hours are from ... to ..., with an
hour for lunch.
Mgl pabGotaem c ...
IepeprIBOM Ha 00e/I.
In a week, if possible.
ITo BO3MOKHOCTH Yepe3 HEJEIIO.

J0 ... C 4aCOBbBIM

This is an official transcript of my record.
Bor nepeueHb KypcoB, IPOCIYIIAHHBIX
MHOIO.
- | think they are reliability, loyality, and
energy.
Hymato, 4TO
JOSAJIBHOCTD, SQHEPIUsl.
- | am accustomed to working under
pressure.
S npuBBIK HANPsHKEHHO padOTATh.
- Yes, | think so.
Hymatro, 4to 1a.

3TO: HaJCKHOCTb,

- What will my responsibilities, and
obligations be during the first year?
3a 4to s Oyay OTBeYaTh, M KaKUE Y MEHSA

OyayT 00s3aHHOCTH B MEPBLIil o paboThI?

- $ 2000
2000 momapos.

- How many hours a day will I work?

CKOJIbKO 4YacoB COCTaBUT MOH pabouuit
JIeHb?

- When do you want me to start?

Kornma Ber xoTtute, 4ToOBl s Haudan (a)
paboratb?

... and Practice.
1. Read and act out the dialogue.
- Good morning, sir.

- Good morning. Come in. Mr. Klimenko isn’t it. Please take a seat. Please fill in the application
form... . Tell me, how long were you in your last job with Alpha?
- Five years. | am only leaving because the firm is moving to Sevastopol, but I think a change

will do me good.

-What do you know about our company? Have you got any questions for

me?

- | know that this is a very promising company, so I’d like you to inform me what will be the

major focus of efforts in the next few years?

- We plan to expand our activities with English — speaking countries, mainly England, to buy
equipment and technologies from there and run training programs here. We need a team of creative
people to make our company competitive in the world market.

- What will my responsibilities and obligations be during the first year?

- Well, first of all to be responsible for our contacts with English partners. You will need to
skillfully negotiate for and buy equipment. The job will involve much travelling. There is likely to be a
trade fair in London soon, which we hope you will be able to go to.

- Yes, | see.

- So tell me what are your three main strengths?
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- | think they are: reliability, loyality, and energy.

- OK. Do you work well under pressure?

- Yes. | am accustomed to working under pressure.

- Are you a leader, an entrepreneur by nature?

- Yes, | think so.

- All right: Now, Mr. Klimenko, | am quite prepared to offer you a job with us. You have
excellent references from your previous job. You’ll start on $450 and if you do months. The hours are
from nine lunch and a fortnight’s holiday. Does that suit you? Any questions?

- What about travel? Where will 1 go and what length of time?

- Mostly to England for not longer than a month.

- All right. When do you want me to start, sir?

- In a week, if possible.

- 1 am afraid | can’t start working till the 10" October.

- No problem. We’ll be seeing you on the 10" then? - Yes, certainly. Thank you very much.
Goodbye.

- Goodbye.

2. Find the English equivalents in the right column:

1. UMEeTh XOPOIIIKE OT3BIBBI a. for the position application
2. TIOJIOKHUTHCS Ha KOO — JIH0O b. promising worker

3. OTBITHBIH I'€OAC3HUCT C. creative team

4. KOHKYPEHTOCIIOCOOHAsT KOMITAHHSI d. competitive company
5. BeCTH MeperoBoOpsI e. experimental period

6. mepCreKTUBHbIN PabOTHUK f. skillful geodesist

7. 0 3a4KCICHUN Ha JOHKHOCTD g. to conduct negotiations
8. TBOpueCKas KOMaH1a h. to rely on somebody

9. McHBITaTENBHBINA CPOK I. to have good reference

3. Complete the dialogue.
- What do you know about our company?

4. Fell in the application Form.

Personal

Name

Address

Phone no.

Do you have a valid driver’s license
Marital status

No. of dependents

Education

Name of school

Languages
Experience (Give present or last position first)
Company
Address
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Type of business/industry employed
Position(s) held
Supervisor’s name
Describe your duties
Additional Information.

4. Glossary.

Candidate —person who puts himself / herself forward for a job: Six candidates applied for
a job.

CV = (curriculum vitae) — written statement of education and previous employment: |
have written a detailed CV.

Employer — person or organization that takes on paid workers.

Employment- work, job(s).

Fee — money paid for service provided by a professional personal person such as a lawyer
or a doctor.

Interview — 1. Meeting to decide if a person is suitable for a job: | was granted an
interview. 2. Talk to a person applying for a job.

Interviewer — person who leads the interview.

Qualification —required education, ability or experience: He has an appropriate
qualification for a job.

Salary — pay, usually expressed as an annual sum and paid monthly: The payroll consists
of the wages and salaries paid to employees.

Vacancy — job which needs to be filled.

Wage — weekly pay: The wage rise is 2% this year.

INPAKTUYECKOE 3AHATHUE Ne25-26

Tema: IlpaBuna BeneHus pasroBopoB mno Ttenedony. CocTaBieHHE AMATIOIOB M MHEPEBOJ MX Ha
MHOCTpaHHBIN s3bIK. PoneBas urpa «3BOHOK B KOMIAHHUIO IO MOBOJY IOJYYEHHs] OTBETA Ha CBOE
IIUCBEMOY
Beaymas aupakrudeckas uesb: GopMuUpoBaHUE y 00y4arOIIKMXCsl HABBIKOB OOIIEHUS 1O TesnedoHy
Ha aHIJIMICKOM f3BIKE.
®opmupyemsbie OK/ymennsi: OK 02. Mcnonp3oBaTh COBpEMEHHBIE CpEACTBAa MOMCKA, aHAIM3a U
UMHTEepOpeTaluuy HUHPOpPMaUMUd U HHGOPMAIMOHHBIE TEXHOJOTMU JUIs  BBIINOJIHEHUS 3a7ad
npodeccuonansHoit nestenbHoctH; OK 04, DddexTtuBHO B3auMonencTBOBaTH M padboTaTh B
komwtektuBe M komanne; OK 05. OcymecTBisTh YCTHYI0O M INHCBMEHHYIO KOMMYHHKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®enepamui ¢ y4eToM OCOOCHHOCTEH COLMAIBHOTO H
KyneTypHoro koHtekcra; OK 09. [Ilonp3oBarbcsi mnpodeccHOHANbHOM JOKyMEHTaluel Ha
roCy/IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepUabl: YIeOHUK, OJaHKH C 33JaHUSMU, [TPE3CHTALUS
Xapakrep BbINOJHEeHUs! padoTbl: CI0BECHBIN, HAIJISIAHBINA, TPOIYKTUBHBIN
®opMa opraHu3anyu 3aHATHS: UHANBUAYaAJIbHAS, B MAJIBIX IPyNIax
3agaHus A/ IPAKTHYECKOT0 3aHATHS:

IIpuBercrBHe

Tearp HauumHaAeTCsl C BEHIAJNKHU, a TeNe(OHHBIM pa3roBOp Ha AHMVIMMCKOM SI3bIKE — C
npusercTBUs. [1o mpaBuiIaM 3THKETa BaM HYXXHO MPEACTAaBUTHCA U COOOIIUTH COOECEHHUKY, KTO €ro
6ecriokouT. Ilpu 3TOM KenmaTelbHO Ha3BaThb HE TOJBKO CBOE IIOJIHOE UMS, HO U OpraHHU3aluio,
KOTOPYIO BBl IPEJICTABIISIETE.

®pasa IlepeBon

Good morning! JHob6poe yrpo!
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Good afternoon!

Good evening!

This is Ostap Bender calling.
It’s Ostap Bender here.

It’s Ostap Bender from “Horns and hoofs”
here.

This is Ostap Bender from “Horns and
hoofs”.

Is it convenient for you to talk at the
moment?

Can I call you back?
I’11 call back later.

Could you tell me when the best time to
call is?

J1oOpwrit neHb!
Jo6pwrii Beuep!
910 Ocran bennep 6ecmoKouT.

910 Ocran bennep.

910 Ocran bennep uz «Pora u KombITay.

910 Ocrtan benaep u3 «Pora u KonbITa.

Bawm ceituac y106HO ToBOpUTh?

S mory BaM niepe3BOHUTH?
S1 mepe3BOHIO MOIO3KeE.

Ckaxure,
IIEPE3BOHHUTH BaM?

MOKaJIyHCTa, KOrja Jiydllne

MoxeT CIIYUUTBCA U TaK, 4YTO BbI Ha6epeTe HeBepHLIﬁ HOMCED. B Ttakom ClIydac MOXKHO

BOCIIOJIB30BaThCsl CIEAYIOIUMHU (ppazamMHu:

®pasza

Is that 777-5555?

I must have got the wrong number.

I’m sorry, I must have dialed the wrong
number.

Sorry to have troubled you.

IlepeBon
Oto HOMEp 777-5555?

S, nomxHO ObITh, HAOpan HeNpaBUIbHBIN
HOMEP.

W3BuHUTE, 5, AOKHO OBITH,
HENPAaBWIBHBIM HOMED.

Halpai

I/I3BI/IHI/ITC, 4TO HIpHUIIOCH MOOECIIOKOHUTh
Bac.

A Tenepp NpeAcTaBUM MPOTHUBOMOJIOKHYIO CUTYallMI0 — BaM IMO3BOHWIM U NPEACTaBUIIUCH.
OTBeTuTH COOECEAHNUKY BaM MOMOTYT (hpa3bl U3 TaOIMIIBIL.

®pasza

“Horns and hoofs”. How can I help you?

Thank you for calling “Horns and hoofs”.
Ostap Bender speaking. How can | help you?

IlepeBon

«Pora u komeiTany. Yem s Mory Bam
IOMOYB?

Coacu0o 3a 3BOHOK B «Pora M KoIbITay.

Ocran bennep y tenedona. Uem s Mory Bam
IIOMOYb?
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“Horns and hoofs”,
speaking. How may | be of help?

Ostap Bender

“Horns and hoofs”, Ostap Bender
speaking. Is there anything I can do for you?

Could you call again a bit later, please?

Try calling again later.

I’m afraid that’s my other line.

Could you please hold for a minute? |
have another call.

«Pora u kombiTay, Octan beHmep y
tenedona. Yem s Mory BaM MOMOYb?

«Pora u komwiTay, Octan benuep y
tenedona. S Mmory Bam 4eM-TO IOMOYb?

Bbl HEe Moriu OBl TIEPE3BOHUTH HEMHOTO
mo3xe?

[TonmpoOyiiTe mepe3BOHUTH MOTIO3XKE.

K coxanenuto, MHE 3BOHST MO JPyrou
JIUHUMU.

He morym 6561 BBl IOJ0KIaTh MUHYTKY? Y
MEHS €11l OJJUH 3BOHOK.

Yenosek omubcs Homepom? Coobmure eMy 00 3TOM MPU MOMOIIM OJHOW U3 CIEAYIOLIUX

bpas:
®pasza
What number are you calling?
What number did you dial?
) I’m sorry, but we don’t have Mr Koreiko
ere.

Sorry, you must have the wrong number.

Sorry, you’ve got the wrong number.

You must have misdialed.

IlepeBon
ITo xakoMy HOMEpY Bbl 3BOHUTE?
Kakoii Homep Bbl HaOpanu?

K coxanennto, wmmcrep Kopeiiko He
paboraer y Hac.

W3BuHMTE, TOMKHO OBITH, BB OIIUOJINCH
HOMEPOM.

I/I3BI/IHI/ITC, BBI OIITHOJINCH HOMCpPOM.

B, JIOJKHO OBITh,

HEINPaBUJIbHBIN HOMED.

Habpanu

Ecnu 3BOoHOK BaMm HCIIPUATCH, HAIIPUMCP, KOIrJa YCJIOBCK HABA3YMBO MNPCAIaract HCHYKHBIC
TOBApLI UJIN YCIIYyT'H, BOCHOHBSYﬁTCCB 0,[[HOI71 n3 BCKIIMBBIX (bpaa:

®pasa

I’m sorry, I’m not interested.

Sorry, I’'m busy at the moment.

We have no interest in your services.

Please, accept that | do not want any more
telephone calls.

Kak yrounuts nHgopManuio o 3BOHALIEM

IIepeBon

K coxanenuto, s He 3aMHTEPECOBAH.
W3BunHUTE, g ceiiyac 3aHAT.

Hac He unTEpecyroT Bamm yciyru.

[Toxanyiicta, ydTrute, 4TO S HE XOUY,
YTOOBI BbI 3BOHHUIIA MHE.
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[IpeacraBuM, 4TO BamM NO3BOHWJIM, HO HE MPEACTaBWINCH. B TakoM ciaydae Bam CTOHUT
YTOYHHUTbH, KTO 3BOHUT U C KaKOH IEJIbI0, UCIIOJIB3YS ClIeayommue Ghpa3bl:

®pa3za

Who is calling, please?

Could I ask who’s calling?
May I ask who’s calling?

Can | take your name, please?

Where are you calling from?

Could you tell me what it’s about?

Who are you calling?
Who do you want to speak to?

The name of the person you are calling,
please?

What company are you calling from?

IlepeBon

IToxainyiicra, IpeICTaBbTECH.

Mory 4 y3HaTh, KTO 3BOHUT?

Mory 4 cipocuTh, KTO 3BOHUT?

Mory s y3HaTh Ballle UMs, oXKanyiicra?
OTtKyna Bbl 3BOHUTE?

He mornu Obl BBl COOOLIMTHL MHE ILENH
3BOHKA?

Komy BbI 3B0HUTE?
C xeM OblI BbI XOTEIU [IOTOBOPUTH?

HaszoBure, moxanyiicta, UMs 4EJIOBEKa,
KOTOPOMY BbI 3BOHUTE.

W3 xakoil KOMIIaHWU BBl 3BOHUTE?

Kak nonpocurs coeIMHUTDH BAC C HY’KHBIM 4eJIOBEKOM
Bbl 3BoHMTE B QupMy, HO TIONIAJaeTe K CEKpeTapro WM Ha o0mui TeaedoH O0IbIIOTo OTaeNa.
B TakoM ciydae BaM HY>KHO MONPOCUTH COTPYHHKA [103BaTh K Tele()OoHY HYKHOT'O BaM YeJIOBeKa:

®pasza

Can | speak to Mr Koreiko?

Can | get Mr Koreiko, please?

May | speak with Mr Koreiko, please?

Could I speak to Mr Koreiko, please?

I’d like to speak to Mr Koreiko, please.

Is Mr Koreiko there, please?

IHepeBon

Mory s TOroBOpuTh €  MHUCTEPOM
Kopeiixo?

Mory s TOroBOpuTh €  MHUCTEPOM
Kopeiixo, noxamnyiicra?

Mory s TOrOBOpUTH C MHCTEPOM
Kopeiiko, noxamnyiicra?

Mory nu g NOroBOpUTbH C MHUCTEPOM
Kopeiiko, noxanyiicra?

S Obl XOTen MOTOBOPUTH C MHUCTEPOM
Kopeiiko, noxamny¥cra.

Ckaxwure, noxanyicra, muctep Kopeliko
Ha mecTe?
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Could you put me through to Mr Koreiko,
please?

Could I have extension number 635?

He Mormm Obl BBl COEIUHUTH MEHS C
mucrtepoM Kopeliko, noxainyiicra?

He mormm Obl BBl COCOMHUTH MEHS C
HOMepoM 6357

Ecnu 3BoHAT B Bally OpraHu3alrio U MpocAT COCAUHUTL C APYI'UM COTPYAHHUKOM, HCHOHBSYﬁTe

Takue (pasbl:

®pasa

I’ll put him on.

I’11 put you through.

Hold the line, please.
One moment please.

Please hold and I’ll put you through to his
office.

One moment, please. I'll see if Mr
Koreiko is available.

Do you know what extension he’s on?

Yto aejaTb, €CJIH CBA3b IIJIOXasd

IHepeBon

S1 coennHIO Bac ¢ HUM.

SI coenuHIO Bac.

[Toxanyiicra, OCTaBauTECH HA JIMHUM.
OnHy MUHYTY, ITOKaIyHCTa.

[ToxkanyiicTa, MOAOKAUTE, U S COCAHHIO
Bac C €ro OTIEJIOM.

OxHy MuUHYTY, noxanyicra. Sl nposepio,
MoxeT Ju wMmuctep Kopeliko mnoaoltu K
Tenedony.

Bbl 3Haere, kakoil y Hero 100aBOYHBIN
HoMmep?

[Tomexn Ha nuHUM — TJaBHas (OOMsS MHOCTpaHIA, KOTOPOMY HYKHO BECTH JHAJIOT IO
TeneoHy Ha aHTIIMHCKOM si3bIke. Crenyromue (Gpasbl MOMOTYT BaM OOBSACHUTH CUTYAIHIO.

®pasza

Can you hear me?
I can’t hear you.
It’s a bad line.

This line is so poor.

Could you please speak up a little?

Could you please speak a little slower?
My English isn’t very strong.

Could you speak a bit louder, please?

IHepeBon

BEI cipinTe MeHs?
S He capiny Bac.
CBs3b mioxas.
CBs3b OUEeHb TUI0XAas.

Bbr He Mornm Obl TOBOPUTH HEMHOTO
rpomue, noxanyicra?

Bbr He Mornm Obl TOBOPUTH HEMHOTO
MEJJICHHEE, MOoXkanyicra. Sl He OYeHb XOpouIo
BJIQJICIO AHTJINHACKHM.

He Moram Obl BBl TOBOPUTH HEMHOI'O
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Sorry, I didn’t quite understand that.

Sorry, 1 did not catch you.
Could you please repeat that?

I’'m sorry, I didn’t get that. Could you say
it again, please?

Could you repeat your last phrase, please?

I’'m sorry, I don’t understand. Could you
repeat that, please?

Could you repeat, please, what you said?

Did you say Saturday 9 a.m.?

You said his name was Ostap, right?
Would you mind spelling that for me?
How do you spell that?

Could you please call me back? I think we
have a bad connection.

Let me read this back to you.

Let me repeat that just to make sure.

Kaxk Ha3Ha4yuth BcTpeuy

rpomue, nmoxkajaymcra?

I/ISBI/IHI/ITG, s HC COBCCM IIOHAJ, YTO BbI
MHC CKa3aJlu.

W3BuHMTE, 5 HE TIOHSUI Bac.
He Mornu 6b1 BB TOBTOPUTH?

W3BuHMTE, s HE MOHAJ, YTO BBl CKa3aJu.
He mornu Obl BBI TOBTOPUTS, MOXKaIyiicTa?

He morsu Obl Bbl MOBTOPUTH MOCIIEIAHION
(bpa3y, moxanyicra?

W3BuHuTE, HE MOTY IOHATH. He Morim Ob1
BbI IIOBTOPUTS €ILIE Pa3, Moxxanyncra?

He w™orim Obl  BBI
ckazanu?

IMOBTOPHUTb, YTO

Be1 ckazanm, cydbbora 9 yrpa?

Brl ckazanu, ero umst Ocran, BepHO?
[Toxanyiicta, mpou3HecCHTe MO OyKBaM.
[Tpousnecure no 6ykBam.

He mornu Obl Bl mepe3BOHUTH MHE? MHe
KaXeTcs, y Hac IPOOJIEMBI CO CBS3BIO.

ITo3BosbTE, 1 MPOYMUTAIO TO, YTO 3aIMUCAI
C BallIUX CJIOB.

ITo3BosbTE, A IIOBTOPIO, YTOOBI
YIIOCTOBEPUTHCS, UTO BCE MTPABUIIBHO MOHSII.

Ecnu BBl 3BOHUTE YCJIOBCKY, YTOOBI Ha3HAYUTH C HUM BCTpCUY, HCHOHL3yf/'ITC 1a0JIOHBI q)pa3,

MMpEACTABJICHHBIC HHUXKE.

®pasza
I’d like to arrange an appointment.
When is it convenient for you?

Would next Friday be okay?

IlepeBon
51 OBI XOTEJ TOrOBOPUTHCS O BCTPEUE.
Korna Bam yno6HO?

B crnepyrontyio naTHUIY BaM yJ00HO?
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I could make it after five.

I wonder if you would mind if | visited
your office next week?

Shall we say 5 p.m. next Friday, in “Horns
and hoofs’s” office?

Kak Bex/IUBO nepeﬁnTL YeJI0BCKa

A CMOTI'Y BCTPETUTHCA C BaMH IIOCJIC IIATH
qaCoB.

S xoren Obl y3HaTh, HE OyAeTE JIU BBI
BO3paXkaThb, €cld s Tocenly Bam oduc Ha
cienymwouien neuene?

3Hauut, B 17 B nsaTHuny B opuce «Pora u
KOTIBITa»?

[Tpu TenedoHHOM paszroBope ¢ 3apyOeKHBIM MAPTHEPOM HIIM KIIMEHTOM JIydllle He epeOuBaTh
co0ecelHUKa, HO OBIBAIOT Cly4yau, KOTJa 3TO cAelaTh HeoOX0IuMO. BhITh BEXKIMBBIM BaM MOMOTYT

cienyomue Gpassbl:

®pasza
Wait a minute! What about...

Would you mind if | just say something
here?

I’m sorry for interruption, but...

May | add something here, please?

IlepeBon
[Tonoxnure MUHYTKY! A 9TO Hacuer...

Bbel He Oymere mpoTHB, eciu s ceddac
KOE-4TO CKaxy?

W3BuHMTE, 4TO 5 Bac rnepeduBaro, HO...

Mory s koe-uTo 100aBUTb, OXKaTyHcTa?

A eme Oonbpmie mMmomoOHBIX (pa3 Bbl Haiinere B cratbe «Kak MacTrepcku mpepBaTh

cobecemnuka? Dealing with interruptionsy.
Kak nonpocurtp coo01IMTH 0 3BOHKE

BbI MO3BOHMIIM CBOMM 3apyO€KHBIM MapTHEpaM, HO HYXKHOI'O BaM 4YeJIOBeKa HEeT Ha mecrte?
[Tormpocute cooOUUTH €My O BallleM 3BOHKE U HE 3a0y/IbT€ OCTAaBUTh CBOM KOHTAKTHBIC JIAHHBIE.

®pasza

Could you please tell him Ostap Bender
from “Horns and hoofs” called?

Could you ask him to call Ostap Bender
from “Horns and hoofs”?

Tell him I will call tomorrow, please.

Please, tell him Ostap Bender phoned and
I’ll call again 5.30 p.m.

Do you have a pen handy? I don’t think he
has my number.

Thanks!
extension 13.

My number is 777-5555,

IHepeBon

He mornu Obl BbI, mOXayiicTa, nepenaTh
emy, 4yto 3BoHMN Octan bennep u3 «Pora u
KOTIBITa»?

He mornu 6b1 BB nepeaaTs eMy, 4ToObl OH
no3soHw1 Ocrany bennepy us «Pora n xonsita»?

Ilepenaiite emy, 4yTo o
MO3BOHIO 3aBTpa.

MOXKAIIYHCTAa,

[Toxainyiicra, nepenaire emy, 4To 3BOHUII
Ocran bennep. A nepe3ponto B 17:30.

Y Bac ectb pyuka mnoj pykoi? S He
JyMaro, 4YTO y HEro €CTh MOW HOMEP.
Mo

Cnacu0o! 777-5555,

no6aBouHbIN 13.

HOMEp
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Could you ask him to call me back?

He can reach me at 777-5555.

When will he be in?

That’s okay. I’ll call back later.

He w™mormm Obl  BEBI
NIEPE3BOHUTH MHE?

MOTIPOCUTH ~ €T0

OH MOXeT cBsI3aTbCs CO MHOW 110 HOMEPY
777-5555.

Korna on Oyner Ha mecte?

Bce B nopsinke. £l nepe3BoHIo mo3xe.

BaM 1o3BOHMIIM M TOMPOCKIIM TIepeaTh TPYOKY KOJUIEre, a €ro HeT Ha MecTe WK OH 3aHAT? B
TAKOM Clly4yae HYXHO BEXJHUBO COOOIIMTh, YTO YEJIOBEK HE MOXKET MOJOWTH K TenedoHy, U
MPEUIOKUTh OCTAaBUTH coolmieHue. [Ipu aTom He 3a0ynbTe yTOUHUTH MMs 3BOHSIIETO, a TAKXKE €ro

KOHTaKTHBIN TenedoH. Beryunrte Takue ¢passi:

®pasza

I’1l let him know you called.
Can | take your number?
What is your number?

Can | take your message?

Is there any message?

I’1l pass on your message.

I’'m afraid he’s out. Would you like to
leave a message?

I’'m sorry, Ostap’s not in at the moment.
Can I ask who’s calling?

He’s on meeting right now. Who’s calling
please?

He’s busy right now. Could you please
call again later?

I’'m sorry, he’s not available at the
moment.

I’'m sorry, he is not in the office at the
moment.

I’m sorry, he’s on another call.

IHepeBon

S mepenam eMy, 4TO BBl 3BOHIIIU.
Mory s y3HaTh Ball HoMmep TenedoHa?
Kakoii y Bac Homep Tenedona?

Mory s npUHSATH Bailie cooOeHue?
Uro-uulbynp nepenats emy?

S nepenam emy Baille cCOOOIIEHUE.

Sl 6orock, oH BhIIea. Bel He xoTenu Obl
OCTaBUTH COOOIIEHHE?

K coxanenuto, Ocranma HeT Ha MecCTe.
Mory s y3HaTh, KTO 3TO 3BOHUT?

On ceituac Ha coBemanuu. CooOmmuTe,
MOXaIYyHCTa, KTO 3TO 3BOHUT?

B nanneiii MmomMeHnT OH 3aHaT. He Morim
OBl BBI IEPE3BOHUTH MOMIO3KE?

K coxaneHuro, OH ceilluac He MOXKET
MOJIOUTH K TenedoHy.

K coxanenuto, oH ceituac He B oduce.

K coxanenuro, oH cedyac TOBOPUT IO
JApYroH JINHUU.
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He’ll be back in 20 minutes.

Can | take a message or shall I ask him to
call you back?

What message would you like to leave?

I’ll make sure he gets the message.

Try calling again later.

Please, call back later.

OH BepHeTtcs yepe3 20 MUHYT.

Mory a4 nmepemate €My  Kakoe-TO
COOOIIEHNEe MM HONPOCUTh €ro Hepe3BOHUTH
BaMm?

Uto ObI BB XOTENH MEpeIaTh eMy?

Sl oOs3atenbHO mepenaM  emy  Balie
COOOIIIeHHE.

[TonpoOyiiTe  TO3BOHUTH  emie  pa3s
IIOTI033KE.

[Toxxaiyiicta, HEpe3BOHNTE TTOIO3KE.

Kak ocTaBUTH cO000IIIeHHE HA ABTOOTBETYHKE
Ecnu BBl 103BOHWIKMCH TOJMBKO O aBTOOTBETYMKA, HE CIEHIMTE Bemarh TpyOky. OcraBbTe
cooOmeHue, 4ToObl YEJIOBEK MOT TEPEe3BOHHUTH BaM, KaK TOJILKO OCBOOOIUTCS. MOKHO OCTaBUTH

IIpoCTOC COO6I.H€HI/I€Z

Coo01ienye Ha AaHIJITHHCKOM

Hello, this is Ostap Bender calling for Mr
Koreiko. Could you please return my call as soon
as possible. My number is 777-5555. Thank you.

IepeBon

3npasctByiite, 310 Octan bennep, MHe
HykeH  mucrep  Kopeiiko.  Iloxainyiicra,
NEPE3BOHUTE MHE, KaK TOJIbKO cMoOXkete. Moit
Homep 777-5555. Cnacubo.

ABTOOTBETYHK TaKXKe ITO3BOJIUT BaM HE MMPOMYyCTUTh HU OJHOI'0 BAXXHOI'O 3BOHKA. BBII[eJII/ITe 5
MHUHYT U 3alIAIINUTEC HpOCTOﬁ TCEKCT IJI 3BOHAILICTO, HAIPUMEDP:

Coo0uieHye Ha AaHIJTHHCKOM

Hello, this is Ostap Bender. I'm sorry I’'m
not available to take your call at this time. Please,
leave me a message and I’ll get back to you as
soon as | can.

Thank you for calling. There’s no one
here to take your call at the moment. Please,
leave the message after the tone, and I'll get back
to you as soon as possible.

Thank you for calling “Horns and
hoofs’s” office. Our hours are 9 am. — 9 p.m,,
Monday-Sunday. Please, call back during these
hours, or leave the message after the tone.

IIpomanue

IHepeBon

3npascTByiiTe, 310 Ocran  bennep.
[Ipomry mnpomeHus, HO s celdac HE MOry
OTBETUTH Ha Ball 3BOHOK. [loxkamnyiicTa, ocTaBbTe
MHE COOOILEHHE, U 51 IEPE3BOHIO BaM, KaK TOJIbKO
CMOTy.

Cnacu6o 3a 3BoHOK. Panom ¢ tenedponom
HET HHKOro, KTO MOT Obl OTBETUTL Ha Ball
3BoHOK. [loxamyiicta, ocTaBbTe COOOIIEHUE
IoCiIe 3BYKOBOTO CHTHajla, W 51 MIEPE3BOHIO BaM,
KaK TOJIBKO CMOTY.

Cnacu6o, yto oOparuiuck B opuc «Pora
1 KombITay. Mbl pabotaeMm ¢ 9 yrpa 10 9 Beuepa
MOHEJIeNIbHUKA IO BOcKpeceHbe. lloxamyiicta,
MEepe3BOHUTE HaM B pabodee BpeMs WM OCTaBbTE
cooOIIeHre MOCIIe 3BYKOBOT'O CUTHAJIA.
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Brl ycmemHo moroBopuim 1o TenedoHy, pemuiaud Bce Bompockl? Torma mpumuia mopa
MMpoImarhbCs, U 3TO TOXKEC HAAO0 ACJIAaTh IIPAaBUJILHO: BC)KIIMBO U 663 CAHTUMCHTOB.

®pa3za IlepeBon

It’s been nice to talk to you. Bbuto nmpusTHo moGece10BaTh C BaMU.

I hope to have been of help to you. 51 HaJCrOCh, YTO CMOT BaM ITOMOYb.
Have a nice day. Bcero mobporo.

Thanks for calling. Bye for now. Cmacu6o0 3a Bami 3B0HOK. Jlo cBUIaHMs.
Thanks for calling. Goodbye. Cnacu6o0 3a 3BOHOK. J10 CBHIaHMS.
Bye, Mr Koreiko. o ceupanus, muctep Kopeiiko.
Goodbye, Mr Koreiko. o ceupanus, muctep Kopeiiko.

MNPAKTUYECKOE 3AHATHUE Ne27-28

Tema: BBeneHue HOBBIX JIEKCMYECKMX €IMHUIl 10 TeMe 3aHATHs. Ppasbl, peueBble 000POTH U
BbIpaxeHUs1. PoHeTHUecKass OTpabOTKa M BBINOJIHEHHE TPEHUPOBOYHBIX JIEKCHYECKMX M JIEKCHKO-
rpaMMaTHYECKUX YIPaXHEHUH Ha 3aKpeTIeHHe aKTUBHOW JIGKCUKH U (PPa3eoJIOTHUECKUX 000pOTOB
Beaymas aupakTuyeckas umeiab: (GopMuUpOBaHHE y OOYYarOLIMXCS HaBBIKOB MOHOJOTMUYECKOW MU
JMAJIOTUYECKON peUHn.
®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEJCTBA MOMCKA, aHANIM3a U
UHTEprpeTaluu HUHGOpMauMu U  HUHQOPMAIlMOHHBIE TEXHOJOTHMU JJs BBIIOJHEHHS 3ajad
npodeccuonanbHoi nestensHocTH; OK 04, DddexktuBHO B3auMopaeicTBOBaTh M paboTaTh B
kowtektuBe U komanze; OK 05. OcymiecTBisTh YCTHYIO M IHCBMEHHYI0 KOMMYHHUKAallMIO Ha
rocyJapcTBEHHOM si3blke Poccuiickoit ®Denepanuu ¢ y4eToM OCOOCHHOCTEH COLMAIbHOTO MU
KynbTypHoro konTekcra; OK 09. Ilonb3oBarbecss mnpodeccMoHanbHOM —JOKyMEHTalMel Ha
roCylapCTBEHHOM ¥ MHOCTPAHHOM SI3bIKaX.
Y4eOHble MaTepuaibl: yueOHUK, OJJAHKU C 33aHUSIMH, TPE3CHTALIUS
Xapakrep BbInoJHeHus1 pad0oTbi: CI0BECHBIH, HAMVIAIHBIA, TPOAYKTUBHBIN
®opma opraHu3anu 3aHATUS: UHAMBUAYaJIbHAs, B MAJIBIX IpyMIax
3agaHus 1715 NPAKTHYECKOr0 3aHATHS:

Text Nel «What Profession to Choose»

Words to the text:
special — ocoOsbrit
deal with — umets meno ¢
precious — aparomeHHbIi
noble — 6maropotHbI
educated — oOpa3oBaHHBII
are available — noctynus
enter an institute — mocTynuTh B HHCTUTYT
strong will — cunsHas Botst
: strength of will — cuna Bonu

10.  come true — cObITbCS

Choosing a profession is very difficult. Your choice should depend on your character, intellect,
abilities and talent.

Do you think someone can be a good teacher if he/she doesn’t love children?

LCoNoORWDNE
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Do you think someone can be a good vet if he/ she doesn’t like animals?
Can a musician or singer make a success if they don’t have a good ear for music? Can an actor
or dancer become famous if they have no special talent?
You can never be a respectable judge if you are not just and honest.
Only those who are brave, can become sailors.
Only people who have creative minds can be successful businessmen.
The profession of a doctor requires special education and long training. A doctor must be
very responsible because they deal with the most precious thing that people have — their health.
There are a lot of interesting and noble professions, and many roads are opened before you. But
remember most professions are available only to educated people. So if you want to be a professional
you have to enter an institute or university. It is difficult and you have to study hard. It is not easy,
because only those who have a strong will, can study hard. Try to build your character, develop
the strength of will and your dreams will come true.
Questions to the text:
1) Have you already decided what you want to be?
2) What did you want to be in your childhood?
3) What is your father?
4) What is your mother?
5) Do you want to choose the profession of your parents?
6) Do you have the strength of will?
Remember these traits of character:
respectable — yBasxaemprit
just — cripaBeTU BRI
honest — uecTHbIi
creative — TBopUecKuii
successful — ycnemsprit
responsible — oTBeTcTBEeHHBIH

ocouhwnpE

Text Ne2 «How to Choose the Profession»
Words to the text:
the following — cnenyroree
likes and dislikes — BkychI u npeamnoureHus
abilities and traits of character — cmoco6HOCTH 1 YepThI XapakTepa
in order to discover — asst TOro, 4ToObI PACKPHITH
mass media — cpencTBa MaccoBOi HHpOPMAIK
common people — 0ObIYHbIE JTFOTH
Choosmg a profession is not easy. Listen to some advice that can help you to make the right
choice.
If you are not sure what job or profession to choose, do the following:

oukrwdE

. Ask your parents about their profession and the profession of their friends. Ask them to
describe other jobs they know.

. Your likes and dislikes are very important. No one can work well, if he or she does not
like the profession.

. In order to discover your abilities and traits of character you can visit a
psychologist, who tests your attention, memory and character.

. Mass media such as newspapers, magazines and TV can help you too. There are

interesting articles and programs about famous and common people.
Questions to the text:
1. What are your likes?
2. What do you hate doing most of all?
3. Do you study well?
4 What is your favourite subject?
5 Do you have a person who you admire?
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6. What is your dream?
INPAKTUYECKOE 3AHSTHE Ne29-30

Tema: 3amosiHeHue aHKETHI-3a4BKU O Ipueme Ha pabory. CocTtaBieHue pestoMe U MopTdoiauo amis
paboTonarens

Beaymas qupakruuyeckasi uelib: (GopmupoBaHue y 00Yy4aroIIMXCS HABBIKOB 3aIlOJIHEHUS aHKEThI-
3asBKH, COCTaBJICHUS pe3tOMe U MOPT(OIHO.

®opmupyembie OK/ymennsi: OK 02. Mcnonb3oBaTh COBpEeMEHHBIE CPEACTBA IMOUCKA, aHalu3a W
uHTeprpeTaiuu  vHGOpManMu U HUHQOPMALMOHHBIE TEXHOJOTHMU JJs BBHINOJHEHHS 3ajad
npodeccuonanbHoit  pestensHoctH; OK 04, DddexktuBHO B3amMopaeicTBOBaTh M paboTaTh B
koyiektuBe M komanze; OK 05. OcymecTBiiTh YCTHYIO W IHCbMEHHYI) KOMMYHHMKAIIMIO Ha
rocy/lapcTBeHHOM si3bike Poccuiickoii Denepanuu ¢ y4eToM OCOOEHHOCTEH COIMAIIBHOTO U
KyabTypHOoro koHTekcra; OK 09, Tlomb3oBaThcsi mNpodeCcCHOHANIBHOM JOKYMEHTallMed Ha
roCy/lapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: YYCOHUK, OJaHKU C 3a/IaHUSMU, TPE3eHTaLUs

XapakTep BbInoJHeHus: padoTbi: CI0BECHBIH, HAJIAIHBIA, TPOAYKTHBHbBIN

®opMa opraHu3alnu 3aHATHS: UHIUBUAYaAJIbHAS, B MAJIbIX TPYyIIax

3agaHus 1/ NIPAKTHYECKOI0 3aHATHS:
RESUME MJIN CV?

[Ipexxe yem mucaTh pe3toMe Ha aHIJIMMCKOM HY)XHO 3HATh, 4yero ot Bac skier paborogaTens —
Resume unu CV. CV unm Curriculum Vitae, 4to B iepeBo/ie ¢ TaTUHCKOTO 03HAYaEeT )KU3HEOIMCaHNE.

Kak npaBuno, CV OGosbiie, yem Resume mo oObemy, T.K. 3T0 Oojiee MOAPOOHOE OINMCAHHE
Bamero ompita u HaBeikoB. Kak u pestome, CV nomkHO BKIOYaTh Bamie wuMs, KOHTaKTHYIO
nHpopmanuto, nahopmaiuo 06 00pa3zoBaHUM, HaBBIKaX M onbiTe paboTel. Kpome Toro, B CV M0OXKHO
Oosee mMoapoOHO paccka3aTh 0 Bammx KapbepHBIX LEJAX, 3HAHUSAX, YMEHUAX M HaBbIKaX, HAyYHBIX
paboTax, myOIuKausX, MPE3eHTAIMAX, Harpajax U rpaMoTax, 00 y4acTUU B Pa3IUYHBIX MPOEKTaX, O
Bamux nnTepecax u yBiIeUCHHSIX.

Crannapthas ¢gopma pe3ome:
CrannaptHas ¢hopMa pe3roMe eBpOINeiCKOT0 YPOBHSI BKIIIOYAET B Ce0sI CISAYIONINE Pa3/IeIbl:

. Personal Information (JInunast undopmarst)
. Objective (Llemnn)

. Work Experience (OmbIT paboThI)

. Education (O6pa3oBanue)

. Languages (MnocTpaHHbIe S3BIKH)

. Skills (CneninanbHble HaBBIKK)

. References (Pexomennanun)

Personal Information (JInunas undopmaiusi):

3T0 nepBbli pazaeln. 3nech HEOOXOMMO yKa3aTh Balle UM U (aMHITUIO, a TAKXKE KOHTAKTHYIO
nH(pOpMaLIHIO.

OOparure BHUMaHHE Ha TO, YTO B aHIVIMHCKOM si3bIke TpaBuio Hanucanuss ®UO crnegyromiee:
CHauaja MUIIeTcs UMs, 3aTeM IepBasi OykBa OoT4ecTBa, a 3aTeM (amumins. Kak nmpaBuio, KOHTaKTHbBIE
TaHHblenuIIyTes nocepeaune jucta. ®UO BoLaensatoTcest 6oee KPYMHBIM, HOTYKUPHBIM IIPU(TOM.
Ectb BapuanT,korja anpec, tenedon u e-mail numryres cripasa u ciea nog GHO.

[TepBblii pa3ien MOKET BBITTISAETh CIEAYIOIIUM 00pa3oM:

OKSANA A. SMIRNOVA

10-115 Nikitina str., Tver, Russia
Phone: +7(4822) 35-33-38

E-mail: oksanasmirnova@mail.ru
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Obijective (Ilean)

CyliecTByIOT /1Ba BapuaHTa 3allOJIHEHUA NaHHOro pasnena. Ilepsbiii BapuanT: Bbl mpocto
YKa3bIBa€TE JI0JHKHOCTD, Ha KOTOPYIO NMPETEHIYETE. DTO MOXKET BBITJISACTh TaK:

Objective Sales Manager

BTtopoii BapuaHT: B 0OJIHOM WJIM HECKOJIBKUX MPEIIOKEHUSX HAMUCATHh TO, YTO OBI BBl XOTEIH
caenaTh IS TOM KOMIaHUM, B KOTOpPYI0 Bl mocbuiaere pe3tomMe, U B KaKOW JOHKHOCTH. DTO MOXKET
BBITJIAACTH TAK.

Objective To contribute outstanding skills to achieving your company's goals as a sales
manager.

IlepeBon: "llens: BHeCTH BKJIAJ B pa3BuTHE Barieil koMmnanuu, UCHOIb3ys CBOM BBIAAIOLTUECS
CIOCOOHOCTH MEHeKepa Mo Mmpojaxam".

B CV B nanHoMm pazzienie MOKHO NMPEACTaBUTh CBOU JOCTHIKCHHUS B TOW MPO(decCHOHATLHOM
o0rnactu, ¢ KoTopoil Bl cBsizbiBaeTe cBoe Oyayliee, yka3aTh NMPUYHMHBL, MO0 KOTOPHIM BbI cunTaere
ceOsl TOCTOWHBIM TPETEHACHTOM Ha JaHHYI0 BakaHCHIO. UTOOBI mMoka3arh, 4eM Bbl mpeBocxoauTe
APYTHX KaHAUJATOB, UCIOJIB3YIHTE CIIEAYIOINIME CJI0Ba U CIOBOCOYeTaHus: re-engineered, restructured,
saved and transformed accelerated, created, developed, established, implemented, instituted,
performed, pioneered, planned, produced, delivered, drove, generated, directed, led managed. B CV
3TOT pa3es MOKHO 00o3HauuTh U Kak «Career goals» (Kapwepnsie nenn). B sTom cinydae ciemyer
OTpeAENUTh MpeArnoIaraéMoe MecTo TJaHHOM Mo3uliuu B Bareii kapsepe.

Education (O0pa3oBanue)

B JaHHOM pas3jeciac CHadajla HGO6XO[[I/IMO YKa3aTb OCHOBHOC€ 06pa3OBaHI/IC, 3aTEM
AOIIOJHUTCIIBHBIC KYPCbl, KYPCbl IIOBBIIICHUS KBaJ'II/I(bI/IKaI_II/II/I. HpI/I OIIMCAHUHN OCHOBHOI'O
00pa30oBaHMs CBEJCHHUS paciiojiaracM B CJICAYIOIIEM MOPSJIKE: CIICHHUaIbHOCTD, (haKyabTeT, Y3, TOpo/I,
CTpaHa. HpI/I OIIMCAHHMKU KYPCOB YKa3bIBA€CM BpPCMA IIPOXOKIACHHA, HA3BAHHC KYPCOB, HA3BAHHC
OpraHu3alfy, OPraHu3yIIIeH KypChl, TOpo, cTpaHa. ['oasl 00yuenus B Y3 unu Ha Kypcax (MU roj
OKOH‘IaHI/Iﬂ) CJISAyCT YKa3bIBaTh UJIM B HAYAJIC, NJIM B KOHIIC.

3T0 MOXET BBITJIAACTD TAK:

Bapuant Nel

Education 2002-2007; Management, Arts School, Tver State Technical University, Tver,
Russia March — June 2007; Senior Management, Management courses at the MBA Training Centre,
Moscow, Russia

Ecnu Brl moceL1aeTe PE3IOME B OTCUCCTBCHHYIO KOMIIAHWIO, TO CTPaHy MOXHO U HC YKAa3bIBATDb,
a eClIi - B KOMITaHUI0, KOTOpasi HAXOIUTCSA B HHOCTPAHHOM I'OCYZapCTBE, TO PEKOMEHAYETCS YKa3aTh.

Bapuant Ne2

Education Management, Arts School, Tver State Technical University, Tver, Russia; 2007

Senior Management, Management courses at the MBA Training Centre, Moscow, Russia,
March — June 2007

Languages (MmHOCTpaHHbIE SI3BIKH)

B aTom paznene cienyer ykasaTe KaKMMH A3bIkaMu Bl BiiageeTe u Ha KakoM ypoBHe. [IpuHsaTO
BBIACIIATH CICAYIONIUEC YPOBHHU BJIIAACHUA A3bIKAMM:

. native - poHOM S3bIK;

. fluent - ceoboHO BiazEETE;

. working knowledge - mosxeTe unTaTh ¥ TOBOPUTH, HO HE CBOOOTHO;
. basic knowledge - moxere unTaTh O cioBapeM.

JanHbpIii  pasgen MOXHO, 10 BameMy yCMOTpeHHI0O HE BBIACIATH B KAadecTBE
CaMOCTOSITENILHOTO, TOT/Ia CBOIO SI3BIKOBYIO MOATOTOBKY onuiuTe B pasnene Skills (HaBbIkn).

39T0 MOKET BBITJISAAETh TaK:

Languages Native Russian, fluent English, basic knowledge of German

Work excperience (OnbIT padoThi):
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JlaHHBII pa3zaen pe3roMe Ha AHTJIMHCKOM SI3bIKE COOTBETCTBYET AHAJOTMYHOMY HA PYCCKOM.
OnbIT HEOOXOJMMO OINMUCHIBATH B OOpaTHOM XPOHOJOTMUYECKOM IMOpS/Ke, yKa3blBas Ty padoTy,
KOTOpasi UMEET HEMOCPEACTBEHHOE OTHOLIEHUE K paCCMaTPUBAEMOM MO3UIIMU. Y UYTUTE, YTO BCE CIOBA
B Ha3BaHUU JOJDKHOCTH B AQHTJIIMICKOM SI3BIKE MUINYTCS ¢ 0O0JbINOi OykBbL. B pestome HE0OX0IuMO
BKJIFOUUTH CJIEIYIOLIUE CBEACHUS:

. epuo] padoTHI,

. JIOJDKHOCT,

. OT/ICJ, TTOJIpa3ieJICHUE (€CJIN €CTh),

. Ha3BaHUE KOMIIAHUH,

. ropo (HaceJIeHHBIN MyHKT),

. CTpaHa,

. paboune ob6s13anHOoCcTH (Responsibilities),
. noctuxenus (Achievements).

ITO MOKET BBILVIAAETh TAK:
July 2006 — March 2007 Administrative Assistant, Sales Department, OOO“Westa”, Tver,

Russia
Responsibilities: office work:; arrangement of Director’s business time; Business
correspondence; negotiations arrangement, contacts with foreign partners
July 2006 - June 2006 Receptionist, OO0 “Telecontact”, Tver, Russia
Responsibilities: answer calls; negotiations arrangement; office work; receive callers

Skills (HaBbixu)

B nanHoM pasnene mepeducisieTcs cieayolee: BiajgeHue o(puCHBIMI IporpaMMamMu, HalTudue
BOJMTEILCKUX TPaB, HABBIKU, IPHOOPETEHHBIC B X0JI¢ pabOThI, HE MMECIOIIECEe OTHOIICHUS K JaHHOU
no3unuu. B 3ToM ke pazzene MOKHO yKa3aTh KaKUMU SI3bIKAMU BJIaJIeeTe M Ha KaKOM YPOBHE, €CIIH
Bbl He BbIICTUIIN 3TO B OTACIBHBINA pa3/iein pe3roMe.

3T0 MOKET BBIIJIAAETh TaK:
Skills Microsoft Office (Word, Excel, Access), 1C, Internet, Outlook Express, Photoshop,
CorelDRAW

References (Pexomenaamun)

Pestome Ha aHIIMIICKOM $3bIKE OOBIYHO 3aKaHYMBAeTCd MYHKTOM «PexoMeHarum»
(References). B nanHom paszene cieayer pasMecTUTh HHQOPMAIMIO O JIIOJAX, KOTOPbIE MOTYT JaTh
Bam pexomennaruu. J{7s BBIMTYCKHUKOB 3TO MOTYT OBITh J€KaH WM 3aBEAYIOIIUN Kadeapoi.

CymecTBYIOT CIEAYIONINE BAPUAHTHI 3aIIOJTHEHUS JAHHOTO pa3ena:

. ykazatb DUMO, nomKHOCTH YenoBeKa, KOTOPBIM MOXKET Jnarh Bam Xxopoine
pEeKOMEHIalluM, Ha3BaHUE OpraHU3allMh, €€ MECTOHAXOXICHHUE, aJpeC, KOHTAKTHBIN TenedoH,
AJIEKTPOHHBIN aJpec;

:‘)TO MOKET BBITJIA1€Th TaAK.

References Letters of Reference is available upon request from:

Irina A. Titova, Chief of Sales Department, OOO“Westa”, ul. Smirnova, d.7, Tver, Russia.
Phone: +7(4822) 35-89-42

E-mail: rct@tversu.ru

. B ClIy4ac, Korga MMCIOTCA NMHUCbMCHHBIC PECKOMCHAAINN, MOKHO YKa3aTb, UYTO OHU C€CThb
B HaJTM4YMe M OyAyT MPEAbSIBICHBI 110 IEPBOMY TPEOOBAHMUIO;

References Available upon request

Jlpyrue pasaeibl
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B pesiome Ha aHTIMICKOM S3BIKE B CIydae HEOOXOJMMOCTH MOKHO BKIIOYHTH M JAPYIUe
paszznensl, Harpumep Hobbies, Interest.

OO0mue TPe0OBaHUS K COCTABJICHHIO Pe3lOMe:

. O0BeM pe3toMe MOJIOOTO CIIEIUAIMCTA HE JIOJDKCH MPEBHIATh 1 CTPaHHUIIbI, €CITH JKE Y
BaC 3a IUIeyaMu OOJIBIION cTax paboThl, MH(MOPMAIHIO O ceOe cleAayeT pa3MeniaTh He OoJjiee YeM Ha
IBYX CTpaHUIaX.

. Ha xax1y10 KOHKpETHYIO0 BaKaHCHIO TTHIIIETCSI CBOE PE3IOME.

. JIJ1s MOJIOZIOTO CHEIHAINCTa ¢ HEOOBIIUM OIBITOM PabOThl UMEET CMBICI Pa3MECTHTh
nHpopMmanuo 06 oOpa3zoBaHuu cpaszy mocie pasaena Objective, a 3aTeM yKe pacKpbIBaTh CBOW OIBIT
paboTtel. Eciiu ske ombIT pabOoTHI 3aCiTy’)KMBacT 0COOOT0 BHUMAHMS, TO CHavYalla HaJIo paccKa3aTh O HEM.

. Pestome n0KHO OBITH YIOOHBIM JUISI YTEHUSA, T.€. YETKO CTPYKTYPUPOBAHHBIM, C
BBIJICJICHHBIMH JKUPHBIM IIPU(TOM Ha3BaHUSMHU Pa3/iejOoB, KOMIIAHUM, TTO3UIU.

. BepxHee u HIKHEe T0JIs TO/DKHBI OBITH HE MEeHee 1.5 cMm, a O0KOBBIC TIOJIT HE MeHee 2
CM.

. He crouT momuepkuBaTh c10Ba M UCIOJb30BaTh KYPCHB.

. CobmronaiiTe mpaBuiia paboThl ¢ OPUIIMATBHBIMUA JOKYMEHTAMHU.

. Hcnone3yiite Takue cranmapTHble mpudThl, kak Times Roman, Arial, Tahoma,
Garamon.

. He BBOaUTE TUYHBIC MECTOMMECHHUS.

. BrirouaiiTe B pe3toMe TOJIBKO Ty HWHGOpPMAIMIO, KOTOpass MMEET OTHOIICHHE K

paCCManI/IBaeMOﬁ ITO3UIIHH.

OBPA3EIl PE3IOME
Tver, ul. Phone
Svetlaya, d.1, kv.28 (4822)35-33-38
E-mail:
oksanasmirnova@mai
l.ru

. OksapA Smimova

Date of birth
034 July 1983
Objective Executive Secretary
Education
2001-2007 Teacher of History and Social Studies
Tver State University, Historical Department Tver, Russia

Languages fluent English, basic knowledge of German
Work
Experience Juy 2006 - March 2007 Administrative  Assistant
Sales Department, OOO “Westa”, Tver, Russia
Responsibilities: office work; business documentary; contracts
administration; arrangements of Director’s business time; business
correspondence; negotiations arrangement, contacts with foreign partners;
participate in exhibitions

July 2006 - June 2006 Receptionist
00O “Telecontact”, Tver, Russia
Responsibilities: answer calls; negotiations arrangement; office
work; business documentary; receive callers; advertising
Skills Microsoft Office (Word, Excel), 1C, Outlook Express, driving
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license
References
Letters of Reference is available upon request from:
Irina A. Titova, Chif of Sales Department, OOO “Westa”, ul.
Smirnova, d.7, Tver, Russia.
Phone: +7(4822) 35-89-42
E-mail: rct@tversu.ru

I'noccapwuii 11 cocTaB/ieHHs pe3l0Me HA AHTJIMHCKOM sI3bIKe

6e3paboTHbIii — Unemployed
BakaHCHs — Vacancy
BO3pacT — age
roHopap — fee
napoBaHus, criocoonoctu — abilities
nara poxxaenus — date of birth
JOJDKHOCTB — POSition
JOTIOTHUTE bHAS HH(pOpMaIysl, yBiIedeHus — extracurricular activities
AoCTHXReHus, ycrexu — accomplishments
3aHsATOCTH — employment
3armonHuTh Bakauncuio — fill a position
3apaboTHas mara — salary
KayecTBa (0Opa3oBaHue + OIBIT pabOTHI, KOTOPHIM JA0JLKEH 00anath npetenacHr) — job qualification
kBanupuipoBanuelii — qualified
Jau4HbIe JaHHbIe — personal information
mecto poxxzaenus — place of birth
MECTO, Ha KOTOPOM He TpebyeTcst ocobast kBamudukarust — nonskilled position
MHe ... et — | am ... years old
MOT'yT OBITh IPEIOCTABIICHBI 10 3anpocy — applied upon request
Ha3Ha4YMTh BcTpeuy — t0 make an appointment
HaiiTi MecTo paboTsl — find a position
obpazosanue — education
obOparatbes 3a paboroii — apply
o0bsiBeHHe — advertisment
obOsi3arHOCTH — responsibilities, duties
OKOHYEH C KpacHbIM aurutomom — graduated with high honors
OTBITHBIH — eXperienced
oraen — department
OTMEHHUTH BcTpedy — to cancel an appointment
o Hacrosiee Bpems — till present
nmouck paboTel — job hunting
MOCTYIHTH Ha paboTy B KOMIIaHHIO — jOin the company
npereHoBarh — claim
npusBanue — calling
pabora — job
paborta Ha mosHbIi pabounii neHb — full-time employment
paboTa 1o coBMecTHTEIbCTBY — part-time employment
pabotats B kauecTBe — WOrK in the capacity of
pabotomarens — employer
pestome — resume, CV (Curriculum Vitae), the letter of application
pekomeHarens — referee
pekomenanuu — reference
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pykoBoautens — head

¢ 3apaboTHO¥ matoii — at a salary of

ceMeitHOe mosiokeHue — marital status
KeHat/3amyxem — married

xoJsocT — Single

passenen — divorced, separated

oBnoBeBIMi — widowed

CHJIbHBIC CTOPOHBI, TalaHT — Personal strengths
ciykamuii — employee

cTpaxoBKa — insurance

ymenwust — SKills

yCIIOBIICHHAst BcTpeya — appointement

®UO — full name

1IeJTH, KOTOPBIE CTABUT MPETEHACHT MTPHU MOTydeHUU paboThl — career goals
esb — objective, goal

361K — language

Oernbiii anrnmiickuit — fluent English

XOpoIIHid ypoBeHb (paniry3ckoro — good French
HavalpHbIN (paniry3ckuit — beginning French
cpeaHMi ypoBeHb HeMelkoro — intermediate German
POJBMHYTHIN ypoBeHb aHTHiickoro — advanced English
poaHOI pycckumii — native Russian

MaJjieHbKHil CJIOBAPHUK JT0JIKHOCTEM

UHXECHEP-MEXaHUK
HUHXEHEP-IHEPIeTUK
TOpPHBIN MHXXEHEP
JUIUIOM MHKEHEepa
UHXEHep-Teo(pU3UK
HHXEHep-UCTbITaTelNb
MHXEHEeP-CTPOUTEIh
HHXEHEP-3JIEKTPUK
UHKEHEP-KOHCTPYKTOP
IIPOrPaMMHUCT
MEHEKEP 110 IPoAaKaM
TOProBBIN IIPEICTAaBUTEID
Oyxrantep
TJIaBHBIN OyXrantep
TJ1aBHBIA HHKEHEP

MEHEJ[KEP 10 TT0A00PY
nepcoHaa

IOPHUCT
CeKpeTapb
oduc-MeHemKep

Mechanic Engineer
Electric Power Engineers
Engineer of Mining
Diploma in Engineering
Geophysical Engineer
Test Engineer
Building Engineer
Electrical Engineers
Design Engineer
Programmer, Developer
Sales Manager
Business Representative
Accountant
Senior Accountant
Chief Engineer

HR Manager

Lawyer
Assistant
Office Manager

JleJjioBbI€ TIEPEroBOPbHI U /1€JI0BAsI MEPENHCKA HA AHTJINICKOM SI3bIKe
HN3yunTe 00pa3ubl 1eJ0BBIX HUCEM ¢ KOMMEHTAPUSAMH

CTpyKkTypa 1eJI0BOr0 Nuchbma
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CXEMCE:

Anpeca B AHIIIMU 1 AMEPUKE UMEIOT CIICIYIOIINI BUT:

Ms J. Simpson
Foreign Rights Manager
Chapman & Hall Ltd.
11 New Fetter Lane
London EC4P 4EE
England
Ms A. Arafel
Product Information Manager
McCraw-Hill Book Co
1221 Avenue of the Americas
New York, N.Y. 10020
USA
OOpaTtuTe BHUMaHKUE Ha IOYTOBBIN MH/IEKC U COKPALIEHUE Ha3BaHUII ILITATOB.
Pazmuuus MCXKIY 6pI/ITaHCKI/IM U aMCPHUKAHCKUM CTWIAMHU IIPCACTABJIICHBI Ha cneny}omeﬁ

British American

Jara

(Date)

12th December, 20 December 12,20

12 December 20

12 Dec. 20

IIpuBercTBHE

(Salutation)

Dear Sir, Dear Sir:

Dear Madam, Dear Madam:

Dear Mrs. Smith, Dear Mrs. Smith:

For the attention of Attention: Mr. E.C. Wilson
Mr. E. Wilson

Dear Sirs, Gentlemen:

KOMl’lJ’IeMeHTapHaﬂ KOHIIOBKa
(Complimentary Close)

Yours faithfully, Sincerely yours,
Yours sincerely, Yours truly.

dopmar

. [ITanka nuchMa

. BHyTpenHnii agpec

. Crpoka: Buumanue (He 00s3aTeIbHO)
. JlaTa

. IlpuBerctBue

. Ccpuika

. KommiemenTapHas KOHIIOBKa
. Iloamnuce, TOMKHOCTE, OTACI
. [lochLOUHbBIE MHULIAATIBI

10. BrioskeHus

11. Kontun

OO0 1NN K~ WM

Government of Canada (1)
Office of the Chairman (2)
Public Service Commission
Ottawa, Ontario
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KIA ON7
Attention: P. Smith (3)
December 8, 2010 (4)
Dear Sir: (5)
Ref: PC Program analyst (6)

,9,0,0.9,0,0.9,0,0,9,0,0.9,0,0.9,0,0.9,0,0.9,0,0.9,0,0.9,0,0,9.0,0.9,0,0.9,0,0,0,0,0,9,0,0.9,0,0.9,0,0.0,0,0.9,0,0.0,0,0.0,0,0.9,0,0.0,0,0.0,0,0.0,0,04

XX

)0,0.0.0.0.0.0.0.0.0.0.0.00000000,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.000600 0000000000000
XX

) 0,0.0.0.0.0.0.0.0.0.0.0.0000000,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0000000000009090000,0
XX

) 0,0.0.0.0.0.0.0.0.0.0.0.0.000000,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,0,.0,.0.0.0.0.0.0.0.0.0.0.0.0.0.0.0.00000 0000000000000
XX

Yours sincerely, (7)

A.Robertson (8)
Director
General Services Division

AP/ICL (9)
Encl. (10)
cc: D.Dube (11)

1. BonpmMHCTBO mHceM MNHUIIYTCS Ha OJlaHKaX, TJIe€ YK€ €CTh Ha3BaHHUE, aJipec, HoMepa
TeneoHOB GUPMBI M TMpOUYME JaHHBIE. AJpec OTMPABUTENS HHOTJA CTOMT B KOHIIE MHChMa
1ocjie UMEHU U JOJDKHOCTH.

2 Anpec TOro, KOMy NpeAHa3Ha4e€HO MUCbMO, Pa3MELIAETCs BBEPXY CIIEBA.

3. Bxitowaercs B TeX cilydasiX, KOTa MUCbMO OTIpaBIIIeTCs Ha GUPMY, HO aJpecoBaHO KOMY-
TO JIMYHO. YacTo NUILIeTCS Ha KOHBEPTE B HMU>)KHEM JIEBOM YTIIy.

4. O6bryHO nuIIeTcs caeaymuM oopazom: March 1, 2010 unu 1 March 2010.

5. 3a NpUBETCTBUEM CTOUT ABOECTOUME WIIU 3arsiTasl.

6. 3aMMCTBOBaHA U3 CIIy)KEOHBIX 3alMCOK, HO B IUCbMaX MUCIOJIB3YETCS PEAKO.

7. O6b1unbIe okoHyanus: Yours truly, Yours sincerely, Yours faithfully

8. [loanuce, pacmppoBKa NOAMUCH, JOLKHOCTD, aAPeC CAEAYIOT APYT 3a JPYrOM B CTPOKY B
JeBOM MO0 B MPaBOM yTriy muchMa. MHOTIa MUCEMO MOXKET ObITh MTPOJUKTOBAHO OJHUM YETIOBEKOM,
a TOJNUCAHO JPYTruM, oObIYHO cekperapeMm. Hampumep, TupekTop, OTHpPaBissich B KOMaHIUPOBKY,
OCTaBUJI HAMEUYaTaTh U MOJANKCATh MHUCHMO CEKpeTapio. B aToM ciiydae moanuch OyJeT BBITIAAETh TaK:

pp Diana Price
David Bradly
Managing Director,

rze pp (per procurationem , J1aT.) O3Ha4aeT MO JOBEPEHHOCTH, 32 KOTO-TO.

9. [locbut04YHbBIE MHUITHAIBI YKA3bIBAIOT HA T€X, KTO MHcall (IIepeBOANI) MUCbMO W/WIIN IedaTas
€ro.

10. Ecm k muchMy mpriiararoTcs Kakue-To MaTepuaisl (MpelcKypaHThl, peKiiaMa u ap.), To 00
STOM YITOMHUHAETCS MOCIIE MOChUIOYHBIX WHUIIAATIOB.

11. Yka3zanus Ha aapecaToB KOMHM MUCbMa TAIOTCS B CAMOM KOHIIE.

MPAKTUYECKOE 3AHATHUE Ne31-32
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Tema: Jlenmoas urpa «CobecenoBanue ¢ paboTojmareineM B KaapoBoM areHTcTBe»/ CocTaBieHHE
JMAJIOTOB U TIPOBEACHHUE POJIEBOM WUIphHI Mo Temam: «JlmuHas BcTpeua ¢ paboromarenem», «becenma
MIpEeTEeHIeHTa Ha BaKaHCHUIO 110 Tenedony», «Ilepenucka B MHTEpHETEN
Beaymas nuaakrudeckas nesib: popMupoBaHue y 00ydaroUIuxcs MpeaCTaBICHU O coOece10BaHUN
c paboTagareneM B CTpaHaX U3y4aeMoro sizbika. @opMupoBaHUE HABBIKOB MOHOJIOTMYECKON PEeYH.
®opmupyemsbie OK/ymennsi: OK 02. Mcnonp30BaTh COBPEMEHHBIE CpPEACTBA NOMCKA, aHAINW3a U
uHTEeprpeTaluu  MHGOpManMu U HUHOOPMALMOHHBIE TEXHOJOTHMH JJs BBINOJIHEHHS  3ajad
npodeccuonanbHoit nestensHoctH; OK 04, DddexktuBHO B3amMopaeicTBOBaTh M paboTaTh B
koimiektuBe M KoMmanze; OK 05. OcymecTBidaTh YCTHYI0O W THCbMEHHYIO KOMMYHMKAIIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepanmui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kynprypHoro konrtekcra; OK 09. Ilomp3oBatbecss mpodecCHOHANBHON —JOKYMEHTAIMEH Ha
roCy/1IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YueOHble MaTepHAIbI: YISOHUK, OJTAHKU C 3aHUSIMH, TTPE3CHTAIIHS
XapaxkTep BbIOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJIAIHBIA, IPOIYKTUBHBIN
@opMa OpraHu3anuu 3aHATHS: UHINBUIYyAIbHAS, B MAJIBIX TPYIIIIax
3agaHus A/l NPAKTUHYECKOr0 3aHATHS:

noucKH paboTsi- job search

npodeccronaipbHoe ydeOHOe 3aBemenue- vocational, professional (university) training
programme

npodeccronanbHble KOHTaKThI- SPecific job contacts

ciry:k0a Tpynoycrpoiicta- Job counselling

npoBepKa npodecCHOHaIbLHON MPUTOAHOCTH M HHTEPECOB- interest and aptitude testing

o0ydeHue U pykoBoCTBO- providing training and guidance

OobsBnenue- advertisement

nojxosmias pabora- particular job that is of interest to you npodeccroHanbHbIe KypHAIbI-
professional journals oowsiBiieHus 0 mpreMe Ha paboTy- Job advertisements “TpeOyrorcs Ha pabory”-
“Help wanted”

“umry pabory”’- “Jobs wanted”

npodeccroHabHBI OMBIT- WOrk experience mecronaxosxaenue ¢pupmbi- the location of the job

pabouwnii neHb- the working hours

orara- the pay

HepealbHbIe Ipeuioxkenus- unrealistic offers

3apaboTatk MHOTO JieHer- make a lot of money

[Mpennpunumarenu- Employers

Pabotauku- employees

Hasbixu- skills

orOop paboTHHMKa (HAAEKHOCTh paboTHHKa)- dependability nwunble KayecTBa- personal
characteristics

npeTeH10Bath Ha (paboty)- apply for a job

carth sK3aMmeH- take a test

npoiiTh MeIUIMHCKOE oOcnenoBanue- have a physical examination

NpeJCTaBUTh pe3toMe U pekoMeHaanuu- submit references,

2. OrBerbTe Ha caenylomue Bonpocbl. Answer the following questions:

1. What must you do to begin your job search? To begin your job search, you must identify
the kind of job you want, where the jobs are, and what employers expect

2. What must you include when thinking about the work you can do? Include the work you
have been trained to do, the work you have actually done, and the work you enjoy doing

3. How can you build a network of people interested in helping you? Thinking and talking
help you build a network of people interested in helping you

4. What is job counselling? Job counselling is a professional service that may include
vocational
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5. Does it provide training and guidance? and providing training and guidance in the
various steps at a job search

What is the best method to use according to many people?

Where can we find job advertisements?

What are the 2 main types of job adds?

Why must you read want adds? What information does it contain?

5. What kind of adds should we avoid?

3. Ckaxkure B HECKOJIbKHX CJI0BaxX, KAKHE€ JOKYMEHTHI Bbl JO/I’KHBI IPUTOTOBUTL II€pPeEa
TeM KaK o0paiaThcsi o moBoay padorsl. Say in a few words, what documents you must prepare
before applying for a job.

Depending on the job you are applying for, you might have to complete an application form,
submit a resume, take a test, have a physical examination, or submit references, samples of your work,
and copies of your school records.

3amanme 1 You've got an interview for a job-good! To do well at an interview you need to put
in some thoughts first. The employer wants to know if you are the person he wants, so you'll be asked
about yourself. Think about it now.

(y‘laH_II/IeCSI YUTAKOT BCIAYVX W HOEPEBOAAT BOIIPOCHI, 3alMCBIBAIOT HX B TCTpaAWM KW T'OTOBAT
OTBETHI HA HUX).

What do you do well? What do you do badly? What are your good points? (I'm friendly,
honest, sensible, practical, etc.) What are your spare time interests? What do you like doing and why?
What do you not like doing and why? What school activities do/did you do? (sports, clubs, etc.) Have
you worked before? Have you done a part-time job? What school subjects are you good at? Why
would I like this job? What about working on Saturday job?

NS

You will want to ask questions too about The job itself? Conditions? Training? Promotion
prospects? Further education? Salary? Accomodation?

What does the job involve? 2. What are the working hours? 3. What are the holidays? 4. Do
you provide any accommodation ? 5. Is there any training? What is it? 6. Will | get any qualifications?
7. Under what conditions | would be working? 8. What's the starting salary? 9. What are the prospects
for promotion?

3aganue 3. OTBEeThTE Ha 3alIMICAHHBIE BOIIPOCHI.

3aganue 4. Pabora B mapax: 3ajaiiTe Apyr JIpYyry BOINPOCHI, KOTOPHIE MOXHO BKJIIOYUTH B
UHTEPBBIO.

3amanue 5. PaGora B mapax: 3agaiiTe Apyr JpYyry BOIPOCHI, KOTOpbIe OOBIYHO 33/1aI0T B KOHIIE
uHTepBbIO. (3amanue 4 u 5 MOXKHO OObEIUHHTB).

3ananue 6 . Focus attention on the job advertisements. . Which would you apply for? 2. Why
would you like this job?

Trainee computer programmer

Good opportunity for a start in computers. Ability at maths is essential. Application forms to:
Personnel Department, Continental Computers, Honeywell Rd., Bournemouth.

Fernside Engineering

Require a junior clerk for the accounts department. Apply in writing to: The Personnel Officer,
Fernside Engineering, Western Rd., Poole.

Shop assistant

A vacancy for a smart, lively young person. Good prospects. Please write to: Mrs J. Frost, '‘Cool
Boutique', 39 High St., Dorchester

3ananue 7.UTeHne U nmepeBo TEKCTOB (1eJb-TIOATO0TOBKA K COCTABJIEHHI0O HHTEPBbIO)
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Teker 1 Applying for a Job — Before Your Interview

Here are some questions to think about. Your answers will help you choose the right job. Your
answers will also help you answer the interviewer s questions.

Do you have the right skills?

If you want to be a salesperson, do you enjoy travelling, and are you good at meeting people?
Are you aggressive?

If you want to be a secretary, are you interested in working in an office? Can you type and file
quickly? Are you patient?

If you want to work in a store or restaurant, do you like helping people? Are you good at
working with numbers? Are you friendly? What skills do you need for the job you would like to have?

Are you responsible? Do you work hard? Do you always do the best job you can? Do you help
your co-workers?

Are you reliable? Do you start working on time? Do you come to work every day? If you begin
working on something, do you finish it?

What are your strengths?

For example, do you work well with people? Are you good at math? Can you type fast? Do you
learn quickly? Are you reliable? Can you work independently?

What are your weaknesses?

For example, perhaps your English is still not very good, but you're taking a class to improve it.
Perhaps you are impatient because your coworkers do not work very fast, but you are learning to be
more patient.

Teker 2 A Job Interview.

MrsD: Come in. Mr Lo, isn't it? Please have a seat.

Mr Lo: Thank you.

Mrs D: Did you have a good trip?

Mr Lo: Yes, thanks. | came up from San Diego yesterday.

Mrs D: And did you find a nice hotel?

Mr Lo: No. I'm staying at my parents' place in Oakland.

Mrs D: Oh, that's right, you're from the Bay area, aren't you?

Mr Lo: Yes. | was born and raised in Oakland.

Mrs Du=Mrs Dukakis

Mrs D: When did you leave?

Mr Lo: | went to college in L.A. That was in 1988.

Mrs Du Mrs Da Mrs Du Mrs Da: Mrs Du Mrs Da:

Mrs D: So, where are you presently working?

Mr Lo: Soledad Computers in San Diego. Have you heard of them?

Mrs D: No, not really. How long have you been with them?

Mr Lo: I've been working there since | graduated from college.

Mrs D: Why do you want to change jobs now?

Mr Lo: I'd like to do some travelling. | want to use my langu- ages, and | want a better job.

Mrs D: Yes. | see here that you speak Chinese and Spanish. That's OK. Do you want to live
closer to your parents?

Mr Lo: That's not the reason why | want this job. But yes, I'd like to live in this area again.

Mrs D: Well, thank you, Mr Lo. We'll be in touch.

OTBeThI HA BOIPOCHI.

1. Where is Mr Lo presently working? 2. What is he doing in Oakland? 3. Where was Mr Lo
born? 4. When and why did he leave Oakland? 5. Why does Mr Lo want to change his job? 6. What
languages can he speak?

INNPAKTUYECKOE 3AHATHUE Ne33-34
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Tema: BBeneHue HOBBIX JIGKCMUECKUX CIUHUIL TO TeMe 3aHATHs. Dpas3bl, pedeBbie 00OPOTHI H
BBIPAXKCHUA. doHeTHyecKas OTpa6OTKa " BBINIOJIHCHUC TPCHUPOBOUYHLIX JICKCHUYCCKHUX M JICKCHKO-
rpaMMaTHYECKUX YIIPAKHEHUH Ha 3aKpEIUICHHE aKTUBHOM JIGKCUKU U (PPa3e0IOTHIECKUX 000pPOTOB
Benymaﬂ AUJAKTHYECKadA I1IeJIb: q)OpMI/IpOBaHI/Ie y O6y‘-IaIOH_[I/IXCSI HaBBbIKA MOHOJIOTHYECKOU H
I[I/I&J'IOI‘PI‘ICCKOﬁ peuun.

®opmupyemsbie OK/ymennsi: OK 02. Mcnonp30BaTh COBPEMEHHBIE CpPEACTBA NOMCKA, aHAINW3a U
HUHTCPIIPCTAlNN I/IH(i)OpMaI_[I/II/I u I/IH(bopMaI_[I/IOHHBIC TEXHOJIOTMU JIsd  BBIIIOJIHECHHUS  3a4a4
npodeccuonanbHoit  pestensHoctH; OK 04, DddexktuBHO B3amMopeiicTBoBaTh M paboTaTh B
koimiektuBe M KoMmanze; OK 05. OcymecTBidaTh YCTHYI0O W THCbMEHHYIO KOMMYHMKAIIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepanmui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kynprypHoro kontekcra; OK 09. TIlonp3oBarbecst mpoQecCHOHANBHONH —JOKYMEHTAIMeH Ha
rocyaapCTBEHHOM U MHOCTPAaHHOM A3bIKax.

YueOHble MaTepHAaJIbl: yYeOHUK, OJTAHKH C 3aJJaHUSMU, IPE3CHTALUS

XapaxkTep BbIOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJIAIHBIA, IPOIYKTUBHBIN

®opma opraHu3anMu 3aHATHA: UHIUBUAYAJIbHAS, B MAJIBIX IPYIIIIAX

3aganus 1J151 NIPAKTUYECKOT0 3aHATHS:

1. The Invention of the Telephone

. the human organs of articulation — oprausi cityxa

. the deaf — riyxue

The telephone is one of the most important inventions of the 19th century. Its creator was the
English scientist Alexander Graham Bell.

Bell wanted to be a teacher and entered Edinburgh University. But he changed his mind and
became a student of the Medical Faculty of London University. Under the guidance of an outstanding
German scientist who works on physiology of sight and ear, Bell began to study the human organs of
articulation.

By and by Bell came to the idea of creating a special apparatus which would help the deaf to
pronounce the sounds of speech and learn to speak. Working on such a apparatus, Bell invented
microphone (with engineer Thomas Watson) and telephone. At first his invention was not popular with
the public, but Bell visited American towns and other countries, read lectures and demonstrated his
telephone.

In 1878 he also organized his own company to produce telephones. But Bell wasn’t interested
in business itself and used his money on the laboratories for generating new ideas. He was and is
greatly respected both in England and America.

* k% %
2. The Invention of the Television
. to broadcast — tpancnupoBats (niepeaaBaTh)
. Vision — u3o0pakeHue
. available — nocrynHbrit

The television is a mass media that serves to gives people opportunities both for entertainment
and for rapid information.

The idea of a machine able to broadcast both sound and vision goes back to 1875. But it
wasn’t until 1926 that a Scottish engineer (John Braid) turned the idea into a practical reality. The
first pictures were black and white and were not very clear.

Early TV sets cost as much as a small car and few people bought them. In 1936 the original
system was improved and the first regular TV programme was broadcast in Britain.

But the real TV revolution began in America after World War Two. Commercial stations began
to open in almost every city. But still lots of people didn’t have TV sets as they were too expensive.
That all changed in the 60s and 70s when more and more TV sets were sold and the importance of
television grew quickly. In 1980 there appeared satellite television. Dozens of new channels are
now available to anyone who buys a receiving “dish”.

* % %

3. The Invention of the Computer

. efficient — s dexTrBHbIIH
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. to store — xpaHuThH

. to substitute — 3amennts

One more important invention of our century is the computer. The first computer was invented
by the English scientist Charles Babbage.

Nowadays nearly everything we do in the modern world is helped and controlled by computers.
Computers are used so often because they are more efficient than human beings. They have better
memories and can store a lot of information.

In fact, computers can do what we can do but faster and better. They can control different
machines, foretell tomorrow’s weather, even play chess and compose music. Computers are widely
used in various professions. We can find computers everywhere: in a library, in a travel agency, in a
hotel, in a shop and in many other places.

To be sure, the technical progress will not stop but the machines will not be able to
substitute everything including the human being.

* % %
4.The Invention of the Mobile (cellular) Phone
. provide — mpeaocTaBuTh, 00ECIIEYHUTH
. be awarded for — ObITh HarpaxJICHHBIM 32
. significant — 3HaunTeNbHBIH
. demand— cnpoc
. cellular — coroBbrii
. be launched — BeimycTHTH
. crucial — pemarormii

Modern mobile phone provides a lot of services, from being able to message anyone to
immediate access to the internet. This convenience is one of the reasons why we use mobile phone
every day and sometimes cannot imagine our life without it. However, we do not know that the name
of the inventor of the first cellular phone, the talented American engineer Martin Cooper.

The first cellular phone was the father of the mobile phone. It was the telephone device that
could be used while being mobile i.e. without the standard cord attached to it. The first cellular phone
was called DynaTac 8000X by Motorola as it was created in Motorola company.

Martin Cooper, was born in Chicago on the 26th of December, 1928. He graduated from
Illinois Institute of Technology in the early *50s and worked in the electronic industry. Throughout his
career he was awarded multiple patents for his work.

Among different inventions in mobile technology, the invention of a cell phone was the
most significant one. Doctor Martin Cooper made it, while he was working for Motorola (1973). At
that time the demand for such devices was very high and he was among many other people who were
trying to create a similar type of mobile device.

The first cellular phone was named DynaTac 8000X by Motorola. It looked nothing like what
we’re used to now — it was 10 inches long and weighed more than 2 pounds.

The fame of inventing first smartphone is attributed to Andy Rubin. He created and
developed the very first Android system, which is now used in 80% of the world’s smartphones.
Smartphones are noted for their ability to function in similar ways to a computer, and some of them are
just as powerful.

The Motorola company invested 100 million dollars in the next 20 years into research and
development of the first cell phone. And yes! The first commercial mobile phone was launched in
1983 by Motorola for around $4000 US dollars.

Omitting the process of the mobile phone evolution, let us say a few words about iPhones.
These advanced devices have touchscreen technology, a good quality camera, and 3G network
capabilities. They were launched into the market in 2007.

Since 1973, mobile phone technology and networks have come a long way and though Martin
Cooper was the man that initially invented the cell phone, there are a lot of other inventors that
played a crucial role in the cell phone’s creation.

The most famous of them are:

Alexander Graham Bell, the man that invented the first telephone.
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Joel Engel, the main rival of Martin Cooper, who worked in the company called Bell
Labs. Bell Labs and Motorola companies were in serious competition to manufacture mobile devices.
Motorola won the tech war and the first mobile phone was named as DynaTac 8000X by Motorola.

* * *

5. The most famous scientists and their inventions (discoveries) in Britain and America

Isaak Newton (an English scientist) who lived in the 17th century is the founder of modern
mathematics, physics and spectography. Newton discovered the law of motion and the universal law
of gravitation.

The eighteenth century is noted for the Industrial Revolution in Britain and many inventions,
most prominent of them is probably considered to be the invention of steam engine.

The nineteenth century is noted for the invention of electricity and the telephone.

1. Michel Faraday (an English scientist) who lived in the 19th century made a name for
himself in the history of electricity. Faraday made the machine which was the father of all the great
machines that make electricity today. Also Faraday was the creator of the electric motor, which
changed the face of the earth.

2. Thomas Edison (an American inventor) who lived in the period between 1847-1931 became
world- famous for the invention of light bulb and the way of sending electricity to distant places. He
is also famous for early microphone, record player and equipment for the cinema, telegraph and
telephone.

6. Russia’s Achievements in Science and Technology
The most prominent Russian scientists (engineers) and their inventions are:
1. Mikhail Lomonosov who invented the telescope which helped him to study Venus and made a lot
of achievements in astronomy and mineralogy;
2. Dmitry Mendeleev who created the periodic table of elements;
3. Ivan Pavlov who studied conditioned reflexes (ycioBubie pediekcsr) in animals;
4. Konstantin Tsiolkovsky who created the theory of space flight;
5. Sergei Korolyov who designed the intercontinental missile, Sputnik satellite, and VVostok
spacecraft;
6. Igor Kurchatov who made a lot of inventions in nuclear physics;
7. Andrei Sakharov who invented the hydrogen bomb (Bomopoanast 6om6Ga)

NMPAKTUYECKOE 3AHATHUE Ne35-36

Tema: IloaroToBka u nepeckas MOHOJIOroB «/locTrkeHue B 00JaCTH HAYKH U TEXHUKHU, U3MEHUBILIEE
Mot XkU3HbY/ «Ilocelenre oTpacieBoi BEICTaBKI

Beaymas aupakrudeckas uesb: GopMUpoBaHue y 00ydaromUXCcsl HAaBBIKOB MOHOJIOTHYECKON peyHu.
®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEICTBA MOMCKA, aHANIM3a U
UHTEpIpeTalMu HMHGOpMaMM U  HUHQOPMALIMOHHBIE TEXHOJOTMU JJIS  BBIIOJHEHUS 3ajad
npodeccuonanbHoi nestensHoctH; OK 04, DddextuBHO B3auMojaelcTBOBaTh M paboTaTh B
kojuiektuBe M Komanze; OK 05. OcyniecTBiasTe YCTHYO M NUCBMEHHYHO KOMMYHMKAIMIO Ha
rOCyJapCcTBEHHOM si3blke Poccuiickoit @Denepanuu C¢ y4eToM OCOOCHHOCTEH COLMAIBHOIO U
kynabTypHOro koHTekcta; OK 09, Tlomp3oBaThesi mpodecCHOHANBHOM JOKYMEHTallMe Ha
rOCylapCTBEHHOM ¥ MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHaJIbl: YUEOHUK, OJaHKH C 3a/laHUSMU, PE3eHTaLus

XapakTep BbInoJHeHus1 pad0oTbi: CI0BECHBIH, HAMVIAIHBIA, TPOAYKTHBHBIN

®opma opraHu3alu 3aHATHS: UHANBUAYaJIbHAS, B MAJIBIX IPyMIax

3agaHus 1/ NPAKTHYECKOI0 3aHATHS:

I am not a often guest on the picture exhibitions. But my friend who studies in an art school,
took me with her on the exhibition of the famous Israeli painter Andrian Zhudro. The exhibition name
was “The Beauty of East”. I tramped there without any mood, but I got a lot of pleasure. I always
thought that such events are very boring and uninteresting, only old people who have nothing to attend
them. 1 was wrong.
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They say, it’s better once to see Isracl with own eyes than to watch pictures. But pictures of this
remarkable painter give the opportunity to touch the beauty of Israel culture and to plunge into it even
at a distance. Zhudro’s pictures are full of light, bright colours, mysterious people and things, the
symbols of country — all these simply bewitch. Most of all I liked the picture “View of Jerusalem”. It
seems to me, the painter spent much time and effort to convey every line of this wonderful scenery.
There are many blue and green tones on the picture, which transfer a peaceful and calm life of
Promised Land. High hills go on numerous modest buildings surrounded by green trees and on the
horizon the sky blend into the ground. Since then I don’t miss any exhibition in our town and dream to
go to Israel.

Organized by Prince Albert, the 1851 Great Exhibition flaunted the Empire’s trade wins and
industrial marvels.

An international showcase of spectacular scale, the Great Exhibition displayed produce from
around the world, from great woven textiles to the most intricate embellished golds. With over 6
million visitors — including Queen Victoria herself — the event was phenomenally successful.

Housed in a purpose-built giant glasshouse (which came to be nicknamed the Crystal Palace),
the Exhibition was based on a French equivalent held several years previously, known as the Industrial
Exposition of 1844. While the government was initially uninterested, the concept aroused public
support as well as that of Prince Albert. After increasing pressure, the government were swayed and a
competition was organised to design a building that could house such an event. The Crystal Palace
design won and was soon erected in Hyde Park.

Taking less than a year to build, the Crystal Palace marked some serious advances in
architecture and industry. Considered one of the first pre-fabricated buildings, the glass was created in
advance, meaning it simply slotted into the iron skeleton when the sheets arrived. The Exhibition was a
roaring success for Britain, providing an unrivalled sense of national pride, as well as asserting
Britain’s dominance over the rest of the world. It was also an incredible employment opportunity, with
over 2,000 men working on it in December 1851.

Only around 50 per cent of the exhibits were from Britain, with the remainder brought in from
around the world. India sent emeralds and rubies, as well as an ornate howdah and trappings for
elephants6, while France sent tapestries and silks, as well as the machines that weaved the fabrics.
Russia sent furs, Switzerland sent watches, and Chile sent a giant lump of gold.

Originally costing £3 for a man to visit, and £2 for a woman, the cost of entering the Exhibition
was eventually driven down to simply a shilling a head from 24 May 1851.

After this reduction, it became the biggest attraction in the country. Thomas Cook, a travel
agent, even organised special excursions for reasonable prices. After the Exhibition closed in October,
the incredibly vast glass building was moved from Hyde Park in London to Sydenham, where it was
once again reopened by Queen Victoria in 1854.

1. Write the second form of the verbs. Hanuwwume emopyro popmy enazonos.
to leave —
to keep —
to lead —
to meet —
to dream —
to read —
to mean —
to feel —
9. to feed —
10.  tosleep—
11.  tosweep—
KCTaTI/I, 3aIIOMHUTE PACIIPOCTPAHCHHbIC BBIPAKCHUA C 3TUMHU HENpaBUWJIbHBIMHA
raaroaamu (remember the word combinations):
. sleep well/badly — cnate xoporo/mioxo

Nk WNE
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2.

sweep the floor — mogmerats mon

keep a dog — nepxath cobaky (MUMETh COOAKY)

keep a secret — xpaHuTh CEKpeT

mean bad /well — umMeTh BBHY 4TO-TO IJI0X0E/XOpOIIIEe
leave early/late — yexats pano/mo3aHo

feel good/bad — gyyBcTBOBaTH CE0s1 XOPOIIO/TLIIOXO

feel sick — uyBcTBOBaTH CceOst GOIBHBIM

BLIPANCEHULL, 8bIOCICHHBIX KYPCUBOM.
[TPUMEP. | feed my dog. (S xopmito cBoto cobaky.) — | fed my dog. (SI xopmui cBOIO

cobaky.)
1.

Tlocmasbme 2naconvl u3 HacmoAauezco 6 npomedwee 6pEeMAL. Bcnomnume I’l€p€80()

| always keep secrets. 2. He sleeps well. 3. The driver feels bad and stops the car. 4.

He means well. 6. They leave early. 7. | keep a hamster as a pet. 8. My granny feeds my pet. 9. My
sister feels sick. 10. The teacher reads us a story. 10. He sweeps the floor and washes it. 11. Mary
meets me at the theatre. 12. The duck leads her ducklings to the pond.

3. Cocmasvme ymeepoumeibHbvle Npedsiodcenus no obpasyy, 3anonnug nponycku. llepegedume
UX HA PYCCKUU A3bIK.
didn’t meet = did not meet — e scmpemun

1.

RBOoo~NOORWN

0.
1.

We didn’t meet Helen, we met Susan.

I didn’t sleep well yesterday, | badly.

My mother didn’t sweep the floor, my granny _it.

The child didn’t feed the dog, he __ a cat.

My family didn’t keep a dog, we ____ a cat.

He didn’t mean bad, he _ well.

My boss didn’t leave early, he ___late.

I didn’t read the book, I  astory.

My sister didn’t feel good, she _ bad.

Loran didn’t dream about a bag, she  about new shoes.
This road didn’t lead to the cinema, it to the theater.

4. Answer the questions. Use the word
/ Omeembvme Ha 60NPOCHL, UCNOJIb3Y S 8bIPAINCEHUS 6blULE.

1.

©CoNoR~WN

[EEN
©

11.

How did you sleep last night (mporuwioit Houbo)?
What did you read?

Where did the road lead to?

How did you feel yesterday?

What did you dream about when you were a child?
Who swept the floor last time (nocnenuwuii pas)?
What did you mean?

When did your boss leave the city?

Did the children feed a cat or a dog?

Whom did you meet?

What pet did you keep when you were a child

5 «I'oe did — nem -ed u nem emopoti ghopmuvi».

1.

No ko

Yesterday my sister felt sick, she didn’t feel good.
We met Susan yesterday, we Helen.

At the lesson we read an English book, but we a Russian book.

The road led to the theater, it to the museum.

The children slept in the afternoon and they at night.
My boss left in the afternoon, he in the morning.

We kept no secrets, we any secret at all.

combinations.
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8. Loran dreamt about a new bag, she about new shoes.
Q. The children fed a cat, they the dog.
10. My granny swept the floor, my mother it.

INPAKTUYECKOE 3AHATHUE Ne37-38

Tema: BBenenue HOBBIX JIEKCHYECKHX EIMHUI[ MO TeMe 3aHsATHs. Ppasbl, peueBble 000POTH U
BbIpakeHUs. DoHeTHUecKass OTpabOTKAa U BBINOJIHEHHWE TPEHUPOBOYHBIX JEKCUYECKMX U JIEKCHKO-
rpaMMaTHYECKHUX YIPaXHEHUH Ha 3aKpeIIeHHe aKTUBHOM JIEKCUKH U (Ppa3eoIornueckux 000poToB
Beaymas auaakruyeckasi uesib: (GopmupoBaHue y oOydarolIMXCsi HaBBIKOB MOHOJIOTUYECKOW H
JUAJIOTUYECKOHN peUHu.

®opmupyembie OK/ymennsi: OK 02. Mcnonb3oBaTh COBpEeMEHHBIE CPEACTBA IMOUCKA, aHalu3a W
UHTEepOpeTalud HWHPOpPMAaUMd ¢  WHGPOPMAIMOHHBIE TEXHOJOTMH IS BBIIONHEHHA 3a7ad
npodeccuonanbHor  nesrenbHocTH; OK 04, DddekTuBHO B3amMojaeHcTBOBaTH W paboTaTh B
kowtektuBe M komanje; OK 05. OcyumecTBisiTh YCTHYHO M IHCBMEHHYI0 KOMMYHHUKALMIO Ha
rocyapcTBeHHOM s3bike Poccuiickoii denepanuud ¢ y4eToM OCOOEHHOCTEH COIMAIbHOTO U
KyneTypHOoro koHtekcra; OK 09. [Ilonp3oBarbcsi mpodeccHOHANBHOW JOKyMEHTalued Ha
rOCy/IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

Y4yebHble MaTepHaJIbl: YIeOHUK, OJIAHKH C 3aJaHUSIMU, TTPE3ECHTALIUS

XapakTep BbIoJTHeHUs1 pa00Thi: CIIOBECHBIN, HATJISAHBIN, IPOLYKTUBHBIM

®opma opraHu3alnu 3aHATHSA: UHAUBUAYaJIbHAs, B MaJIbIX IPyNax

3agaHus 1J15l IPAKTHYECKOr0 3aHATHUS

B 1947 rony B Vcnanum BriepBbI€ MPOMIET HAMOHAIBHBIA KOHKYPC MO MPOQecCHOHATBHO-
TEXHUYECKOHN IMOATOTOBKE. ABTOp UICH IMPOBEIACHHS KOHKYypCa— IeHepajbHBIA JAUPEKTOP HCIAHCKOM
MOJIOJICKHOM opraHuzanuu Xoce AuToHHo Jioia Onaco. B koHKypce npuHuMano ydactue 79 crpas.
[TepBoe HazBanue «OnuMmmuaza st paboynx pyk». YUaCTHUKHU: MOJIOJIbIE JIFOJU B BO3pacTe oT 22 JieT.

B nacrosimee Bpems WorldSkills International (WSI, ot anri. skills — «ymenusn») —
MEXIYHapOAHass HEKOMMEpUYECKas acCOLMAlMs, LENbI0 KOTOPOM SBISETCS IMOBBIIIEHUE cTaryca U
CTaH/IapTOB NPO(ECCHOHAIbHONW MOATOTOBKM M KBaJU(UKALMU IO BCEMY MHUPY, MOMYIsSpU3aLus
paGouux mpodeccuii yepe3 MpPOBEACHUE COPEBHOBAHMM, KOTOpbIE MPOBOAATCA B paMKax
nekenus WorldSkills, HanpaBiieHbl Ha TPaKTUYECKYIO PaOOTY yU4aCTHUKOB.

BrInonHeHne KOHKYPCHBIX 3aJaHUil B KaX10M U3 KOMIIETCHIIUN OLICHUBAIOT SKCIIEPTHI,
oOnajarolue BBHICOKMM ypOBHEM 3HAaHMW B  KOHKpeTHOHM oOmactu. CerojHs ctaHaapThl
WorldSkills cranoBsiTest crangapraMmu MOJArOTOBKH KapOB.

VYyactue cTyIeHTOB KOJUIE)Ka B YEMITMOHATAX.

WorldSkills Russia (2019 rox):

Hboposa Buxmopus (MII21);

Engumosa Beponuxa (52331),;

PecnyOnukanckuii oTai Bcepoccuiickon OJIMMIINAJIbI npodeccuoHalIbHOTO
MacTepcTBa 00y4aromUXCs O YKPYIHEHHOH I'pyIIe CenualbHOCTEN CpeHEero mpopeccuoHaIbHOrO
obpazoBanwms (2019 ron):

IOprosa Tamvana (J/131);

Cmupnosa 305 (b9331),

Annunocoea Anna (TB41).

OcoOeHHOCTH ~ HUCTONB30BaHUs  aHmmiickoro  si3eika B WorldSkillsu  konkypcax
po¢heCCHOHATBHOTO MacTEPCTRA:

[IpencTaBuTh Ha AHTIMICKOM $I3BIKE MTPE3EHTALIMIO CBOEH KOMaH/bI (IPEANPUATHS).

IIpencTaBuTh Ha PycCKOM SI3BIKE M C KPAaTKMM PE3IOME Ha aHIJIMICKOM MTOTH CBOEH
paboThI WieHaM KIOpH.

['pamoTHO (popMyTUpPOBaTH NPEJIOKEHHs, 3a7aBaTh BONPOCHI, JOrOBAapUBATHCS O
BCTpEUYax U COCTABIISATH OMMCAHUS JIOACH.

YMeTh MepeBOAUTh TEKCT MpO(eCCHOHATHLHONW HANpaBIEHHOCTH C HCIHOJIb30BAHUEM
CJIOBapsi U OTBEYATh HAa BOMPOCHI IO TEKCTY.
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Wcnonb3oBanue wuaen aeumxenus Worldskills, Ttexnomoruii mpoBemeHHss KOHKYpCOB U
OLICHHBaHMsI YPOBHS C(hOPMHPOBAHHOCTH MPO(PECCHOHATBHBIX KOMIIETCHIMI OYAYIIUX CHEIUAINCTOB
Ha NPAKTUYECKHX 3aHATUSAX II03BOJISICT OOCCIECYHUTh OOJiee BBICOKUI YPOBEHb IIOATOTOBKH
CIICI[MAJIMCTOB CPEIHEr0 3BEHA. [IpakTWYecKkue 3aHsITHS - BaKHAs COCTABJIAIONIAS MPOTrPaMMbI
npo(h)eCCHOHATIBHON TIOATOTOBKH CICLUAINCTOB CPEAHEro 3BeHa. PesynpraroM oOydeHHs Ha
NPaKTHYECKUX 3aHATUSX SBISICTCS COPMUPOBAHHOCTH OOIIMX U MPOGECCHOHAIBHBIX KOMIICTCHIUH,
HEOOXOIMMBIX JUIS MPO(eCCHOHATbHON AEATEIbHOCTH, @ ONBIT MX IMPUMEHEHHUS! CTYICHTHI MOIy4ar
IPU TIPOX0XKJICHUY MTPOM3BOICTBEHHOM MPAaKTUKKU. Ha MpakTHUECKHUX 3aHATHSX PEIIAIOTCS CICIYIOIIHE
3a/1a4u:

- o0oraieHne U CUCTEMaTH3alksl 3HAHUH CTYICHTOB;

- pa3BUTHE YMEHHI CTYJICHTOB aHAJIM3UPOBATh U 0000MIATH TEOPETUUCCKUI MaTEPHAT;

- pa3BUTHE YMEHUI CTYACHTOB OIPEACIISATH COACPKAHUE M MPUEMBI OyayIei paboThL;

- COBEpIICHCTBOBAHNE HABBIKOB IJIAHUPOBAHUS;

- pa3BUTHE JUATHOCTHYECKUX, MPOTHOCTUYECKUX W KOHCTPYKTUBHBIX HAaBBIKOB Yy
CTYIICHTOB,

- pa3BUTHE HABBIKOB COBMECTHOI AESATEIBHOCTH;

- pa3BUTHE TBOPUYECKUX CIIOCOOHOCTEN CTYAEHTOB U JIp.

[MoaroroBka crynentoB k ydacturo B WorldSkillsu  konkypcam mpodeccronanbHOro
MacTepCTBa.

: COBEPILCHCTBOBAHUE (DOHETUKH AHTIIMICKOTO SI3bIKA;

U3y4eHHEe TPO(HEeCCHOHALHOM JICKCUKH, aHTJIUHCKOW TEPMHUHOJIOTHH I10 CTICIIMATEHOCTH;
JIMAIOTHYECKUE U MOHOJIOTHYECKUE BBICKA3bIBAHUS,

YTEHHE U MEPEBOJ] AyTEHTUYHBIX TEKCTOB 110 CHECIUAILHOCTH;

ay/IMpOBaHKE TEKCTOB;

IPOCMOTP BUAEO(DUIBEMOB.

BriBoabI
KoHkypcHble 3a/1aHHs Ha YeMIIMOHATAX JTAl0TCs HAa aHTJIMHCKOM S3BIKE.
Y4acTHUK KOHKYpCa JIOJKEH XOPOIIO OPUEHTHPOBATHCS € MPO(HECCHOHATFHON JIEKCHKE,
YMETh BCTYNATh B AUAJIOT C II€JbI0 0OMEeHa HHpOpMaIUei.

: Jdns  crynmentoB,  yvactBytomux B demmmonate WorldSkillsu  xonkypcax
po¢eCCHOHATLHOTO MACTEPCTBA, 3HAHUE AHTVIMHCKOW TEPMHHOJIOTUHU IO CIHEIHATbHOCTH MOMOXKET
3HAYUTEIBHO COKPATUTH BPEMs Ha 0O3HAKOMJICHHUE C 3aIaHHSIMH.

SI3pIKOBasi MOJATOTOBKAa C MPO(ECCHOHANBHOM HANpaBlIeHHOCThIO CHOCOOCTBYET HE TOJIBKO
Ka4yeCTBEHHOMY OOYUYEHHIO CIEI[HAIMCTOB, HO U (POPMUPOBAHUIO CTYJCHTA, KAK aKTUBHOM JIMYHOCTH,
TOTOBOH K caM000Opa30BaHUIO, CAMOPA3BUTHIO U CAaMOCOBEPIICHCTBOBAHNIO. AKTHBHOE BHEJPEHHUE B
00pa3oBaTeNbHBINA MPOIECC KOMIETEHTHOCTHOTO MOJIX0/a, CO3/IaHue YCIOBUHM it (YOPMUPOBAHUS Y
o0y4yaeMoro OmbITa  CaMOCTOSITEIBHOIO  pEIIeHUs  IO3HABAaTENbHBIX, = KOMMYHHKAaTHBHBIX,
OpPTaHU3aIlMOHHBIX, HPAaBCTBEHHBIX W HMHBIX TNPOOJEM, COCTAaBISIOT OCHOBY IIOATOTOBKH
oOyuatomierocst k ydactuto B WSI b koHKypcax mnpodeccHoHaNIbHOTO MacTepcTBa M K YCIHEITHON
CaMOCTOSITEITEHOW TPO(EeCCHOHALHOW  AesITeNbHOCTH. Vcmonb3ys wuaeonoruio aemwkeHus WS B
00pa3oBaTeNbHOM MPOIIECCe, MPOUCXOAUT HE TOJIBKO OCBOCHHE 00YUaIOUIMMHUCS MPO(EeCcCHOHATBHBIX
koMmneteHIui @I'OC CIIO u TpynoBbix GyHKUINN TPOdhecCHOHATBEHBIX CTaHIaPTOB, HO U MOBBILIAETCS
KayecTBO MNpO(ecCHOHATbHON TMOJATrOTOBKM, pa3BHBAETCS NPOPECCHOHATBHOE U  KPEeaTUBHOE
MBIIIUIEHUE CTYJICHTOB, GOPMHUPYETCS OMBIT TBOPUYECKON JEATEIBHOCTH B TpodeccHoHanbHol chepe,
YBEITUUMBACTCS  JIOJSl  BBIYCKHHMKOB, TPYJIOYCTPOCHHBIX IO TOJIYYEHHOW  CHEIHMaIbHOCTH,
COBEPIICHCTBYIOTCSI W PACIIUPSIOTCS CBSI3M €  COIHMAJIBHBIMH TMapTHEpAMH, pACTET TPECTHK
CIELUATBHOCTH.

Worldskills International

The future exists for those who know how to do, who have the theoretical and practical
knowledge of procedures.
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Millions of young people across the world have chosen the vocational training and
qualifications path to get there.

WorldSkills International believes above all in vocational education as a tool for development
and social change.

Through several initiatives it seeks to motivate young people, parents, teachers, employers and
Experts to consider trends and create strategies for vocational education.

Every two years WorldSkills International promotes the biggest skills competition in the world.

The WorldSkills Competition brings together young professionals and Experts from more than
60 countries/regions with a view to encourage the exchange of experiences and consequently the
vocational education evolution.

WorldSkills Competition is a competition based on motivation and recognition of young
people’s talent, an unparalleled opportunity of exchange for thousands of young people and Experts, a
powerful tool of technical development for young people and the education systems of all
countries/regions.

In 1950 the first International Competition was held with the participation of 12 young
professionals from Spain and 12 from Portugal.

In subsequent years the number of participating countries/regions has continuously increased.

Today, WorldSkills International involves 67 Member countries/regions.

WorldSkills Competition:

the largest hands-on vocational education encounter with the highest standards of performance
are presented to the world;

an activity that promotes the strengthening of the industry, trade and services of participating
countries/regions;

an initiative held in cooperation and partnership among institutions, governments, and private
initiative.

In 4 days of competition more than 1,000 young competitors plan and perform the tasks proposed
in their trades for evaluation by Experts from all over the world.
Educators, students, and representatives from governments industry, trade and services sectors visit the
workstations observing new talents and technologies.

Recognition is given to Competitors who always seek the greatest degree of perfection in the
entire process at institutions and countries/regions that invest in vocational education.

WorldSkills International

Because it is fundamental to make the world aware that vocational education is the most

effective way to promote success for young people and their nations.
WorldSkills International
Promoting skills across the world

Complete the sentences.
The WorldSkills Competition truly reflects the :
Tens of thousands of young students and professionals over the years.
WorldSkills is not just a competition though, it is a

Are these statements true or false?(t; f)

1. In the 1950th there was a great need for skilled workers in Spain.

2. The WorldSkills Competitions give a new impulse to their vocational training systems.

3. The WorldSkills Foundation is dedicated to get profit through competitions as a means of
promoting the skills movement nationally, regionally and globally.

4. WorldSkills is a global platform where youth, educators, industry and governments can meet,
learn and develop skills together._

5. WorldSkills organizes skill competitions and events for young people on all levels in
Europe.

6. WorldSkills aims to create an increased understanding for how important skills training is for
economic development.
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7. WorldSkills doesn’t support and conduct skills research.
MNPAKTUYECKOE 3AHSTHUE Ne39-40

Tema: IIpocmotp Buaeoponuka «What is WorldSkills?». O6¢cy:xaenue, oTBeTh Ha BOIPOCHI

Beaymasi quaakTuyeckasi Heib: GOpMHpPOBaHUE Y OOYYAIOMIMXCS MPEACTABICHUS O YEMITMOHATE
WorldSkills. ®opmupoBaHre HaBBIKOB MOHOJOTHYECKOM U TUATIOTHYECKON PEUH.

®opmupyembie OK/ymennsi: OK 02. Mcnonp30BaTh COBPEMEHHBIE CpPEACTBA NOMCKA, aHAIW3a U
HUHTCPIIPCTAlNA I/IH(i)OpMaI_[I/II/I u HH(bOpMaHI/IOHHBIe TEXHOJIOTMU JIsd  BBIIIOJIHECHHUS  3a4a4
npodeccuonanbHor  nesrenbHocTH; OK 04, DddekTuBHO B3amMojaeHcTBOBaTH W paboTaTh B
kowiektuBe M komanze; OK 05. OcymecTBiasTh YCTHY0O M INHCbMEHHYH0 KOMMYHHUKALMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepamuu ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kynprypHoro kontekcra; OK 09. [Ilomb3oBartbes mnpodecCHOHAIBHON —JIOKYMEHTAIMelW Ha
rocyaapCTBEHHOM U MHOCTPAaHHOM S3bIKaXx.

YueOHble MaTepHAaJIbl: yYeOHUK, OJTAaHKH C 3aJJaHUSMU, IPE3CHTALUS

XapakTrep BbIoJTHeHUs1 pad0oThi: CIIOBECHBIN, HATJISAHBIN, IPOLYKTUBHBIM

(I)opMa OpraHu3alvu 3aHATUSA: UHAMBUAYaJIbHAaA, B MaJIbIX I'pYIIIIax

3aganus 1J151 NPAKTUYECKOT0 3aHATHS:

What is WorldSkills?

Our life today is based on one cornerstone: SKILLS. Skills shape people and
their societies: plumbers, electricians, machinists, mechanics, cooks,  computer technicians, welders,
designers, and many other necessary skill professionals constantly improve our world with the power
of skills.

In 1950 when skilled labor collaboration and innovation were needed more than ever the first
WorldSkills  Competition was hosted in Spain. Today over 70 member-countries
and regions participate in the biggest vocational education and skills excellence event in the world.

The WorldSkills Competition truly reflect the global industry. Tens of thousands of young
students  and professionals  have participated over  the  years.  The  WorldSkills
Foundation contributes by connecting champions, experts, and partners with project initiatives that
improve life and reveal innovative and sustainable activities around the world.

WorldSkills is not just a competition now. It is a movement. Like working in six main areas:

. Promoting skills:

. Career building:

. Skills Competitions;

. Education and training:

. International cooperation and development;
. Research.

WorldSkills is a global hub for skills excellence and development with ongoing activity
nationally and globally. WorldSkills raises the profile and recognition of skilled people and shows how
important skills are in achievement an economic growth and personal success.

WorldSkills - the global hub for skills excellence and development!

Answer the guestions to the text:

1. What does our professional life constantly depend of?

2. When and where was the first WS Competition held?

3. What are the main areas of WS Competition?

4. What is the aim of WS movement?

2. Read the history of WorldSkills and make short story using underlined words
1946

WorldSkills rose out of the ruins of the Second World War, which devastated the economies of
Europe and created a huge skills shortage that threatened a new economic depression.

1950

Some took this challenge as an opportunity to introduce young people to the world of
vocational skills. Francisco Albert Vidal was charged with creating a skills contest for the youth of
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Spain and Portugal. Madrid 1950 was a modest event by today’s standards but an international
movement was born.

1953

The competition grew rapidly. Young people from Germany, Great Britain, France, Morocco
and Switzerland answered the call, with two competitors travelling to Spain unannounced and at their
own expense.

1958

The competition moved abroad for the first time, to Brussels in Belgium. It was the start of the
WorldSkills movement expanding across the globe.

1960s

By the end of the 1960s, international competitions had been held in Germany, Great Britain,
Ireland, the Netherlands and Switzerland.

1970

Then came the biggest leap so far with Tokyo as the host city for 1970. By the end of the
1980s, Atlanta in the USA, Sydney in Australia, Seoul in Korea, and Chinese Taipei had all welcomed
what was becoming the world’s greatest international vocational skills event.

2007

WorldSkills Shizouka 2007 introduced One School One Country, now a staple of competition,
in which pupils are introduced to vocational skills and the diverse cultures of the WorldSkills family
by pairing each competition team with a local school in the host country.

2009

WorldSkills Calgary 2009 saw the biggest competition to date, with 850 young people taking
part from 47 countries. Just a year later, the WorldSkills movement broke though the 50 country target,
with 53 members.

2017

WorldSkills Abu Dhabi 2017 took the competition to the Middle East for the first time, and
introduced the International TVET Youth Forum where participants worked to createa Youth
Declaration on the future of skills and training.

WorldSkills today

The Competition moves from Kazan, Russia and then to Shanghai, China, but the WorldSkills
movement has become much more than an international competition. The organisation is helping
young people around the world change their lives through vocational skills.

2. Tell your opinion about each of the seven values which shape and underpin all
work of members of WorldSkills. Why are these values chosen?

WORLDSKILLS VALUES

Excellence
Innovation
Partnership
Fairness
Integrity
Diversity
Transparency

MNPAKTUYECKOE 3AHATHUE Ne41-42

Tema: 3HakoMCTBO ¢ TexHHUECKOM TokyMmeHTanuel konkypcoB WorldSkills (onpenenenue tematuku
Y Ha3HAYCHUS TEKCTa,; 3HAKOMCTBO CO CTPYKTYPOH JTOKYMEHTOB; IMOWCK B TEKCTE 3aIlpallnBacMOi
UH(OpPMAIIMH, yTralbIBAHUE 3HAUCHHS HE3HAKOMBIX CJIOB TI0 KOHTEKCTY)

Benymas ampaktudeckasi mesib: GOpMHpPOBaHUE y OOYYAIOIIMXCS MPEACTABICHUS O TEXHUYECKOW
nokymeHTtaiuu koHkypca WorldSkills. ®opmupoBaHrie HaBBIKOB THATIOTHYECKON M MOHOJIOTHYECKON
peun.
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®opmupyembie OK/ymennsi: OK 02. Mcnonb30BaTh COBpEeMEHHBIE CPEACTBA IMOUCKA, aHalu3a W
uHTepnpeTanmn  uHGOpManMu u  HWHQOPMANMOHHBIE TEXHOJOTHUW JJs BBHINOTHEHHS 3ajad
npodeccuonanbHOr nearenbHocTH; OK 04, DddexTtuBHO B3auMOACHCTBOBaTH W padoTaTh B
kowiektuBe M komanje; OK 05. OcyumecTBisTh YCTHYHO M IHCBMEHHYI0 KOMMYHHUKAlLlMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepanmui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H

KYJIbTYPHOTO KOHTEKCTA;

OK 09.

Ilonp3oBaThC

roCy/1IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
YuebOHble MaTepUAIbI: YISOHUK, OJTAHKU C 3aHUSIMH, TTPE3CHTAIIHS
XapaxkTep BbINOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJIAIHBIN, IPOIYKTUBHBIN
®opMa opraHu3alu 3aHATHS: UHAUBUAYaAJIbHAS, B MAJIbIX IPyMIax
3aaHus 1J151 NPAKTUYECKOT0 3aHATHSA:
1. Read and learn the following word combinations, taken from the Standard

npodeccHoOHATLHOW  TOKyMEHTallMeld Ha

Specification WorldSKkills

SECTION 1 Work organization and management

to identify, tu. a1 'dentifai, BBISABIIATD,

analyse and evaluate enalaiz_eend _1'veljvert | ananu3upoBaTh H  OLCHHBATH
information mf> ‘meifon WH(OPMAIIHIO

to troubleshoot common trabal fot kpmon web pemarhb
web design di 'zan pacnpocTpaHCHHBIC 3a/1a4U

to take into account time tetk 'mtu. 2 'kaovnt taim YYUTHIBATH BPEMEHHBIC
limitations limi 'teifonz OrpaHHYCHUS

web design and web di zain cend BeO-u3aitH u
development problems d1 'velopmont ‘problom pa3paboTKa Koja

to debug and handle di: 'bag cend 'heendl ‘eraz NPOMU3BOAUTH  OTIAJIKY
errors KOJIa MPOrpaMM M HaXOJUTh

OImUOKHN

to use a computer or a juz 2 kom pju:tor 2.r 2 HCII0JIb30BaTh
device di 'vais KOMITBIOTEP WJIH YCTPOHUCTBO

a range of software o remmds vpv spfiwea psin
packages peekidsiz IIPOrPaMMHBIX TAKETOB

to apply research aplar _ri'ss:f tek'nicks MIPUMEHSTh
techniques and skills cend skilz UCCIIEIOBATEIILCKUE TIPUEMBI U

HaBBIKH

industry guidelines indostri_gardlainz OTpacIICBbIE PEIICHUS

day’s production deiz pra dakfon [edju.l rpaduk pabodero AHs
schedule

linked images, fonts, Ikt ‘mudsiz,  fonts, n300pakeHust, IPUDTHI
native files nertrv failz U 1p.haiis

archiving akarviy apXUBaIlUU JaHHBIX

SECTION 2 Communication and interpersonal skills

prototyping, user prototyping, user MaKeTHPOBaHHUE,
testing and outcome testing and outcome | moak30BaTEIBCKOE
evaluation evaluation TECTUPOBAHUE U OI[EHKa
pe3yJIbTaToB
design concepts dir zam 'konsepts IN3aiH-KOHI[ET NN
creating wireframes kri(:) ettty ‘waia frerms 4epHOBOE

MaKCTHUPOBAHUC CTPAHUIL
(wireframing)

flowchart

flouga:t

OJIOK-CcXema
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deliver a product

dr'lvar o ‘prodakt

MPEJICTaBUTh MPOAYKT

responds  to  client ris'pondz  tu:  ‘klaiant OTBeYaeT TPeOOBAHUSIM
requirements r1 kwaromonts KJIIMCHTA
gather, analyse and gweda, ‘enalaiz  cend cobupars,
evaluate information 1'veeljoert | nfa 'meifon aHAIM3UPOBaTh U  OLICHHBATH
nHpopMaIio
interpret standards and m't3:prit ‘steendadz cend TOJIKOBaHUE
requirements r1 ' kwaromoants CTaHIApTOB u
TpeOoBaHUM
match client meetf’ klaront COOTBETCTBOBATH

requirements

71 ‘kwaromonts

TpeOOBaHUSM KIUEHTA

SECTION 3 Website De

sign

website design

web sait di ‘zan

rpadpuyeckuii  IU3aiH

BeO-CTpaHHUII

aesthetically
pleasing,creative, and accessible

i.s ‘Oetik(a)li
pli:zmyg,kri(:) ‘ertrv, cend ok 'sesabl

OCTCTUUYCCKH IIPHUATHBIC,
KpCaTUBHBIC n AOCTYIIHBIC

interfaces mta fersiz UHTEP(EHCHI
issues related fu:z r1'lertid tu: BOIIPOCHI, CBSA3aHHBIE C
toeconomic contexts for design |  i-ko ‘nomik 'kvnteksts f>: di zain | 5)KOHOMUYECKUMH  YCIOBHSIMU
1pHU pa3paboTKe au3aiiHa
to adapt graphics a2 'deept 'greefiks ONTUMHU3UPOBATH
rpaduky
maintaining a corporate mein 'teiniy 2 'ko.porit oJIepsKaHue

identity ar 'dentiti (UPMEHHOTO CTHJISI
limitations of Internet limi ‘terfonz vv ‘mto net OrpaHUYEHUs] HHTEPHETA
to develop visual dr'velop 'vizjual r1s 'pons pa3pabarbIBaTh
response BHM3YyaJIbHbIC OTBCTEHI
hierarchy, typography, ‘harora:ki,  tar pografi, UepapxuH,
aesthetics, and composition i:s'Oetiks TUMOTPaQUKH,  ICTETHKH |
@&nd kompa 'zifon KOMITO3UIINH
to optimize images ‘Dptimaiz ‘'tmidziz ONITHMHU3UPOBATH
U300paxeHus
to create a concept for kri(:)'ett o 'konsept fo: co31aTh KOHILIETILIHIO
the design 0o dr'zam J3aitHa
to create responsive kri(:) ert 11S pONSIV C03/71aBaTh
designs dr'zamz «OT3BIBYMBBINY AU3AMH
to function correctly tu: "fankfon ko'rektli 0TOOpaXkaThCs
KOPPEKTHO
on  multiple  screen maltipl skri:n Ha Pa3IUIHBIX
resolutions and devices .1€z9'lu:fonz @nd/o: di'vaisiz YCTPOMICTBAX U
pH Pa3HBIX
pa3peleHusx
an aesthetically pleasing on 1i:s'Oetik(o)li ‘pli:zim ICTETHYHBIH u

and creative design

@nd kri(:) ertrv di'zain

KpEaTUBHBIN TU3alH

SECTION 4 Layout

layout lerauvt BEPCTKA CTPAHMII
World  Wide  Web ws.ld waid web World  Wide  Web
Consortium (W3C) standards kon 'so:tiam (‘dablju(:)3si:) | Consortium (W3C) cranmaptsr
steendadz
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layout methods

letavt 'meBadz

METOIEI
CalToB

BEPCTKH BeO-

to embed and integrate
animations

tu: rm 'bed cend ‘mtigrert
,ceni 'merf(a)nz

BCTpauBaTh u
WHTEIPUPOBATH AHUMALIMIO

to create accessible and
usable web interfaces

kri(:) ‘eit ok 'sesabl cend
Ju:zabl web 'mto feisiz

CO3/1aBaTh JIOCTYITHBIE U
y100HbIE BEO-CTPAHUIIBI

SECTION 5 Front-End Development

front-end development

frant-end di 'velopmont

IIPOrpaMMUpPOBaHHE
CTOPOHE KJIMEHTA

Ha

to integrate libraries

tu: ‘mtigreit laibroriz

CO3/1aBaTh OUOJIMOTEKHU

to create website kri(:) ‘et ‘web sart pa3pabaThiBaTh
animations _cen1 'meif(a)nz AHMMAaIHIO
to assist in context tu: a'sist m kontekst JUTs1 TIOBBIIICHHSI
explanations .eksplo 'nerfonz €ro JOCTYIHOCTH
visual appear vizjval 2 'pio BU3yaJIbHAsI
NPUBJIEKATEIHHOCTD
to update JavaScript ap 'dert ‘dsa:vaskript MOIU(BHUIMPOBATH
code kavd JavaScript koj
to enhance functionality tu: m'ha:ns fankfo neeliti YAYYIIUT
(YHKIIMOHAJIBHOCTh
usability Ju:za 'biliti HHTEPAKTHBHOCTH
to use of open source juz pv  oupan  SO.S OPUMEHATh  OTKPBITBIC
JavaScript libraries dsa:vaskript laibroriz OuOIMOTEKH
SECTION 6 Back-End Development
back-end development beek 'end di 'veloapmant NporpaMMHpOBaHHE Ha
CTOpPOHE cepBepa
object-oriented pbdsikt-"o:viontid  pi.- 00BEKTHO-
ery-pi: OpPUCHTUPOBAHHBI
YpPOBEHb
PHP: Hypertext ‘hapar, tekst IIPENPOLIECCOP
Preprocessor THIIEPTEKCTa
to implement databases implimoant 'deita beisiz peann3oBaTh JaHHBIX C
with MySQL npuMmeHerneM MySQL
FTP  (File  Transfer fail ‘treensfa(:) proovtakvl MIPOTOKOJT nepeIavn
Protocol) server (aiisoB 1o ceTH
software packages softwea ‘peekidsiz IPOrpaMMHOE
o0ecrieyeHue
web application security web eplr 'kerf(a)n Oe3omacHoe BeO-
s1 ‘kjvarrti IIPUJIO’KEHUE
to protect against pra ‘tekt a 'genst obecrnieunBaTh
security exploits st 'kjoariti ‘eksploits 0€301acHOCTh
to integrate with existing mtigrert  wi0  1g zistiy MHTETPUPOBAThH
code kaud CYILIECTBYIOIIUNA POrpPaMMHBIH
KOJT
SECTION 7 Content Management Systems
content management kontent ‘meenidgmont CUCTEMBl  YIPAaBIECHUS
systems SIStimz KOHTCHTOM
benefits and limitations ‘benifits cend IPEUMYIIECTBA u
of open source limi ‘terfonz vv ‘20pan so:s OTpaHUYCHUS CHUCTEMBI
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yIpaBICHUS
suitable plugins/modules sju:tobl MOIXO/IAIIIHE
plugins/ modju.lz TJIarMHBL/ MOTYJTN
maintenance and updates ‘merntonans cend ap ‘deits oJIep KaHue u
to CMS plugins tu: si:-em-es plugins O0OHOBJICHHE
U1 iarugoB CMS
modules for security ‘modju:lz fo: si'kjooriti MOJTyJICH JIst
0€30MacHOCTH CHCTEMBI
install, configure and m 'sto:l, kon figor cend yCTaHABJIUBATD,
update ap dert HacTpauBaTh U OOHOBIIATH
content management kontent ‘meenidsmant cucrema
systems sistimz yIPaBJICHUS KOHTCHTOM
custom themes/templates kastom Oi:mz/ 'templits 10JIb30BaTEIbCKHUE
TEMBI/IA0JIOHBI

2.Put in the gaps with the word combinations below. Every word combination can be used
only once and one extra

Our world has changed a lot over the past ten years, the borders of country are blurred, it
becomes to travel, 1 . But this leads to an increase in the information processed
and may be the reason for the loss of the most important and interesting aspects of the life of the
studied worlds for travellers.

This problem is 2 , simple and affordable Internet services that help
to systematize the data, follow the notes of other travelers, create new resources and databases about
interesting places and things.

Your task will be to develop 3 of one of these services — Interactive
Presenter. And a onepage site for his presentation on the Internet.

The main idea of that service is to create a huge database of everything. And to
4 to get acquainted with it in an interactive way, allowing you to concentrate only
on this interesting information.

But the company understands that this is a voluminous task, so it suggested that you develop a
prototype of a web application for one narrow area -5 , whose goal is to
acquaint visitors of the city with the history, culture and atmosphere of capital of Russia in an
interactive presentation format. The visitor can choose the route of acquaintance and receipt of
information in accordance with his contextual choice on each slide.

In the future, 6 to create their own interactive routes and publish them on
the company's website. Therefore, special attention is paid to the route editor in terms of convenience
and ease of use for the mass user.

A. aworking prototype

B. it is planned to open for everyone

C. tourist company of Moscow

D. people learn new worlds and become travelers

E. solved by various electronic helpers

F. give everyone the opportunity

G. a freelancer working in the field

*1-D 2- E 3-A4-F 5-C 6-B

3. Listen to the audio first, then read and translate the following text.

The Module A involves knowledge about website design, website layout techniques, client-side
scripting, and server-side scripting, all combined in one CMS project. You will be using one of the
most popular content management systems - WordPress. Your job is to develop a one-page design by
creating your own theme as a child-theme of the Blankslate WordPress theme. You will name your
theme Moscow_MuseumTour. For the fully functional website you will need to add some of the
provided plugins or develop your own.
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The goal of this website is to present an overview of all available museums in Moscow and to
give a list of upcoming events, which could be of interest to all tourists visiting Kazan.

You customer needs to have the possibility to add and modify every entry for each museum to
either update existing information or add new museums to the list.

They also need to maintain a list of events of various kinds to keep their visitors up to date.

The website also needs to provide the possibility for visitors to communicate with Moscow’s
tourist information via a contact form.

The target audience for this page are tourists visiting Moscow. This can be a wide range,
therefore you will define your interpretation of the target audience (based on “tourists visiting
Moscow”) and document this definition in your submission.

Answer the following questions.

What knowledge does involve Modul A?

What content management systems will be using?
What is your job?

Name the your theme of a one-page design.

What is the goal of the website?

Name the possibility for visitors.

Circle the correct word

A friend of yours/your would like to have a simple/simpler online game on their website.
They have already prepare/prepared the front end template, but need some help with the server-
side implement/ implementation of the interaction logic and integration/integrate into their
template. The game he has chosen/choose is called Towers of Hanoi.

*your simple prepared implementation integration chosen

5. Choose the correct answer

Towers of Hanoi is a common single player game. It should suit 1 the following user stories
/ test cases:

. 2___ the initial / configuration page the player can start a new game session, setting the
difficulty 3 choosing the number of bricks (3-5) [dropdown] and a nick name [text field] he would
like to use. He will then be forwarded to the game page.

. Pressing the submit button 4 the configuration page will always start a new game
session with the values entered.

. 5 a page refresh (F5) on the game page, the board is still displayed as configured by
the user without re-starting the game or changing any values.

rOOAONE

. On the game page there is a link to get back 6 the configuration page.

. Accessing the game page 7 having an ongoing game session, the user will be
redirected to the initial / configuration page.

6. Use the word given in capitals at the end of each line to form a word that fits in the

gap in the same line
You need to implement a layout for a web design agency
Modern Web Agency. The Ul has designed the interfaces for
you to make use of. You can find the design in the project files
We want you to follow the design to implement the Iayout by
HTML and CSS.

The layout needs to work in screen resolutions. From the
provided material, you can find design at width points from 360px
width to 1600px width.

There is a animation, the animation is canvas and is JavaScript
based. You with the JavaScript for the animation required.

*Called designer supplied using different screens header have been provided

IMPAKTUYECKOE 3AHATUE Ne43-44
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Tema: IloaroroBka m mepecka3z MoHojora «Omucanue 3agaHusi MmupoBoro yemnuonara WorldSkills
International (o BapuanTam)». CocTaBieHUE TUATIOTOB 10 33JaHHBIM CUTYaIUSIM
Beaymass auaakrudeckass umeiab: (GopMUpOBaHHE Yy OOYHYaIOLIUMXCSl MPEACTABICHUS O 3a/laHUsX
mupoBoro yemnuonata WorldSkills International. @opmupoBanue 1uanorun4eckoi peyu.
®opmupyembie OK/ymennsi: OK 02. Mcnonb3oBaTh COBpEeMEHHBIE CPEACTBA IMOUCKA, aHalu3a W
uHTepnpeTanmn  uHGoOpManmu ¥ HUHOOPMAIMOHHBIC TEXHOJOTHHM IS BBIMOJTHEHHS — 3aaad
npodeccuoHanpHor nearenbHocTH; OK 04, DddekTuBHO B3auMoACHCTBOBaTH W paboOTaTh B
kojutektuBe U kKomanne; OK 05. OcymecTBiasiTh YCTHYIO W THUCBMEHHYIO KOMMYHHMKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepami ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kyabTypHOro koHTekcra; OK 09. Ilomp3oBaThes mpodecCHOHATBHOM —JOKYMEHTAIMEeH Ha
rocyapCTBEHHOM M MHOCTPAHHOM SI3bIKAX.
YueOHble MaTepHaJIbl: YYCOHUK, OJaHKU C 3a/IaHUSIMU, PE3CHTALUs
XapakTep BbInoJHeHus1 padoTbi: CI0BECHBIH, HAIVIAIHBIA, IPOAYKTHBHbIN
®opMa opraHu3alnu 3aHATHS: UHAUBUAYaJIbHAS, B MAJIBIX IPyMIax
3aanus AJ151 NPAKTUYECKOTr0 3aHATHA:

1. IIpouumaiime u nepesedume ouanoe:

Dialogue

D .- We have many devices, tools and other appliances for installing the equipment.

However, I'm not quite sure that all the necessary appliances are available at the construction
site you belong to.

K. - Oh, please, don't worry, Mr. D! I've inspected all the devices we have at our disposal
which we need for installing the equipment.

D. - Do you mean to say that we can supply you with all the essential tools?

K. - On the whole, yes. One missing portable appliance I've brought myself.

2 Cocmagbme ouanoe, 3aKOH4YUE (Ppa3zvl

- Why are you interested in joining our company?

What is your professional experience?

What do you know about this company?

What kind of position do you want?

Why do you feel qualified for this job?

What is your marital status?

What are your two main strengths for this job?

What is your objective? What kind of position do you want in the future?

3.3axonuume ouanoe, nepeseds peniuKu ¢ pyccKkoeo Ha aHAUUCKull

Tell me, how long were you in your last gob with Engine?

5 ner

What do you know about our company?

A 3HAKO0, UYTO Ballla KOMIIaHWA OYCHb NICPCIICKTHUBHAs. 3a uto g 6y,£[y OTBCYATbh, U KAKUC Y MCHA
OynyT 00si3aHHOCTH?

You will buy good equipment and you’ll be responsible for negotiations.

Xopomo

I am quite prepared to offer you a job with us. What do you find a fair salary?

500 momrapor

0O.K. you may start tomorrow.

Introduction
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You are a freelancer working in the field of Web Technologies and you have been asked to
develop the brand new website for Kazan’s most beautiful museums. Your client has heard, that you
are the expert in developing state-of-the-art responsive one-pagers and he is looking forward to
working with you.

Description of project and tasks

This module involves knowledge about website design, website layout techniques, client-side
scripting, and server-side scripting, all combined in one CMS project. You will be using one of the
most popular content management systems - WordPress. Your job is to develop a one-page design by
creating your own theme as a child-theme of the Blankslate WordPress theme. You will name your
theme Kazan_MuseumTour. For the fully functional website you will need to add some of the
provided plugins or develop your own.

The goal of this website is to present an overview of all available museums in Kazan and to
give a list of upcoming events, which could be of interest to all tourists visiting Kazan.

You customer needs to have the possibility to add and modify every entry for each museum to
either update existing information or add new museums to the list.

They also need to maintain a list of events of various kinds to keep their visitors up to date.

The website also needs to provide the possibility for visitors to communicate with Kazan’s
tourist information via a contact form.

The target audience for this page are tourists visiting Kazan. This can be a wide range,
therefore you will define your interpretation of the target audience (based on “tourists visiting Kazan™)
and document this definition in your submission.

Front-end Details

You will be provided with both HTML and CSS templates, which consist of the basic elements
of modern websites. Use this template as a starting point for your work. You will need to create your
own theme, based on the given theme (Blankslate) and the provided HTML and CSS templates.

You will need to implement the following elements for your one-pager:

* A header image slideshow, including marketing texts and possible buttons for evey image

* The marketing texts could be something like the following: “Check out our fall special!”

* The buttons could link to a section on the page

* A menu to jump to the specified area of the page

* The menu needs to be sticky and scroll with the page

* The list of 4-6 museums, including a filter to select museums of a certain category

* A 50/50 splitview of

« the five upcoming events

* the fivw latest news posts

* A contact form

* A footer with copyrights and social media links

You do not need to stick completely to the provided template. Feel free to add and change as
many elements as you like, but the elements in the list need to be present and your design should blend
in with the given design.

Since your customer likes fancy pages, there need to be at least three animations within the
website.

Further optimization tasks:

The page needs to be optimized for search engines. You can choose one of the provided plugins
or implementyour own SEO. Remember to optimize certain parts of your website (e.g. urls, sitemap,
)

Secure your page by installing and configuring a security plugin.

Note: If the plugin you would like to choose is broken or does not work as expected, you need
to choose another one or feel free to fix this plugin.

The customer needs to exchange certain images of the image slider via the backend.

All inquiries via the contact form need to be stored within the database on the server and they
should be accessable for a client user. The feedback, sent to the user after submitting the form, also
needs to be editable by the client user.
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Use a plugin to add and modify the social links in the footer.

Seven segment digital Timer (Difficult)

Create a 7 segment digital timer, time format is: 3 digit of seconds passed, and centiseconds
following it. It’s max value is: “999:59”. “Start timer* button starts, “Stop timer” button stops, “Reset
timer” button stops and resets to 0 the timer.

INPAKTUYECKOE 3AHATHUE Ned45-46

TeMma: BBG,Z[CHI/IC HOBBIX JIEKCHUYECKUX CAHMHHUI 110 TEMC 3aHsTH. CDpa3LI, PEYECBEIC O60p0TbI u
BBIPpAXXCHUS. doneTnyeckas OTpaGOTKa N BBINIOJIHEHUE TPECHHUPOBOYHLBIX JICKCHYECKHUX M JIEKCHKO-
rpaMMaTUYECKHUX YIPaKHEHUH HA 3aKpeIIeHHE aKTUBHON JIGKCUKU U (PPa3e0IOTHIECKUX
Benymasi agupakTtuyeckasi medb: (opmMupoBaHHME |y  OOydYalOIIMXCS  HABBIKOB — UYTEHUS,
MOHOJIOTMYECKOW U TUAJIOTUYECKON PEUN.
®opmupyembie OK/ymennsi: OK 02. Mcnonb3oBaTh COBpEeMEHHBIE CPEACTBA IMOUCKA, aHalu3a U
UHTEepOpeTalud HWHPOpPMAaUMUd ¢ WHGPOPMAIMOHHBIE TEXHOJOTUM JJIS  BBIOJNHEHHA 33]ad
npodeccuonanshoit nestenbHoctH; OK 04, DddexTtuBHO B3auMonaelcTBOBaTH M padboTaTh B
kojuiektuBe U Komanne; OK 05. OcymecTBiasiTh yCTHYIO W THUCBMEHHYIO KOMMYHHMKAIIMIO Ha
rocyaapCTBEHHOM S3BIKC Poccuiickoit (I)C,HepaI_II/II/I C Y4YCTOM oco0eHHOCTEH COUAJIBHOTO H
KyneTypHOoro koHtekcra; OK 09. [Ilonp3oBarbcsi mpodeccHOHANBHOW JOKyMEHTalMed Ha
rocyaapCTBEHHOM U HHOCTPAHHOM A3bIKAX.
Y4yebHble MaTepHaJIbl: YI€OHUK, OJJAHKH C 3aJaHUSIMU, TTPE3ECHTALIUS
XapakTep BbIoJTHeHUs1 pad0oThi: CIIOBECHBIN, HATJISAHBIN, IPOLYKTUBHBIM
(I)opMa OpraHu3alvu 3aHATUSA: UHAMBUAYaJIbHAaA, B MaJIbIX I'pYIIIIax
3aganus 1J151 NIPAKTUYECKOT0 3aHATHS:

Text 1. [IpounTaiite 1 nepeBeaUTE TEKCT. BBITIONIHUTE 3aaHUE.

The meaning of logistics

Market economy has brought a lot of new business terms into the Russian language. Logistics
is one of them. The word ‘logistics’ dates from the ancient Greek logos — ‘ratio, word, calculation,
reason’ and was used in ancient Greek, Roman and Byzantine empires to denote the military’s need to
supply themselves with arms, ammunition and rations as they moved from their base to a forward
position.

With increasing development of trade and economy, it started to be used in business too.
Moving raw materials to manufacturers and then finished goods to customers used to be a simple job
for men with strong backs and little education. Today more than ever before senior management of a
firm is concerned about improving transportation management and logistics as transportation
represents a major expense item and freight transportation accounts for about 6 per cent of gross
domestic product of a country.

The goal of transportation is to ensure that all raw materials arrive at the factory at the proper
time and in good condition. To achieve that it is necessary to focus on improvements of operations that
lead to a better service at the lowest cost. Transportation managers are also involved in many other
operations. They assist marketing by quoting freight rates for salespeople, suggesting quantity
discounts that can be based on transportation savings and selecting carriers and routes for reliable
delivery of products.

The meaning of logistics is expanding. Now we speak about inbound, internal, outbound
logistics, transport logistics, strategic logistics, warehousing logistics, integrated logistics etc.
According to the Council of Logistics Management, now one of the world’s prominent organizations
for logistics professionals, ‘logistics is that part of the supply chain process that plans, implements and
controls the efficient, effective forward and reverse flow and storage of goods, services and related
information between the point of origin and the point of consumption in order to meet customers’
requirements’. As transport logistics is a major factor in the supply chain process, specialists pay much
attention to modes of transport, transport companies’ operations as well as to some other activities
related to customs clearance, warehousing and safe delivery of goods to final destinations.

chomcyﬁme AKMUBHYI0 JIEKCUKY 0/151 6bINOIHEHUA 3A0AHUA:
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ancient - TpeBHu freight rates - mpouenT(10715) rpy3a

denote - o3HauaTh, MOKA3BIBATH quantity discounts — KkoJMYECTBEHHBIC
CKUJIKA

CONCErn — MMEeTh OTHOLIICHUE expand — pacumpsTh, pa3BUBaTh

expense item — craTbs pacxoJi0B inbound — npuGkIBatoOLIHii TPY3

freight — rpys, mepeBo3ka rpy3oB outbound — moexanuii oTpaske rpys3

gross — BaJIOBOM, ONITOBBII warehouse — ToBapHsbIii cKia]

ensure — obecrieurBaTh, rapaHTUPOBATH consumption - notpedieHue,
pacxogoBaHue

3adanue. HailTu B TeKCTE CIIEIYIOIINE CIIOBA U BBIPAXKEHUS HA aHTJIMIICKOM S3BIKE:

1. JICIIOBBIC OTHOIIEHUS, 2) pa3BUTHE TOPTOBIH, 3) moTpeOuTenu, 4) (1OCTaBUTh TOBAp)
BOBpEMsI M B XOPOIIIEM COCTOSIHHH, 5) BECTH K, 0) Jiydiiee 0OCTy)XKHBaHKe, 7) MPU HU3KUX 3aTpaTax, 8)
OBITh BOBJICYECHHBIM B, 9) sKkoHOMHS Ha TpaHcmoprte, 10) HagekHas aOoCTaBKa MPOAYKIWHU, 11)
IUIAaHUPOBaTh, CHA0XKaTh M KOHTPOJIMpPOBaTh, 12) XpaHeHue ToBapa, 13) orBeuyaTb TpeOOBaHUSAM
3aKka3umka, 14) ynensTs BHUMaHue, 15) MecTo Ha3HAYCHHUS.

Text 2. [IpounTaiite TeKCcT. BoimoaHuTe 3a1aH1e.
Logistics as a science

Logistics - the science, the object of which is to organize the management of the process of
movement of goods and services from suppliers of raw materials to consumers. Logistics contains the
functioning of the circulation of products, goods, services, inventory management and provisions,
creating a goods movement infrastructure.

A broader definition of logistics treats it as the study of planning, management and control of
material movement, information and financial resources in different systems.

From the perspective of the organization's management logistics can be considered as the
strategic management of material flows in the supply: procurement, transportation, sale and storage of
materials, parts and finished inventory. The concept also includes the management of relevant
information flows and financial flows. Logistics is aimed at optimizing costs and streamlining the
production process, marketing and auxiliary services, both within a single enterprise or a group of
enterprises.

The content of logistics as a science is to establish causal relationships and regularities inherent
in the movement of goods, in order to identify and put into practice effective forms of organization and
material and information flow management.

The main objects of study are in logistics:

. logistics operations
. logistics chain

. logistics system

. logistics functions
. material flows

. information flows
. logistics costs

3aoanue. Haiinnre B TEKCTE aHIVIMHCKHUE SKBUBAJIEHTHI CIEAYIOIIMX MTPEII0OKEHHIM:

1. Jloructuka BkiIO4aeT B ceds (QyHKUMOHHpOBaHUE cdepbl OOpalieHHs] MPOTYKIIUH,
TOBApOB, YCIYI, YIpaBJI€HHE TOBApPHBIMM 3allacaMd M IMPOBUAHTOM, CO3/IaHHE HHQPPACTPYKTYpPHI
TOBapOABUKECHHUS.

2. C mno3uuMM MEHEIKMEHTa OpraHM3alMy JIOTMCTHKY MOXHO paccMaTpuBaTh Kak
CTpaTernyecKkoe YIpaBJeHHE MaTepUaJbHBIMU IOTOKAMH B TpOIEcCe CHAOKEHUS: 3aKyIKH,
NEPEeBO3KHU, MPOJIAXKH M XpaHEHHsI MaTepHAJIOB, JieTalel U TOTOBOTO MHBEHTAPS (TEXHUKHU U MTPOYETO).
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3. Jlornctrka HampaBieHa Ha ONTHMH3ALMIO W3JECPKEK W palMOHAIM3aLMI0 IIpolecca
MIPOU3BOJICTBA, COBITA M COMYTCTBYIOIIETO CEPBHCA KaK B paMKax OJHOTO MPEANPUATHS, TaK U AJIs
TPYIIIBI NPEATPUATUH.

Text 3. [IpounTaiite 1 epeBeUTE TEKCT. BRITIOIIHUTE 3aaHUE.
Logistics

Logistics is generally the detailed organization and implementation of a complex operation. In
a general business sense, logistics is the management of the flow of things between the point of origin
and the point of consumption in order to meet requirements of customers or corporations. The
resources managed in logistics can include physical items, such as food, materials, animals, equipment
and liquids, as well as abstract items, such as time and information. The logistics of physical items
usually involves the integration of information flow, material handling, production, packaging,
inventory, transportation, warehousing, and often security.

In military science, logistics is concerned with maintaining army supply lines while disrupting
those of the enemy, since an armed force without resources and transportation is defenseless. Military
logistics was already practiced in the ancient world and as modern military have a significant need for
logistics solutions, advanced implementations have been developed, especially for the United States
Armed Forces. In military logistics, logistics officers manage how and when to move resources to the
places they are needed.

Logistics management is the part of supply chain management that plans, implements, and
controls the efficient, effective forward, and reverse flow and storage of goods, services, and related
information between the point of origin and the point of consumption in order to meet customer's
requirements. The complexity of logistics can be modeled, analyzed, visualized, and optimized by
dedicated simulation software. The minimization of the use of resources is a common motivation in all
logistics fields. A professional working in the field of logistics management is called a logistician.

3aoanue. 3anaiiTe BONIPOCHI K CIEAYIOUIUM MPEAJIOKEHUIM U3 TEKCTA:

1. The resources managed in logistics can include physical items, such as food, materials,
animals, equipment and liquids, as well as abstract items, such as time and information.
2. Military logistics was already practiced in the ancient world.

3. Logistics management is the part of supply chain management.

4. Military logistics has been developed especially for the United States Armed Forces.

5 The minimization of the use of resources is a common motivation in all logistics fields.
6 A professional working in the field of logistics management is called a logistician.

Text 4. IIpouunTaiiTe TekcT. BoimoaHuTe 3a1aHus.
?2?7?

My future profession will be an operational logistician.

This new profession appeared quite recently. There aren’t enough logisticians. Therefore the
profession is demanded on a labor market.

I consider that my future profession isn't very popular among the population yet.

Many people don't know what logisticians do.

The logistician is a certified expert who has a specialized education and has received all
necessary theoretical knowledge of material streams movement.

The logistician works in different spheres of activity, trade, customs, medicine, etc. In the
future 1 will operate with the chains of deliveries, its creation, further optimization and organization of
delivery and storage of inventory items.

The logistician should possess the following qualities: education, organizing abilities, skills to
analyze the actions, to solve conflict situations, to make up decisions, skills of interpersonal
communication to improve relations between clients and partners in business, leader and computer
skills.

Now | am a first year student. | hope to be a good specialist and achieve success in my
profession.
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3aodanue 1. [lpounTaiiTe U BBIIOJIHUTE MHUCbMEHHBIN MTEPEBO TEKCTA.
3aodanue 2. [lpugymaiite 3arojJoBOK K TEKCTY.
IMPAKTHYECKOE 3AHSITUE Ne47-48

Tema: Urenue u nepeBo/ (Co cIoBapeM) TEKCTOB 1O TeMaTUKe JOTUCTHKU. OOCyXKIeHNE U OTBETHI Ha
BOIIPOCHI
Benymaﬂ ANJAKTHYECKad 1eJb: (bOpMI/IpOBaHI/Ie y 06y‘laIOI_HI/IXC}I HaBBbIKOB UTCHUA aHIJIOA3BIYHBIX
TEKCTOB.
®opmupyembie OK/ymennsi: OK 02. Mcnonb3oBaTh COBpEeMEHHBIE CPEACTBA IMOUCKA, aHalu3a W
UHTEepOpeTalud HUHPOPMAaUMUd © WHGOPMAIMOHHBIC TEXHOJOTUU JUIsl  BBIIOJHEHHUS 3a7ad
npodeccuoHanbHor  nesrenbHocTH; OK 04, DddexkTnBHO B3auMOACHCTBOBATH M padOTaTh B
kojutektuBe U Komanne; OK 05. OcymecTBiasTh YCTHYIO W THUCBMEHHYIO KOMMYHHMKAIIMIO Ha
roCcyaapCTBEHHOM S3BIKC Poccuiickoit (I)C,HepaHI/II/I C Y4YCTOM oco0eHHOCTEH COLNUAJIBHOTO H
KyneTypHoro kontekcra; OK 09. [Ilonmp3oBarbcsi mpodeccHOHATBHON JTOKyMEHTalnued Ha
rocyaapCTBEHHOM U NHOCTPAHHOM A3bIKAX
Y4yebHble MaTepHaJIbl: YIeOHUK, OJIAHKH C 3aJaHUSIMU, TTPE3ECHTALIUS
XapakTep BbIoJTHeHUs1 pa00Thi: CIIOBECHBIN, HATJISAHBIN, IPOLYKTUBHBIM
(I)opMa OpraHu3alvm 3aHATUSA: UHAMBUAYaJIbHAA, B MaJIbIX I'pYIIIIax
3aganus 1J151 NIPAKTUYECKOI0 3aHATHS:
TEXT I

LOGISTICS

Before reading the text check the meaning of the Key Words in the dictionary.

Nouns: goods, flow, resources, consumer, consumption, user, product, producer, storage,
retailer, inventory, warehouse, destination, re-engineering, customs, taxes, duties, logistician

Verbs: to consume, to handle, to include, to require, to comprise, to produce, to manufacture, to
manage, to purchase, to sell, to implement, to perform, to ensure, to increase, to decrease, to pack

Logistics can be defined as the management of the flow of goods, information and other
resources, energy and people between the point of origin and the point of consumption in order to meet
the requirements of consumers. Logistics involves the integration of information, transportation,
inventory, warehousing, materialhandling, packaging and security. Logistics may have an internal
focus (inbound logistics), or external focus (outbound logistics). If the company manufactures a
product from parts purchased from suppliers, and those products are then sold to customers, one can
speak about a supply chain. Supply Chain can be defined as a network of facilities and distribution
options that performs the function of procurement of materials, transformation of these materials into
intermediate and finished products, and the distribution of these finished products to
customers. Logistics management is part of supply chain management. Logistics management plans,
implements, and controls the efficient flow and storage of goods, services and related information
between the point of origin and the point of consumption in order to meet customers’ requirements.
Successful supply chain operators work in close partnerships with their customers; they jointly explore
the opportunities for increasing efficiency of the supply chain and improving service levels by using
the latest systems and techniques. This approach is also referred to as logistics re-engineering. The re-
engineering process considers the following factors: the nature of the product,the optimal or preferred
location of source or manufacture, freight and transport costs and the destination market, seasonal
trends, import and export regulations, customs duties and taxes, etc.

A professional working in the field of logistics management is called a logistician. The main
functions of a qualified logistician include, among other things, inventory management, purchasing,
transportation, warehousing, consultation and organizing and planning of these activities. Logisticians
are responsible for the life cycle and supply chain operations of a variety of products. They are also
responsible for customs documentation. They regularly work with other departments to ensure that the
customers’ needs and requirements are met.
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Exercise 1.

Answer the questions:

1. What does the term “logistics” imply?

2. What does the term “supply chain” imply?

3. What is logistics management?

4. What do service providers do in order to increase efficiency
of the supply chain?

5. What process is called “logistics re-engineering”?

6. What factors does this process consider?

7. What are the main functions of a qualified logistician?
8. What are professional logisticians responsible for?

Exercise 2.

Decide whether the following statements are true or false.

1. Logistics can be defined as the management of the flow of goods between the point of origin
and the point of consumption.

2. Logistics involves the integration of information, transportation, inventory, warehousing, etc.

3. All supply chains are very simple.

4. Logistics management is part of supply chain management.

5. Logistics management plans, implements, and controls the efficient flow and storage of
goods, services and related information.

6. A professional working in the field of logistics management is called an academician.

7. The main functions of a qualified logistician include, inventory management, purchasing,
transportation, warehousing, etc.

8. Logisticians normally do not work with other departments of the company.

Exercise 3.

Complete the passage below with the words from the box below.

Service chain origin activities technology outbound
operational

Logistics management is that part of supply 1) management that plans,
implements, and controls the effective forward and reverse flow and storage of goods, services and
information between the point of 2) and the point of consumption. Logistics management
activities usually include inbound and 3) transportation management, fleet management,

warehousing, materials handling, order fulfilment, logistics network design, inventory management,
supply/demand planning, etc. The logistics function also includes sourcing and procurement,

production planning and scheduling, packaging and assembly, and customer 4) Ctis
involved in all levels of planning and execution — strategic, 5) and tactical. Logistics
management is an integrating function, which coordinates all logistics 6) , as well as

integrating logistics activities with other functions including marketing, sales manufacturing, finance,
and information 7)

INNPAKTUYECKOE 3AHATHUE Ne49-50

Tema: IloaroroBka u mepecka3 MoHosora «YTo Takoe Joructuka M ee 1enb». OOcCyxieHue
MOHOJIOTOB B (popme posieBoit Urpsl «BrIOOp BHIa TOTUCTUKYU [T AalIbHEHIIEr0 Mpo¢deCCHOHATbHOTO
pocTta»

Beaymas aupakrudeckas uesb: GopMUpoBaHue y 00y4aromuXxcsi HAaBBIKOB MOHOJIOTHYECKON peyH.
®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEJCTBAa MOMCKA, aHANIM3a U
UHTEprpeTaluu HUHQOpManuu U HUHOOPMALMOHHBIE TEXHOJOTHMH ISl  BBINOJIHEHMS  3aaad
npodeccuonanbHoit nestensHoctH; OK 04, DddextuBHO B3aumoneiicTBoBaTh M paboTaTh B
koyiektuBe M kKoMmanze; OK 05. OcymecTBiaATh YCTHYIO M NHUCbMEHHYIO KOMMYHHKAIIMIO Ha
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rocygapcTBeHHOM si3bike Poccuiickoit ®denepamui ¢ yd4eToM OCOOCHHOCTEH COLMAIBHOTO M
KynbrypHoro kontekcra; OK 09. [Ilomp3oBartbes mnpodecCHOHAIBHON —JAOKyMEHTAalMelW Ha
rocyaapCTBEHHOM M MHOCTPAHHOM SA3bIKax
YueOHble MaTepHAaJIbl: yYeOHUK, OJTAaHKH C 3aJJaHUSMU, IPE3CHTALUS
XapakTep BbINOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJIAIHBIA, IPOIYKTUBHBIN
(I)opMa OpraHu3alvu 3aHATUA: UHAMBUAYaJIbHAA, B MaJIbIX I'pYIIIIax
3ajanus 1J151 NPAKTUYECKOI0 3aHATHS:
Logistics companies

Before reading the text check the meaning of the Key Words in the dictionary.

Nouns: goods, flow, resources, consumer, consumption, user, product, producer, storage,
retailer, inventory, warehouse, destination, re-engineering, customs, taxes, duties, logistician
Verbs: to consume, to handle, to include, to require, to comprise, to produce, to manufacture, to
manage, to purchase, to sell, to implement, to perform, to ensure, to increase, to decrease, to
pack

Logistics can be defined as the management of the flow of goods, information and other
resources, energy and people between the point of origin and the point of consumption in order to meet
the requirements of consumers. Logistics involves the integration of information, transportation,
inventory, warehousing, materialhandling, packaging and security. Logistics may have an internal
focus (inbound logistics), or external focus (outbound logistics).

If the company manufactures a product from parts purchased from suppliers, and those
products are then sold to customers, one can speak about a supply chain. Supply Chain can be defined
as a network of facilities and distribution options that performs the function of procurement of
materials, transformation of these materials into intermediate and finished products, and the
distribution of these finished products to customers. Logistics management is part of supply chain
management.

Logistics management plans, implements, and controls the efficient flow and storage of goods,
services and related information between 6 the point of origin and the point of consumption in order to
meet customers’ requirements.

Successful supply chain operators work in close partnerships with their customers; they jointly
explore the opportunities for increasing efficiency of the supply chain and improving service levels by
using the latest systems and techniques. This approach is also referred to as logistics re-engineering.
The re-engineering process considers the following factors: the nature of the product, the optimal or
preferred location of source or manufacture, freight and transport costs and the destination market,
seasonal trends, import and export regulations, customs duties and taxes, etc.

A professional working in the field of logistics management is called a logistician. The main
functions of a qualified logistician include, among other things, inventory management, purchasing,
transportation, warehousing, consultation and organizing and planning of these activities. Logisticians
are responsible for the life cycle and supply chain operations of a variety of products. They are also
responsible for customs documentation. They regularly work with other departments to ensure that the
customers’ needs and requirements are met.

UNDERSTANDING THE MAIN POINTS

. Review questions.

. What does the term “logistics” imply?

. What does the term “supply chain” imply?

. What is logistics management?

. What do service providers do in order to increase efficiency of the supply chain?
. What process is called “logistics re-engineering”?

. What factors does this process consider?

. What are the main functions of a qualified logistician?

. What are professional logisticians responsible for?

O ~NO NS WM~
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2. Decide whether the following statements are true or false.

1. Logistics can be defined as the management of the flow of goods between the point of origin
and the point of consumption.

2. Logistics involves the integration of information, transportation, inventory, warehousing, etc.

3. Usually, logistics does not involve the management of the flow of energy and people.

4. Logistics always has an external focus.

5. All supply chains are very simple.

6. The complexity of the supply chain will vary with the size of the business.

7. Logistics management is part of supply chain management.

8. Logistics management plans, implements, and controls the efficient flow and storage of
goods, services and related information.

9. Successful supply chain operators work in close partnerships with their customers.

10. The re-engineering process does not consider the nature of the product.

11. A professional working in the field of logistics management is called an academician.

12. The main functions of a qualified logistician include, inventory management, purchasing,
transportation, warehousing, etc.

13. Logisticians are responsible for the life cycle and supply chain operations of a variety of
products.

14. Logisticians normally do not work with other departments of the company

Deliveries

Today, efficient logistics and transportation system are important prerequisites of the
development of any economy. In modern competitive environment, it is not enough to offer a product
that meet customers’ requirements. The way of its delivery is also very important. The art and science
of delivering goods with speed and precision can help businesses operate more efficiently, lower costs
and gain new customers.

Logistics has evolved throughout centuries to become an integral part of every business.
Logistics has been performed since the beginning of civilization. Raw materials and finished products
had always to be moved, though on a small scale. Gradually, people began moving from rural to urban
areas; the geographical distance between the point of production and the point of consumption
increased considerably.

There was a time when companies used to develop a product range, plan their distribution
channels, schedule marketing campaigns and deliver the finished product to their retailers themselves.
However, since the early 1990’s logistics operations have become much more complex. The global
logistics market has grown radically over the years.

The major benefits of efficient logistics operations can be summarized as follows:

Cost savings by centralizing inventory management.

Faster order fulfilment by relying on a global transportation network.

Improved cash flow.

Flexibility to change distribution patterns for new products based on ever-changing customer
demands. The main customer groups (market segments) served by the logistics industry are the
following:

Parcel and documents express delivery services.

Freight by air, ocean, road or rail. Warehousing and distribution.

Supply chain solutions. Logistics is one of the spheres, which still have potential as far as
improving performance is concerned. There are large unused capacities in logistics processes in terms
of costs reduction and quality of service.

MNPAKTUYECKOE 3AHATHUE Ne51-52

Tema: BBenenue HOBBIX JEKCHYECKMX €IMHUI[ MO TeMe 3aHsATHs. Ppasbl, peueBble 000POTH U
BbIpakeHUs1. DoHeTHUEeCKass OTpaOOTKa M BBIMOJIHEHHE TPEHUPOBOYHBIX JIEKCUYECKHX M JIEKCHKO-
rpaMMaTHYECKHUX YIPaXHEHUH Ha 3aKpeIieHne aKTUBHOM JIEKCUKH U (Ppa3eoornueckux o00poToB
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Beaymas nupakruyeckass uesib: (GopmupoBaHue y oOydarolIMXCsi HaBBIKOB MOHOJIOTHYECKOW H
JMAJIOTUYECKON PEYH.
®opmupyembie OK/ymennsi: OK 02. Mcnonb3oBaTh COBpEeMEHHBIE CPEACTBA IMOWCKA, aHalu3a W
uHTepnpeTanmu  uHGoOpManmu U MHOOPMAIMOHHBIE TEXHOJOTHMU JJIs  BBITIOJHEHUS  331ad
npodeccuonanbHor  nesrenbHocTH; OK 04, DddekTuBHO B3amMojaeHcTBOBaTH W paboTaTh B
kowiektuBe M komanze; OK 05. OcymecTBisiTh YCTHYHO M IHCBMEHHYI0 KOMMYHHUKAlLlMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Deaepanmui ¢ y4eTOM OCOOCHHOCTEH COLMAIBLHOTO |
kynprypHoro kontekcra; OK 09. [Ilomb3oBartbes mnpodecCHOHATBHON —JIOKyMEHTAlMelW Ha
rocyapCTBEHHOM M MHOCTPAHHOM SI3bIKAX.
YueOHble MaTepHaJIbl: YYCOHUK, OJaHKH C 3a/IaHUSMU, PE3CHTaLUs
XapakTep BbInoJHeHus1 padoTbi: CI0BECHBIH, HAVIAIHBIA, IPOAYKTHBHbIN
dopma OpraHu3anMu 3aHATHS: UHIUBUYAJIbHAS, B MAJIBIX TPYIIIAX
3aanus AJ151 NPAKTUYECKOTr0 3aHATHA:

Logisticians use the following measurements to deliver cargo:

. Conventional cargo: Determines weight in units of 1,000 kilograms.
Determines measurements in cubic meters.

. Less than Container Loads: Measures volume weight similarly to
Conventional cargo.

. Full Container Loads: Containers are usually 20 or 40 feet long.

. Roll-on, Roll-off: Measures cargo based on cubic feet — not tons.

Please note: Remember to convertunits in the imperial system. Most countries use
the metric system. If you are using pounds, convert to kilograms. If you are using inches, convert
to meters. It is also important to consider the distance traveled. These measurements are provided
in miles and kilometers.

Exercise 1.

Match the words or phrases (1-7) with the definitions (a-g).
l.inch 4. kilogram 7.volume weight
2.pound 5.ton

3.convert 6.cubic meter

1. A calculation that shows the density of a package

A unit of weight that is equal to 2,000 pounds

A unit of weight that is equal to 1,000 grams

A unit of length that is equal to one-twelfth of a foot

To exchange one system of weights and measures for another
A metric unit of volume that is equal to 1,000 liters

A unit of weight that is equal to 16 ounces or 4536 of a kilogram

Nogakown

Exercise 2.

Read the sentence pairs. Choose which word or phrase best fits each blank.
Imperial system/kilometers

In Canada, distance is measured in

One cubic yard is a unit of measure in the
Miles/metric system

Randy drove 80 per hour down the freeway.
In 1995, Great Britain partially switched over to the
Foot/meter

One hundred centimeters is equal to one

The ruler measured twelve inches, or one

MPEPwNhDENMNNDREE

Safety Issues. Manufacturing Employee Manual.
Safety is a big concern in a warehouse setting. All employees need to follow safety procedures
to avoid accidents. Injuries and fatalities occur when employees are not careful.
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Employees need to wear the proper personal protective equipment (PPE). Required PPE
varies according to job assignment. PPE requirements for each area are posted throughout the
warehouse.

Lockout/tagout procedures reduce the risk of electrocution. Any malfunctioning electrical
machinery needs to be locked and tagged.

Falls and slips are the biggest cause of injury in warehouses. Clean up spills immediately.
Ensure aisles are clear so employees do not trip over items. All areas of the warehouse have first aid
kits in case of injuries.

Exercise 1.

Mark the following statements as true (T) or false (F).

1. Required PPE is the same throughout the warehouse.

2. Lockout/tagout is used on all equipment that is not working correctly.
3. Slips are a result of items being left in aisles.

Exercise 2.
Fill in the blanks with the correct words from the word bank.
Word bank:injury lockout/tagout fall safety  trip

Accident
1. Sarah sustained a(n) to her right leg after slipping on
The ice.
2. The worker did a(n) procedure on the broken electrical
Equipment.
3. A briefing was held for all workers in order to reduce accidents.
4 George took a hard after he tripped over the cables on the floor.
5. Rita had to fill out a(n) report after she got hurt at work.
6 All inventory needs to be off the floor so people don’t over it.
Exercise 3.

Fill out the accident report.

Accident Report
Name

Date

Describe the accident

Describe any injuries

INPAKTUYECKOE 3AHATHUE Ne53-54

Tema: Urenue u nepeBoj (co cioBapeM) OJIaHKOB JOKYMEHTOB B JIorucTuke. OTBETH Ha BOIPOCHI
Benymasi nupakTuyeckasi uejib: GpopmMupoBaHue y oOydaronuxcsi HaBbIKa YTCHHS aHTIIOS3BIYHBIX
TEKCTOB.

®opmupyemsbie OK/ymenunsi: OK 02. Mcnons3oBaTh COBpEMEHHBIE CpEACTBa IMOMCKA, aHANIM3a U
uHTepnpeTanm  uHGoOpManMu U HUHQOPMAIMOHHBIE TEXHOJOTHUW JJs BBHINOTHEHHS 3ajad
npodeccuonanbHOr nesarensHocTH; OK 04, DddexTuBHO B3amMojaeicTBOBaTH W paboTaTh B
kojuiektuBe U kKomanne; OK 05. OcyuecTBisiTh yCTHYIO U MUCBMEHHYIO KOMMYHHKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®enepamui ¢ y4eToM OCOOCHHOCTEH COLMAIBHOTO M
kynbTypHoro konTekcra; OK 09. [Ilomp3oBartbes mpodeccHOHANIBHON —JAOKyMEHTAalMeld Ha
roCy/1IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHbIe MaTepHAJIbI: YYCOHHK, OJAaHKU C 3aIaHUSAMU, TIPE3CHTALINS

XapakTep BbINOJHeHUs1 pad0Tbl: CIIOBECHBIN, HATJIAIHBIN, MPOIYKTUBHBIN

dopma opraHu3anMu 3aHATHS: UHIUBUyaJIbHASI, B MAJIBIX TPYIIAX
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3apanus njas NPAKTHYECCKOIo 3aHATHUA:

Logistics Procurement Analyst

Description

ZHQ Logistics has an opening for a logistics procurement analyst. The analyst’s
responsibilities include working on Request for Proposals (RFPs). This person will

also negotiate contracts with the company’s suppliers. As a result, we are seeking a goal-orientated
individual. We need someone to help us achieve strategic and tactical objectives.

vision,

Qualifications

Applicants should have three to five years of relevant experience. We require
a BS or BA degree, at minimum. However, an MBA is preferable.

Required skills, knowledge, and abilities candidates need to have:

. An extensive knowledge of logistics services

. Experience in negotiating with service providers

. Knowledge of service providers

. Familiarity with procurement and purchasing protocols
. Experience with import/export

. Understanding of industry regulations

. Project management skills

. Experience with international contracts

Salary and Benefits
Salary depends on experience. We offer an extensive benefits package. It includes medical,
and dental insurance as well as a 401 (k).

Exercise 1.

Read the job advertisement. Then, choose the correct answers.
1. What is the main purpose of the job advertisement?

to explain the importance of contracts in the logistics industry
to compare two possible career paths available to graduates
to let potential candidates know that a position is available
to emphasize why logistics workers need to have degrees
Which of the following is not a requirement?

negotiating experience

an MBA

project management abilities

a BA or BS degree

PobpENMBEODNDE

Exercise 2.
Read the sentence pairs. Choose which word or phrase best fits each blank.

1. negotiate/import

1. Before manufacturing could begin, the company had to raw materials.
2. The analyst was able to a fair contract with the supplier.

2. purchase/export

1. The logistics worker was in charge of deciding which items to

2. The company tended to most of its products overseas.

3. service provider/contract

1. The legal department drew up a for both parties to sign.

2. The bid on the request for a proposal.

MNPAKTUYECKOE 3AHATHUE Ne55-56

Tema: 3aroiHeHNE JOTHCTHYECKUX TOKYMEHTOB Ha HHOCTPAHHOM SI3BIKE
Beaymasi jaupakTudeckasi medab: (GOpMHpPOBaHHME Y OOy4aromIMXCs HAaBBIKOB palbOTHI ¢
JIOTUCTHYECKUMH TOKYMEHTaMU Ha HHOCTPAHHOM SI3BIKE.
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®opmupyembie OK/ymennsi: OK 02. Mcnonb30BaTh COBpEMEHHBIE CPEACTBA MOUCKA, aHalW3a U
uHTepnpeTanmn  uHGOpManMu u  HWHQOPMANMOHHBIE TEXHOJOTHUW JJs BBHINOTHEHHS 3ajad
npodeccuonanbHor  nesrenbHocTH; OK 04, DddekTuBHO B3amMoaeHcTBOBaTH W paboOTaTh B
kowiektuBe W komanze; OK 05. OcymecTBiasTh YCTHYIO M INHCbMEHHYK0 KOMMYHMKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepanmui ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kynprypHoro kontekcra; OK 09. [Ilomp3oBartbes mnpodecCHOHAIBHON —JIOKYMEHTAIMeW Ha
roCy/1IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.

YueOHble MaTepHAaJbl: y4eOHUK, OJJAHKH C 33aHUSMU, IPE3CHTALUS

XapaxkTep BbINOJHeHUs1 pad0Thl: CIIOBECHBIN, HATJIAIHBIN, IPOIYKTUBHBIN

®opMa opraHu3alnu 3aHATHS: UHAUBUAYaAJIbHAS, B MAJIbIX IPYyIMIIax

3agaHus 1J151 NPAKTHYECKOr0 3aHSITHS

Iucomo-npurnamenne (Letter of Invitation)

Yame Bcero nenobie Letter of Invitation otnpaBnsior, 4YTOOBI TPUIIIACHTE HA MEPOIPUSTHS,
CBSI3aHHBIE C JIEATEIILHOCTHIO KOMIIAHHH.

[Tpumep muchbMa-MpHIIIAICHHS Ha [TepeBoa Ha pycCKHiA
AHTJIMHACKOM
Dear Charles Milton, YBaxaewmbiii Yapi3 MumitoH,
I would like to invite you to a seminar that 51 xoTen Obl mpUrIacuTh Bac Ha ceMuHap, KOTOPHIii
I'm confident will interest you. s yBEpEH, 3auHTepecyeT Bac.
The 3D Technologies Seminar held at the Ha cemunape, nmocssimeHHOM 3D-TeXHOIOTHH,
Moscow Crocus Congress Centre on June KOTOpBIH cocTontcs B MockoBckoM Kpokyc
13 will feature lectures by several key Konrpecc Llentpe 13 utoHs, IpOYTYT JIEKIIUH
programmers and designers in the field of HECKOJIBKO KITFOYEBBIX MPOIPAMMHUCTOB U
3D modeling, with topics including trilinear nu3aitHepoB 1o 3D-MoaeMpoBaHuio, BKIIOYAsI
filtering, anti-aliasing and mipmapping. TPUIIMHEHHYIO QMIBTPALNIO, CTIAKUBAHHUE U
MUTTMATIITHAHT.
I am enclosing 3 tickets for you. | hope that
you decide to attend and | am looking S npunarato 3 6unera st Bac. S Hagerock, uto Ber
forward to seeing you there. MpUMETE Y9acTHe B CEMHHAPE, U S C HETEPIICHUEM

Iy BCTPEUYH C BaMHU.
Best regards,
C yBaxeHuem,

Igor Petrov ,

Managing Director Ltd. The company HUrops Iletpos,

"Center" VYnpasmsromuit OOO Kommanus "Lentp"
Tel: +7 912 XXXXXXX Tel: +7 912 XXXXXXX

IIncsMmo o npueme Ha padory (Letter of Acceptance)
Letter of Acceptance ouensp xemanHo B Bamiem MmouToBOM SIIMKE, BEIb OHO yBeaomisieT Bac o
IPUHATUH Ha paboTy.

[Tpumep muckMa o mpueMe Ha paboTy Ha IlepeBon Ha pycckuit
AHTJIUHACKOM
Mrs Jane Tumin Or: r-xa [xeitn TromuH,
HR Manager MEHEJDKED 110 IIEPCOHAILY
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[Tpumep muckMa o mpueMe Ha paboTy Ha
AHTJINICKOM

Sommertim
7834 Irving Street
Denver, Colorado

Mrs Lean

9034 Cody Street
Denver, Colorado
USA, 90345

February 15, 2016

Dear Mrs Lean

With reference to our telephone conversation
yesterday | am glad to tell you that we offer
you the position of Senior Lawyer in our
company. You will be provided with company
car according to the corporate policy and full
medical insurance. Your salary will be $100
000 per year according to your request. You
may learn about job conditions in job offer
attached to this letter.

With respect,

Jane Tumin,
HR Manager

[IepeBon Ha pycckui

Commeptum
7834 VpBUHT CTpUT,
Hensep, Konopano

Komy: r-xa JIun
9034 Koau ctpur,
Hensep, Konopano,
CIIIA 90345

15 deBpans 2016 roma

YBaxkaemas r-ka JIua

[IpuMeHUTENBHO K HallIEMy BUEpaITHEMY
TeneoHHOMY Pa3roBopy f paj cooOumTs Bawm,
YTO MBI IIpeiaraeM BaM Mmo3uiuio crapiiero
IOPUCTa B Hallei komnanuu. Bam Oyner
IPEIOCTABIICH CITY)KEOHBII aBTOMOOWITH B
COOTBETCTBUH C IMOJMTHKON KOMIIAHUHU M ITOJTHAS
MEIUIIMHCKAas CTpaxoBKa. Baia 3apaboTHas
iata Oyzaer coctaBiath 100 ThicSY q0MIapOB
CIIA B 1oz B COOTBETCTBUU C BaIlIUM 3aPOCOM.
C MOJIHBIM MEepeYHEeM yCIIOBHUI pabOThI BB
MOXETE 03HAKOMHUTHCS B IPUIIOKEHUH K TTUCHMY.

C yBaxxeHuewm,

xelin Tromun,
Menemxep 1o nepcoHany

IMucomo-3asBienune (Application letter)

COI[ep)KI/IT Ballie€ pe3roMc U IMIPEIJIOKCHUC

cebs B KadecTBe pabOoTHuka. He myraiite ero

C CONMPOBOANTCIILHBIM IMMMCHbMOM, O KOTOPOM MbI paCCKa3bIBaJln paHee!

[Ipumep nuceMa-3asBIeHUS HA aHTJIMHACKOM

Kira Stan
7834 East street
Chicago, Illinois

Trend&Fashion
9034 Groom Street
Chicago, Illinois
USA, 90345

July 12, 2017

ITepeBon Ha pycckui

Ort: r-xa Kupa Ctan
7834 Ucr ctpur,
Yukaro, MnnuHoiic

Komy: «Tpenn&dauin»
9034 I'py™m cTpwr,
Yuxkaro, MnuHoOMC,
CIIIA 90345

12 nronsa 2017 rona
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[IpuMmep nucpMa-3asBICHUS HA aHTJIUHACKOM

Dear Sirs

With reference to your vacancy for Office
Manager | am sending you my CV attached to
this letter. | have an experience of working as a
secretary for 2 years in a small company where
I had no career prospects. | am the Bachelor of
Business Administration and so | think my
education would allow me to make a
significant contribution to your company. |
would be very grateful if you consider my
application.

With respect,

Kira Stan

IIepeBon Ha pycckui

VYBaxkaemble rocroja

B otBer Ha Bamry Bakancuro oduc-MeHemKepa s
oTnpasisito Bam cBoe pe3rome, IpUiI0KEHHOE K
3TOMY MHUCHMY. 5] IMEIO OTBIT PaOOTHI
CEKpeTapeM B T€UEHUE 2 JIET B MAJICHbKON
KOMITIAaHUM, TJI€ Y MEHS He OBLIO KaphepHBIX
nepcneKkTuB. S uMero creneHs OakanaBpa
YIOpaBJICHUS U TIO3TOMY s IyMaro, 4TO MOE
o0pa3oBaHUE MO3BOJIUT MHE C/IENIaTh
3HAYUTEIbHBIN BKJIAJ B Bamy komnanuto. S
Obl1a 661 Bam ouens OsraromapHa, ecnu B
pacCMOTPHUTE MOE 3asIBJIIEHHUE.

C yBaxeHueMm,

Kupa Ctan

Mucbmo-npennoxenne (Commercial Offer)
Takoe mMceMO OTIIPABJIACTCA BalICMYy INOTCHLIUAJIbHOMY ACJIOBOMY IMMApTHCPY € BallMMU YCJIOBHUAMU U

MPpEAJIOKCHUAMU O COTPYAHUYICCTBC.

[Ipumep nuceMa-npeanoxKeHus Ha
AHTJIUUCKOM

Mr Dean Hipp
General Director
Roses For You
4567 Camino Street
San Diego, CA

Mrs Olga Linnet
Perfect Wedding
9034 South Street
San Diego, CA
USA, 90345

March 10, 2016

Dear Mrs Linnet

Your wedding agency is becoming more and
more popular in our city. | would like to help
you make it more attractive to the customers.
I am the owner of rose gardens, we grow fine
roses all the year round. Roses would become
a very good decoration for all wedding
ceremonies. The prices are reasonable and
include the designer service. More

[lepeBon Ha pycckwii

Ot: r-u [un Xwumn,
TE€HEPAIBHBIN JUPEKTOP

Po3ssr 11 Bac

4567 KamuHo cTpur,

Can [luero, mrat Kanupopuus

Kowmy: r-xe Jlunner,

[TepdexT Yennuur

9034 Cayc ctpur,

Can luero, mrat KanudopHuus,
CIIIA 90345

10 mapta 2016 rona

VYBaxkaemas r-xka JInHHET

Bamre cBaieOHOE areHTCTBO CTAHOBHUTCS BCE
OoJiee MOMYJSPHBIM B HatleM ropoe. S Obl xoTen
noMoub BaMm caenaTe ero ele 0oee
MpUBJIEKaTeNbHBIM Uil Bammx knreHTos. S
SBJISIFOCH BJIQJIETIBIIEM PO30BBIX CaJ0B MbI
BBIpAIIMBAEM PO3bI KPYTJIbIi TOJ. PO3bI cTaHyT
XOPOIIINM YKpaIlIeHHEeM BCeX CBaIeOHBIX
LIEpEMOHUH. Y HAC pa3yMHBIE LICHBI,
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[IpumMep nuceMa-npeayIoKeHus Ha
AHTIIMICKOM

information you may find in the brochure
attached.

Yours sincerely,

Mr Dean Hipp
General Director

IIepeBon Ha pycckui

BKJIFOUAKOIME B ce0s1 ycnmyru au3aitHepa. bonee
noipoOHy0 nHopmanuio Bel Moxxere HailTH B
MPUIIOKEHHOM OpoIItope.

C yBaxxeHuewm,

Hun Xwumn,
I'enepanbHbIi TUPEKTOP

IMucbmo-xanoba (Letter of Complaint)
Letter of Complaint comepxut xano0y WM MPETEH3WH HA KadeCTBO NMPHOOPETEHHOrO TOBAapa WIIH

OKa3aHHBIX YCIIYT.

[Tpumep nucrma-xanoObl HAa AHTIIUHCKOM

Mr Jack Lupin
7834 17th Street
Detroit, Michigan

Electronics Ltd

9034 Commerce Street
Detroit, Michigan
USA, 90345

April 25, 2017

Dear Sirs,

I am writing to inform you that yesterday | got
my new TV set which was delivered by your
delivery service. The package was undamaged
so | signed all documents and paid the rest of
the sum. But when | unpacked it I found
several scratches on the front panel. | would
like you to replace the item or give me back
my money. Please let me know your decision
within 2 days.

Yours faithfully,

Jack Lupin

ITepeBon Ha pycckui

Or: r-u Ixex Jlronuu
7834 17-as crpwur,
Jetpoit, Muunrax

Komy: Dnekrponukc JItg
9034 Kommepc cTpur,
Herpout, Muuuras,
CIIIA 90345

25 anpens 2017 rona

VYBakaemslie rocnoja, S nury Bam, 9To0s
COOOLIUTH O TOM, YTO BUepa s MOJIyYHJI CBOU
HOBBIN TEJIEBU30p, KOTOPBII ObLT JOCTaBJIEH
Barreit ciy»x60#t noctaBku. YmakoBka Obuia 6e3
BUJUMBIX TIOBPEXKJIEHUH, IOATOMY s TOANHCAT
BCE JJOKYMEHTBI U OIIJIaTHJI OCTABIIYIOCS CyMMY.
Ho xorza s BCKpbUI yIIakoBKY, TO 0OHAPYKUIT
HECKOJIbKO LIapalliH Ha nepenHeit nanenu. 5 Obl
XOTEJI 3aMEHUTH TEJIEBU30D Ha IPYrof WK
BEpHYTh CBOM JieHbIH. [loxkamnyiicta, cooOmuTe
MHE O CBOEM PEIIICHUHU B TCUCHUE 2 THEH.

C yBaxxeHuew,

Jxek JlrormmH

Iucemo-u3Bunenue (Letter of Apology)
[Mucemo—u3BuHeHue (auri. Letter of Apology ) 00bIdHO OTIpaBisieTcss B OTBET HA MUCHMO-KaI00Y,
YTOOBI U3BUHUTKCS NEpe]] OKYyMaTeleM WK IPOSICHUTH HeJIopa3yMeHHe.
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IIpumMep nuceMa-u3BUHEHHUS HA
AHTIIMICKOM

Mr Dereck Smith
General Manager
Electronics Ltd

9034 Commerce Street
Detroit, Michigan
USA, 90345

Mr Jack Lupin
7834 17th Street
Detroit, Michigan

April 28, 2017

Dear Mr Lupin,

It was distressing to learn that the TV set
that we delivered to you on April 24 was
scratched. We do not have any idea how it
may have happened that is why we are
very sorry that this unfortunate incident
occurred and ready to exchange your
scratched TV for another one.

Yours sincerely,

Mr Derek Smith
General Manager

[IepeBon Ha pycckuii

Or: r-na [lepexa Cmura,
reHEepaIbHOT0 MEHEeKepa,
OnektpoHukc JItg

9034 Kommepc cTpur,
Herpoiit, Muuuras,
CIIIA 90345

Kowmy: r-u [xek Jlronun
7834 17-as crpwur,
HerpoiitT, Muuuran

28 anpens 2017 roga

VBaxkaemslii r-H Jlronmud, Ham 66110 oueHb
HEMPUATHO y3HATh, YTO TEIEBU30P, KOTOPHI MbI
Bam nocraBunu 24 anpensi, okazaics
MOLApAllaHHBIM. Y HAC HET HUKAKUX
MPEIOI0KEHUH, KaK 3TO MOTJIO TOJIYYUThCS, U
MMO3TOMY MBI IPUHOCUM CBOM TIIyOOUaIIIne
W3BUHEHUS 32 3TOT HEMPUSATHBIA UHIIUACHT U TOTOBBI
oOMeHsATh Bain nonapananHsblil TeeBU30p Ha

JIPYTOH.
C yBaxxeHuew,

Hepex Cmut
I'enepanbHbBIN MEHEKED

IIncbMo U151 BeIpakeHHs coxkaneHusi u cobosiesHoBanns (Letter of Sympathy)
KaxxnoMy uenoBeky o4eHb BaKHO YyBCTBOBATH MOAJIEPKKY B TPYAHYIO MUHYTY, Oy/b 3TO Bamm

ONU3KUI YT, KOJIJIETa WU JIeJIOBOW mapTHep.

JlemoBoe CchbMO-cO00I€3HOBAHHUE HA aHTJIMMCKOM SI3bIKE OOBIYHO COCTOMT M3 TaKUX YaCTEH:

. BeipaxkxeHue co60s1e3HOBaHMS B CBS3U C YXOJ/IOM U3 KU3HH YellOBeKa.
. Bamm BocmoMuHaHUS O HEM, IICPCUHUCIICHUC CT'0 MTOJOXKUTCIIbHBIX Ka4CCTB.
. [ToBTOpHOE BBIpaXKeHHe Bamux cobosne3HoBaHuil. [Ipockba oOpamiarbess K Bam 3a

IIOMOIIBIO, €CJIM BOSHUKHCT TaKas HCO6XOILI/IMOCTL.
Kemarenpuo JOIIOJIHUTh TaKO€ IHUCBMO BammmMu  cOOCTBEHHBIMH BOCIOMHMHAHMSIMHM O
YCJIOBCKE UJIN, CCJIM BbI €T'0 HE 3HAJIU JIMYHO, TO TEM XOPOUIUM, UYTO Bbl O HEM 3HAJIN WJIA CJIbIIIAIIN.

HpHMep MHChMa-CO00JIE3HOBAHUS HA

AHTITUUCKOM

Dear Mr Smith,

Today morning we heard the sad news of your

wife’s death... All the employees of our
department have sent their support and

IIepeBon Ha pycckui

YBaxxaeMbiii r-H CMUT

CeroHsi yTpOM MBI YCIIBIIIATIH EYAIbHYIO
HOBOCTb O CMEpTH Balllel XeHHI ... Bee
COTPYIHUKH HAIIETO OT/AEJA BBIPAXKaIOT CBOIO
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[Ipumep mucrMa-coO0IE3HOBAHUS HA
AHTIIMICKOM

IIepeBon Ha pycckui

condolences. Please don’t worry about the
upcoming projects and meetings which are
coming up next month. If there is any report
that is required I will get it from other team
members. If there is anything that we can help

NOAJEPKKY U cobonesHoBanusl. [loxanyiicra,
He OCCIIOKOMTECH O MPEACTOAIMINX MPOSKTaX 1
BCTpeYax, KOTOPbIE MOSBATCS B CIIEYIOLIEM
Mecsie. Eciaum ecTh Kakoi-Tn0o 0T4YeT, KOTOPBIH
Tpedyercs, 5 MOJIy4dy €ro OT APYruX YJICHOB

you with please feel free to call us at 12345678.

Sincerely,
Ben Jones

KOMaH/[Ibl. Eci €CTh 4TO-TO, YeM MBI MOXKEM
BaM MIOMOYb, [T0XKATYHCTa, TO3BOHUTE HAM I10
tenedony 12345678.

C yBaxxeHuem,
ben JIxoHc

Iucemo—-npocnda (Request letter/Enquiry Letter)
[TuceMo-pock0y MM MHCHMO-3aMPOC OTIIPABIISIOT, KOTJAa HEOOXOIMMO MOIYyYUTh HH(POpMAIUo 00
yCIIyTe WM TOBape, BELICHUTH LICHY WM YCIIOBHS JOCTABKH.

[Tpumep nucrMa-nipochbObI Ha
AHTJIUUCKOM

Mr Ken Smith

9034 Commerce Street
Detroit, Michigan
USA, 90345

Parkinn Hotel
7834 17th Street
Tampa, Florida

June 28, 2016

Dear Sir or Madam

I'd like to book a single room in your
hotel from August 1 till August 10.
Could you please tell me the price per
night including breakfast and dinner if
possible? Do you have airport transfer
and car rent service?

I am looking forward to your reply,
Mr Ken Smith

[lepeBon Ha pycckwii

Or: r-na Kena Cmuta
9034 Kommepc cTpur,
Herpoirt, Muuuras,
CIIIA 90345

Komy: Orens [Tapkuu
7834 17-as ctpur,
Tamma, ®mopuaa

28 uronsa 2016 roma

YBaxaemsblii(-ast) r-H (T-xa) S Obl x0TEN
3a0pOHHPOBATH OJIHOMECTHBIN HOMEp B Baiiem otene ¢
1 mo 10 aBrycta. He mornu 661 Bbl cooOmmTh MHE
CTOMMOCTD 32 OJIHY HOUb, BKJIFOYAsl 3aBTPAK U YXKUH,
ecin 3To Bo3MokHO? Y Bac ecTh mocraBka n3
a’poropTa U ycIyra apeH 15l aBTOMOOUIIS?

C Hereprnienuem xay Bamero orsera,
Keu Cmur

IMucomo—oTBer Ha 3anpoc undopmamuu (Reply to Information Inquiry /Reply Quotation)
B »sTOoM mmceMme copepkutcs 3amparmmBaemast mHpopmarms. OcHoBHoe mpaBmio it Reply to
Information Inquiry 4yeTko OTBETUTH Ha BOTIPOCHI B MUChME-3aIpOCe.

[Tpumep mucrMa-IpoChObI HA AHTITUHCKOM

ITepeBon Ha pycckui
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[Tpumep nucrmMa-mpocsObl Ha AHTITUECKOM

Ms Jennifer Watson
Sales Manager
Parklnn Hotel

7834 17th Street
Tampa, Florida

Mr Ken Smith

9034 Commerce Street
Detroit, Michigan
USA, 90345

June 30, 2016

Dear Mr Smith

Thank you for your enquiry about the staying
in our hotel. We have a single room available
at the period you stated. The price is $85 per
night. Breakfast and other meals are not
included as we do not have such service. But
there is a buffet in our hotel where you can
have meals at any time of the day and night.
We have airport transfer service, it's free for
our guests, as well as Wi-Fi. It is also possible
to rent a car in our hotel in advance together
with reserving a room. If you have any more

IIepeBon Ha pycckui

Or: r-xu [xennudep YorcoH,
MEHEJDKEP T10 MPoJIaXxam,
Orensp [TapkNHH

7834 17-as ctpwur,

Tammna, ®aopuaa

Komy: r-u Ken Cmur
9034 Kommepc cTpur,
HetpoiiT, MuuuraHn,
CIIA 90345

30 uroust 2016 roma

VYBaxkaemblii r-H CMUT

Crnacu6o 3a Bam unTepec x HameMmy otento. Y
Hac €cThb CBOOOJHBIN OJJHOMECTHBIM HOMEP Ha
NepHoJl BpEMEHHU, KOTOPbIX Bbl ykazaiu B cBoeM
nucbMe. CTOMMOCTB COCTaBJIsIeT 85 A01apoB
CIIIA 3a HOYb. 3aBTpak, 00€1 U YKUH HE BXOJAT
B CTOMMOCTb, TaK KaK y HAaC HET TaKOH yCIyTH.
Ho y nac B otene ectb OydeT, rie Bbl MOXKeETe
noo6enartp B 1000€ BpeMs CyTOK. Y Hac ecTh
yciiyra o JOCTaBKE HAILIUX TOCTEN U3
a’poropTa, oHa OecIiaTHasA, TaKKe KaK 1
6ecripoBo/iHOM UHTEpHET. Takxke Bbl Moxere

questions we are ready to answer. 3apaHee 3aKa3aTh apeH/1y aBTOMOOHIIS TIPH

O6poHupoBanun Homepa. Eciu y Bac ere ectb
Yours sincerely, BOIPOCHI, TO MbI C PaJOCThIO OTBETHM Ha HHX.
Jennifer Watson

Sales Manager

C yBaxxeHuewm,

Jlxennudep Yorcon
Menemxep 1o npoaaxam

MNPAKTUYECKOE 3AHATHUE Ne57-58

Tema: BBenenue HOBBIX JEKCHYECKHX €IMHUIl MO TeMe 3aHsATHs. Ppasbl, peueBble 000POTH U
BbIpakeHUs1. PoHeTHUecKass OTpabOTKa M BBINOJIHEHHE TPEHUPOBOYHBIX JIEKCHYECKHX M JIEKCHKO-
rpaMMaTHYECKHUX YIPaXHEHUH Ha 3aKperieHne akKTUBHOM JIEKCUKHU U (Ppa3eoornueckux o00poToB.
Beaymas auaakTuyeckas ueab: (GopMuUpoBaHHE Yy OOYYaOUIMXCS HABBIKOB MOHOJIOTHUECKOW M
JMAJIOTUYECKON peUHn.

®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEJCTBAa MOMCKA, aHANIM3a U
UHTEprpeTalMu HMHGOpMauMu U  HUHOOPMALIMOHHBIE TEXHOJOTWMU IS BBIIOJHEHUS 3ajad
npodeccuonanbHoi nestensHoctH; OK 04, DddexktuBHO B3auMopaelcTBOBaTh M paboTaTh B
kouiektuBe M KoManze; OK 05. OcymiecTBiasTe YCTHYO M NUCBMEHHYHO KOMMYHMKAIMIO Ha
rocy/lapcTBeHHOM si3bike Poccuiickori Denepanud ¢ y4eTOM OCOOEHHOCTEH COIMATBHOTO U
kyabTypHOro koHTekcta; OK 09, Tlomb3oBaThesi mpodecCHOHANBHOM JIOKYMEHTAalMeW Ha
roCy1apCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
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Y4yeOHble MaTepHAJIbl: YUeOHUK, OJJAHKH C 3aTaHUSIMU, TIPE3CHTAIUS
Xapakrep BbInoJHeHus1 padoTbi: CI0BECHBIN, HAIVIAIHBIN, TPOAYKTUBHBIN
®opMa OpraHu3aluu 3aHATHS: MHIUBUIYAJIbHAS, B MAJIBIX TPYIIIaxX
33}IaHHH AJIA IPAKTHYIECKOIo 3aHATUA:

Safety first

The main causes of accidents in the workplace are not dramatic fires and
explosions, but very ordinary accidents that can be easily prevented by workers
looking out for their own safety and the safety of others. Many of these accidents are minor, but some
cause death or serious injury. The most common cause of accidents is from slips , trips and falls,
followed by lifting and carrying. Accidents involving cuts, burns, dropped objects, falling from height,
and collisions are also common but often avoidable.

The main preventable measure is safety training. All employees in the oil and gas industry go
through regular safety training courses to encourage a strong safety culture. For hazardous areas ,
employees will be issued with personal protective equipment (PPE) which must be worn in signed
areas. Safety boots , hard hats, overalls, gloves, and safety glasses are usually a standard issue. In
addition, ear protectors and special trades’ equipment such as welding shields, goggles, and gloves will
be issued.

Safety signage has to be followed. Signs are classified with different shapes and colours to
denote whether they are mandatory , warnings, or giving information. Most
signs are independent of language and use standard symbols as ideograms. The
meaning of some of these signs is not always immediately obvious and so they
should be learnt. Following information signs is practiced in fire drills where
workers must follow signs to safe areas. Those working offshore will attend
special courses on helicopter escape, use of life jackets and survival craft, and
escape through smoke. There are often opportunities for workers to volunteer as

fire officers or firest aiders, and special training is given.

Categories of safety signs
Safety signs are divided into categories according to the type of message they are intended to
convey. Each category is assigned a specific format and set of colours.

Prohibition Signs
These signs should be used to convey “Do Not” type commands .For example, to indicate that
smoking is not allowed or that, where a particular material reacts dangerously with water or water
should not be used to extinguish a fire. In the workplace they should be used to reinforce instructions
prohibiting dangerous activities. Such instructions, however, should also form part of the employees
training. Signs prohibiting an activity consist of a circular red band and single diagonal cross bar
descending from left to right at an angle of 45 degrees. The background should be white with the
pictogram indicating the nature of the command in black.
Warning Signs
These signs should be used to make people aware of a nearby danger. For example, a
flammable liquid store or a laboratory where radioactive substances are in use should have an
appropriate warning sign near the entrance. These signs are required by the Health and Safety (Safety
Signs and Signals) Regulations and in specific cases by the Dangerous Substances (Notification and
Marking of Sites) Regulations .Signs warning of a particular hazard consist of a black band in the
shape of an equilateral triangle. The background within the band should be yellow
with the pictogram indicating the type of hazard in black positioned centrally on
the sign.

Mandatory Signs
These signs should he used to indicate actions that must be carried out in
order to comply with statutory requirements. For example , self-closing fire doors
that must be kept closed to comply with the fire risk assessment should be labeled
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with “FIRE DOOR KEEP SHUT” signs. An area of a construction site where hard
hats should be worn should also have appropriate signs at the entry points. It
should he noted that the Health and Safety (Safety Signs and Signals) Regulations
do not apply to mandatory fire instructions, but apply to health and safety
mandatory signs where pictograms are required. The minimum regulatory
requirement is for the sign to include an appropriate pictogram. There are no
pictograms for fire safety instruction signs and although mandatory in the UK
through inclusion in the requirements of workplace fire assessments, such signs are not considered as
health and safety signs within these Regulations. Thus the familiar white on blue fire safety mandatory
signs using text only will remain in place and will not have to be changed.
Fire instruction notices, which list actions that occupants must carry out in the event of a fire are, by
convention, written as white text on a blue background but not in the circular format. The colours are
used to convey the mandatory nature of the instructions but because of the amount of text normally
needed a rectangular format is used. The general mandatory sign of a white exclamation mark on a
blue circle may be used in conjunction with a fire instructions notice.
Signs indicating mandatory requirements consist of a blue circle with the pictogram or text in white
positioned centrally.

. ™

Safe Condition Signs
These signs should he used to indicate escape routes, emergency exits, first aid equipment,
emergency showers and the others. Safe condition signs consist of a green rectangle or square with the
pictogram or text in white positioned centrally. In the same way as for mandatory signs some UK fire
safety signs in this category are not required by the Health and Safety (Safety Signs and Signals)
Regulations For example “PUSH BAR TO OPEN” is not required to comply and there is no pictogram
with that meaning. Such signs are still needed for compliance with other UK legislation.

Exit Signs
In order to comply with the requirements of the Building Regulations, every doorway or other
exit providing access to a means of escape, other than exits in ordinary use, should be provided with an
exit sign. Installation of signs conforming to British Standard will satisfy both the Building
Regulations and the Health and Safety (Safety Signs and Signals Regulations). In general these
Regulations will not require any changes where existing fire safety signs containing symbols comply
Fire safety signs, notices and graphic symbols.

Provision of exit signs

The regulations place a duty on employers to ensure that safety signs are provided in
circumstances where the risk to the health and safety of employees, identified through the risk
assessment requirement contained with the Management of Health and Safety at Work Regulations
cannot be entirely, engineered or managed out of the workplace. It should be noted that the
Regulations do not require safety signs to be used where there are no significant risks to the health and
safety of employees. The issue which then requires to be resolved is whether it is necessary to indicate
exits with signs. In arriving at a decision the fundamental issue which will underpin the process is
whether the risk of injury or death to employees from a fire within a particular premises is deemed to
be significant enough to warrant the provision of signs indicating fire exit routes and final exits. If it is
deemed that the risk is not significant then there is no need to install the signs. Thus, for example, a
small, single storey premises with one clearly visible exit should not require a fire exit sign because it
would be obvious to staff that the door is their only means of access and hence there should not be a
significant risk to their health and safety from fire by not signing the door as an exit. However, those
buildings with more complex internal layouts incorporating multiple exits, some of which may not be
readily visible nor frequently used, or where large numbers of the public congregate, will require fire
exit signs. They should be complete with directional arrows, if there is a significant risk of individuals
not being able to find their way to a place of safety in the event of a fire.
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Supplementary information signs

\\ These are signs used to provide additional information. In the Health and
\ Safety (Safety Signs and Signals) Regulations these are confined to directional
\ arrows. However , they include various text messages as well as arrows under the
\ description of supplementary signs. To comply with the Regulations where a
direction indication is needed the minimum requirement is for a supplementary
sign in the form of an arrow. The supplementary text messages in the British
Standard such as “Water as an extinguishing agent prohibited” will be acceptable under the regulations
only if accompanied by an appropriate pictogram. This is entirely consistent with the philosophy of the
British Standard. Supplementary signs consist of a square or rectangle in the appropriate colour with
the pictogram or text in white and positioned centrally. The colour should be green where the
information supplements a safe condition sign, red where It supplements a fire equipment sign or
yellow to supplement a warning sign.
There is a minor conflict between the British Standard and the regulations on the permitted colour of
supplementary signs. They allow text to be in black on a white background or white on the appropriate
colour. The colour alternative is the only option permitted in the Regulations. Thus the Regulations
can be complied with by adhering to this option in the Standard.

Fire Fighting Equipment Signs

These signs are used to mark the location of fire fighting equipment and fire alarm activation
points. However, where possible, fire equipment should be positioned where it is clearly visible. Red
to be used as the identifying colour for fire fighting equipment. If the equipment itself is red this will
satisfy the requirement. Where it is not red then highlighting the position of fire fighting equipment by
colouring  background behind the equipment red may be enough to comply.
Fire equipment signs consist of a red rectangle or square with the pictogram in white positioned
centrally on the sign.

Summary of Safety Signs
The pictograms are as shown in the regulations and the completed sign must be in accordance
with the appropriate colour’s.

Type Shape Colour Pictograms
PROHIBITION SIGNS
These signs prohibit a(:tions.Circular RED with a white background
detrimental to safety No red band and crossbar.
Smoking
WARNING SIGNS

YELLOW with black symbol

These signs give warning of Triangular or text

potential risks Triangular

MANDATORY SIGNS
Signs that require actions O sircular BLUE with symbol or text in
activities that will contribute white

towards safety

SAFE CONDITION SIGNS

These signs indicate exit GREEN with white symbol or
. . Rectangular

routes in the event of a fire or text

emergency

. ZOP®



FIRE EQUIPMENT SIGNS
These signs are used toRectangular

indicate the location of fireor Circle Mllll-eé

equipment y

Red with white symbols or text

Supplementary  Information
Signs

Green, Red, Yellow, with

Rectangular White or Black Text

INPAKTUYECKOE 3AHATHUE Ne59-60

Tema: Urenue u nepeBo/ (Co ciaoBapeM) TEKCTOB MO TeMe «TexHuka 6e30MacHOCTH U OXpaHa TPYAa».
OTBeThI Ha BONPOCHI.
Benymas amaakTudeckas meiab: GopmupoBaHue y 0O0y4arolIMXCs HaBbIKA YTCHHS aHTJIOS3BIYHBIX
TEKCTOB.
®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEICTBA MOMCKA, aHANIM3a U
uHTepnpeTanm  wHGOpManmmu ©W  HHOOPMANMOHHBIC TEXHOJOTHUW IS  BBHITIOJHEHHS — 3ajad
npodeccuonansuoit nestenbHoctH; OK 04, DddextuBHO B3auMonaelcTBOBaTh M padboTaTh B
kowtektuBe U komanjze; OK 05. OcymecTBisTh YCTHYHO M NHCbMEHHYIO KOMMYHUKAIMIO Ha
rocyapcTBeHHOM s3bike Poccuiickoii denepanuu ¢ y4eToM OCOOEHHOCTEH COIMAIBHOTO U
kynprypHoro konrtekcra; OK 09. [Ilomb3oBartbess mnpodecCHOHAIBHON —JOKYMEHTAIMeW Ha
rOCy/IapCTBEHHOM U MHOCTPAHHOM SI3bIKaX.
Y4yebHble MaTepuaJIbl: YIeOHUK, OJIAHKH C 3aJaHUSMU, TPE3CHTALIUS
XapakTrep BbIoJTHeHUs1 padoThi: CIIOBECHBIN, HATJISAHBIN, IPOLYKTUBHBIM
dopma opraHu3aumu 3aHATHS: UHIUBUyaJIbHAS, B MAJIBIX TPYIIIAX
3aaHus 1J151 NPAKTHYECKOT0 3aHATHSA:

Lexical Exercises:

1. Point to these parts of your body. Say and learn.

Ears  eyes face  feet  fingers

Hands head

2. Look at the personal protection equipment (PPE)/ Complete the sentences below
Ear protectors Hard hat Face guard

Boots N Goggles Gloves

Safety harness respirator
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1. A hard hat protects your
2 A face guard protects your
3 Boots protect your

4 protect your ears from noise

5 protect your hands

6 protect your eyes

7 A protects you from smoke and dangerous fumes
8 A protects you from a fall

3. Safety signs: colours and shapes

Safety signs are very important because the oil and gas industry has many hazards. Hazards are
possible dangers like electricity, chemicals, hot things, gas, machines, noise, falling objects, and
slippery surfaces. There are four main kinds of safety signs:

- Black and yellow triangles.

These signs warn us about hazards.

- Blue and white circles

These signs tell us “You must wear or do the thing in the picture”

- Red and white circles

These signs usually have a red band across them. They tell us we must not do things.

- Green and white squares or rectangles

These signs give information about safety.

Match the signs with the descriptions given below.

A® SN
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- Wear goggles

- Don’t smoke here

- This way to the emergency exit
- Wear ear protectors

- Don’t eat here

- Danger! High voltage!

- Fire exit

- Wear boots

- Wear respirator

- Do not enter

- Danger!Radiation

- Danger! Overhead crane!
- This way to the pharmacy
- Do not touch!

- Drinking water is here

5. Read the health and safety officer talking to a team of welders and pipe-fitters
H - health and safety officer

P1- pipe-fitterl

P2- pipe-fitter2

P3- pipe-fitter3

H There are six main hazards for welders. Can you name them?

P1 Electric shock

H Right. So what do we do?

P2 Weld dry. Don’t stand in water.

P3 And wear leather shoes and always wear gloves.

H Right . we also check our equipment often. We switch off equipment  when we are not
using it. Another hazard?

P3 Gas cylinders. Gas cylinders can explode.

H Correct . So how do we stay safe?

P1 Don’t drop them!

H Right. How?

P2 Always secure the cylinders. And always move them safely.

H . Ok. And three steps before moving?

P2 Close the valve, remove the regulator , and replace the valve cap. Then use a cart to move a
cylinder.

H Right. And always close the valve when you go on break or at the end of the day. Also , you
should always wear your safety glasses when you’re working. OK, that’s two hazards. What else?

P3 Arc rays They burn eyes and skin

H Precautions?

P1 Cover skin and eyes. Never look at the spark. Always use a welder’s helmet and gloves.

H . Those things also protect us from arc sparks. Hot sparks can burn clothes and start fires.
So wear your protective clothes. Cotton trousers are good. And no pockets! Pockets catch sparks.
Another hazard?

P2 Smoke. Smoke from welding can be dangerous .

P1 So we use respirators. And we always know the material we’re welding.

H That’s right . And indoors, we always use the ventilation system. OK, there’s one more
hazard on my list . Trips and falls You work in confined spaces, sometimes underground, sometimes
high u. So what do you do?

P3 Always think about where you are. Wear a safety harness.

P2 Keep the work area clean and tidy.
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H Right

6. Number the welding hazards in the order you hear them

a) Gas cylinders d) smoke

b) Arc sparks e) electric shock

C) Arc rays f) trips and falls

7. Match each hazard (a-f) in 6 above with a precaution
1. Weld dry.

Always move it safely.
Cover up skin and eyes.
No pockets!
Know the material we’re welding .
Keep the work area clean and tidy.
Read again. Tick the pieces of safety equipment you hear.

Safety glasses 7. Respirator
Welder’s helmet 8. Boots

Face guard 9. Ventilation system
Gloves 10. Ear protectors
Cotton trousers 11. Safety harness
Welding jacket 12. Leather shoes

What safety precautions do you take when you drive a car, or ride a motorcycle or bicycle?
0. Choose the correct words to complete each sentence.

We switch off equipment/an equipment

There are six main hazard/ hazards for welders

Gas cylinder / cylinders can explode.

Never look at spark/ the spark.

Hot sparks can burn clothes / a clothes and start fires.
Smoke/ A smoke from welding can be dangerous.

Use cart / a cart.

We always know material/ the material we’re welding.
Cover skin/ a skin and eyes.

0. Don’t stand in water / a water.

BOONONRERNESOONAWNE RO AON

11.The pictures are from a safety manual for drilling crews. Which person is
1 wearing loose clothes?

2 standing under a load?

3. running up or down steps?

4. eating near chemicals?

5 handling chemicals without PPE?

6 walking below people working?

7 standing between a wall and a moving load?

MNPAKTUYECKOE 3AHATHUE Ne61-62

Tema: PaGora c¢ poxymentom: WorldSkills International Health and Safety documentation
(tokyMeHTaus 1o TeXHUKE 0€30MMacHOCTH) (UTEHHE, TIEpEBO/I, OTBETHI Ha BOIIPOCHI).

Benymasi nupaktudeckasi mejib: (GOPMUPOBAHHE y 00YUYAIONMINXCS HABBIKOB PAOOTHI C IOKYMEHTOM
WorldSkills International Health and Safety documentation.

®opmupyemsbie OK/ymenusi: OK 02. Mcnonp3oBaTh COBpEMEHHBIE CpEACTBAa MOMCKA, aHAIMW3a U
UMHTEepOpeTanud MHPOpPMaUd M  WHGPOPMALMOHHBIE TEXHOJIOTMM JUIS  BBIMOJHEHHUS 337134
npodeccuonansoi nesrenbHoctH; OK 04, DddexTtuBHO B3auMoaelcTBOBaTH M paboTaTh B
kojutektuBe U Komanne; OK 05. OcymecTBiasiTh YCTHYIO W TUCBMEHHYIO KOMMYHMKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®denepamui ¢ yd4eToM OCOOCHHOCTEH COLMAIBHOTO M

90



KyabTypHOro koHTekcta; OK 09, Tlomp3oBaThesi mpodeccHOHATBHOM — JOKYMEHTAIMed Ha
rocyaapCTBCHHOM U HHOCTPAHHOM A3bIKAX.

YueOHble MaTepHAJIbl: yUeOHUK, OJTAHKH C 3aIaHUSIMU, TIPE3CHTAIUS

XapakTep BbInoJHeHus1 padoTbi: CI0BECHBIH, HAVIAIHBIA, IPOAYKTHBHbIN

(I)opMa OpraHuM3alvM 3aHATUA: UHAMBUAYaJlbHAasA, B MaJIbIX I'pYyIIIIax

3aJIaHI/IH AJIA MPAKTHYIECKOI0 3aHATUA.

Worldskills in Russia

Russia joined the movement in 2012. The first WorldSkills championship was held in Moscow.
The idea was well-received by other regions, where local competitions were also held. As Andrey
Pivinskiy, member of the WorldSkills Russia expert council, notes, in the beginning this initiative was
supported by enthusiasts who wanted to popularize their competencies, exchange experience, train
qualified workers and improve the educational system. The first championships weren’t much to talk
about, but they gave a start to the movement in Russia and attracted motivated participants eager to
develop it further.

“It was then that the movement was supported for the first time by educational organizations
and companies. They began to develop their own training centers and send motivated students to our
Competency Center “Refrigeration and Air Conditioning” to train them for the future competitions. At
the same time, we’d started to outline a whole system for how we should do that. Students trained in
their regions and then, for a final selection and to learn more advanced skills, they came here to St.
Petersburg for one- or two-month training programs and exams,” — he explains.

One of their first international experiences was the EuroSkills 2014 championship in Lille
(France). Back then, the still-inexperienced Russian team failed to show a high performance. Unlike,
say, the Korean team that had trained for the championship for over five years, the Russian participants
only trained for a couple of months on short-term programs. Later, the training system was rehauled
significantly. In addition to hard skills, attention was also paid to the participants’ soft skills, including
their communication skills.

“We made some conclusions out of that experience and developed a continuous training
program for our national team. We selected people from all over the country, evaluating their hard
and soft skills, teaching them theoretical knowledge and working with coaches. We paid a lot of
attention to their foreign language skills, as that is crucial to their success at international
competitions. It was like we were training for the Olympics. Later, our students become much-coveted
professionals in their industries,” — says Pivinskiy.

It was then that, as part of the team’s training for the 2015 championship in Sdo Paulo (Brasil),
ITMO University had become a training ground for Russian young pros. At the WorldSkills
Specialised Center of Competencies (SCC), specialists in the “Refrigeration and Air Conditioning”
category are now trained.

How ITMO trains champions

The Refrigeration and Air Conditioning category is considered one of the most difficult ones,
as it requires from its participants not only complex theoretical knowledge, but also sufficient real-life
experience. For that reason, the programs at SCC include both theoretical and practical training in all
areas of this field as outlined in the WorldSkills standards. Participants are tasked with installing,
tuning and operating of refrigeration unites, assembling of freon tubes, installing refrigeration circuit
elements, making electrical connections, programming controllers and working with modern coolants
and software.

“The Center has become a natural step in the creation of a training system that started in
Russia in 2012. As of now, a great number of both students and tutors have gone through the Center of
Competencies and are now developing the field of refrigeration technology in their respective
educational institutions,” — says Pivinskiy, — “WorldSkills standards bring together all the global
trends and industry needs that today’s specialists have to meet. The main goal is to train experts who
fulfill the market’s requirements. These standards are a basis for the tasks that test the participants’
skills. They also outline the particulars of how these championships must be held. All this ensures a
complex, open and public evaluation process that demonstrates the real needs of the industry and what
a given country’s educational system is capable of.”
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Over time, industrial partners, too, joined the initiative — major global companies such as
Rothenberger and Danfoss, as well as the Russian companies Land, Ostrov, Kreo Group and others,
are now sending their own specialists to be trained at the Center. International partners contribute to
the cause by providing modern equipment and materials.

Wins in Gothenburg and Abu Dhabi

The system proved its worth when the Russian teams showed great results at the EuroSkills
competition in Gothenburg (one of the first Russian medals there was won by a participant in the
Refrigeration and Air Conditioning category) and at the WorldSkills Abu Dhabi 2017 competition,
where the Russian national team accumulated the most points, winning 11 medals (six gold, four silver
and one bronze) and 21 medallions of excellence.

The world champion in the Refrigeration and Air Conditioning category was Vadim Polyakov,
specialist from Tatarstan who trained at the SCC. As Andrey Pivinskiy notes, the champion had spent
two years at the center; his success can be attributed to both the specialist’s motivation and also his
employer’s willingness to let Vadim attend long-term internships in St. Petersburg.

Specialists trained at the Center of Competencies take first places at various international and
regional championships. Alexander Leushin, the Center’s graduate from Krasnodarsky Krai, got first
place in a competition in China, while Vladislav Zuyev, from Sverdlovsk Oblast, has shown the top
result at a competition in Namibia.

The new professional standard

“Lately, if we count the participants of all the introductory tests and events, the Center has
seen a great number of contenders from all over the country. For many, it is a serious contribution to
their further development, their career,” — notes Pivinskiy.

Aside from training members of the national team, the Center also offers programs to
specialists of industrial companies interested in honing their skills and training programs for teachers
from other regions of the country who pass on the skills they acquired in their localities.

In the future, notes the expert, the acquired experience is to be developed and shared on a
nationwide scale to create a training system for specialists in industry and higher education. An
intercollegiate championship modeled on the WorldSkills standards is already on the way and more
Russian universities are becoming involved in the movement. Recently, the first intercollegiate
qualifying round in “Laser Technologies” and “Refrigeration and Air Conditioning” categories was
held at ITMO University. Its winners will participate in the first intercollegiate championship in
Moscow.

As head of WorldSkills Russia Robert Urazov notes, in 2017 approximately 150,000 students
of blue-collar and engineering specialties participated in the competition. As of now, 160 Russian
companies support the movement. According to Urazov, participation in the project is among the
quickest means of social elevation for young specialists and an opportunity to find a job they like with
a decent salary.

Andrey Pivinskiy adds that, over the years, more industrial partners are starting to see the
benefits of taking part in training sophisticated specialists. After all, a professional trained according to
international standards is more likely to help the company avoid a number of potential dangers. This is
why WorldSkills Russia has begun the development of a multi-faceted, transparent system that will let
employers familiarize themselves with the knowledge and skills of a potential employee.

“It often so occurs that a serviceperson, an engineer will go out on an assignment, travel some
250 kilometers, make a mistake in their work, go back, spend the fuel and time without completing the
task. Yet all we need to do is have them go through all the basic operations during training, to prepare
them and let them go through the motions as many times as possible — which is what we do at the
Center. We can say with confidence that the amount of interest in such specialists will only grow. As of
today, WorldSkills Russia is developing a Skills-Passport — a document that a specialist will receive
after having gone through the selection process and taking part in competitions. Potential employers
will be able to use it to evaluate a specialist’s level. For example, a company will know that, over time,
dealing with someone below the Medallion of Excellence level will cost them more than hiring a
qualified professional,” — concludes Andrey Pivinskiy.
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INNPAKTUYECKOE 3AHATHUE Ne63-64

Tema: «Safety first /be3omacHocTh mpeBwimie Bcero». Jluckyccus mo TpeOOBaHHAM TEXHUKH
O6e3omacHocT Ha MHpoBbIX uemnuoHatax WorldSkills International mo npodeccnonambHBIM
KOMIICTCHLHAM
Benymaﬂ AUJAKTHYECKAadA I1IeJIb: (1)OpMI/IpOBaHI/I€ y O6y‘laIOH_[I/IXC$I HABBIKOB MOHOJIOTHYECKOH H
I[I/I&J'IOFPI‘IGCKO?I peuun.
®opmupyembie OK/ymennsi: OK 02. Mcnonp30BaTh COBPEMEHHBIE CpPEACTBA NOMCKA, aHAIW3a U
HUHTCPIIPCTAlNA I/IH(i)OpMaI_[I/II/I u I/IH(l)OpMaHI/IOHHBIe TEXHOJIOTMU JIsd  BBIIIOJIHECHHUS  3a4a4
npodeccuonanbHor  nesrenbHocTH; OK 04, DddekTuBHO B3amMojaeHcTBOBaTH W paboTaTh B
kojutektuBe U Komanne; OK 05. OcymecTBiasiTh yCTHYIO W TUCBMEHHYIO KOMMYHHMKAIMIO Ha
rocygapcTBeHHOM si3bike Poccuiickoit ®Denepamuu ¢ y4eTOM OCOOCHHOCTEH COLMAIBHOTO H
kynprypHoro kontekcra; OK 09. [Ilomb3oBartbes mnpodecCHOHAIBHON —JIOKYMEHTAIMelW Ha
rocyaapCTBEHHOM M MHOCTPAaHHOM S3bIKaXx.
YueOHble MaTepHAaJIbl: yYeOHUK, OJTAaHKH C 3aJJaHUSMU, IPE3CHTALUS
XapakTrep BbIoJTHeHUs1 pad0oThi: CIIOBECHBIN, HATJISAHBIN, IPOLYKTUBHBIM
(I)opMa OpraHu3alvu 3aHATUSA: UHAMBUAYaJIbHAaA, B MaJIbIX I'pYIIIIax
3aganus 1J151 NPAKTUYECKOT0 3aHATHS:

Safety first

The main causes of accidents in the workplace are not dramatic fires and explosions, but very
ordinary accidents that can be easily prevented by workers looking out for their own safety and the
safety of others. Many of these accidents are minor, but some cause death or serious injury. The most
common cause of accidents is from slips , trips and falls, followed by lifting and carrying. Accidents
involving cuts, burns, dropped objects, falling from height, and collisions are also common but often
avoidable.

The main preventable measure is safety training. All employees in the oil and gas industry go
through regular safety training courses to encourage a strong safety culture. For hazardous areas ,
employees will be issued with personal protective equipment (PPE) which must be worn in signed
areas. Safety boots , hard hats, overalls, gloves, and safety glasses are usually a standard issue. In
addition, ear protectors and special trades’ equipment such as welding shields, goggles, and gloves will
be issued.

Safety signage has to be followed. Signs are classified with different shapes and colours to
denote whether they are mandatory , warnings, or giving information. Most signs are independent of
language and use standard symbols as ideograms. The meaning of some of these signs is not always
immediately obvious and so they should be learnt. Following information signs is practiced in fire
drills where workers must follow signs to safe areas. Those working offshore will attend special
courses on helicopter escape, use of life jackets and survival craft, and escape through smoke. There
are often opportunities for workers to volunteer as fire officers or firest aiders, and special training is
given.

Categories of safety signs
Safety signs are divided into categories according to the type of message
they are intended to convey. Each category is assigned a specific format and set of
colours.

Prohibition Signs

These signs should be used to convey “Do Not” type commands .For
example, to indicate that smoking is not allowed or that, where a particular
material reacts dangerously with water or water should not be used to extinguish a
fire. In the workplace they should be used to reinforce instructions prohibiting
dangerous activities. Such instructions, however, should also form part of the
employees training. Signs prohibiting an activity consist of a circular red band and
single diagonal cross bar descending from left to right at an angle of 45 degrees.
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The background should be white with the pictogram indicating the nature of the
command in black.
Warning Signs

These signs should be used to make people aware of a nearby danger. For
example, a flammable liquid store or a laboratory where radioactive substances are
in use should have an appropriate warning sign near the entrance. These signs are
required by the Health and Safety (Safety Signs and Signals) Regulations and in
specific cases by the Dangerous Substances (Notification and Marking of Sites) Regulations .Signs
warning of a particular hazard consist of a black band in the shape of an equilateral triangle. The
background within the band should be yellow with the pictogram indicating the type of hazard in black
positioned centrally on the sign.

Mandatory Signs

These signs should he used to indicate actions that must be carried out in order to comply with
statutory requirements. For example , self-closing fire doors that must be kept closed to comply with
the fire risk assessment should be labeled with “FIRE DOOR KEEP SHUT” signs. An area of a
construction site where hard hats should be worn should also have appropriate signs at the entry points.
It should he noted that the Health and Safety (Safety Signs and Signals) Regulations do not apply to
mandatory fire instructions, but apply to health and safety mandatory signs where pictograms are
required. The minimum regulatory requirement is for the sign to include an appropriate pictogram.
There are no pictograms for fire safety instruction signs and although mandatory in the UK through
inclusion in the requirements of workplace fire assessments, such signs are not considered as health
and safety signs within these Regulations. Thus the familiar white on blue fire safety mandatory signs
using text only will remain in place and will not have to be changed.
Fire instruction notices, which list actions that occupants must carry out in the event of a fire are, by
convention, written as white text on a blue background but not in the circular format. The colours are
used to convey the mandatory nature of the instructions but because of the amount of text normally
needed a rectangular format is used. The general mandatory sign of a white exclamation mark on a
blue circle may be wused in conjunction with a fire instructions notice.
Signs indicating mandatory requirements consist of a blue circle with the pictogram or text in white
positioned centrally.

Safe Condition Signs
These signs should he used to indicate escape routes, emergency exits, first aid equipment,
emergency showers and the others. Safe condition signs consist of a green rectangle or square with the
pictogram or text in white positioned centrally. In the same way as for mandatory signs some UK fire
safety signs in this category are not required by the Health and Safety (Safety Signs and Signals)
Regulations For example “PUSH BAR TO OPEN” is not required to comply and there is no pictogram
with that meaning. Such signs are still needed for compliance with other UK legislation.

Exit Signs
In order to comply with the requirements of the Building Regulations, every doorway or other
exit providing access to a means of escape, other than exits in ordinary use, should be provided with an
exit sign. Installation of signs conforming to British Standard will satisfy both the Building
Regulations and the Health and Safety (Safety Signs and Signals Regulations). In general these
Regulations will not require any changes where existing fire safety signs containing symbols comply
Fire safety signs, notices and graphic symbols.

Provision of exit signs
The regulations place a duty on employers to ensure that safety signs are provided in
circumstances where the risk to the health and safety of employees, identified through the risk
assessment requirement contained with the Management of Health and Safety at Work Regulations
cannot be entirely, engineered or managed out of the workplace. It should be noted that the
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Regulations do not require safety signs to be used where there are no significant
\\ risks to the health and safety of employees. The issue which then requires to be
\ resolved is whether it is necessary to indicate exits with signs. In arriving at a
\ decision the fundamental issue which will underpin the process is whether the risk
\ of injury or death to employees from a fire within a particular premises is deemed
to be significant enough to warrant the provision of signs indicating fire exit routes
and final exits. If it is deemed that the risk is not significant then there is no need to
install the signs. Thus, for example, a small, single storey premises with one clearly visible exit should
not require a fire exit sign because it would be obvious to staff that the door is their only means of
access and hence there should not be a significant risk to their health and safety from fire by not
signing the door as an exit. However, those buildings with more complex internal layouts
incorporating multiple exits, some of which may not be readily visible nor frequently used, or where
large numbers of the public congregate, will require fire exit signs. They should be complete with
directional arrows, if there is a significant risk of individuals not being able to find their way to a place
of safety in the event of a fire.

Supplementary information signs

These are signs used to provide additional information. In the Health and Safety (Safety Signs
and Signals) Regulations these are confined to directional arrows. However , they include various text
messages as well as arrows under the description of supplementary signs. To comply with the
Regulations where a direction indication is needed the minimum requirement is for a supplementary
sign in the form of an arrow. The supplementary text messages in the British Standard such as “Water
as an extinguishing agent prohibited” will be acceptable under the regulations only if accompanied by
an appropriate pictogram. This is entirely consistent with the philosophy of the British Standard.
Supplementary signs consist of a square or rectangle in the appropriate colour with the pictogram or
text in white and positioned centrally. The colour should be green where the information supplements
a safe condition sign, red where It supplements a fire equipment sign or yellow to supplement a
warning sign.
There is a minor conflict between the British Standard and the regulations on the permitted colour of
supplementary signs. They allow text to be in black on a white background or white on the appropriate
colour. The colour alternative is the only option permitted in the Regulations. Thus the Regulations
can be complied with by adhering to this option in the Standard.

Fire Fighting Equipment Signs

These signs are used to mark the location of fire fighting equipment and fire alarm activation
points. However, where possible, fire equipment should be positioned where it is clearly visible. Red
to be used as the identifying colour for fire fighting equipment. If the equipment itself is red this will
satisfy the requirement. Where it is not red then highlighting the position of fire fighting equipment by
colouring background behind the equipment red may be enough to comply.
Fire equipment signs consist of a red rectangle or square with the pictogram in white positioned
centrally on the sign.

MNPAKTHUYECKOE 3AHATHUE Ne65-66

Tema: [lonroroBka M mepeBoJ Ha MHOCTPaHHBIN S3bIK MOHoJora «Pemenue mnpodeccruoHanbHON
CUTyaluu Win 3a1aun: «HenoBoIbCcTBO KIMEHTA OKa3aHHOM YCIIyTroi»

Beaymas aupakrudeckas uesb: GopMUpoBaHue y 00ydaromuXcsi HAaBBIKOB MOHOJIOTHYECKON pPeyH.
®opmupyembie OK/ymenusi: OK 02. Mcnonb3oBaTh COBpEMEHHBIE CpPEJCTBAa MOMCKA, aHANIM3a U
UHTEeprpeTalMu HMHGOpMauMu U  HUHOOPMALIMOHHBIE TEXHOJOTHMH JJIsi BBINOJHEHUS 3ajad
npodeccuonanbHoit npestensHoctH; OK 04, DddexktuBHO B3auMopaeicTBOBaTh M paboTaTh B
kotektuBe U komanze; OK 05. OcymecTBisTh YCTHYIO M MHCbMEHHYI0 KOMMYHHUKAallMIO Ha
rocylapcTBeHHOM si3bike Poccuiickoii denepanuu ¢ y4eToM OCOOEHHOCTEH COIMAIIBHOTO U
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KyabTypHoro koHTekcta; OK 09, Tlomp3oBaThesi mpodecCHOHANBHOM JOKYMEHTalMeW Ha
rocyaapCTBCHHOM U HHOCTPAHHOM A3bIKAX.

YueOHble MaTepHAJIbl: yUeOHUK, OJTAHKH C 3aIaHUSIMU, TIPE3CHTAIUS

XapakTep BbInoJHeHus1 padoTbi: CI0BECHBIH, HAVIAIHBIA, IPOAYKTHBHbIN

(I)opMa OpraHuM3alvM 3aHATUSA: UHAMBUAYallbHAasA, B MaJIbIX I'pYyIIIIax

33}IaHI/IH AJIA MPAKTHYIECKOI0 3aHATUA.

ADDITIONAL MATERIAL

I. Study the information. Translate the texts.

One of the most important practices to which office workers may face on a daily basis, is the
ability to negotiate (ability to negotiate). What is the talks (negotiations)? The idea is that this solution
to the conflict (resolution of conflict). We are starting negotiations (enter negotiations) in order to start
(to start) or continue (continue) the business relationship (relationship), and to resolve the issue
(resolve an issue). Even when we act on your first job, or start a career (begin career), we learn to
negotiate.

For one talks begin with a discussion of cash benefits (allowance), issued by the parents, for
another - with a dispute with a brother or sister about what TV show would look. Some people are
strong negotiators from nature (naturally stronger negotiators) and are able to more easily achieve the
desired result. Not being able to negotiate, people stop relations (break off relationships), leave from
work (quit jobs), or deliberately avoid conflict situations

Business negotiations

B mupe Ousneca (In the world of business) ymenue BecTH MeperoBOphI HCIOIB3YETCS BO
MHOTHX CIIyYasx, HalpuMmep, Koraa Hy)XKHO oOCyauTh pasmep 3apruiathl (0 negotiate a salary), win
npojaBKeHue (& promotion), utoObl 3aKIIOUNTh CAEIKY 1Mo npogake (t0 secure a sale), wiu HaiTu
noBeix maptHepoB (form a new partnership). BorT HeckolbKO PHMEPOB pa3IMYHBIX BHIOB
[IEpEroBOPOB B MUpE OM3HEcA:

. Mexny ynpasnsitomum 1 kiepkoM (Manager and Clerk): O6cyxnenue npoaBuKeHus
o ciyx0e (Negotiating a promotion)

. Mexnay pabGoromareneM u Oynymmum pabotHukoMm (Employer and Potential
Employee):O6cyxnenue npeumyiects padotsl (Negotiating job benefits)

. Mexny nenoBeiMu maptHepamu (Business Partners): [lpunstue pemenuit 00
nnBectuiusax (Making decisions about investments)

. Mexny nByms komnanusmu: O6cyxaenue cnusaus (Negotiating a merger)

The Art of Negotiating — uckyccTBO BeCTH NEpErOBOPHI

Beznenue meperoBopoB 4acTo Ha3bIBAlOT UCKYCCTBOM (an «art»). Kak mpHHSATO rOBOpPHUTH B
OusHece, «Bce MOMISKUT o0cykaeHno» (everything is negotiable). BoT HekoTopbie cOBETHI, KOTOPHIE
MIOMOTAIOT JIFOJSIM BECTH IEPETOBOPBI:

. HyxHo cTpemuTthes K BeIcoKoi 1enu (Aim inhigh)

. Hametuts xoneunyto 1ens (Visualizing the end results)

. OOpamiatbcss K CBOEMY OIIIOHEHTY C YBaXX€HHEM M 4YecTHocThbio (Treating one’s
opponent with respect and honesty)

. [ToaroraBnuBatbcs 3apanee (Preparing ahead of time)

. Hepxatbes yBepenHo (Exhibiting confidence)

The Negotiation Process — mporiece neperoBopos

[Tpumio Bpemst neperoBopoB! BoT Heckoibpko 3070ThIX mpaBui (golden rules) /s ycnenHsIx
nieperoBopoB (successful negotiations):

1) Always try to continue the negotiations for at least 15 minutes. If negotiations are held in
less time, the parties are unlikely to form a correct opinion about each other. Usually, the seriousness
of the negotiations determines the period of time necessary for discussion. Approximately 90% of the
questions are solved in the last 10% of discussion.

2) Always offer the other side to speak first. This is especially important if you ask the chief to
raise wages. Your boss may reevaluate the situation and offer you more than you are going to ask.

3) Always show respect and listen to what your opponent says. This is important, even if he or
she does not exhibit the same courtesy towards you. Do everything to remain calm and courteous, even
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if the other party shows signs of irritation or anger. Remember that some people deliberately try to
intimidate or provoke you.

4) Confirm that says the opposite side. Everyone likes to know that what they say - it is
important. If the other party starts talking first to use this advantage to remember what you heard. Be
aware of important ideas before you present your arguments.

5) Keep track of your and other people's gestures. We will help you to deal with sign language
later. To restrain from negative sign.

Kakne d)pa3m HYXHO I'OBOPUTH, €CJIN BEI KCJIACTC I1OKA3aTh IIOHMMAaHHE/COrIacue ¢ TEM,

YTO BaM I'OBOPAT.

. | agree with you on that point — s coryiaces ¢ BaMu B 3TOM

. That’s a fair suggestion — 3To cripaBeITMBOE MPEUIOKCHNE

. So what you’re saying is that you... — uTak, BRITOBOPUTE, 4TO BHI ...

. In other words, you feel that... — npyrumu cnoBamu, Bbl gymaere, 4To...

. You have a strong point there — BaToMBaIenpernMyIecTBO

. | think we can both agree that... — s tymaro, Mbl 00a MOXEM COTJIACUTHCS, UYTO ...
. I don’t see any problem with/harm in that — s HeBuXy HUKaKHX TPOOJIEM B ITOM

Kakne d)‘[)aSI)I HYKHO T'OBOPHUTH, €CJIM BBI KEJIACTC ITOKA3aTh BO3Da)KeHI/Ie/H€COFHaCI/Ie C
TEM, YTO BaM I'OBOPAT:

. I understand where you’recoming from; however,... — s MOHIMAarO 9TO BBl UMEET
B BUJIY, OJIHAKO. ..

. I’m prepared to compromise, but... — s TOTOB MOITH HAa KOMIIPOMHCC, HO. ..

. The way I look at it... — Moe MHEeHHE B TOM, YTO...

. The way I see things... — HACKOJBKO S HOHUMAIO CUTYAIHIO. ..

. If you look at it from my point of view... — eciu Bbl TOCMOTPUTE Ha 3TO C MOECH
CTOPOHBHL. ...

. I’'m afraid I had something different in mind — Gotocs, s tyman uHaue

. That’s not exactly how I look at it — 3T0 He coBceM Tak, Kak st TyMaro

. From my perspective... — ¢ MO€il TOUKH 3pEHHH. . .

. I’d have to disagree with you there — st JomkeH He COTrJacUThCS C BAMH B 3TOM

. I’m afraid that doesn’t work for me — s 1ymaro, 310 He B MOMX UHTEpecax

. Isthatyourbestoffer? — kakoe Baiie mocieaHee npeaIoKeHe?

Kak moHMMAaTh KECThI JTH0JIeH, C KOTOPBIMH BbI BE/IETE IEPETOBOPHI?

Kectrl Bo3moxHOEe 3HaueHue

oH ket (Lying)
He 3anHTepecoBaH (Not interested)

Ecnu Bam onmoHeHT n30eraeT CMOTpPeTh BaM He roBopuTt Beeit nipassbl (Not telling the whole
B ri1a3a (Avoiding Eye Contact) truth)

Ynopxo noBut Bar B3z (Serious Eye neiTaeTes 3amyrath (Trying to intimidate)
Contact) JEMOHCTpHUpYeT 370cTh (Showing anger)

MOKa3bIBaeT HEPBO3HOCTH (Nervousness)
MPOSBIIIET HEJOCTAaTOUHYIO yBepeHHOCTh (Lack
Tporaer numo/ep3aer (Touching the of confidence)
face/fidgeting) cornarraercst (Submission)

cornaraercs (Agreeing)

x)enaetnoctuabkompomucca (Willing to
Kusaet (Nodding) compromise)
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pasapaxen (Frustrated)
nposieisieT Heposepue (Indisbelief)
Tpsicer ronosoii/ orBopaunBaercs (Shaking Hecornacue ¢ MHeHueM (Disagreeing with a

the head/turning away) point)

I1. Read and translate the dialogue:
Business Communications

Secretary: Hello, Ultimate Computers. May | help
you?

Caller: Yes, this is Jack Kordell from Hunter’s Office

Supplies. May | speak to Elaine Strong, please?

Secretary: I’m sorry, but she’s not in right now.

Caller: Okay, do you know when she’ll be back?

Secretary: Uh, yes, she should be here later on this
afternoon maybe about 4:30. May | take a message?

Caller: Yes. Ms. Strong sent me a brochure detailing
your newest line of laptop computers with a
description of other software products, but there
wasn’t any information about after-sales service.

Secretary: Oh, I’'m sorry. Would you like me to fax
that to you?

Caller: Yes, but our fax is being repaired at the
moment, and it won’t be working until around 2:30.
Hum . . . could you try sending that information
around 3:30? That should give me time to look over
the material before I call Ms. Strong, say, around
5:00.

Secretary: Sure. Could I have your name, telephone
number, and fax number, please?

Caller: Yes. Jack Kordell and the phone number is
560-1287. And the fax number is 560-1288.

JlesioBoe 001IEHME

Cekperapb: Ao, KOMIaHusi AITUMHUT
Komnerorepc. Mory s BaM noMoun?

3Bonsmmii: la, ato xxex Kopaemn u3
kommanuu Xantepe Oduc Coruraiiz. MoxHO
noroBoputh ¢ Unsitn Ctponr, noxanyicra?

Cekperapb: Coxanero, HO ceiluac ee Her.

3BoHALIMI: X0pOI1I0, BBl 3HAETE, KOI'/1a OHA
BepHETCs?

Cekpertapsb: [la, oHa nomKHA OBITH 37€Ch YyTh
MO3KE CETOJHS JTHEM, MOXKET OBITh, IPUMEPHO
B 4.30. Uto-TO eii nepenats?

3Bonsmuit: Jla. Mucc CTpoHT nocbuiajia MHE
Opo1iopy ¢ ToAPOOHOCTIMHU O Balei
HOCJ'ICI[Hef/'I JIMHUM JIBNTOII KOMIIBIOTCPOB U C
ONMHCAHUEM JPYTHX MPOTPAMMHBIX POTYKTOB,
HO B Hel He ObU10 nHpOopMaIuu 06
00CTyKUBAaHUU TIOCIE MPOJIAXKH.

Cexkpertaps: [Ipoctute. XoTute, 4TOOHI 5
OTIpaBUJIa 3TO BaM 10 ¢akcy?

3Bonsmuii: Jla, Ho HamI pakc B HACTOSIIUN
MOMEHT PEMOHTHUPYETCS, U OH HE 3apaboTaeT
npumMepHo 110 2.30. 3-3... Morau Obl BbI
nonpo0OoBaTh OTIPABUTH 3Ty UH(POPMALIHIO
npuMepHo B 3.30? DTo AacT MHE BpeMs
IIPOCMOTPETH MaTepHall epesl TeM, Kak s
1103BOHIO MUcC CTPOHT, CKaXeM, I'1e-TO B 5
Y4acoB.

Cexkperapb: Koneuno. Mo>xHO y3HaTh Bailie
ums, Homep Tenedona u pakca?

3sonsammii: a, Jxex Kopaenn, u Homep
tenedona 560-1287. Homep dakca 560-1288.
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Secretary: Okay. Jack Kordell. Is your name spelled  Cekperapb: Xopoimo, JIxxex Kopaesn. Bamie

C-o-r-d-e-1? nms rmumercs C-o-r-d-e-1?

Caller: No. It’s Kordell with a “K” and two “I’s.” K-  3Bonsimuii: Her. Kordell ¢ 6ykBoit “K” u
o-r-d-e-1-1.” nByMst OykBamu “17.

Secretary: All right, Mr. Kordell. And your phone Cexperapb: Xoporo, muctep Kopaemn. U Bam

number is 560-1287, and the fax number is 560-1288. nomep tenedona 560-1287, a pakca — 560-

Is that correct? 1288? IIpaBuibHO?
Caller: Yes, it is. 3Bonsmmii: Jla.

Secretary: All right. I’ll be sure to send you the fax ~ Cexkperapb: Xopomio. S HempeMeHHO
this afternoon. OTIIPABIIIO BaM (PaKC CErOIHS JHEM.

Caller: Okay, bye. 3BOHAMNIMI: XOpOIIIO, 10 CBUIAHUS.

I11. Study the followings information:
IleperoBopsl Ha aHIIMHCKOM - OJHAa U3 TEM, KOTOpbIE BXOAAT B IpPOrpaMMy H3y4YCHHs
AHTJIMICKOTO s3blKa Ul KOPIOPAaTHBHBIX KIHMEHTOB, ITOCKOJBKY 3HAHHE aHIJIMHCKOIO
HEOOXOAUMO JIIO/IIM, KOTOpBIE PpEryJIipHO TIPOBOJAT IEPEroBOpbl € HMHOCTPAHHBIMU
apTHEPaMH.
SI3BIK JKECTOB — 3TO OJIMH U3 OCHOBHBIX MOMEHTOB II€PErOBOPOB Ha JIFOOOM fA3bIKE (B TOM YHUCIIE
1 Ha aHriuiickoMm). He cnenyet 3a0bIBaTh, 4TO S3bIK KECTOB HE BCerja oJHo3HaYeH. Hampumep:
MOYEeChIBaHHE HOCA MOXKET 03HayaTh, YTO YEJIOBEK BPET, UYBCTBYET ceOsl HEYyIOOHO MM y HETO
MIPOCTO-HANIPOCTO BO3HUKJIA (u3nueckas MOTpeOHOCTh Moyecarb Hoc. MHOrna Bbl MOXKeETe
3aMETUTh, YTO YEJIOBEK YacTO NMPUKACAETCS K CBOEMY JIMILY, YTO SBJISIETCS] 3HAKOM HEPBO3HOCTH,
MEPEKUBAHNN, HO IPUYMHY 3THX NEPEKUBAHUN HE BCETJa JIETKO yrajarh. JIroau MOryT Takxke
YIIPaBJIATh CBOUMHU JKECTAMU, YTOOBI IPOU3BECTH JKEIAEMBIN PE3yIbTaT BO BpeMs IEPErOBOPOB.
3pUTEeNbHBIA KOHTAKT, JIMYHOE MPOCTPAHCTBO M YBAXKEHHE K COOECETHUKY — 3TO OJHA M3
IIPUYMH YCHEIIHBIX IEPEroBopoB. lccinenoBaHus MOKa3bIBalOT, YTO 3PUTENbHBIA KOHTAaKT B
pasHbIX CTpaHax BapbUpPYETCs MO CBOEH JIMTENbHOCTH. B jaTMHOaMEpHUKaHCKUX CTpaHax U
CTpaHax 0KHOW EBpoIbl MPUHATO MOAAEP)KHUBATH 3pUTEIbHBI KOHTAKT Oojiee JUIMTENbHOE
Bpems, yeMm, Hanpumep, B AdpukaHckux crpaHax u Amepuxe. B CeBepHoil Amepuxe u
3amanHoil EBporne Ha 3pUTENbHBIM KOHTAKT OTBOZIST TPETh BPEMEHH.
JInuHOE MPOCTPAaHCTBO TAaK)KE OYEHb BAXKHO, €0 PA3JIENISIOT Ha TPH 30HBIL:

WNuTuMmHas 30Ha (45 cMm) npeHa3HaueHa i1 YWIEHOB CEMbH, IETEH;

JInanoe npoctpaHcTBoO (45 cm — 1,3 M) — 114 qpy3el U 3HaKOMBIX;

CoumanbHas 30Ha (1,3 M — 3 M) — 111 popManbHBIX BCTpeEU.
Bcerna meob6xomumo HaxoauTh OanaHc. Jlenmo B TOM, 4TO €ciau BBl M30e€raere 3pUTEITHLHOTO
KOHTAKTa WJIM COXpaHseTe OOJBINYIO JUCTAHIIUIO, TO MOXKETE BhI3BaTh HEJOBEpUE, MOKA3aThCA
BUHOBHBIM B  4eM-1H0O0, TMPOW3BECTH BIIEYATICHHE 3aCTEHYMBOrO 4YeJlOBEKa MU
HE3aMHTEPECOBAaHHOTO uenoBeka. Ecinu ke Bbl, Ha00OpOT, CTOUTE CIHUIIKOM OJU3KO K
co0eceIHUKY, MOJAECPKUBACTE INTEIbHBIA 3PUTEIbHBIH KOHTAKT, TO MOXETE MOKa3aThCs
CIIMIIKOM TPYOBIM, BpaXXICOHBIM MJIM K€ Ballle IOBEJICHUE MOXET MOKa3aThCs BbI3bIBAIOIIHM.
He crout Ttakke 3a0bIBaTh M O KYJIbTYPHBIX Da3IMuUsAX, HANPUMEp, CIOBO «yes - /a» B
aHrMickoM U «hai — 71a» Ha AMOHCKOM MOTYT OTJIMYAThCS MO CBOeMY 3HaueHuto. OOuieHue
OYeHb MHOTOTPAaHHO W HYXKHas MH(pOpMalUs YacTO CKpbITa MEXIy CTpok. bosee Toro, B
SInonun, Poccun n apabckux cTpaHax MPUHATO UCHOJIB30BAaTh HEMPSIMble METO/bI o0IIeHus. B
To xe Bpems B bpurtanuu, CIIIA u IlIBeiinapun 310 MeHee momymsipHo. Hemnpsimoii crioco6
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oOIIeHns ToIpa3yMeBaeT MOHUMAHKE CJIOB B MX COIMOKYJIbTYPHOM acCIeKTe. 3HAKOMCTBO C
KYJIBTYPOH CTpaHbI MOMOXKET OoJiee TITyOOKO MOHSATH HAMEPEHUS YeTIOBEKa.

®pa3bl, KOTOPHIE MPUTOIATCS Ha ATare 3HAKOMCTBA BO BpPEMs MPOBEACHHUS MEPErOBOPOB HA
aHTINHCKOM

[IpuBercTBHE:
How do you do? - ua »TOT BoIpoc oTBeuaem Tak e - How do you do?

Pleased to meet you ... - IPUATHO MO3HAKOMUTHCS
It’s pleasure to meet you .... - IPUITHO TO3HAKOMHUTHCS
May I introduce ..... This is ..... MOTY 5 IpPEICTABUTH .... 3TO ....

Tpaauuus oOMeHa BUBMTKaMU Tak)Ke MMEET CBOM OCOOEHHOCTH B pa3HbIX cTpaHax. Kornma Bam
Jal0T BU3UTKY, TO CTOMUT MPHHATH €€, T00JIaroAapuTh co0eceTHUKA U MPOYUTATh HHPOPMALIUIO
Ha HEW Iepen TeM, KaK OTJIOXKUTb B CTOPOHY WM CHPATaTb. OTO IOKaXKET, 4YTO BbI
3aMHTEPECOBAaHbl B YEJIOBEKE M JacT BaM BO3MOXKHOCTH OOJIbIIE Y3HAaTh O COOCCEIHHUKE.
CXBaTuTh BU3UTKY U 3alIUXHYThH €€ B KAPMaH — 3TO HE camMas JIydluas uzesl.

Bo Bpemsi mpoBeneHUs MEpEeroBOPOB Ha AHTJIHMICKOM cienyroomue (pa3sl MOMOTYT BaM
BBIBUHYTH TIPEUIOKCHHUE U PA3BSICHATH HH()OPMAITHIO:

I/we propose/suggest ... - si/MbI IpeIaraem .....

How about ...? — Kak Hacuer ...?7

Would it be possible ...? — Byner i1 3T0 BO3MOXHBIM . .... ?

How do you feel about...? — Yto Ber nymaere Hacuer .....?

Could/Would you consider ...? — Bsl paccmoTpure ...... ?

Could/Would you accept ...? — Bol npummure .....7

CHGI[VIOHII/IG d)DaSI)I BBIPpAXKAaOT BO3MOKHOEC COTJIaCHu€ MJIM HECOIJIAaCHME€ BO BpPEMSA IPOBCACHUSA

[IEPETOBOPOB HA AaHTITUHCKOM:

It’s possible/probable/conceivable (that) ... - 3T0 BO3MOXHO ....

There is a possibility that .....- cymecTByeT BEposSTHOCTS ...

It may be... - BO3MOXHO ...

In all probability ... - mo Bceit BeposiTHOCTH

It’s to be expected ... - aTOTO CIIEYET OKUAATD ...

It’s impossible to ...- 3T0 HEBO3MOXKHO ...

It’s out of the question ...- 1 peyn HE MOXKET UATH ...

Unfortunately, that cannot be done! — x coxanennro, 3T0 HEBO3MOKHO BBIIOJIHUTH!
We can rule out the possibility of ... MbI MOkeM UCKITIOYUTH BO3MOXXHOCTh
It’s doubtful whether/if ... - comHuTenBHO, UTO .....

It’s hardly likely that .....- ouenb Mana BEpOSTHOCTb TOTO, YTO ...

Korga peus nnet o nmeperoBopax Ha aHTIIUHCKOM, HE CTOUT 3a0biBaTh 0 cuiie BATNA - tepmus,
KOTOpbIi Obln mpexacraBieH P. dumepom u B. Ypu B kuure «Getting to Yes». BATNA
pacmpOBBIBETCS KaK:

Best — Hanmyumas

Alternative — anprepHaTuBa

Toa-k

Negotiated — meperoBopHoro

Agreement — cornameHus

910 3HAYUT, 4YTO BbI 3HACTC, KAKUC MPCANPUMHTC IIGfICTBPIH, €ClIn CorjlIalmi€HUEC HE GYI[GT
nocturayTo. Yem nydmie Bel moHumaere cBoro BATNA, tem cuibHee Bbl OyaeTe BO Bpems
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MEpPEroBOPOB HA aHINIMKUCKOM. Tak Kak Bbl CMOKETE MOTPEOOBAaTh OT CBOETrO OMIOHEHTA TOro,
9TO HY)KHO HMMEHHO BaM, Bbl TOYHO OyJeTe 3HaTh, KOTJa CTOUT IOCTaBUTh TOYKY B
MeperoBopax.

Crenyromntie (ppassl IOMOTYT BBIPA3UTh YCIOBHS U BO3MOXKHBIC PE3Y/IbTAThI IEPETOBOPOB:
If we agree to that, then ...- eciau MBI ¢ 3TUM corTacUMcs, TOTAA ...
If I leave now, then .... - eciu s ceituac yiiay, 1o ....

®pasbl, KOTOPHIC TOMOTYT Pa3bsICHUTh HHAOOPMAIIHIO MPH MIEPErOBOPaX HA AHTIIMHCKOM SI3BIKE:
Do you suggest that ... — BbI mpeiaraere ...

Are you suggesting that ...- BbI mpemaraere ...

Do youmean ...... ? — Bbl umMeete BBUAY ....7

What do you mean by ...? — 4To Bbl UMeeTE BBUAY IOJ ...7

If I understand you correctly then ...? — Ecnu s Bac npaBunibHO moHuMaro, To ...?

In my opinion/point of view ...- mo MmoeMy MHEHHUIO/SI TyMaIo ...

From my/our point of view ... - 10 MOeMy MHEHHIO/S TyMAIO ...

We are talking/speaking about ...... - MBI TOBOPHUM O ....

I am of the opinion that ...... - Y MEHsI CO3J]aeTCsl BIIEYaTJICHUE, UYTO (S TOTO MHEHUS, 4UTO..)
I strongly believe that ...... - s TBEPJIO BEPIO, UTO ...

I am confident that ...- s yBepenHna, 4To ...

We imagine it’s something like .....- MBI IpencTaBiIsieM, YTO 3TO YTO-TO IMOXOXKEE HA ...

Ha npennoxenne Bo BpeMs IEPEroBOPOB MOKHO OTBETUTh, HCHOB3Ys (hpa3bl HA aHTIUHCKOM:
There are several options ...- cylecTByeT HECKOIBKO BAPUAHTOB ...

That would depend on ...- 3T0 OyIeT 3aBUCETH OT ...

Considering this ...- npuHIUMas 3TO BO BHUMaHHUE ...

It sounds like an alternative/option/possibility ...- 3T0 MOXeT OBbITh aJIbTEPHATHBOH/TIOX0XKE Ha
BBIXOJ ...

We think we should ... - MBI TymMaem, MbI JJOJIXKHHI ...

It would be an option ... - 3T0 ObLTIO OBI BEIXOJOM ..

It might be possible to ... - 370 MOIJI0 ObI OBITH BO3MOXHBIM ...

It would be helpful ... - 3T0 6bU10 GBI OJE3HBIM ...

From our experience, the best way ... - U3 Hamiero onsITa, Jyduuii cnocoo ...

Could the problem be solved by ... - MoxkeT npo6iiema ObITh pereHa Mpu IMOMOLIH ...

Ecnu BBl XOTHTE MONYyYUTh MPEUMYIIECTBO BO BpPEMS IMEPETOBOPOB, Y3HAHTE KaK MOXKHO
0OJIBIIIE O CBOEM OMIOHEHTE, €T0 HHTEPECHI, MOTPEOHOCTH, YTO €r0 OECITOKOUT.

Ecnu BO BpeMs meperoBopoB Ha aHIIMHCKOM BbI 3aXOTHTE HE COTJIACHTHCS C OMpPEICICHHBIM
MHEHHUEM WU PEIICHUEM, TO CIeIyIoNre Gpa3bl MOTYT BaM MIPUTOAUTHCSL:

That is not how we see it — 5T0 He TO, KaK MBI TO BUIUM

Could you clarify that, please? — He moriu Obl BBI 3TO IPOSICHUTB?

Could you explain that more fully, please? — He moriu 0561 BBl 3T0 00BACHUTH O0JsI€€ TTOAPOOHO?
I’m afraid we couldn’t’t agree to that — 6010Ch, MBI HE MOXEM C 3TUM COTJIACUTHCS

Menee BeximBast popMa BEIPa3UTh T€ 5K€ MBICIN Ha aHTJTUHCKOM:
You are wrong — Bbl HE IIpaBbl

That is totally unacceptable — sTo coBepmienHO Henpremaemo
No, it’s out of the question — HeT, 3TO Jake HE 0OCYKIAeTCs

I don’t see the point — 51 He BUXKY, K UeMy BbI BEJIETE

Ecnmu BO Bpems MpoBeJeHHsS MEPEroBOPOB Ha aHTIUICKOM HEOOXOIUMO MpPOSICHUTH
OIpEJICIEHHbIE MOMEHTBI, YTOYHUTh HH(OPMAIUIO, MOXXHO BOCIOJb30BATHCS CIEAYIOIIUMU
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dbpazamu:

Let me make sure | understand what you are saying — mo3BosibTe MHE YIOCTOBEPUTHCS, UTO 5
MPaBUIIHLHO Bac MOHUMAIO

Let’s go back and review ... - naBaiiTe BepHEMCs Ha3a/l U €Ille pa3 MOCMOTPUM Ha ...

How can we deal with this problem? — Kak mMb1 MOskeM CripaBUTBCS € 3TO# TPOOIEMOii?

Where does you information come from? — Otkyaa y Bac 3ta uadopmaius?

®pa3bl, KOTOPHIC TOMOTAIOT OMUCATh TEKYIIYIO CUTYAIIHIO:

In future we hope to ... - B OyaymieM MbI Hajeemcs ...

Hopefully, we’ll be able to ... k cyacTbo, y Hac OyeT BO3MOXKHOCTD ...

®pa3bl, KOTOPBIE TOMOTYT BbIPAa3UTh FAPAHTUH:

We guarantee you that ...- MbI TapaHTHpPyEM BaM, 4TO ...

We can assure you that ... - MbI MOXXEM YBEpHTH Bac, 4To ...

We will do our best ... - MBI ces1aeM Bce, 4YTO OT HAC 3aBUCHT ...

OOcysK/ieHHe TIOKYMEHTAIIMU BO BPEeMsl [IEPErOBOPOB Ha aHIIIUIICKOM SI3bIKE:

Shall we put this into a written proposal? — Ham u310HUTh 3TO MpEIOKEHHE B MTUCHMEHHOM
dhopme?

I think we will need a detailed summary of it — S nymaro, Ham NOHAIOOUTCS JETAIBHOE
3aKJII0YEHHE BCETrO ATOrO

Let’s draft a contract based on this points! — gaBaiiTe Habpocaem IOTOBOp, ONMUPASACH HA ITH
MTYHKTBHI!

®pa3skl, KOTOPhIEC MOABEAYT BAC K KOHIY IEPErOBOPOB:

We should come to decision within/in ... - MBI TOJKHBI IPUHSTH PEIICHUE B TCUYCHHUH ...
The closing date is .... — KOHEUHBIN CPOK ...
We would be grateful if you could implement this by ... - MbI ObuTH OBl O1aroapHbI, €CIM OBI

BbI MOI'JZIM BBIIIOJTHHUTH 3TO 10 ...

Korna nmeperoBopsl MoAXOAST K CBOEMY JIOTUYECKOMY 3aBEPIICHHIO, MOXXHO BOCIOJIB30BATHCS
crienyroumMu ppazamu:

To summarize ...- 9TOOBI MOABITOXHTD ...

So far we have established ...- MbI y’ke ycTaHOBWIH ...

Let me just repeat ...- M03BOJIBTE MHE TOBTOPUTH ...

We think we all agree that ... - MbI 1ymaeM, MbI BCe COTJIaCHBI, YTO ...

We have certainly covered a lot of ground today! — mbI, HECOMHEHHO, KOCHYJIUCH IEJIOTO psijia
BOITPOCOB cero iHs!

Thank you for coming — cmracu60, 4To IPHUIILIH ...

Thank you for a fruitful meeting — criaci6o 3a MI00TBOPHOE COBEIIAHUE ...

We are very much looking forward to ... ¢ HeTepreHueM XAeM ...

We would certainly like to intensify ... MbI ObI, HECOMHEHHO, XOTEJIA YKPEMHUTH ...

Odenp yacTo Jr0u 0OSTCS 3aBEpIIaTh MEPErOBOPHI M3-3a TOTO, YTO MOTYT YTO-TO 3a0BITh. DTO
MOJKET OBITh MOHSTO C HETaTHMBHOW CTOPOHBI — MOKA3aTh Bally HE3aMHTEPECOBAHHOCTH HIIU
KEJTaHWE TOJIYYUTh YEr0-TO OOJIBIIIETO, YTO MOXKET MPUBECTH K HETATUBHBIM ITOCIECACTBHUSIM
IIEPErOBOPOB.

MowmeHT, KoTJia ClIeyeT 3aBEPIIUTh MPUTOBOPHI — ATO JEJI0 WHCTUHKTA W 37paBOTO CMEBICIA.
Cnenute 3a BepOAJbHBIMH W HEBepOAIbHBIMHM 3Hakamu. JlymaiiTe o cBOeil Ienu, eciu OHa
JOCTUTHYTA - 3aKJIFOYANTE CIETKY.

Haneemcsi, 910 3TH COBETHI U KIIOUEBBIE (Dpa3bl MOMOTYT BaM yJA4HO MPOBOIUTH MEPETOBOPHI
Ha aHTJIMHCKOM SI3BIKE.
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IV. Study the followings expressions and prepare your own dialogues with them:

®pa3bl HA AHTVINHCKOM sI3bIKe, HCIO0JIb3yeMble HAa MepPeroBopax

ITeperoBopsl: Opranuzanus

51 xoTen ObI BCTPETUTHCS C T-M
CmutoM. Korga sto
BO3MOYKHO?

I would like an appointment
with Mr Smith please.

Kornaa Bac ycrpout? When would it suit you?

Ma1 Mmoriu Ob1 BeTpetuthes? - Can we arrange a meeting?

Jymaro, HaM HEOOXO0 MO
BCTPETUTHCS

| think we should meet.

[IeperoBopsl: OTcpouka

51 xoresn Obl y3HATh,
BO3MO>KHO JIU NIEPEIOKUTH
Haly BCTpeuy?

I wonder whether we can
postpone our meeting?

Sl He cMory caenars 3To
3aBTpa B 14.00. MBI MOXEM
MEPEJIOKUTH ITO, CKAKEM, Ha

16.00?

I can't make it tomorrow at
2pm. Can we make it a bit
later, say 4pm?

Bo03M0XHO 11 yCIOBUTHCS Ha
Apyroe 4ncio?

Would it be possible to set
another date?

51 BBIHYX]IEH TIEPETIOKUTh
HaIlTy BCTPEUy Ha...

| have to postpone our meeting
until...

K coxanenuto, TOT 1€Hb, Ha
KOTOPBIN MBI IOTOBOPUIIMCH O
BCTpEUE y MEHS 3aHAT.
Bo03M0OHO 1M yCTaHOBUTH

Jpyryio naty?

S1 BeIHY XK 1eH u3Menuth naty | am forced to change the date
Hallei BCTpeuu of our meeting.

Unfortunately I am double
booked on the day we arranged
to meet. Would it be possible
to make another date?

Could we make it a bit
earlier/later?

MEI MOKEM caellaTh 3TO
HEMHOTI'0 paHbIle/mo3xe?

[TeperoBopsl: OT™MeHa

S me cmor no3Bouuthest 10 | could not reach you on the
Bac, mo3tomy coobiato Bam  phone, so | am writing you this
10 3JeKTPOHHO# mouTte, uto Mail to tell you | have to cancel
BBIHYXK/ICH OTMEHHTD HAIIly your appointment for
3aBTPAIIHIOIO0 BCTPEYY. tomorrow. I'm extremely sorry
[Mpunomry u3BuHeHusi 32 for any inconvenience caused.

OdunmaibHO, OY€Hb BEXKIIMBO

OdunuanbHO BEXKIMBO

OdunmanbHO, BEXKINBO

OdunmansHo, MPsMO

OdunuanbHO, 0OYCHD BEKITUBO

OdurnmanbHO, BEXKIUBO

OdurnmanbHO, BEKIUBO

OdurnmanbHO, BEKIUBO

OdunmanbHO, BEKIUBO

OdunumanbHo, NpsMO

OdunmansHo, NpsMO

OdunuanbHO, BEXKIUBO
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BO3MOJKHBIE HEYT0OCTBA.

K coskanenuro, 1oJnDKeH
COOOUINTB, YTO 51 HE CMOTY
IIPUCYTCTBOBATh HA HAILIEH
IIPEII0JIaracMoOM BCTpEYE U

IIO3TOMY JIOJKEH OT Hee

OTKa3aThbCs

borock, s BIHYXKIIEH

Regretfully, I have to inform
you that I will not be able to
attend our proposed meeting,
and shall therefore have to
cancel.

I'm afraid | have to cancel our

OdunuanbHO, BEXKINBO

OTMEHHUTH Hallly BCTpEUy OdunuanbHO, BEXKIUBO

appointment for tomorrow.
3aBTpa

BBuny..., 60otoch, s He cMory |~ Owing to..., I'm afraid I have

. OdunuanbHO, BEKIUBO
IPUCYTCTBOBATh Ha BcTpede  to cancel our appointment.

Cnncok pekoMeHayeMoil JJuTepaTyphbl:
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Opaiit, 2020. — 227 c. — (Ilpodeccuonansuoe obpazopanue). — ISBN 978-5-9916-9261-8. —
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https://profspo.ru/books/100491

4. TonyGeB, A.Il. AHrnuickuii A3bIK 71 BCeX cnenuanbHocTel + ellpunoxkenue : yueOHUK /
I'ony6es A.Il., bamok H.B., CmupnoBa U.b. — Mocksa : KnoPyc, 2021. — 385 c. — ISBN 978-5-
406-08132-7. — URL: https://book.ru/book/939214. — Pexum nocryna: DIeKTpOHHOOUOIHOTEYHAS
cucrema BOOK.RU. - TekcT : 37€KTPOHHBI.

5. Kapnosa, T.A. English for Colleges = Anrnuiickuil s3pik 1 kojutepkei. [lpaktukym +
[Ipunoxxenune : TecTtbl : yudeOHoO-mpakTuyeckoe mnocodue / Kapmoa T.A., Bockosckas A.C.,
Mensanayk M.B. — Mocksa : KaoPyc, 2020. — 286 c¢. — (CITIO). — ISBN 978-5-406-07527-2. —
TexcT: HEMOCPECTBEHHBIH.

Kpurtepun oneHKH NpakTHYECKUX 3aAHATHIA

Ouenky «5» - moxy4aeT OOyYaroIIMIACs, €CITU €ro yCTHBIA OTBET, MHChbMEHHas paborta,
IpaKTUYecKas JeATeNbHOCTh B IMOJHOM OOBEME COOTBETCTBYET Y4eOHOW IMporpamme, JOIMYyCKaeTcs
onuH Henouer, oobeM 3YHos coctaBiser 90-100% conepxanust (MpaBUJIbHBINA TMOJIHBIA OTBET,
NPEJCTABIAIOMNNA cO00il CBA3HOE, JIOTMYECKU IOCIIE0BAaTEeIbHOE COOOIIEHHE Ha ONpEAETICHHYIO
TEMy, YMEHHs TPUMEHSTh OIpENeiIeHUs, MpaBWjIa B KOHKPETHbIX ciydasx. OOydaromuiics
00OCHOBBIBAET CBOM CYXKJCHHUS, IPUMEHSET 3HAaHUS Ha MPAKTHKE, TPUBOAUT COOCTBEHHBIE IIPUMEPHI).

Ouenky «4» - moxy4aeT OOyYarOIIMIACS, €CITU €ro yCTHBIA OTBET, MHChbMEHHas paborta,
IpaKTUYecKas JAEATeNbHOCTh WM €€ pe3yibTaThl, B OOIIEM, COOTBETCTBYIOT TPeOOBAaHUAM y4eOHOM
MPOrpaMMbl, HO MMEIOTCA OJHAa WM JIB€ HErpyOble OmMOKM, WM Tpu Hemouyeta U o0veM 3YHos
cocrasisieT 70-90% copeprkanus (IpaBUIIbHBIN, HO HE COBCEM TOUHBIN OTBET).

Ouenky «3» - moiy4aeT OOyYaroIIMIACs, €CIU €ro yCTHBI OTBET, MHChbMEHHas paborta,
NpaKkTUYecKas IesTeIbHOCTh U €€ PE3YJIbTaThl B OCHOBHOM COOTBETCTBYIOT TPEOOBAHUSM IPOTPAMMBI,
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onHako uMmeetcs: 1 rpyOas ommOKa u aBa Hefouera, uiau 1 rpybdas ommobka u 1 HerpyOas, umu 2-3
rpyObix ommOku, uau 1 HerpyOas ommbOka M Tpu Hemouera, wiu 4-5 HemoderoB. OOyuarommiics
Biajaeer 3YHamu B o0beme 40-70% copepxanusi (MIpaBUIIbHBIN, HO HE MOJIHBIM OTBET, JOMYCKAIOTCS
HETOYHOCTH B ONPEACICHUM MOHATHH WIM (QOPMYIUPOBKE INPABWI, HEJOCTATOYHO TIIyOOKO U
JI0Ka3aTeIbHO YYEHUK OOOCHOBBIBAET CBOM CY)KJEHHS, HE yMeeT NPHUBOIUTH MPUMEpPHI, U3Jaraer
MaTepuaj HETOCIEI0BaTENbHO).

Ouenky «2» - moiy4yaer oOydaloIIMHCS, €CU €ero YCTHBIH OTBET, NMHUCbMEHHas padoTa,
MpaKTUYeCKas IeATENbHOCTh U €€ Pe3yNbTaThl YaCTUYHO COOTBETCTBYIOT TPEOOBAHUSAM IMPOrPaMMBI,
MMEIOTCS CYIIECTBEHHBIE HEJOCTATKU U rpyObie omunOku, o0beM 3YHoB oOyuaromerocsi cocrapiser
Menee 40% coaeprxkaHusl.

3AIAHHUE Ne5
3anaHue M0 BbINOJHEHUI) CAMOCTOATEIbHON padoThl
IlepeyeHb BUIOB BHEAYAUTOPHON CAMOCTOATEIbHON PadoThI

Ne mi/m Bua camocrositensHOM paboTh Kou-Bo dopma KOHTPOJIS
Temaruka 4acoB
Paszgen 1 48
Pos1b HHOCTPAHHOIO A3BIKA B IPO(eCCHOHATBHOM
AeSITeJIbHOCTH
Tema 1.2. 10
Posib 00pa3oBaHus B COBpEMEHHOM MHpe
1 [loarotoBka  MOHOJIOTOB «Most  Tpaektopus 4 [TucbmMeHHBIH oTYeT/
oOpazoBanuss » u «lloueMy s BbIOpan JaHHYIO VYcTHBIN OTBET
CIEUUATILHOCTB)»
Tema 1.3. 10
3Ha4YeHMe HHOCTPAHHOIO A3bIKA B OCBOCHUH
npogeccun
1 [TonrotoBka Kk  Oeceie/TUCKYycCMM  Ha  TeMy 4 ITucbmMeHHBbIH oTUeT/
«[IpenmyniecTBa BoIOpaHHON npodeccuny» Y CTHBIN OTBET
Tema 1.4. 10
OcHOBBI [1€J10BOT0 001IEHUSI
1 N3ydenue npaBuil 1e€I10BOM MIEPENIUCKHU, B T.4. C 7 [TuceMenHbIH oTUeT/
WCIIOJIb30BAHUEM JIEKTPOHHOMN MOYTHI Y CTHBIN OTBET
BCEI'O 12

Camocmoamenvnan paboma Nol-4

3aganme:
Ucnone3ys cpenacrBa MHTepHET, MOATOTOBHTE MOHOJOI HAa AHTIUHCKOM s3blke «MoOs TpaeKTOpHs
obpazoBanus» U «lloueMy si BeIOpan JaHHYIO CIEHUATBHOCTHY. [IpOKOMMEHTUpPYHTE MOTydeHHBIH
pe3ynbTar.
Conep:xanue padoThI:

1) Onpenenute UCTOYHUKH HHPOPMAIIMH 10 TEME, 03HAKOMBTECH C UX COJICPIKAHHEM.

2) CocraBbTe IUIaH H3JI0KECHUS MaTepHaa.

3) BeimonHUTE PabOTY, MOIB3YACH COOTBETCTBYIOIIUMH PEKOMEHIAIIUSIMA
@opMaT BbINOJHEHHOW PA0OTHI: MMCbMEHHBINA U YCTHBIM OTBET
Kpurepum oueHKH:
O1eHKy «5» - mosyyaeT o0y4aroIuiics, €CIIM €ro YCTHBIN OTBET, MMChbMEHHas paboTa, MpakTHYeCcKas
NeSITeIbHOCTh B MOJIHOM 00BbEME COOTBETCTBYET Y4eOHOI Mporpamme, JOMycKaeTcs OJIMH HEJ0YeT,
oobem 3YHoB cocraBmsier 90-100% conepxanus (MpaBUIbHBIN MOJHBIN OTBET, MPEACTABIISIOMINI
co0Ol CBA3HOE, JIOTMYECKU IOCIEA0BAaTENbHOE COOOIEHNE Ha OIpPEICIICHHYI0 TEMY, YMEHHs
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MPUMEHSTh OIpeAeTeHHs], MpaBUja B KOHKPETHBIX ciydasx. OOydaromuiics 0OOCHOBBIBAET CBOU
CYXJICHHSI, TPUMEHSICT 3HAHUS Ha TIPAKTHKE, PUBOIUT COOCTBEHHBIC TPUMEPHI).

OreHKy «4» - TosydaeT 00yJarouuiics, €Clii €ro YyCTHBIA OTBET, MUChbMEHHAs! paboTa, MpaKTUYeCKast
NEeSTELHOCTDh WJIM €€ Pe3yNbTaThl, B 00IIeM, COOTBETCTBYIOT TPeOOBaHUSAM y4eOHON MpOTrpamMMbl, HO
HMMEIOTCS OJIHA WJIU JIBE HErpyOble omuOKH, uin Tpu Hemodeta u 00beM 3YHoB coctaBiser 70-90%
cojiep kaHus (MPaBUIbHBINA, HO HE COBCEM TOUHBIN OTBET).

Onenky «3» - noiy4yaer oOydarolIuiics, €M ero YCTHbIA OTBET, MUCbMEHHAasl paboTa, MpaKkTUYecKas
NEeSTEILHOCTh U €€ PEe3yJbTaThl B OCHOBHOM COOTBETCTBYIOT TPEOOBaHUSIM IPOTPAMMEI, OJIHAKO
nmeercs: 1 rpybas ommOka u aBa Hemouera, uiau 1 rpybas ommOka u 1 Herpybas, wim 2-3 rpyObix
omuOku, Wik 1 HerpybOas ommbOka W Tpu HemodeTa, Wi 4-5 HempodeToB. OOydaromMIiCsS BiajaeeT
3YHamu B o0beme 40-70% conepxanus (MpaBHIbHBIA, HO HE TIOJHBIA OTBET, JOMYCKAIOTCS
HETOYHOCTH B OINpEAENCHUU TMOHATHI WU (QOPMYIMPOBKE MpPaBHI, HEIOCTATOYHO TIyOOKO U
JIOKa3aTeIbHO yYCHUK OOOCHOBBIBAET CBOM CYXKJICHHUS, HE yMEET NPHBOIUTH MPUMEPHI, U3Jaraet
MaTepuai HelocCIeI0BaTEeNbHO).

OneHky «2» - mosyyaeT 00y4aroIuiics, €CIIM €ro YCTHBIM OTBET, MUCbMEHHas padoTa, mpakTUYecKas
NEeSTeNbHOCTh M €€ Pe3yJbTaThl YaCTUYHO COOTBETCTBYIOT TPEOOBAHHUSAM MPOrPaMMBbI, HMEIOTCS
CYIIECTBEHHBIE HEJIOCTATKH U IpyObIe ommnoOku, 00beM 3YHoB obyuaromerocs cocrasisier MmeHee 40%
COJIepKaHUsI.

KoHTpOoJIb BBINOJIHEHUSsI: TTPOBEPKA BHITIOJHEHHON paOOThI, BHICTYIVICHUE HA CEMUHAPCKOM 3aHSITHH.

Camocmoamenvnan paboma Ne5-8

3ananne:
Hcnonb3ys cpeacrBa MHTepHeT, M3y4yuTe MpaBUia JIEIOBOW IMEPENUCKH, B T.Y. C HUCHOJIb30BAHUEM
AJIEKTPOHHOW MOYTHl HA AaHIVIMWCKOM si3bike. COCTaBbTE HECKOJIBKO COOOIEHUH Ha AJIEKTPOHHYIO
MOYTY, YUUThIBAs IPaBUJiIa Je0BOM nepenucku. [IpokoMMeHTHpYHTE OJTyuYeHHBbIH pe3ybTar.
Conep:xanue padoThI:

1) Omnpenenute UCTOYHUKH UHOOPMAIMH 110 TEME, 03HAKOMBTECH C UX COJICPIKAHUEM.

2) CocraBbTe IUIaH U3JI0KECHUS MaTepHrala.

3) BeimoaHuTE paboTy, MOJIB3YSICh COOTBETCTBYIOIIMMH PEKOMEHIAHSIMH
@®opMaT BbINOJHEHHOW PA0GOTHI: MMCbMEHHBINA U YCTHBIM OTBET
Kpurepun oneHku:
Onenky «5» - nony4yaer oOy4aroluics, €M ero YCTHhIH OTBET, MMCbMEHHas paboTa, MpaKkTU4YecKas
JeSTeNbHOCTh B MOJHOM 00BEME COOTBETCTBYET Y4E€OHOH Nporpamme, JOMYCKAeTCs OJUH HEJOYET,
oobemM 3YHoB cocraBusier 90-100% conepkanus (MpaBUJIbHBIN IOJIHBIN OTBET, MPEACTABIISIOIINUN
coOOi CBfA3HOE, JIOTMYECKHU IOCIIEAOBAaTEIbHOE COOOIEHHE Ha OIpEIeIEHHYI0 TeMy, YMEHHs
MPUMEHSTh OIpEAETeHUs], MpaBUjia B KOHKPETHBIX ciyyasx. OOydaromuiics 0OOCHOBBIBAET CBOU
CYXXJIEHUs, TPUMEHSET 3HaHUS Ha IPAKTHUKE, IPUBOTUT COOCTBEHHbIE TPUMEPBI).
OneHky «4» - nony4daer oOydarolUics, €CIM €ro YCTHBIA OTBET, MMCbMEHHAas paboTa, MpaKkTU4YecKas
NeSITeIbHOCTh WM €€ Pe3yNIbTaThl, B 00IIEeM, COOTBETCTBYIOT TPEOOBAaHUAM y4eOHON MPOrpaMMbl, HO
MUMEIOTCS OJTHA WJIM JIB€ HErpyOble ommOKu, wim Tpu Hemodera u 00beM 3YHoB cocraBnser 70-90%
cojiep>KaHus (MpaBUIBHBIN, HO HE COBCEM TOUHBINH OTBET).
OreHKy «3» - ToJydaeT 00yJarouuiics, €CJIi €ro YyCTHBIA OTBET, MUCbMEHHAs pa0doTa, MpaKTHIeCKast
NeSITeNbHOCTh M €€ pe3yJabTaTbl B OCHOBHOM COOTBETCTBYIOT TpPEOOBaHHSIM MPOTPAMMBI, OJIHAKO
umeetcs: 1 rpybas ommbOka u aBa HexoueTa, uiau 1 rpybas ommbka u 1 Herpydasi, unu 2-3 rpyobix
omnOku, i 1 Herpy6as ommbKka U Tpu Hemodera, uiau 4-5 HenouetoB. OOyuaroluiics BiageeT
3YHamu B oObeme 40-70% coxepxaHus (NpaBWIbHBbIA, HO HE IMOJIHBIM OTBET, JOMYCKAIOTCA
HETOYHOCTH B ONPEACICHUM NOHATHA WM (OPMYIHMPOBKE NpPaBWI, HEIOCTATOYHO TIIyOOKO U
JI0Ka3aTeIbHO yYEHUK OOOCHOBBIBAE€T CBOM CY)KJEHHS, HE yMeeT NPHUBOIUTH MPUMEpPHI, U3JIaraer
MaTepuaj HEMOCIEI0BATENbHO).
OneHky «2» - nony4yaer oOy4yarolIuiics, €M €ro YCTHhIA OTBET, MHCbMEHHas paboTa, MpaKkTU4YecKas
NESATeNbHOCTh U €€ Pe3yJbTaThl YaCTHYHO COOTBETCTBYIOT TPEOOBAHMSAM MPOrpaMMbI, HMEIOTCS
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CYLIECTBEHHbIE HEIOCTATKU U TpyObie ommnbku, o0beM 3YHoB obyuatomierocs cocrasisier menee 40%
COJIEpKaHUSI.
KoHTpOo.J1b BBINOJIHEHHUS . IPOBEPKA BBHITIOTHEHHOW PaOOTHI, BEICTYIIJICHHE HA CEMHHAPCKOM 3aHSTHH.

Camocmosmenvnan paboma Ne9-12

3aganue:
Ucnone3yst cpencrBa HTEpHET, MOATOTOBBTE COOOIICHWE HA aHTIIMHACKOM si3bike «lIpenmyriecTBa
BBIOpaHHOM npodeccuny. [[pOoKOMMEHTHPYITE MOJYICHHBIA PE3YIIbTAT.
Coaep:xanue padoThbl:

1) Onpenenure UCTOYHUKH HHPOPMAIIMHU 110 TEME, 03HAKOMBTECH C UX COJICPIKaHHEM.

2) CocraBbTe IUIaH U3JI0KEHUS MaTepHala.

3) BeimonHuTe paboTy, MOIB3YACH COOTBETCTBYIOIIMMH PEKOMEHIAIUSIMA
DopMaT BbIIOJHEHHOH PA0OThI: MMCbMEHHBIN U YCTHBIM OTBET
Kputepun oneHku:
Onenky «5» - mony4yaer oOydaroluiics, €CIM ero YCTHBIA OTBET, MUChbMEHHAs padoTa, MpakTUYecKas
JESTEeIbHOCTh B TOJHOM 00BEME COOTBETCTBYET Y4EOHOH Nporpamme, JOMYCKAeTCs OJUH HEIOYET,
o0vem 3YHoB cocraBiser 90-100% conepkanus (MpaBUIbHBIA TOJHBIA OTBET, MPEICTABISIOIIUN
co0Oi CBSI3HOE, JIOTMYECKH IIOCIIEAOBATEIFHOE COOOIICHHE Ha OINpPENeICHHYI0 TEeMy, YMEHUS
MPUMEHSTH OIpeAeTeHHs, MpaBuia B KOHKPETHBIX ciydasx. OOydaromuiics 0OOCHOBBIBAET CBOU
CYXJCHHUSI, IPUMEHSIET 3HAHUSI HAa IPAKTHUKE, IPUBOJIUT COOCTBEHHBIE IPUMEPHI).
Onenky «4» - mony4aer oOydarolUiics, eCIM €ro YCTHBIA OTBET, MMChbMEHHas paboTa, mpakTUuyecKas
JESTENIbHOCTD WJIM €€ Pe3yNbTaThbl, B OOLIEM, COOTBETCTBYIOT TPEOOBAaHUAM yUeOHOM MpOrpamMmbl, HO
MMEIOTCS OJIHA WJIM JBE HETpyOble OIMOKHU, Ui Tpu Hepouera u oobem 3YHoB cocrasnsier 70-90%
cozepxkaHusi (MpaBUWIbHBIN, HO HE COBCEM TOYHBIN OTBET).
Onenky «3» - nmony4yaer oOy4darolIuiics, eCIM ero YCTHBbIA OTBET, MUChbMEHHAas padoTa, MpaKkTU4YecKas
NESTeNbHOCTh M €€ Ppe3yJabTaThl B OCHOBHOM COOTBETCTBYIOT TPEOOBAaHHSIM MPOTPAMMBI, OJHAKO
umeercs: 1 rpybas ommubOka M Ba Hepodera, Ui 1 rpybast ommbka u 1 Herpy6Oasi, uiam 2-3 rpyObIx
omnOku, wiu 1 Herpy0Oast ommbOka W Tpu Hexmouera, win 4-5 HepoueroB. OOyuarouuiicss BiIaaeeT
3YHamu B obbeme 40-70% conepxaHus (MpaBUJIbHBIA, HO HE IOJHBIH OTBET, AOMYCKAIOTCS
HETOYHOCTH B OIpEAENICHUN TMOHATHH WU (QOPMYJIMPOBKE MpaBWJ, HEIOCTAaTOYHO TIyOOKO U
JI0Ka3aTelbHO YYEHUK OOOCHOBBIBAET CBOM CYXKJEHHsS, HE yMEeT NPHUBOJUTH IMPHUMEpPHI, HU3JIaraeTr
MaTepuaj HeTOCIe0BaTENbHO).
OneHkKy «2» - mosyyaeT o0y4aroIuics, €ClIM €ro YCTHBIM OTBET, MMCbMEHHas paboTa, MpakTH4yecKast
NEeSTeNIbHOCTh M €€ Pe3yNbTaThl YaCTUYHO COOTBETCTBYIOT TPEOOBAHMSIM IPOTPAMMBI, HMEIOTCS
CYIIECTBEHHBIE HEJIOCTATKH U rpyOble omnoOku, 00beM 3YHoB obyuaromerocs cocraisier MeHee 40%
coJIepKaHusl.
KoHTpO0./1b BbINOJIHEHUS : TPOBEPKA BBHIIOJIHEHHONW pabOThI, BBICTYIICHHE HA CEMMHAPCKOM 3aHSITHH.
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2.2. 3a0anus 013 RPOMENHCYMOYHOU ammecmayuu

Paznen 1. Poab nHOCTpaHHOTO SI3bIKA B PO ECCHOHATBHON IEATESILHOCTH
3AJJAHHUE Ne 1 (TeopeTudeckoe)
TecTupoBanue (3 cemectp)

Texer 3apanus: [IpaBuiabHO OTBETUTH HA BOIIPOCHI

HNucrpykuusi: Jlannas pabora coctoutr u3 15 3amanmii. [lpexae, 4yeM NPUCTYNHTH K €ro
BBINIOJTHEHUIO, TOJyMaiTe, B YeM 3aKJIIOUAeTCsl CMBICT 3aJaHus. BeIMonHsAs 3amaHus, HE0OXOIUMO
BBIOpATh OJIUH WM HECKOJILKO MPABHIIBHBIX OTBETOB.

1. If a limited liability company fails the investors will ... their initial investment
a) losers
b) lose
c) loser
d) loose
2. An equitable distribution of income means that the fruits of the economy are divided in a
way that seems fair to the majority of the ... .
a) mignons
b) people
c) apple
d) pupil
3. ... enterprise means that decisions about what and how much to produce are left to the
discretion of owners and managers.
a) Cool
b) Yeah
C) Real
d) Private
4. Promotion MO>KHO MIEpEBECTH KakK:
a) MpoJABUKEHHUE
b) mpororun
C) mepeIBIKEHUE
d) mpocto
5. Earnings from transportation and from foreign travel ... be an important source of revenue
for international airlines
a) have
b) did
c) can
d) why
6. I am afraid I ... agree to that
a) mustnot
b) maynot
c) cannot
d) can not
7. We can completely ... the meaning of phrases
a) changing
b) change
c) to change
d) changed
8. The board ... directors selects the president and vice president
a) at
b) by
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c)in
d) of
9. Businessmen ... know the rules of business etiquette and follow them
a) should to
b) want
¢) should
d) wants to
10. A corporation is a ... owned by a few persons or by thousands of persons
a) businesses
b) business
c) busines
d) bisness
11. Jloxo mepeBOAUTCS Kak:
a) come out
b) income
C) come
d) come on
12. Operating as a proprietorship is the ... way to get started in a business activity
a) easier
b) easiest
C) easy
d) ease
13. Joining the euro is ... highly debated
a) be
b) been
c) being
d) was
14. Managers often set the ... of new products too low
a) rice
b) price
C) raise
d) praise
15. [ToTpebuTens MOKHO MEPEBECTH KaK:
a) resume
b) solicitor
C) consumer
d) presumer

ITAJI0OH OTBETOB

No 3ananus | [IpaBunibHBIM OTBET
1 b
2 b
3 d
4 a
5 c
6 d
7 b
8 d
9 c
10 b
11 b
12 b
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13 C
14
15 C

(o

Kpurepun oneHku:

3a mpaBUIILHOE BBINOJHEHUE KaX/I0T0 U3 3aJaHui HaunciseTcs 1 6am.
3a HenpaBWIbHBINA OTBET HA BONPOCHI Oalibl HE HAUUCIIAIOTCS.

[Ixana oreHKn 00pa30BaTENbHBIX JOCTHKCHUN

[TporeHT pe3yabTaTUBHOCTH (TIPaBUIIBHBIX Ouetika ypoBs NOArOTOBKH
OTBETOB) Oat (OTMETKa) BepOaIbHBIA aHAJIOT
90 - 100 5 OTJIIMYHO
70 -89 4 XOPOIIIO
55-79 3 YAOBJIETBOPUTEIHHO
MeHee 55 2 HEYJIOBJIETBOPUTEIHHO

Texcr 3aganus: [IpaBuiabHO OTBETUTH HA BOIIPOCHI

HNucrpyknus: Tecr cocroutr u3 30 3amanmii. Ilpexae, yem OPUCTYNHUTh K €ro BBIIOJHEHHIO,
MOAyMalTe, B Ye€M 3aKJIIOYACTCS CMBICH 3a/aHus. BeIMonHss 3agaHusi, HEOOXOAUMO BHIOpATh OIMH
WJIM HECKOJIBKO MPaBWIHHBIX OTBETOB.

Bapuanr |
1. In hot countries people made their homes in the __ and used leaves to protect

themselves from rain or sun.

a) trees

b) roofs

c) roads

d) tables

e) sun

2. In colder countries they dweltin
a) mountains

b) caves

€) moon

d) towns

e) cities

3. Later people left their caves and trees and began to build houses of different
materials suchas

a) air, water, sugar

b) salt, stones, ground

¢) mud, wood, stones

d) concrete, brick, salt

e) sugar, milk, coffee

4. Concrete is an artificial kind of stone, much cheaper than
a) wood

b) leaves

C) stones

d) brick

e) mud

5. Modern buildings have .......
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a) two major parts

b) three major parts

C)six major parts

c) five major parts

d) four major parts

6. Many thousands of years ago there were no houses people live in ____
a) houses

b) palaces

C) trees or caves

C) streets

d) water

7. Egyptian pyramids are made of
a) stone

b) wood

c) brick

d) water

e) milk

8. The cheapest building material is__
a) wood

b) brick

C) concrete

d) sugar

e) water

9. isaman who erects wood frames, fixed wood floors, stairs and window frames.
a) carpenter

b) doctor

c) teacher

d) student

e) driver

10. s atradesman who builds and repairs brickwork, lays frames.
a) carpenter

b) teacher

C) mason

d) bricklayer

e) student

11.  is astone worker or stone setter.
a) teacher

b) student

C) mason

d) carpenter

e) doctor

12....... is a tradesman who may be a fibrous plasterer or a plasterer in solid work.
a Plasterer)

b) Electrician

c) Crane operator

d) Mason

e) plumber

13. There are two couches and an armchair in the
a) master bedroom d) utility room

b) living room e) kitchen

c/ bathroom

14. What is the English for “niornnk”?
a) teacher
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b) brick

C) use

d) size

e) carpenter

15. The low level of monument is situated

a) underground

b) over ground

c) in the sky

d) in the river

e) in the ocean

16. She ___in the construction site an hour ago.

a) working

b) work

c) worked

d) has worked

e) works

17. We ...... study special subjects next year.

a) shall study

b) studying

c) were studying

d) studies

e) study

18. We ...... mane houses last year.

a) building

b) was building

c) builds

d) were build

e) built

19. Find international word

a) specialist

b) skilled worker

c) a builder

d) building trade

e) plumber

20. He ___ his leg while riding his bike at the weekend.

a) was break

b) broke

c) breaking

d) was breaking

e) were breaking

21. The dead load of a building ..... the weights of the ceilings the frame the floor roofs
and the walls

a) includes

b) included

c) has included

d) will include

e) include

22. When | was young | ___ to be a engineer

engineer

a) was wanting

b) were want

¢) wanted

d) wanting
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e) wants

23. What does construction of a building start with?
a) foundation

b) building material

¢) sand

d)decoration

e) excavation

24. We ___acontract last year.

a) has signed

b) signed

c) haven't sign

d) have sign

e) signing

25. 1 ___ back from a business trip to France last weekend.
a) come

b) came

C) never came

d) have just come

e) will come

26. Where ___ you go yesterday morning?

a) had

b) have

c) has

d) did

e)is

27. The buildings erected in nowadays can be divided into
a) six general classes

b )three general classes

c) five general classes

d) four general classes

e) two general classes

28. He __ many instruments.

a) have

b) has

c) haves

d) have got

e) having

29. Who decides the size of the walls the floors the beams the girders?
a) bricklayer

b) Builder

c) Welder

d) Architect

e) Master

30. The water supply and severage systems are called
a) Plumbing

b) Electricity

c¢) Ventilation

d) Heating system

e) Building

Bapuanr |1
1. There is silver amulet Tumar at the height ___ with the palm-print of
a) 100 metre, D. Medvedev
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b) 198 metre, B. Clinton

) 676 metre, B. Obama

d) 97 metre, N. Nazarbajev

e) 50 metre, G. Bush

2. The student construction teams first appeared during
a) the reclamation of Constitution

b) the reclamation of virgin lands in 1959

c) the laying railways in 1962

d) the laying underground in 1959

e) the adaptation of the Constitution

3. The first student construction team worked at
a) a local power station in Altai

b) a factory in the USA

c) in a capital of our country

d) in Great Britain

e) a state farm in Kazakhstan

4. The students study builder’s professions at
a) institutes and universities

b) factory schools of construction organizations
c) the private schools

d) Petropavlovsk building-economical college
e) schools

5. Each team has foremen of

a) its own

b) construction organization

c) a teacher

d) private teacher

e) 2012

6. The student’s movement is

a) unused

b) obligatory

c) voluntary

d) economical

e) easy

7. 1study at ___ of our college.

a) Building Department

b) Bookkeeping Department

c¢) Law Department

d) Technological Department

e) I don’t know

8. The weight of each brick is from
a)3-6Kkg

b) 1,52 kg

c)3,5-4kg

d)0,5-1,5kg

e) 7-8Kkg

9. The ancient ___ discovered how to cut stone for building purposes.
a) Kazakhs

b) Russians

¢) Americans

d) Egyptians

e) Italians
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10. The Baiterek monument is situated in ___.
a) Almaty

b) Pavlodar

c) Petropavlovsk

d) Shymkent

e) Astana

11. Concrete is in compression but weak when used for stresses.

a) green

b) grey

c) strong

d) usefulness
e) black

12. Plastics can be applied

a) only in radio engineering

b) to almost every branch of building
c) in all shops yesterday

d) in our college in recent years

5) nowhere

13. Plasticsareused

a) only for decoration

b) -

c) for decoration of our college
d) for walls and roofs

e) not only for decoration

14. The contrast between London and Astana is

a) truly remarkable
b) beautiful

c) fantastic

d) usefulness

e) awful

15. There are 4 roomsinmy .
a) flat

b) book

c) flower

d) picture

e) TV set

16. A builder ___ alot of countries.
a) visiting

b) was visited

C) visited

d) was visiting

e) have visiting

17. A master ___the window twice last week.
a) cleaning

b) was clean

¢) has cleaning

d) cleaned
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e) will clean

18. Did you ___ the filmon TV last night?
a) watch

b) watched

¢) watching

d) have watch

e) to watch

19. I played tennis yesterday but I __ win.
a) do not

b) does not

¢) did not

d) was not

e) am not

20. Yesterday he __ to work by car.
a) was going

b) went

c) was went

d) going

e) gone

21. 1 ___my teeth three times yesterday.
a) cleaning

b) clean

c) was clean

d) was cleaned

e) cleaned

22. Did she ___ to the theatre last week?
a) go

b) went

C) going

d) was going

e) gone

23. He ____home early yesterday in the evening because he felt ill.

a) go

b) going
C) gone

d) went

e) goes

24. The party ___ very good, so we didn’t stay long.
a) was not

b) did not

C) were not

d) do not

e) will be

25. We ___ alot of work yesterday.
a) done
b) do
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¢) was doing
d) doing
e) did

26. The party ____ at midnight.
a) was finishing

b) was finish

c) finished

d) finish

e) finishing

27. Caroline ___to the cinema three times last week.
a) going

b) was gone

c) went

d) go

e) gone

28. What ___ yesterday?
a) did you do

b) you doing

¢) did you doing

d) had you done

e) do you did

29. I saw Barbara but I didn’t ___ Jane.
a) to see

b) saw

C) seen

d) seeing

e) see

30. My friend ..... in the construction site.
a/ works
b/ work
¢/ will work
d/ working
e/ has worked
ITAJIOH OTBETOB:

| || Bapwuant [ || Bapuant 11 |
L1 La Ld |
L2 b I |
3 Lc e |
L4 Ld Ld |
L5 b La |
L6 Lc Lc |
L7 La La |
8 Lc I |
L9 La Ld |
| 10 Ld Le |




PN~ WNE

[11 ¢ Le

|
[ 12  a Lb |
113 L b Le |
14 Le [E |
15 La [E |
| 16 Le Le |
|17 La L d |
[ 18 Le [E |
19 La Le |
[ 20 LD Lb |
[ 21 La Le |
[ 22 Le La |
[ 23 Le | d |
[24 L [E |
[ 25 LD Le |
| 26 Ld Le |
[ 27 Le Le |
28 LD [E |
29 Ld Le |
[ 30 La La |

KpuTepuu olileHUBAHNUA:

40-37 npaBUIBHBIX OTBETOB — OIIEHKA ““5”
36-33 nmpaBUIBHBIX OTBETOB — OIICHKA “4”
32-28 npaBUIBHBIX OTBETOB — OIlEHKA 3"
MeHee 28 — oreHKa’2”

Pa3nen 2. HayuHo-TeXHUYECKUI MpOTrpecc: OTKPBITUS, KOTOPBIE MOTPSCIU MUP
3AJAHHUE Ne 2 (TeopeTuyeckoe)
TectupoBanue (4 cemectp)

Texcr 3apanus: [IpaBuiabHO OTBETUTH HA BOIIPOCHI

HNucrpykuusi: Tect cocroutr u3 10 3apmanmii. [lpexne, yeM NPUCTYNUTH K €ro BBIITOJHEHUIO,
MIOAYMAaWTe, B YEM 3aKJIKOYACTCS CMBICHI 3aJaHMs. BCIIOMHHTE 3HA4Y€HHsT TEPMHHOB, ITOHSATHUH,
yKa3aHHbBIX B BOIpoce. BhImonHsas 3a1anusi, HE0OX0IUMO BBIOpAaTh OJMH MM HECKOJIBKO MPaBUIIBHBIX
OTBETOB.

CooTHecHTe 3ar0JIOBKH € TEKCTAMM:

No longer first

New machine of its own

Do not worry, just wait

Unsatisfied politicians

For competition not for customers

Do you really need an employment?

On-line and private

A free letter morning

Apple should be a lot more worried about its latest bug than it appears to be. Scheduling the Do
Not Disturb function in i0S has been broken since New Year’s Day and as with any error from Apple,
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it’s got plenty of press. The bug, caused by the way the underlying operating system handles the
change in year, will fix itself by January 7 but the inconvenience is a sign post to something bigger.
This isn’t the first time iOS has suffered from date-related bugs. In November 2010, iOS 4 got
confused by the switch to Daylight-saving time, left alarms unadjusted and caused users to oversleep.
Then in January 2011, iOS 5 suffered from a bug where non-repeating alarms set before the New Year
failed to ring. Apple’s response then was the same as to the Do Not Disturb issue now — wait and it
will fix itself. When something goes wrong with an Apple product, the company’s tone is often one of
weary surprise that anyone is bothered, as if faults are just features you haven’t noticed before.

Many people have felt the awful sensation of something they thought was private on a social
networking site going public. Facebook’s privacy settings are pretty secret, and frequently shift
without notice. When you try to set things below the absolute maximum, it becomes difficult to work
what is or isn’t private. Can friends see it? Can friends of friends see it? What I may have wanted to
share as a 19-year-old student | may not want to have seen as a 24-year-old user. Without extreme,
painstaking attention, it’s very hard for long term users to clean their old potentially embarrassing
posts; indeed, the recent flap about private messages being shown online publicly was all traceable to
old but very private posts that older users couldn’t believe they had shared openly five or six years
ago.

The Government’s attempts to computerise the chaotic Job Centre system have taken a turn
today, with the announcement that in future it will use online cookies to follow job seekers around the
Internet, and make sure they are actually looking for jobs. The Job Centres will know how many
searches you’ve done on the government jobs website, and if you’ve turned down any good
opportunities. You can turn off the cookies, but that takes away low-skilled jobs, making it even harder
for people to get out of being unemployed.

Vodafone subscribers were unable to send and receive emails or access the web on Friday
morning following a technical fault. The outage lasted for part of the morning with Vodafone
customers taking to Twitter to complain about the problem. A BlackBerry spokesman said that the
problem was with Vodafone. “All BlackBerry services are operating normally but we are aware that a
wider Vodafone service issue is impacting some of our BlackBerry customers in Europe, Middle East
and Africa. We are supporting Vodafone’s efforts to resolve the issue as soon as possible.” Vodafone
said the outage was caused by a router error and that services were being restored.

Apple could launch a cheaper version of the iPhone later this year, according to reports. A
cheaper iPhone has been rumoured for years but, according to reports, Apple could launch the device
later this year. The cheaper handset could be similar to the current model but with a cheaper, less
expensive body, the Wall Street Journal reports. Apple is considering an iPhone with a polycarbonate
plastic case, which would be cheaper to make than the glass iPhone 4 and 4S or the aluminium iPhone
5. The paper says Apple might still decide not to launch the device but that a cheaper iPhone is needed
to help the company compete with cheap smartphones running Google’s Android operating system.

The world’s biggest technology companies come to Las Vegas every year hoping the products
they launch will become international hits. The Japanese giants that used to dominate the industry are
now rarely jackpot winners at the international Consumer Electronics Show. In an industry
increasingly dominated by Google, Amazon, Apple and Microsoft — Sony, Sharp and Panasonic have
all unveiled more misses than hits. As a consequence they are between them battling losses that will
top £12bn this financial year alone. Sony hopes that its waterproof, and class-leading, mobile phone
will help it turn the corner. Sharp, if it survives its admitted “material doubt” that it can service its
debts, thinks big TV screens are the way forward.

In the land of the coffee maker, the pod is the king. Led by Nespresso and George Clooney,
millions of pounds is being spent on machines that meld the convenience of quality coffee in pods with
our unending love of coffee. Yet Starbucks, the chain that support that fascination, has not had a
machine of its own. Until now. The Verismo 580 is a £149 machine, putting it squarely in the mid-
range. Cheaper models are available, but the build quality needed to maintain the required pressure for
decent coffee means this is the sort of price where good quality becomes an expectation. Indeed, with
some of the excellent Nespresso machines from companies such as Magimix available for less, the
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Verismo ought to be fantastic. Sadly, it’s not. On the plus side, it heats up water in just 15 seconds, and
is quickly ready to use.

TexcTel A B C D E F G

3aroyIoBKu

Peter the Great

Born in Moscow, Russia on June 9, 1672, Peter the Great was a Russian czar in the late 17th

Stop talking rubbish about 3D printing
Pick up any technology magazine, and you’ll find sentimental articles about how the world is going to
be completely transformed by 3D printing — everyone from Wired to the Economist has speculated on
changes to society that 3D printing will bring. The ability to turn objects into data — to copy physical
things — has led many people to predict an attack of 3D piracy. It has been written a lot about the
criminal possibilities connected with the machines. Yesterday, the founder of Makerbot came out to
say his product will “fuel the next industrial revolution”.
Having talked to a bunch of manufacturing engineers, I'm not so sure. All the enthusiasm for the
“revolution” seems to come from journalist observers of the 3D printing scene, the companies offering
the “revolutionary technology”, and a handful of Lefty academics thrilled by the idea of abolishing
property. People actually involved in manufacturing are not so sure that it’s magic. Let’s take a British
example.
There was a huge internet furore a few months back when Games Workshop, a British toy soldier
manufacturer, felt it had been the world’s first victim of digital piracy, and issued a takedown notice
on a 3D printing pattern for a vehicle similar to one from its Warhammer 40,000 game. A huge wave
of copying, a minefield of intellectual property issues, was predicted.
In actual fact, very little of that has happened.
Patterns for model soldiers exist on file-sharing sites like the Pirate Bay. However, the economics just
don’t support pirating on that scale. Unlike, say, pirating music, where the act of listening is free,
printing out models costs money. A box of model soldiers goes for about £20 online, about £25 in the
shops — but the plastic to print them out at home currently costs around £35, and the most common
printer — the Makerbot — costs about £2,000. So an epidemic of piracy seems unlikely. Printing is also
a fairly exacting process — it takes time, effort, and often you get a pile of goo at the bottom of your
machine rather than the thing you wanted. Widespread physical copying won’t happen, in the same
way that photocopiers didn’t lead to an epidemic of photocopying books.
The technology just isn’t there yet — even successful prints create models that look like they’ve been
left on a radiator for a few hours. And if it’s not good enough for model soldiers, it’s certainly not
good enough for things with complex moving parts. One engineer told me: “You have to appreciate
how expensive and how specialised most factory tooling is. You can run a 3D Printer for six months
and never make the same item twice.”
He thought it would be 10 to 15 years before printers able to create factory-quality products would
appear, and those ones able to do in metal would probably never make it into the home. He did,
however, confidently predict being able to print out parts for his BMW on the factory level ones in a
few years’ time, but pointed out that those machines weren’t going to drop below a million pounds a
piece any time soon, and that even if they did, the materials to make the parts at the right tolerance for
a car were incredibly expensive to buy.
None of the current methods of home 3D printing — the thermal fusing of plastic filaments, using UV
light to cut polymer resin, depositing glue to bind resin powder, cutting and laminating paper, or even
using a laser beam to fuse metal particles — are even close to reaching the standards a machine would
require. It’s all very well to upload weapon parts to the internet, but without the means to do metal
you’ve printed yourself a cool accessory for your Halloween gangster costume — and if you’re stupid
enough to press the trigger, it’s more likely to take your arm off than actually fire a bullet.
It strikes me that 3D printing is the microwave of manufacturing. If you look back at newspapers from
the 1970s, people predicted that microwaves would be the only device in a kitchen, and that every dish
would be microwaved. That never came to pass. Like microwaves, 3D printing will be important, but
this isn’t the industrial revolution that techno-libertarians would have you believe.
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A7 It seems 3D printing has been spoken and argued a lot about in the press.

1) True 2) False 3) Not stated
A8 According to the founder of Makerbot 3D printing will make copying physical things possible.
1) True 2) False 3) Not stated
A9 The revolutionary technology of the 3D printing will take place in the 21* century.
1) True 2) False 3) Not stated
A 10 3D printing will definitely encourage pirating objects.
1) True 2) False 3) Not stated
All The quality of 3D copied objects is rather doubtful.
1) True 2) False 3) Not stated
Al2 It will take a quarter of a century to make 3D printing successful.
1) True 2) False 3) Not stated
A 13 3D printing is technologically so difficult that it will never come home.
1) True 2) False 3) Not stated
Al4 3D is comparable to microwaving in its history and development.
1) True 2) False 3) Not stated
B4 PC sales were down 6.4 per cent in the quarter of last FOUR
year, to 89.8 million units — a worse performance than many
expected and the worst final quarter for than five
years.
B5 MUCH
The new Windows 8 operating system to excite buyers,

with many operating for tablet computers instead.

B6 There a miserable year for PC makers such as FAIL
Hewlett-Packard Co, Lenovo Group and Dell Inc, which saw
the first annual decline for more than a decade with no
immediate signs of relief.
B7 BE
“The sense is that until Windows 8 fully and prices
start to come down, we will be in this state of negative
dynamics in the PC market,” said Aaron Rakers, an analyst at
Stifel, Nicolaus & Co.

Still, analysts warn against out Windows 8 — the
most radical change in the operating system in 20 years - as
B8 consumers grow more comfortable with tile-based INSTALL
interface and touch features.

In the past, a new operating system from Microsoft tended
a spurt of PC sales, but PC makers simply did not get
enough attractive machines into the market, said IDC.

“Lost in the shuffle to promote a touch-centric PC, vendors
B9 have not forcefully stressed other features that promote a COUNT

, reliable and efficient user experience,” said Jay
Chou, senior research analyst at IDC.

B10 IT
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B1l1

B12

STIMULATE

SECURE

B13

B14

B15

Bl6

B17

Amazon offers free MP3s to CD buyers

Amazon has launched a new AutoRip service offering free
MP3s of CDs have bought, going back to 1998.

Whenever a customer buys a new CD that is included in the
service, they will also get the digital version. The feature
applies to any CDs bought from Amazon since 1998.

More than 50,000 albums from EMI, Sony, Warner and
"hundreds™ of independent labels are included in the service.

The AutoRip service is US-only at the moment but Amazon
says it plans to bring it to other countries, including the UK,
before the end of 2013.

Last year Amazon brought its Cloud Player service to the UK.
The service provides free cloud for any MP3s bought
from Amazon and up to 250 tracks imported from elsewhere.
For £21.99 a year, users can upgrade to up to
250,000 songs.

rivals Google and Apple offer similar music
storage services but, as neither company has ever sold music
in a physical format, they can’t offer an equivalent of
AutoRip. AutoRip will be switched on for Amazon’s
US customers. Those who have bought CDs from Amazon but
never used its Cloud Player software will be sent an email
telling them their purchases are available as MP3s.

CUSTOM

CHOOSE

STORE

PORT

AMAZON
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B18 AUTOMATIC

ITaJIOH OTBETOB

3amanue B3

4 —extra

TexkcThl A B C D E F G
3aronoBku | 3 7 6 8 5 1 2

3ananue A7-Al4

A7-1;A8-1; A9-3;A10-2; Al1-1; A12-1; A13-1; Al4 1.

3ananue B4-B12

B4 — fourth; B5 — more; B6 — had failed; B7 — was; B8 — is fully installed; B9 — counting; B10 — its;
B11 - to stimulate; B12 — more secure.

3amannsa B13-B18

B13 — customers; B14 — chosen; B15 — storage; B16 — import; B17 — Amazon’s; B18 — automatically.

KpuTepun olieHUBAHNUA:

40-37 npaBWIbHBIX OTBETOB — OIICHKA “5”
36-33 mpaBUIBHBIX OTBETOB — OIICHKA “4”
32-28 nmpaBUIIBLHBIX OTBETOB — OlIEHKA’3”
MeHee 28 — oreHkKa”’2”

Paznen 3. MupoBoit uemnuonar npodeccuonanbaoro macrepersa (WorldSkills International)
3AJAHHUE Ne 3 (TeopeTnueckoe)
TecTupoBanue (5 cemectp)

Texcr 3apanus: [IpaBuiabHO OTBETUTH HA BOIIPOCHI

HNucrpyknusi: Tect cocrour u3 20 3aganuii. [lpexne, yeM NPUCTYNUTh K €ro BBIIOJHEHHIO,
MIOAYMaWTe, B YEM 3aKJIKOYACTCS CMBICHI 3aJaHus. BCIOMHUTE 3HAY€HUs TEPMHUHOB, IOHITHH,
yKa3aHHbIX B Bolpoce. BoInomHsis 3a1aHust, HE00X0IMMO BbIOpAaTh OJUH MTPABUIIBHBIN OTBET.

1.B kakoM roty OCHOBaHa MEXIyHapoIHas HekomMepueckas acconuarms WorldSkills
International?

A)1947

B)1953

B)1946

2.B xaxotii crpane 3apoamics nmpoekt WorldSkills International?
A) Iopryranus

b) I'epmanus

B) Ucnanus

3. B kakom rojty Obu1a chopMHUpOBaHA OpTaHU3AIUS TI0 TTPOBEICHUIO KOHKYPCOB
npodeccroHambHOro Mactepcrsa — International VVocational Training Organisation (IVTO)?

A) 1947

b) 1950

B) 1953

4. B xakom ropoze Buepsbie 3a npenenamu Mcnannu B 1958 rony cocrosiics MupoBoii
YeMITHOHAT MPOECCHOHATHHOTO MacTepcTBa’?
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A) Monena
b) bproccens
B) Toxuo

5.B kakoii BoctouHoi crpane B 1970 roay cocrosisics MupoBoii yeMnroHar
npoeCcCuOHATLHOTO MacTepcTBa’?

A) Unnus

b) Kurait

B) SInonust

6. CKOJIBKO MaruCTpaJIbHBIX HAIPABICHUN BXOJHUT B cTpyKTypy Yemnuonara WorldSkills?
A)3
b)6
B)7

7. Yto Takoe KoMIieTeHIus B TepMUHax Bopiackmiic Pocens?

A) D10 ypoBeHb npodhecCHOHATBHBIX HABBIKOB KOHKYpPCaHTa

b) D10 HaGop 3HaHMI U HABBIKOB B ONpPEAEICHHON MpoheccuoHaTIbHON 001acTH
B) Orto Ha3BaHue miomaaKky Ha YEMIIMOHATE

8.B kakoM rojy Halry CTpaHy eauHoriIacHo BeiOpaim 60-m wierom WSI?
A) 2012
b) 2013
B) 2014

9.B xakoM ropoje ObUT OpraHu30BaH NEPBBIN BCEPOCCUHCKHI KOHKYPC MPO(ECCHOHAIBHOTO
macrepcTBa «Harmonanpueiii uemmnuonat WorldSkills Russia-2013»?

A) TonbsaTTu

b) Mocksa

B) Kazanp

10.Kakue 3aqa4un npecieayer J1eMOHCTPAMOHHBIN 9k3aMeH 1o cranaaptam WorldSkills?

A) OrneHka MpakTUYECKUX HABBIKOB U YMEHHUH CTYJEHTOB M BBIIIYCKHHKOB 00pa30BaTEIbHBIX
OpraHu3aluin

b) Omnpenenenue ypoBHS BIIaJeHUS TEOPETUIECKUMHU 3HAHUSIMH CTYACHTAMH U BBIITYCKHHUKAMH

B) IToBeieHne npogeccnoHaabHOro YpoBHS MpenojaBarenei

11.Yemnuonat npodeccuonanbHoro mactepctsa B 2019 roay npoxoaus B ...
A) Can-Ilayny, bpa3zunus

b) AGy-J1abu, O6benuHenHble Apabckie DMUpPAThI

B) Kazanb,Poccus

12.JToKyMeHT, perilaMeHTUPYIOIUI HOPMBI TOBEJEHUS U IIPOLIECC TPUHATUS PELICHUH, B
COOTBETCTBUH ¢ MexXIyHapOAHBIMU IIEHHOCTSMU M 3TU4eckuMu ctangaptamu «WorldSkills»?

A) periamMeHT

b) xoxekc aTuku

B) TexHmueckasi KOMIETSHIUS

13.Yro Takoe "EuroSkills"?

A) Yemnmonat EBpornsl o crannapram WorldSkills

b) Yemnuonatr Mupa, KOTOpbIif IPOBOAUTCS B CTpaHax EBpormbl
B) Ilpodeccun, Haubonee monyssipHbie B cTpaHax EBporis
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14. Yro takoe "Uemnuonar Hi-Tech"?

A) UeMnuoHaT 151 CIICIHATIMCTOB, paboTaloMMX Ha MpeanpusaTusx Poccun

b) UemnuoHar a5 crienualucToB, paboTarOIUX Ha MEPEIOBBIX MUPOBBIX MPEANPHUITUAX
B) ®unan Poccun s BRIMYCKHUKOB POQecCHOHANBHBIX y4eOHBIX 3aBeieHuil Poccun

15.Kakoit yemnuoHar 1o npogeccuonaibHoMy MactepcTBy 1o ctanaapram WorldSkills
npomen B 2019 B r. Kazann?

A) MupoBoii

b) eBpo

B) HanmoHanbHBIHM

16.Kakoe mecto o pesynsraram 45-ro uemnuonata mupa WorldSkills 3ansiia poccuiickoi
coopnast?

A) 1

B)2

B) 3

17.Kakoii JOKyMEHT IIOJIy4arOT CTYJACHTBI W  BBITYCKHUKH [0 WTOTaM  CHa4H
JIEMOHCTPAIIMOHHOT0 3k3aMeHa 1o cranaaptam WorldSKills mo coorBeTcTByIOIICH KOMICTEHITUI?

A) mumiom

b) Skills Passport

B) rpamora

18.Kakue TeXHOJIOTMH MOKET coJiepKaTh TeXHUYEeCKOe OMMCaHue KOMIETEHIIUH?

A) AkTyanbHble Ha JaHHBI MOMEHT M KOTOpBIE MOTYT HOSIBUThCS B OsinmkailiieM Oyayiiem
(Future Skills)

b) AxryanbHble Ha JaHHBI MOMEHT M BBIXOJSIINE U3 YIOTPEOICHUS

B) Tonbko akTyasibHbIE

19.Yro takoe «TymnbGokc»?

A) Cnmcok Bcero HeoOXOAMMOTo O0OpYAOBaHUS, MHCTPYMEHTA, PACXOJHBIX MaTEPHAIIOB,
o(ucHOTO OCHAIIEHUS U TPUHAUICKHOCTENH, HEOOXOJUMBIX Il paOOTHI IUIONIAIKH

b) Cnucok MHCTpyMEHTa M PacXOJHbIX MAaTe€pHaIOB, KOTOPBIA TOJKEH (MJIM UMEET IPaBo)
MPUBE3TU C cOOOM yUaCTHUK

B) JloxymeHT, B KOTOpOM TIpauyecKd M CXEMATHUYHO C HCIIOJIb30BAHUEM YCIIOBHBIX
0003HaueHM n300paxkaeTcs BCs HEOOXoauMast HHPPACTPYKTYpa IUIOMIATKH

20.K KaKOMY HaITpaBJICHUIO OTHOCUTCS KOMIICTCHIIUA ((HpeI[HpI/IHI/IMaTeJ'IBCTBO»?

A) Chepa ycayr
B) Tpancnoprt u J0orucTrKa
B) TBopuecTBO 1 1u3aiiH.

ITAJIOH OTBETOB

1B 6b 11B 16b
2B 7b 12b 17b
3B 8A 13A 18B
4b 9A 14A 19b
5B 10A 15A 20A

Kpurepun oneHku:
3a mpaBUIIbHOE BBHITIOJIHEHUE KAXKOT0 U3 331aHui Hauncisiercs 1 6am.
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3a HempaBWIbHBIN OTBET Ha BOIPOCHI OalIbl HE HAUUCIISIOTCS.

[IIxana oreHKn 00pa30BaTEIbHBIX JOCTHKCHUN

[IporeHT pe3ynbTaTUBHOCTH (TIPABUIIBHBIX Ouetika ypoBEs OArOTOBKH
OTBETOB) 0ayt (oTMeTKa) BepOaIbHBIN aHAJIOT
90 - 100 5 OTJIIMYHO
70 -89 4 XOPOIIIO
55-79 3 YAOBJICTBOPUTEIHHO
MeHee 55 2 HEYJIOBJIETBOPUTEIBHO

Pazpnen 4. IlpodeccrnonanpHoe comepikaHme

3AJIAHMUE 4 (TeopeTnueckoe)
Texcr 3aganus: [IpaBuiabHO OTBETUTH HA BOIIPOCHI
HNucrpykuusi: Tect cocrour u3 16 3apmanmii. [Ipexne, 4eM NPUCTYNUTH K €ro BBIIOJHEHUIO,
IIOAYMAaWTe, B YEM 3aKJIKOYACTCS CMBICI 3aJaHus. BCIOMHUTE 3HAY€HUs TEPMHUHOB, IOHATHH,
yKa3aHHbIX B Bolpoce. BoInomHsis 3a1anust, He00X01MMO BbIOpAaTh OJUH ITPABUIIBHBIN OTBET.

1. I[OHO.]IHI/ITe TCKCT CJIOBAMHA U3 PAMKH. OTBeThI 3aIMIINTE oA TEKCTOM.

service chain origin activities technology outbound
operational

Logistics management is that part of supply 1) management that plans, implements,
and controls the effective forward and reverse flow and storage of goods, services and information
between the point of 2) and the point of consumption. Logistics management activities
usually include inbound and 3) transportation management, fleet management,
warehousing, materials handling, order fulfilment, logistics network design, inventory management,
supply/demand planning, etc. The logistics function also includes sourcing and procurement,

production planning and scheduling, packaging and assembly, and customer 4) . Itis involved
in all levels of planning and execution — strategic, 5) and tactical. Logistics management is an
integrating function, the task of which is to coordinate all logistics 6) , as well as

integrating logistics activities with other functions including marketing, sales manufacturing, finance,
and information 7)

2. Jlono.THUTE MpeJi0KeHHsl, BLIOPaB O1MH NPABMJIbHBII BAPHAHT OTBeTAa.

1) A supply chain can be defined as a system of ... , people, technology, activities,
information and resources involved in morning a product.
a) reconstruction b) organizations c) notifications

d) distribution

2) Supply chain activities transformation natural resources, raw materials and components

intoa ... .

a) Finished product b) marriage C) money d) expenses

3) The supply chain goal is to reduce the ... , whereas providing the desired level of
responsiveness to customers.

a) profit in creating b) downsizing  c) price increases  d) total cost
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4) The supply chain segment involved with getting the finished product from the
manufacturer to the consumer is know as the ... .
a) supply b) distribution channel c) call forward
d) decentralization

5) For most companies, the supply chain is an essential ... .

a) component of success b) facilities c) delay d) activity
6) ... is a key determinant of a company's responsiveness to emerging opportunities.
a) Delays b) Increase c) Supply chain d) State-of-the-art

7) The supply chain is an important link with the company's ...
a) manufacturer b) customers C) agent d) state

8) A simple chain ... a company that manufactures or assembles a product.
a) goes over b) mites c) links d) distinguished

9) Every supply chain start and ends with the ... .
a) master b) customers C) competitior d) organization

10) A typical supply chain is made up of A number of ... that are connected by the
movement of goods along it.
a) cycle b) connection c) elements d) component

11) The supply chain begins with the ... . He is contacts the Sales Department of the
company.
a) inretory b) production  c) purchasing d) customers

12) The term ... refers to the movement of product from one point to another.
a) storage b) supply c) purchase d) transportation

13) In the USA freight transportation costs amount to about ... % of the GDP.
a) 31 b) 7 c)6 d) 14.

14) Any supply chain's success is closely linked to the appropriate use of ... .
a) shop b) production c) people d) transportation

15) Logistics companies effectively use ... transportation systems to lower overall cost.
a) responsive b) purchase c) inventory d) customers

16) They employ ... .
a) substitution b) barter c) cross-docking d) trade in

Bapmuanr 11
1. JIoTOJIHUTE TEKCT CJI0BAMH U3 paMKU. OTBETHI 3aNUIIIMTE MO TEKCTOM.

services money vessels  systems  vehicle  clearance cargo  costs

Customers can take advantage of a wide range of terminal services, which help optimize the
movement of 1) through the port to its final destination. Depending on the terminal, these
services can include customs 2) , pre-delivery inspection, storage, re-forwarding and
inland transport. Some terminals also have 3) processing centres that offer additional
services such as upgrades, repair and accessory installation. Communication and information 4)

within the terminals are linked to the customized information technology solutions. This
means that we know the exact location of cargo while at our terminals or on board any of our 5)
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. This knowledge allows customers to control their cargo. By simplifying and reducing
administration and handling 6) , logistics companies help customers save time, energy and 7)
. Modern companies focus on their customers’ needs and continually provide creative new 8)

to add flexibility, reliability and efficiency to their businesses.

2. I[OIIO.]'[HI/ITC NMPpeaJ0KCHU, BblﬁpaB OJAMH l'lpaBI/I.]'[I:.HLIﬁ BapuaHT 0TB€TAa.

1) The term ... refers to the movement of product from one point to another.
a) storage b) supply C) purchase d) transportation

2) In the USA freight transportation costs amount to about ... % of the GDP.
a) 31 b) 7 c) 6 d) 14.

3) Any supply chain's success is closely linked to the appropriate use of ... .
a) shop b) production c) people d) transportation

4) Logistics companies effectively use ... transportation systems to lower overall cost.
a) responsive b) purchase c) inventory d) customers

5) They employ ... .

a) substitution b) barter c) cross-docking d) trade in

6) The growth in shipments to and from ... is creating both problems and opportunities.

a) USA b) Russia c) China d) Finland

7) Many large corporations have already ... in buying offices in China and India.

a) inrested b) sold c) replaced d) expanded

8) The are ... key players in any transportation that faces place with in a supply chain.

a) one b) five C) sixX d) two

9) ... Is that party that requires the movement of the product between the point of origin
and the point of consumption.

a) Shipper b) Recipient c) Manufacturer d) Customers

10) The Carrier is the party that ... the product.

a) prepares b) delivers c) loads d) Moves

11) ... best suited for low-valvue and large shipments that don't need to be moved in a
hurry.

a) Water b)) Air  ¢) Auto d) Pipeline.

12) ... the modes of transportation includes (don't).

a) Bird b) Package carriers c) Air  b) truck

13) Manager should consider an appropriate ... of company-owned and outsourced
transportation to. Meet their needs.
a) probability b) croup c) combination  d) order

14) Every supply chain start and ends with the ... .
a) marter b) customers b) competitior d) organization

15) A typical supply chain is made up of a number of ... that are connected by the
movement of goods along it.
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a) cycle b) connection b) elements C) component

16) The supply chain begins with the ... . He is contacts the Sales Department of the
company.
a) inretory b) production  c¢) purchasing d) customers

ITaJI0H OTBETOB:

Bapuanr I:
3ananmue 1. 3aganue 2.
chain 1 b) 10 b)

2 - origin 2 a) 11 d)
3 - outbound 3 d) 12 d)
4 - service 4 b) 13 C)
5 - operational 5 a) 14 d)
6 - activities 6 C) 15 a)
7 - technology 7 b) 16 C)

8 C)

9 b)
Bapmuanr I1:
3ananme 1. 3ananmue 2.

cargo 1 d) 10 d)

2 - clearance 2 C) 11 a)
3 - vehicle 3 d) 12 a)
4 - systems 4 a) 13 C)
5 - vessels 5 C) 14 b)
6 - costs 6 C) 15 b)
7 - money 7 a) 16 d)
8 - services 8 d)

9 a)

Kputepun onenku:
3a nmpaBUWJIbHOE BBINOJIHEHNE KaXXA0T0 U3 3aJlaHuil Hauucnsgercs 1 Gam.
3a HenpaBWIbHBINA OTBET Ha BONPOCHI OallIbl HE HAUUCIISIOTCS.

[Ikana onleHkn 00pa30BaTENbHBIX JOCTHUKEHHIM

[IporeHT pe3yabTaTUBHOCTH (ITPABUIBHBIX Ouetika ypoBHs MOATOTOBKH
OTBETOB) 6amn (oTMeTKa) BepOaNbHBII aHAJIOT
90 - 100 5 OTJIIMYHO
70 - 89 4 XOpOILIO
55-79 3 YIAOBJICTBOPUTEIHHO
MeHee 55 2 HEYJIOBJIETBOPUTEITHHO
3ananue 6

3amanus 1J151 9K3aMeHa
DK3aMeH N0 AUCUUIUIMNHE COCTOUT U3 JABYX ATANOB (POPMBI KOHTPOJIS:
MEPBBIN 3TaN YK3aMEHa — TEOPETUUYECKUI BOMPOC;
BTOPOM 3Tall FK3aMeHa — 3aJjaHue IPAKTUYECKOTO XapaKTepa.
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HOCJIe,ZIOBaTeJIbHOCTb H YCJIOBHUSA BBINMOJHCHUSA 3aIaHUNA

B MEPBYIO OUCPCAb BBIIOJIHACTCA HepBBIﬁ OTall 3K3aMCHa, MOCJIC YCIICHIHOI'O BBIITOJHCHHUA KOTOPOIo,
HAa4YMHACTCA BBIITOJIHCHUEC IMMPAKTUYCCKOI'O 3aJaHH.

MakcuMajbHOe Bp€EMs BBINIOJTHCHUSA 3aIaHUA — 30 muH.

Bapmuanrt-1.
Yacrs 1.

Teoperuueckue Bonpockl Mo rpammartuke (1 BONpoc B KaxKI0M JHUCTE € 32JaHUSAMH K
IK3aMeHY):

1. Ynorpebnenue apTUKIS ¢ UMEHAMU COOCTBEHHBIMHU, HA3BaHUSMU CTPAH U MAaTEPUKOB, C
Ha3BaHUSMH FOPOJIOB, UMEHAMU U (haMUIIUSMHU.

2. Yucno.

3. O6pazoBanue popmbl 3-ro naMna e1.4. HacTosmero Bpemenu rpymnmsl Indifinite. [Ipuuacrtue.
Hacrosiee Bpemst rpymimst Perfect.

4. Ipomemmee Bpems rpynmnsl Indefinite HepaBUIBHBIX IJ1aT0JIOB.

5. O6opotsl There are ..., Thereis ....

6. MopanbHble TIIarosisl: may, must, can.

7. CornacoBaHue BPEMEH B CIIOKHBIX MTPEITI0KEHHUIX.

8. IlpunararenbHoe. CTeneHu cpaBHEHUS.

9. Beipaxenue npocbObl U MPUKa3aHUSI.

10. ITopsinok coB B TPOCTOM MTOBECTBOBATEIHLHOM MPEITIOKECHHH.

11. HeonpeneneHHble MECTOMMEHHMSL.

12. BelpaxkeHne T0JDKEHCTBOBAHUS B aHTIIMICKOM IPEIOKESHUH.

13. HenpaBuibHbIE I1aroJibl.

IIucbMeHHOE TecTOBOE 3a/JaHUeE 110 rpaMmmMaTHukKke.
HpoanaiflTe BHUMATCJIBHO 3alaHUSA U Bblﬁepl/lTe HpaBHJ’IbHLIﬁ OTBET.

1. The Statue of Liberty ... by Gustave Eiffel.
a) design c¢) was designed b) designed d) have been designed

2. Where are your brothers? - They ... a swimming-pool in our garden.
a) are digging c) were digging b) dig d) have been digging

3. How do your parents like their new house? - My mother likes it, but my father ... our old one.
a) miss ¢) missed b) misses d) doesn't miss

4. | didn't believe that you ... short of money.
a) are ¢) were b) is d) have been

5. Actually it's a very friendly dog. If you ... it, it won't bite you.
a) won't touch c) didn't touch b) haven't touched d) don't touch

6. The town of Kestwick, which ... at the heart of the Lake District, is the perfect place for a
holiday.
a) laid c) is lyingb) lies d) lay

7. We ... forward to a concert in our town. It is next Sunday.
a) looks c) are looking b) looked d) were looking

8. The picture, which ... lately, is worth thousands of pounds.
a) damage c) has been damaged b) damaged d) was damaged
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9. The scientist who ... a new planet has won the Nobel Prize.
a) had discovered c) has been discovered b) discovered d) was discovering

10. ... we have something to eat? - Yes, but not here.
a) will c¢) do b) would d) shall

11. My mother always moves my books around so I ... find them.
a) can't ¢) wasn't able b) couldn't d) may not

12. I don't like the cafes that don't have chairs and people ... eat standing up.
a) can ¢) may b) could d) have to

13. There is a big hotel in the middle of ... park.
a) ac) - b) the d) these

14. ... towns which attract tourists are usually crowded in summer.
a) - ¢) a b) the d) this

15. Be sure to pick ... tomatoes before they get too ripe.
a) this ¢) much b) that d) these

16. | suppose people are spending now ... money than they used to.
a) much c) fewer b) many d) more

17. Was it exciting buying a car? - Well, it was a bit of a problem because | didn't have ...
money to spend.
a) many c¢) most b) much d) few

18. Once | hated flying, but now I feel ... nervous about it.
a) most c) less b) least d) little

19. The trouble ... my father is that he never relaxes.
a) of c) about b) with d) out

20. What did you buy this computer magazine ...? - To read about business software.
a) at c) on b) in d) for

21. Someone is calling you. Will you answer ... phone?
a) ac) - b) the d) these

22. To tell the truth I don't like ... pair of trousers that | bought last month.
a) those c) that b) this d) a

23. Whose house is it? - It's ... .
a) my c) her b) mine d) our

24. Today is ... cold than yesterday. So, I'm wearing my shorts.
a) little c) least b) less d) the least

25. "Come home ... Christmas Day, we'll be waiting for you", my mother always says to me.

a)inc)-b)ond)at
Karou:
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1)c;2)a;3)b;4)c;5)d; 6)b; 7)c; 8)c; 9)b; 10) d; 11) a; 12) d; 13) b; 14) a; 15) d; 16) d; 17) b; 18)
c; 19) b; 20) d.; 21) b; 22) c; 23) b; 24) b; 25) b.
Yacrs 2.

HpoanaﬁTe BHHMATECJIbHO H IIEPEBECAUTE I[aHHbIﬁ TeKcT. BbIIoJIHHUTE 3aJaHudg 110

JAHHOMY TEKCTY.
London

London is the capital of Great Britain, its political, economic and cultural centre. It’s one of the
largest cities in the world. Its population is more than 9 million people. London is situated on the river
Thames. It was founded more than two thousand years ago. London is an ancient city. It appeared at
the place where the Roman invaders decided to build a bridge over the Thames. There are four parts in
London: West End, East End, the City and Westminster. The City is the oldest part of London, its
financial and business centre. There are many offices, companies and banks in this part of the capital.
The heart of the City is the Stock Exchange. The Tower of London and St Paul’s Cathedral are situated
in the City. Westminster is also important part of the capital. It’s the administrative centre of London.
The Houses of Parliament, the seat of the British Government, are there. Opposite the Houses of
Parliament is Westminster Abbey where kings and queens have been crowned and many famous
people were buried. The Houses of Parliament are often referred to as the Palace of Westminster.The
Towers of the Houses of Parliament stand high above the city. On the highest tower there is the largest
clock in the country, Big Ben. Big Ben strikes every quarter of an hour. To the west of Westminster is
West End, the richest part of London. It is full of luxury hotels, super-markets, cinemas and concert-
halls. In the centre of the West End the Trafalgar Square is situated with the famous statue of Lord
Nelson.

1.What is the capital of England ?
2.What places of interest can you see in London ?
3.What is there in the center of London?
4.Are there a lot of people in London ?

Hpoanaif[Te BHHMATCJIILHO M IICPECBECIAUTE )Ial-[l-ll)lﬁ TeKcT. BbuImoaHute 3aJaHud 110
JaHHOMY TEKCTY.

The meaning of logistics

Market economy has brought a lot of new business terms into the Russian language. Logistics
is one of them. The word ‘logistics’ dates from the ancient Greek logos — ‘ratio, word, calculation,
reason’ and was used in ancient Greek, Roman and Byzantine empires to denote the military’s need to
supply themselves with arms, ammunition and rations as they moved from their base to a forward
position.

With increasing development of trade and economy, it started to be used in business too.
Moving raw materials to manufacturers and then finished goods to customers used to be a simple job
for men with strong backs and little education. Today more than ever before senior management of a
firm is concerned about improving transportation management and logistics as transportation
represents a major expense item and freight transportation accounts for about 6 per cent of gross
domestic product of a country.

The goal of transportation is to ensure that all raw materials arrive at the factory at the proper
time and in good condition. To achieve that it is necessary to focus on improvements of operations that
lead to a better service at the lowest cost. Transportation managers are also involved in many other
operations. They assist marketing by quoting freight rates for salespeople, suggesting gquantity
discounts that can be based on transportation savings and selecting carriers and routes for reliable
delivery of products.

The meaning of logistics is expanding. Now we speak about inbound, internal, outbound
logistics, transport logistics, strategic logistics, warehousing logistics, integrated logistics etc.
According to the Council of Logistics Management, now one of the world’s prominent organizations
for logistics professionals, ‘logistics is that part of the supply chain process that plans, implements and
controls the efficient, effective forward and reverse flow and storage of goods, services and related
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information between the point of origin and the point of consumption in order to meet customers’
requirements’. As transport logistics is a major factor in the supply chain process, specialists pay much
attention to modes of transport, transport companies’ operations as well as to some other activities
related to customs clearance, warehousing and safe delivery of goods to final destinations.

Hcnonv3yiime akmuenyto 1eKcuKy 0Jis 6bINOJIHEHUS 3A0AHUA:

ancient - qpeBHuUi freight rates - mpouenT(ois) rpysa

denote - o3HayaTk, IOKA3LIBATH quantity discounts — KOJHYECTBEHHBIC CKUIKU
CONCErn — UMEeTh OTHOIICHHUE expand — pacuupsiTh, pa3BUBaTh

expense item — cTatbst pacxojioB inbound — mpuGkIBaroLHii TPY3

freight — rpy3, nepeBo3ka rpy3oB outbound — nojyiexauii oTIIpaBKe Tpy3
gross — BaJoBOM, ONTOBBIN warehouse — TOBapHbIii CKJ1a

ensure — o0ecreYnBaTh, rapaHTHPOBATh consumption — notpebiaeHue, pacxoI0BaHUE

3adanue. HaitiTu B TEKCTE CIIENYIONIME CI0BA M BRIPAXKEHUS HA aHTJIMICKOM SI3BIKE:

1. JICIIOBBIC OTHOIIEHUS, 2) pa3BUTUE TOPTOBIIH, 3) MoTpedutenu, 4) (10CTaBUTh TOBAp)
BOBPEMSI U B XOPOILIEM COCTOSIHUH, 5) BECTH K, 6) Jiydlliee 00CiIy)KMBaHHe, 7) IPU HU3KUX 3aTpaTax, 8)
OBITH BOBJICYCHHBIM B, 9) sKOHOMUS Ha TpaHcnopTe, 10) HamexHas 1ocTaBKa IpoAyKuuu, 11)
IUIAaHUPOBATh, CHA0XKaTh U KOHTPOJIUPOBATh, 12) XxpaHeHue ToBapa, 13) orBeuaTh TpeOOBaHUAM
3aKka3umka, 14) ynensTh BHUMaHue, 15) MecTo Ha3HAUYCHHUS.

IIpounTaiiTe BHMMATEJIbHO W IepeBeIUTe JAHHbIA TeKCT. BbINOJHUTE 3aJaHUA MO JAHHOMY
TEKCTY
Factors of logistics (1)

Logistics is that part of the supply chain process that plans, implements, and controls the
efficient, effective forward and reverse flow and storage of goods, services, and related information
between the point of origin and the point of consumption in order to meet customers’ requirements.
Industrial logistics is even more specialized and touches a wide range of topics related to plant
supervision, demand planning, and production control.Supply chain technology is a critical factor in
extracting value. A supply chain strategy is needed to spot the proper supply chain technology.
Selecting the right systems requires a careful evaluation process that asks the right questions and spot
proper solutions for logistics and industrial logistics.When you're setting up a global distribution
network, the decision on where to locate warehouses and how to operate them will be governed by the
following 10 factors.Capital investment strategy is at the top of the list of reasons to avoid owning
foreign real estate. If it doesn't fit with the strategic goals of the company, a foreign warehouse is not a
likely investment. The question you have to answer isis this the best use of company capital? That
said, many firms will consider the investment in a physical distribution network strategic to serving
certain global markets.

Market life cycle is another critical factor. At the early stages of market development,
flexibility can be crucial. Markets can develop faster or slower than expected, and scalability can
become an issue. Property-developersandthird-partyproviders often have multiple facilities and can
expand or contract distribution resources to meet changing needs.On the flip side, many companies in
a more mature market situation will want to control their assets/inventory more closely. Combining
issues of how company capital is committed in a country or region and meeting customer service
demands may dictate ownership over a contract relationship.Speed to market takes two forms —
entering the market and serving the market. Contracting for an existing facility with at least the
minimum systems and a workforce can accelerate market entry or expansion. Here, entrenched
infrastructure is a plus. Operations in port areas, near airports or in “distribution hot spots” may
promise logistics capabilities and access to developed transportation infrastructure. Those properties
may be difficult or expensive to own because the area is already built up. Many ports and airports may
also restrict land ownership.

Questions:

133



What is supply chain technology needed for?
Why is capital investment strategy at the top of the list of reasons to avoid owning foreign real estate?
What is market life cycle?

IIpouuTaiiTe BHUMATEJILHO M IepeBeAUTe JAHHbIH TeKCT. BbINoJHHMTE 3aJaHUSA MO JAHHOMY
TEKCTY
Factors of logistics (I1)

Local infrastructure is an important factor in transportation efficiency, but service frequency
and lane balance also come into play. Some operation bases, though centrally located, may not provide
adequate transportation service into the destination market, or the lane balance can be so skewed it
drives high rates. Beyond the presence of good highways, rail or inland waterway infrastructure, it is
important to model the actual or anticipated distribution patterns down to city pairs or lanes.Pan-
nationaldistribution may not work from an existing national distribution center. Lane balances and
frequency of service come into play, but licensing may also be a factor.Obtaining proper bonds and
licenses to receive and store goods and certifying processes that subsequently move goods into another
country can be a complex process. Being an established, registered company with ongoing operations
in the country is a plus.Entering a market for the first time, you may need to establish close
relationships with Customs and other officials until they becomecomfortable with your operation. The
process will flow more easily for established companies, says Kasteel.Local knowledge is critical to
success in each of these areas. Labor laws can differ significantly, as can local culture and customs.
This isn't always negative — it can provide more flexibility as with the Netherlands-whereflex workers
are common. The market for temporary logistics workers has built up around the numerous
transportation and distribution operations in the region, providing a ready supply of experienced,
seasonal workers to handle peak demand.Destination knowledge can be another local resource.
Establishing pan-nationaloperations demands some knowledge of the complexities of the various
destination markets, along with their infrastructure and rules. Finding the right manager with
knowledge in all the proper end markets can be a challenge. Key global hubs often have experienced
managers working in the industry and certainly attractthird-partylogistics providers (3PLs) and allied
services which offer the same capability.

Questions

Why is it difficult to own logistic facilities?

Why is local infrastructure an important factor in transportation efficiency?

What aspects of local and destination knowledge are critical to success in logistic process?

IIpoyuTaiiTe BHUMATEJIBLHO M IepeBeAMTe AAHHBbIH TEKCT. BBINOJHHMTE 3aJaHUA MO0 JAHHOMY
TEKCTY
Handling systems

Handling systems are another important consideration. Ownership may be the preferred
strategy for highly automated orproprietary systems. When the size of the investment inside the facility
rivals or exceeds the cost of the building itself, the risk may be too great for a property developer or
3PL. The expertise required to manage and operate the facility may also be so specialized that the
combined effect suggests ownership of the staff and the site. Shoe manufacturer Reebok Ltd. made the
decision to own its facility near the port of Rotterdam in large part because it had invested more in the
handling systems than the building itself.Property developers and third parties want a risk-basedreturn
on their investment. A versatile layout with adequate ceiling height and column spacing to
accommodate various storage layouts, plenty of dock doors and provisions for cross docking are lower
risk. Dedicated, highly automated systems are expensive to install and operate and may betenant-
specific.Many developing markets have inadequate distribution facilities. Initial development may be
focused on manufacturing, and those goods may initially move into export markets. Companies
entering those markets may accept sub-pardistribution facilities because that's all that is
available.Many distribution centers or logistics parks are built on speculation, explains AMB's
Callaway. Without a specific tenant or strong local demand, infrastructure may be slow to develop and
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it can be more desirable to allow for flexibility to move out of an available facility and into a more
modern, secure logistics park or consolidate smaller operations as new distribution centers are
built.Risk management for property developers means diversifying into multiple markets. In areas like
China, there has been little speculative development, and existing facilities are poorly designed. China
restricts property ownership, and developers wishing to enter the market can own a building but not
the land. Instead, they hold a ground lease.Unvoiced preference may be the most difficult factor to
consider in global operations (as in domestic site selection). The rootcause can be a bias that doesn’t
want to be spoken or it can be a preference that is not apparent. Offer a location consultant the example
of a CEO who fought to keep a plant open in the city where his daughter went to college and they’ll
respond with tales of the CEO who influenced a siting decision because wife likes to shop in Paris, the
executive who honeymooned in London or a host of negative experiences that color the decision
process.How a company enters a market may be as important as where it goes. The answers aren’t
necessarily found on a map. Flexibility to change a decision clearly indicates caution and may support
being a tenant over becoming a landlord, at least in the beginning.

Questions:

Why are handling systems important considerations?

What is “logistics park™?

What are initial developments focused on?

What does risk management mean ?

Why is unvoiced preference the most difficult factor to consider?
What influences a siting decision?

IIpounTaiiTe BHMMATEJIbHO W IepeBeaMTe JAHHBIA TeKCT. BbINOJHUTE 3aJaHUA MO JAHHOMY
TEKCTY
Transport companies

Transport companies provide transportation of cargo on various kinds of motor trucking. They
can organize transportation of small and oversized cargo on specially equipped vehicles. In longhand
short-distance motor trucking companies can offer: commodity transportation from any region in the
country, including towns where offices are located, without any end route limitations long-term
contractual relationships with over 400 Russian haulers that meet the highest service quality standards
and are reliable partners from the point of view of cargo transportation security; vehicle fleet:
semitrailers /wagons with capacity of 14 to 120 cubic meters, payload capacity up to 25 tons special
rolling stock: thermoses and refrigerator trucks with capacity of 60 to 82 cubic meters; fitting vehicles
with mobile communications equipment at customer’s request; types of cargo and packing: all
characteristics, including dangerous, big-volume and liquid cargoes; standard and non-standard
packing. The lines of activity in the field of International motor transportation:

arrangements of cargo transportation from any country in the world in both import and export
modes; presence of long-term contractual relationships with more than 250 transport companies in the
CTS and over 140 transport companies in Europe, all of which meet the highest standards of service
quality and have proved to be reliable partners in regard of cargo transportation security; rolling stock;
semitrailers/ wagons with cargo volume of 68 to 120 cubic meters and capacity of up to 22 tons,
special rolling stock: thermoses and refrigerator trucks with capacity of 60 to 82 cubic meters; sea
containers of any standard , including high-cube; all rolling stock is provided on CMR conditions types
of cargo and packing: all characteristics, including dangerous, big-volume and liquid cargoes; standard
and non- .As for railway transportation companies offer a complete range of services such as:
calculating charges on privileged tariffs, cargo transportation across Russia and Europe with
prearrangements with all railroad authorities, and cross-border forwarding services.

Their services are:

sending cargo from any region, in which the company has local offices, in the shortest time
possible;

provision of any kind of railway rolling stock;
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en-routetracking of containers/cars with daily reports on date/time of;*passing railway stations
along the way;

provision of transit transportation and tariff payments through countries of the CIS, the Baltic
Sea, and Europe.

Questions

What can offer a company in long-and short-distance motor trucking?
What can you tell about the vehicle fleet?

How many transport companies are there in the CTS?

What range of services do a company offer for railway transportation?

IIpouuTajiTe BHUMATEJILHO M NepeBeAUTe JAHHbIM TeKCT. BbImosHMTE 3aJlaHUS MO JAHHOMY
TEKCTY
Transport Logistics(l)

Companies often waste lots of resources, not aware of the fact that professionally developed
logistics schemes could save them lots of money for further investment into their business. A Russian
factory had packaging for its products delivered from Moscow in vehicles with non-standard semi-
trailer height. This was due to the technological peculiarities of the packaging manufacturer which
stacked cargo pallets at a height exceeding that of a standard semi-trailer. On the one hand the
manufacturer’s wish to increase the amount of cargo carried by one vehicle seems fairly sensible. Yet
the appropriate kind of vehicles is quite scarce and expensive, greatly increasing transportation costs.
How should these excessive outlays be avoided? It took ATL a series of negotiations to convince the
packaging manufacturer to lower pallet height by removing one row of the goods, thus enabling the
use of much less costly standard vehicles. The amount of cargo carried by one vehicle was decreased,
yet the logistics costs per production unit were also considerably lower.

The resulting economy amounted to an estimated $ 70,000, which is quite substantial even for a
large company. Most logistics schemes currently employed by businesses nationwide may have
disadvantages, the removal of which is going to help optimize the functioning of logistics services and
save considerable amounts of financial resources. Talking about a COMPLEX of logistics services, we
should mention one of innovations in this field, which indeed helps save customer’s money while
facilitating the very logistics process for them. Every business that has to do with transportation has
logistics specialists among its staff. The company spends resources on such specialist’s workplace,
salary, social insurance and perquisites. A serious business is impossible without such a specialist and
large-scale companies have more than one of those. How can a company make its logistics department
work more effectively without spending much resource ?Taking into consideration the fact that
average salary of a logistics specialist is approximately $ 700 and the general practice of having at
least two such employees in a company, we arrive to a conclusion that average annual economy
amounts to $ 18,000-20,000minimum. So why have one or more costly specialists on your payroll,
when a professional logistics company is ready to provide all relevant services at a far lower price?

Questions:

What is the benefit of logistics schemes in transport ?

Why is the appropriate kind of vehicle quite scarce and expensive?

What can help to optimize the functioning of logistics services?

Why should transport companies have logistics specialists among its staff ?
What is one of the innovations in the Complex of Logistics Services?

KpnTepml OICHKH IMMMCbMEHHOI'O IEPEBOIAa TEKCTA

Ouenkn Kpurtepun onenkn
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«5»

KoMMyHMKaTHBHAs 3a7a4a peleHa IoJIHOCThIO, IPUMEHEHUE JIEKCUKH aIeKBATHO
KOMMYHHUKATHBHOH 3a/1a4ye, TpaMMaTHYeCKUe OMIMOKH MO0 OTCYTCTBYIOT, THOO HE

MPEMSITCTBYIOT PEUIEHUI0 KOMMYHUKATUBHOMN 3a7jaun

«4»

KOMMyHI/IKaTI/IBHaSI 3ala4ya peuIcHa MOoJIHOCTbIO, HO MTIOHUMAaHHUEC TCKCTA HE3HAUYUTCIIBHO
3aTPYAHCHO HAJIMYHUEM I'PAMMATUUYCCKHUX H/UIU JIEKCUYECKHUX OIIMOOK.

«3»

KomMyHuKaTHBHAs 3a/1a4a pelieHa, Ho MOHUMaHUe TEKCTa 3aTPYAHEHO HATMIUEM
rpyOBIX rpaMMaTHYECKUX OIMOOK WIIM HEAJCKBATHBIM YIIOTPEOICHHEM JIEKCHKH.

«2»

KOMMYHI/IKaTI/IBHaH 3aaa4a HE p€UICHAa BBUOY OOIBIIOr0 KOJIMYECTBA JIEKCUKO-
IrpaMMaTHYCCKUX OIIMOOK WU HEAOCTATOYHOI'O o0BbeMa TEKCTa.

Kpurepun onieHKkH yCTHBIX pa3BEéPHYTHIX 0TBeTOB (4acTh 1 (Teopus), yacTsb 2)

Ounenku | BzanmoaeiicTBue ¢ Jlekcnuecknii I'pammaTuyeckasn donernueckoe
codeceTHUKOM 3amac NPaBWIBHOCTH odopmiieHUE pedu
peun

«5» AnexBaTHas HNmeercs 6onbioit | Jlekcuka Brnaneetr ocHOBHEIMU
€CTECTBEHHAs CJIOBApHBIN 3amac, | ajgekBaTHa MIPOU3HOCUTETHHBIMH
peakuus Ha COOTBETCTBYIOIIMM | CUTyalluu, peIKUe | U MHTOHAIIMOHHBIMU
peIUTUKH MPEIIOKEHHOM rpaMMaTHYECKHe HABbIKAMU YCTHOM
coOeceHHKa. teme. Peup Oernast. | ommOKku He peuu M TEXHUKOM
[IposiBisieTcst O0bem MeEIIaloT YTEHHS.
pedeBas BBICKa3bIBaHUI KOMMYHUKAIIIH.

HHULIMATHUBA IS COOTBETCTBYET
perieHus MIPOTPaMMHBIM
IMOCTaBIICHHBIX TpeOOBaHUSIM.

KOMMYHHUKATHUBHBIX

3aja4.

«4» KomMmyHnukanus Nwmeercs I'pammarnueckue B nocrarounoi
3aTpy/AHEHa, peub JIOCTAaTOYHBIN U/WIIH CTENCHHU BJIaJCET
y4arerocs CJIOBApHBIN 3amac, | JeKCHuuecKue TEXHUKOH YTCHUS U
HEONpaBIaHHO B OCHOBHOM OIIMOKH 3aMETHO OCHOBHBIMH
ray3upoBaHa. COOTBETCTBYIOIIMI | BIUAIOT Ha MIPOU3HOCUTETHHBIMU

IMOCTaBIICHHOM BOCIIPUSITUE PEUU YW MHTOHAIIMOHHBIMU
3a7aye. y4aierocs. HAaBBIKAMM YCTHOMN
Habmonaercs peun. OHaKo
JIOCTaTOYHAas JIOTTyCKaeT

0eriocTh peun, HO HE3HAYUTEIIHHEIC
OTMEUaeTCs OImuOKHU B
MIOBTOPSIEMOCTDh U MIPOU3HOIICHUHN
HEKOTOPBIE OTJIETTbHBIX 3BYKOB U
3aTpyAHEHUS TIPU WHTOHAIIMHU

moa00pe CIIOB. WHOSI3BIYHOM peyH.

«3» KommyHnukarnus HNwmeer VYvuamuiicsa aenaer | B HemocTtatouHOM
CYIIIECTBEHHO OTpaHUYCHHBIN 0oJbIIOE CTEICHHU BJIaJCET
3aTpy/AHEHa, CJIOBApHBIN 3amac, | KOJIWYECTBO TEXHUKOH YTCHUS U
yJaIuiics: He WCTIONB3YET rpyOBIX JIOTTyCKaeT
MPOSIBJISIET PEUEBOM | YIPOUIEHHBIE rpaMMaTHYEeCKUX MHOT'OYHCJICHHBIC
MHUIINATHUBEL. JIEKCUKO- H/nnu dboHeTHYeCKHEe U

rpaMMaTH4eCcKue JICKCHYECKUX WHTOHAIIMOHHEIC
CTPYKTYpBI, B OIHO0K. OIUOKH, YTO
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HEKOTOPBIX

3aTpyaHSIET

ClIyvasix MMOHUMAHHUE PEUH.
HEeJ0CTaTOYHbIE
JUTSI BBITIOJTHEHUS
3a/laHus B
npezenax
MPEeJI0KEHHON
TEMBI.
«2» KommyHnukatuBHas | bennblii Jonyckaet Peub HenmpaBuiibHas,
3a/laya He pellleHa | JEKCUYECKHI S ¢ 6oybIIUM
BBH1y OOJIBIIIOTO 3arac, OTCyTCTBYET | KOJMYECTBO KOJIMYECTBOM
KOJIMYEeCTBa Kakas-1moo rpaMMaTHYEeCKUX (hOHETHUYECKUX H
JIEKCUKO- BapUATHUBHOCTH B OLINOOK. MHTOHALIMOHHBIX
rpaMMaTHYEeCKUX ero OtMmeuaercst OIIUOOK.
OLIMOOK WU HCIOJIb30BaHUU. TPYAHOCTH IIPH Habmonatores
HEJIOCTAaTOYHOTO BBIOOpE MHOT'OYHUCJICHHBIC
o0BbeMa TeKcTa. PaBHIBLHBIX OLIMOKY Ha MpaBuia

TJIATOJIBHBIX OpM
U yIoTpeOsieHun
HYXXHBIX BPEMEH.

YTCHUA.

YciaoBus BbINOJHEHUS 3aJaHUSA

1. MecTo BBINONHEHHUS 3aJaHUs: yYEOHbIN KaOMHET
2. MakcumasnbHOe BpeMs BbIIOJHEHU 3aaHus: 40 MUH
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